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First  leases  signed 
for  rental  space 

First  tenants  for  second-floor  office 
space  in  NCSNA's  headquarters  building 
are  expected  to  move  in  on  February  1. 
Leases  have  been  signed  for  a  portion  of 
the  available  space. 

The  construction  loan  was  closed  on 
January  3,  1975.  A  20-year  mortgage  of 
$120,000  is  now  held  by  Integon  Life 
Insurance  Corporation. 

Districts  and  individuals  are  still  urged  to 
contribute  to  the  Building  Fund,  for  special 
needs  continue:  landscaping,  furnishing, 
and  blinds  or  draperies. 

The  Committee  To  Plan  Dedication  of 
the  Building  will  meet  this  month  to  make 
Initial  plans  for  the  event. 


Committee  of  One  Hundred 

Five  names  have  been  added  to  the 
Committee  of  One  Hundred: 

Ruby  Dameron,  Charlotte 

Edith  P.  Brocker,  Charlotte 

Bessie  Robinson,  Charlotte 

Earl  Robinson,  Charlotte 

Medical  Personnel  Pool,  (Winston- 
Salem,  Greensboro,  Charlotte) 

The  names  of  Mr.  and  Mrs.  Robinson 
were  added  by  donations  from  the  Private 
Duty  nurses  of  Charlotte  in  appreciation 
for  Mrs.  Robinson's  services  to  the  registry 
and  her  husband's  patience  and  support 
through  many  years. 


N.C.  nurses  attain 
ANA  certification 

We  learned  at  press  time  that  five  North 
Carolina  nurses  were  among  the  first  99 
RNs  to  be  certified  by  the  American 
Nurses'  Association  for  excellence  in 
clinical  practice-Patricia  W.  Gottschall, 
Guilford  County  Health  Department, 
Greensboro,  certified  as  pediatric  nurse 
practitioner  in  ambulatory  care;  and  Janet 
E.  Brown,  Barbara  W.  Helm,  Rebekah  S. 
Hill  and  Julie  U.  Kluttz,  all  on  the  staff  of 
Wesley  Nursing  Home,  Charlotte,  certified 
in  geriatric  nursing  practice. 

The  99  nurses-25  in  pediatric  ambulatory 
health  care  nursing  and  74  in  geriatric 
nursing-were  honored  in  a  special  and 
historic  ceremony  on  January  6  at  ANA 
headquarters.  Mrs.  Brown  was  among  six 
randomly  selected  nurses  who  were 
introduced  at  the  ceremony  as  representa- 
1  fives  of  the  total  certified  group. 


NCSNA  announces  schedule  of  workshops 
on  implementing  standards,  variety  of  topics 


Legislative  Worl<shop 

A  reservation  form  for  NCSNA's 
1975  Legislative  Workshop,  sche- 
duled for  Thursday,  February  27,  at 
the  Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh,  is  on  page  2.  Fees  of 
$10  for  members  and  $20  for 
non-members  include  lunch,  coffee 
break,  and  a  packet  of  materials. 

In  addition  to  speakers  from 
ANA'S  Washington  office  and 
N-CAP,  ANA'S  political  action  arm, 
there  will  be  experienced  North 
Carolina  legislators  participating: 
Rep.  Patricia  Stanford  Hunt  of 
Orange  County  and  Howard  Twiggs, 
who  served  as  Wake  County  repre- 
sentative for  several  terms. 

Visits  at  the  General  Assembly 
with  your  representatives  and  sena- 
tors should  be  arranged  for  after  3 
p.m.  on  February  27. 


President  vetoes 
Nurse  Training  Act 

President  Ford  vetoed  H.R.  17085,  the 
Nurse  Training  Act.  ANA  informs  SNAs 
that  we  will  have  to  start  all  over  with  the 
Nurse  Training  Act  in  the  new  94th 
Congress.  Most  of  1974's  health  bills 
were  vetoed,  and  most  of  them  also  will 
have  to  be  dealt  with  in  the  new  Congress. 

Early  in  January,  in  concert  with  SNAs 
throughout  the  country,  NCSNA  contact- 
ed key  nurses  in  each  Congressional 
district,  who  in  turn  were  to  contact 
colleagues,  to  visit  Congressmen  before 
they  left  their  homes  for  Washington  to 
discuss  the  urgent  need  for  immediate 
Congressional  action  on  the  Nurse  Training 
bill.  Letters  and  telephone  calls  were  urged 
to  those  Congressmen  who  were  already  in 
Washington. 

H.R,  17085  had  been  passed  without 
opposition  by  both  houses  of  the  93rd 
Congress  prior  to  adjournment.  However, 
HEW  consistently  recommended  veto 
because  the  appropriations  authorized 
exceeded  former  President  Nixon's  original 
budget  request. 

{Continued  on  Page  2) 


Following  the  February  27  Legislative 
Workshop,  NCSNA  will  launch  a  schedule 
of  continuing  education  offerings  on  a 
variety  of  topics,  with  major  emphasis  on 
implementation  of  ANA  Standards  of 
Nursing  Practice.  This  preview  of  work- 
shops being  planned  will  alert  nurses  to 
select  workshops  most  appropriate  to  their 
needs. 

March  14-16,  the  Psychiatric-Mental 
Health  Division  will  conduct  a  multi-disci- 
plinary workshop  on  "Increasing  Aware- 
ness of  Sexuality"  at  Kanuga,  Episcopal 
Conference  Center  at  Hendersonville.  It  is 
being  planned  for  approximately  70  partici- 
pants and  will  be  open  to  nurses  in  all 
practice  areas  and  to  practitioners  in  other 
disciplines,  such  as  physicians,  social 
workers,  psychiatrist,  psychologists, 
counselors,  and  teachers.  Fees  of  $50  for 
ANA  members  and  $70  for  non-members 
include  lodging,  all  meals,  and  materials  for 
the  Friday  to  Sunday  period. 

Faculty  will  be:  Hal  Gillespie,  M.D., 
Asheville,  assistant  professor  of  psychiatry. 
Highland  Hospital  Division  of  Duke  Univer- 
sity School  of  Medicine;  Cheryl  LaPointe, 
R.  N.,  Goldsboro,  sex  education  consultant 
to  Cherry  Hospital  and  sexual  co-therapist 
with  Dr.  Gillespie;  Max  and  Delia  Fitz- 
Gerald  of  Washington,  D.  C,  educators 
and  counselors. 

Session  topics  include:  The  Sexual 
Revolution  and  Its  Implications,  Sexual 
Bahavior  and  Development,  Homosexual 
Panel  Discussion,  Sexual  Expression  in 
Marriage,  Alternative  Life  Styles,  Sexual 
Dysfunction  and  Assessment,  Sexual 
Therapy  Techniques.  Films  will  be  used 
throughout  the  program. 

A  registration  form  is  on  page  3.  Deadline 
is  March  1. 

A  course  in  labor  education  sponsored 
by  NCSNA  will  be  given  on  Tuesday, 
March  25,  at  N.  C.  State  University, 
Continuing  Education  Division.  The  course 
is  designed  for  leaders  in  organized 
bargaining  units  and  interested  members 
who  desire  a  better  understanding  of  the 
National  Labor  Relations  Act  and  health 
care  industry  amendments,  representation 
elections,  unit  determination  rights  under 
NLRA,  collective  bargaining,  and  contract 
administration.  Registration  fee  is  $10  for 
members,  $20  for  non-members. 
(Continued  on  Page  41 
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Actions  of  the  Board 

The  Board  of  Directors  took  the 
following  actions  at  its  meeting  on 
December  5,  1974: 

•  Adopted  a  budget  for  1975  and 
authorized  the  Finance  Committee  to  meet 
quarterly  for  budget  review. 

•  Voted  that  1976  biennial  clinical 
sessions  be  held  in  at  least  two  locations, 
and  be  of  two  days  duration,  with  an 
eduational  meeting  suggested  for  the 
evening  before  the  first  day. 

•  Adopted  a  formula  for  determining 
registration  fees  for  Association  conven- 
tions, clinical  sessions,  conferences,  and 
workshops,  and  established  a  policy  that 
registration  fees  for  non-members  will  be 
double  the  fee  for  members. 

•  Gave  further  direction  to  the  Ad  Hoc 
Committee  to  Study  Implications  of  the 
"Rules  and  Regulations  for  Registered 
Nurses  Performing  Medical  Acts",  as 
adopted  by  the  Board  of  Nursing  and  the 
Board  of  Medical  Examiners. 

•  Made  recommendations  to  the  Gover- 
nor for  appointments  to  the  North  Carolina 
Board  of  Nursing. 

•  Approved  revised  assessment  guides 
for  NCSNA  Standards  for  Continuing 
Education. 

•  Withheld  action  on  a  recommendation 
regarding  a  Master  Planning  Committee  for 
Nursing  Education  in  North  Carolina 
pending  development  of  plans  and  activi- 
ties of  the  Joint  Advisory  Committee  on 
Nursing  to  the  Board  of  Governors, 
University  of  North  Carolina  System,  and 
:he  State  Board  of  Education. 

•  Authorized  establishment  of  a  commit- 
tee to  formulate  policies  for  use  of 
headquarters  building  and  appointed 
Elizabeth  Holley  as  chairman. 

•  Requested  the  president,  first  vice- 
president,  and  executive  director  to  review 
and  recommend  revisions  in  policies  on 
reimbursement  of  Board  members. 

•  Took  a  position  in  favor  of  the  Equal 
Rights  Amendment. 

•  Approved  additional  committee 
appointments. 

NURSE  TRAINING  ACT 


(Continued  from  Page  1  > 

H.R.  17085  would  have  continued  the 
existing  authorities  (capitation  grants, 
grants  to  schools  for  projects,  student 
assistance  in  the  form  of  loans,  scholar- 
ships) and  add  two  new  one-project  grants 
for  training  nurse  practitioners  and  project 
grants  for  advanced  training  for  nurses. 

Nurses  are  urged  to  communicate  their 
concern  about  the  veto  of  the  Nurse 
Training  Act  to  their  Congressmen  and  to 
get  to  them  the  facts  about  what  these 
funds  mean  to  schools  of  nursing  in  your 
community. 

The  American  Indiar,  Nurses'  Associa- 
tion will  hold  a  Conference  April  23-25  at 
Haskell  Indian  Junior  College,  Lawrence, 
Kan.,  on  problem-solving  in  the  area  of 
health  and  nursing  care  of  Indian  people. 


1975  Budget 

(Adopted  by  Board  of  Directors  on  December  5,  1974) 

ESTIMATED  IIMCOME 

Cash  Balance,  January  1,  1975 $  24,000.(X) 

Membership  Dues  (3,100  members;  550  associates) 84,375.00 

Payroll  Deduction  (ANA  and  DNA  shares) 400.00 

THN  Advertising  and  Subscriptions 750.00 

Clinical  Sessions  and  Convention 11,000.00 

Student  Nurse  Association  (reimbursement, 

supplies  and  services) 500.00 

Workshops  and  Conferences 4,000.00 

Income  from  Interest  1,400.00 

Rent 12,000.00 

ANA  Grant 7,000.00 

CERP  Fees  (25  non-members;  200  members)  2,625.00 

Miscellaneous 500.00 

TOTAL  AVAILABLE  FOR  OPERATING  EXPENSES $148,550.00 

DISBURSEMENTS 

Administration $  1 1 ,246.00 

Biennial  Convention 11 ,000.00 

Workshops  and  Conferences 4,000.00 

Property  Ownership  and  Maintenance 30,240.00 

Organizational  Dues 327.50 

Personnel  Costs 67,507.48 

Continuing  Education  Recognition  Program 3,125.00 

Economic  and  General  Welfare 6,700.00 

Legislation 1,640.00 

Nursing  Practice 1 ,025.00 

Commissions  (other  meetings  and  activities) 250.00 

Divisions 850.00 

Sections  400.00 

Forums  400.00 

Conference  Groups 250.00 

Committees 989.02 

Council  of  District  Presidents 400.00 

Staff  Development 3,000.00 

TAR  HEEL  NURSE 4,200.00 

Miscellaneous 100.00 

NCSNNE  Implementation 900.00 

Savings  and  Contingency 

Reserve  Fund 

TOTAL  DISBURSEMENTS  BUDGETED $148,550.00 


Registration  Form 
1975  NCSNA  Legislative  Workshop 

February  27,  1975 
9  a.m.  -  3  p.m.,  Sheraton  Motor  Inn,  Crabtree  Valley,  Raleigh 


Address 


Fee  enclosed  (includes  lunch,  coffee  break,  materials): 

(     )   $10  for  ANA  member  (      I  $20  for  non-member 

Return  form  and  check  by  February  20.  1975  to: 

North  Carolina  State  Nurses'  Association 

P.  O.  Box  12025 

Raleigh,  North  Carolina  27605 


CERP 

Application 

Pending 


M 
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CERP  Approved  Continuing  Education  Programs 

Note:  Below  is  a  listing  of  all  programs  approved  since  November  by  the  CERP  Committee.  Some  were  completed  and  some 
underway  before  publication  of  the  initial  listing  was  possible.  Providers  should  submit  programs  for  approval  three  months  in 
advance  of  the  offering  so  that  henceforth  listings  will  be  well  in  advance  of  the  offerings. 


DATE 

OFFERING 

LOCATION 

SPONSOR/PROVIDER 

CREDIT 

Sept.  7- 
Dec.  16,  1974 

Group   Psycho  Therapy  1 

Greensboro 

UNC-G 

30  CM 

Oct.  30,  1974- 
Jan.  9,  1975 

Introductory  Course 

in  Coronary  Care  Nursing 

Pinehurst 

Sandhills  Community  College 

50  C  H 

(not  set) 
1974-75 

Pharmacology 
Review 

McCain  Hospital 

Sandhills  Community  College 

20  CM 

(not  set) 
1974-75 

Psychological 
Aspects  of  Aging 

McCain  Hospital 

Sandhills  Community  College 

24  C  H 

Jan.  23,  1975 

Nursing  Care  of 
Patients  with 
Musculoskeletal 
Conditions 

Wesley  Long  Hospital 
Greensboro 

Wesley  Long  Hospital 

2RP 

Jan.  15- 
March  26,  1975 
(1  day  per  wk.) 

Basic  administration 
of  Occupational  Health 
Nursing  Programs 

UNC- Chapel  Hill 

Dept.  of  PHN  and  UNC-CH 
School  of  Public  Health 

60  R  P 

Jan.  9,  15,  23, 
30;  Feb.  6,  1975 

Care  of  the  Cancer 
Patient 

Lowrance  Hospital 
Mooresville 

Rowan  Technical  Institute 

10  RP 

REGISTRATION  INFO. 


Flora  P.  Crowder 
Nursing  Education 
N.  C.  Sanitorium 
McCain,  N.  C. 


ECU,  Greenville 

and 
Kinston,  N.  C. 


Winston-Salem 


ECU  -  School  of  Nursing 


Forsyth  County  Heart  Assn. 


Jan.  15- 
March  5,  1975 
(2  days  per  wk.) 

Correction: 

Feb.  4 -March  11, 

1975 

and 
May  6- June  10, 

1975 

The  following  programs  are  offered  by  the  Continuing  Education  Program,  UNC  School  of 
Nursing,  Chapel  Hill,  N.  C.    27514: 


Perinatal  Nurse 

Specialist 

Course 


Electrocardiography 
for  Nurses 


Info,  not 
available 


Elizabeth  Mahia,  Director 
Inservice  Education, 
Lowrance  Hosp.,  Inc. 
P.  O.  Box  360, 
Mooresville  28115 


Nancy  M.  Anderson, 
Instructor  for  Coronary 
Care,  N.C.  Baptist  Hosp., 
Winston-Salem   27103 

RNs  and  LPNs  caring  for 
patients  with  ECG 
Monitors 


Date 

Jan.  7-11,  1975 

March  25-26,  1975 

March  27-28,  1975 

March  12, 
May  7-8,  1975 
April  14-15,  1975 

Feb.  25-26,  1975 
Feb.  17-19,  1975 

Feb.  24-25,  1975 

April  21-22,  1975 


Program 
Practical  Approaches  to  Diabetic  Care 
The  Problem-Oriented  System 

The  Nursing  Audit 

Toward  More  Effective  Diabetic 

Teaching 
Management  by  Objectives 

A  New  Look  at  Patient  Teaching 
Modern  Teaching-Learning 

Results-Oriented  Performance 
Evaluation 


Primary  Nursing 
Johnston  Awards  available  for  all  programs. 


Umstead  Lectures 

The  12th  annual  John  W.  Umstead 
lectures  will  be  held  Feb.  4-5  at  the  Royal 
Villa,  Raleigh,  on  "The  Challenge  of 
Aging".  Arthur  Flennming,  DHEW  Com- 
missioner on  Aging,  will  be  the  banquet 
speaker.  The  program  includes  sessions  on 
Aging:  Attitudes  and  Values,  Lifestyles  in 
Aging,  and  Community  Approaches  to  the 
Problems  of  Aging.  The  lectures  have  been 
approved  for  10  CERP  recognition  points. 


Open  to: 

Fee 

RNs 

$125 

All  health 

50 

team  members 

Nursing  admin- 

50 

istrative  personnel 

Nurses 

20 

Nursing  adminis- 

50 

trative  personnel 

N  u  rses 

50 

Inservice  & 

50 

Directors 

Administrators, 

50 

Supervisors 

RNs 

50 

Total  Program  Approval 


The  following  schools  have  received 
Total  Program  approval  since  October 
1975: 

College  of  Albemarle 
Durham  Technical  Institute 
Edgecombe  Technical  Institute 
Halifax  Technical  Institute 
Haywood  Technical  Institute 
Nash  Technical  Institute 
Richmond  Technical  Institute 
Wilson  Technical  Institute 


Registration  Form 

Workshop  on 

"Increasing  Awareness  of  Sexuality" 

March 

14 

Cond 
-  16,  1975 

ucted  by  NCSNA  Psychiatric-Mental  Division 

Kanuga 
Henders 

Conference  C 
onville,  N.  C. 

enter 

Name 
Addrf 
Emp. 

Posi 

D 

tion 

Roommate  Pref.  (name) 

RN 

n  Other  discipline  (specify) 

n 

$50  for  ANA 
(Fee  inclu 

member                                     D  $70  for  non-ANA  member 
des  double-occupancy  room,  meals,  program  fees,  materials) 

Retu 

rn  completed  form 

and  check  to:                                 Registration  deadi 

ne:    March  1 , 

1975 

North  Carolina  State  Ni 
P.  O.  Box  12025 
Raleigh,  N.  C. 

rses'  Assoc. 

CERP  Application 

Pending 
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About  people .  . .  . 


Dr.  Lucy  H.  Conant,  dean  of  the 
UNC-Chapel  Hill  School  of  Nursing  since 
1968,  has  announced  that  she  will  resign 
her  position  effective  June  30,  1975.  She 
will  return  to  her  home  in  Massachusetts  to 
try  farming  for  a  while  but  plans  to  stay 
involved  in  nursing  and  health  care  on  a 
part-time  basis.  A  search  committee  has 
been  appointed  ...  David  G.  Warren,  who 
specializes  in  health  law  as  professor  of 
public  law  at  the  UNC  Institute  of 
Government,  is  the  new  president  of  the 
North  Carolina  Health  Council  ...  Mrs. 
Clyde  Johnson  has  retired  after  17  years 
on  the  staff  of  Columbus  County  Hospital, 
Whiteville  ...  Mrs.  Zoa  Austin  has  retired 
after  16  years  on  the  staff  of  Community 
General  Hospital,  Thomasville  ...  Mrs. 
Elizabeth  E.  Best  is  now  state  consultant  in 
the  Crippled  Children  and  Child  Health 
Program  for  the  North  Central  Regional 
Office  of  the  Department  of  Human 
Resources  in  Winston-Salem.  She  formerly 
was  supervisor  of  nursing  and  acting  health 
director  of  Hertford-Gates  Health  Depart- 
ment ...  Greetings  from  President  Ford, 
Governor  Holshouser,  and  other  public 
figures  marked  the  100th  birthday  celebra- 
tion recently  of  Katharine  Myers,  R.  N., 
oldest  retired  Red  Cross  staff  person  in  the 
United  States.  She  was  honored  by  the 
Greater  Carolines  Chapter  in  Charlotte, 
where  she  resides.  She  spent  much  of  her 
27  years  with  Red  Cross  in  North  Carolina 
teaching  health  practices  to  families  in 
isolated  areas  ...  Mrs.  Judith  Adams, 
inservice  director  and  patient  care  coordi- 
nator at  IVIcPherson  Hospital  in  Durham,  is 
one  of  three  nurses  who  are  first  recipients 
of  James  M.  Johnston  Continuing  Educa- 
tion Scholarships  in  Nursing  at  UNC- 
Chapel  Hill.  Mrs.  Adams  received  $500  for  a 
12-month  period  to  complete  a  defined  plan 
of  coritinuing  education  in  a  specific  area  ... 
Mrs. Lucy  Johnson  of  Mt.  Airy  has  been 
named  director  of  the  new   Hope  Valley 


News  Briefs 

Breakthrough  Scholarships 

Four  $2,000  scholarships  are  being 
offered  to  minority  students  currently 
enrolled  in  schools  of  nursing  through  the 
National  Student  Nurses'  Association's 
Breakthrough  to  Nursing  project.  The 
scholarships,  sponsored  by  Brown  Shoe 
Company  of  St.  Louis,  Mo.,  will  be 
presented  at  the  NSNA  annual  convention 
in  Philadelphia  April  24-27.  Applications  are 
available  from  NSNA  headquarters,  10 
Columbus  Circle,  Room  2330,  New  York, 
N.  Y.  10019. 

Symposia 

ANA  and  the  National  Foundation  - 
March  of  Dimes  will  jointly  sponsor  three 
regional  symposia  on  "Child  Bearing  and 
Adolescence".  The  schedule  is:  Washing- 
ton, D.  C,  March  10-11;  Chicago,  III., 
March  26-27;  Seattle,  Wash.,  May  30-31. 


Respirator  Seminar 

The  third  annual  "Breath  of  Spring" 
seminar  will  be  presented  May  13-14  in 
Winston-Salem,  sponsored  by  the  Depart- 
ment of  Respiratory  Therapy  at  N.  C. 
Baptist  Hospital,  in  conjunction  with  the 
Division  of  Continuing  Education  of  Bow- 
man Gray  School  of  Medicine  and  the 
Northwestern  Lung  Association.  The  semi- 
nar is  geared  for  the  respiratory  therapist, 
nurse,  physician,  and  other  paramedical 
personnel.  Registration  fee  is  $25.  CERP 
application  is  pending. 

detoxification  center  in  Dobson  ...  Elinor  B. 
Caddell  has  joined  the  faculty  of  the 
UNC-Chapel  Hill  School  of  Nursing.  She 
formerly  was  on  the  faculty  at  UNC-Char- 
lotte  ...  Annie  L.  Hunt  has  been  appointed 
central  supply  supervisor  at  Catawba 
Memorial  Hospital,  Hickory. 


SILVER  NITRATE 

The  question  of  silver  nitrate  prophylaxis 
for  ophthalmia  neonatorum,  particularly  of 
rinsing  the  medication  from  the  baby's 
eyes,  was  asked  in  the  MCH  meeting  at  the 
Clinical  Sessions  at  Banner  Elk.  The 
Committee  on  Ophthalmia  Neonatorum  of 
the  National  Society  for  the  Prevention  of 
Blindness  does  not  recommend  irrigating 
the  eye  after  silver  nitrate  instillation.  This 
recommendation  is  officially  endorsed  by 
committees  of  the  AMA  and  American 
Academy  of  Pediatrics. 

Mary  Lou  Moore,  R.N. 

Reference: 

"Control  of  Opthalmia  Neonatorum"  (a 
statement  by  the  NSPB  Committee  on  Opthal- 
mia Neonatorum),  SIGHT-SAVING  REVIEW, 
Vol.  43,   No.   1,   1973,   pp.   11-13. 


Workshops  .... 

(Continued  from  Page  1 ) 

The  Material-Child  Health  Division  is 
planning  a  workshop  on  implementing  the 
ANA  Standards  of  Maternal-Child  Health 
Nursing  Practice,  the  first  day  scheduled 
for  Thursday,  May  15.  Patricipants  will 
receive  an  interim  assignment  and  attend  a 
second  workshop  day  in  June  to  complete 
their  study  of  the  Standards. 

During  the  week  of  May  13-17,  two  other 
NCSNA  divisions  will  conduct  workshops 
on  the  Standards  of  Practice.  Keynoter  for 
the  three  workshops  on  standards  will  be 
Alice  Kurszon,  ANA's  field  coordinator  for 
implementation  of  Standards  of  Nursing 
Practice.  The  Psychiatric-Mental  Health 
Division  workshop  on  Standards  will  be 
held  May  13-14  at  NCSNA.  The  Com- 
munity Health  Division  workshop  will  be  on 
May  15-16  at  the  Sheraton  Motor  Inn, 
Crabtree  Valley,  Raleigh.  These  participants 
will  receive  a  homework  assignment  and 
return  for  a  third  workshop  day  on  June  17 
to  complete  the  study. 

The  Family  Nurse  Practitioner  Confer- 
ence Group  is  planning  a  two-day 
continuing  education  offering  on  obstetrics 
and  gynecology.  May  15-16,  in  NCSNA 
headquarters. 

Application  for  CERP  approval  is  being 
made  for  all  the  above  workshops. 
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First  petition  filed 
in  private  sector 

NCSNA  filed  a  petition  last  month  with 
the  Regional  Office  of  the  National  Labor 
Relations  Board  to  represent  nurses 
employed  at  Columbus  County  Hospital  in 
Whiteville  as  bargaining  agent.  This  is  the 
first  group  of  nurses  to  seek  representation 
in  the  private,  non-profit  sector  in  North 
Carolina  since  passage  of  the  Taft-Hartley 
Amendments  in  August. 

The  petition  seeks  to  include  staff 
nurses,  head  nurses,  and  one  supervisor 
and  the  inservice  director  in  the  bargaining 
unit.  The  hospital  objects  to  this  unit 
composition.  A  hearing  to  determine  the 
unit  composition  is  scheduled  for  February 
12  in  Whiteville  by  the  NLRB  Regional 
Office.  NCSNA  will  be  represented  in  the 
hearing  by  Cosimo  Abato,  Baltimore 
attorney  who  represented  NCSNA  and 
ANA  in  the  VA  Salisbury  case. 

Nurses  at  Columbus  County  Hospital 
three  years  ago  requested  NCSNA  assist- 
ance in  improving  working  conditions  and 
practice  climate.  In  spite  of  months  of 
effort,  including  conferences  with  hospital 
administration  and  governing  board,  little 
improvement  was  realized. 

The  contract  negotiated  between 
NCSNA  and  VA  Fayetteville  last  Fall  has 
been  approved  by  the  VA  Central  Office. 

UNC  professor  to  teach 
course  In  labor  law 

Dr.  Dell  B.  Johannesen,  associate 
professor  of  economics  at  UNC-Chapel  Hill, 
will  be  the  instructor  for  the  eight-hour 
course  in  Labor  Law  and  Contract 
Administration,  March  25,  co-sponsored  by 
NCSNA  and  N.  C.  State  University  Division 
of  Continuing  Education. 

Dr.  Johannesen's  instruction  speciality  is 
concentrated  in  the  areas  of  labor  relations 
and  industrial  relations.  She  is  author  of 
numerous  articles  on  labor  law  and 
industrial  relations  and  is  on  the  board  of 
editors  of  The  Social  Science  Quarterly. 

Objective  of  the  course  is  to  give  the 
participant  a  general  survey  of  labor  law, 
contract  administration,  and  the  collective 
bargaining  process,  especially  as  applied  to 
the  health  care  industry.  The  course  will 
deal  with  NLRA  history,  structure  of  the 
NLRB,  professional  associations  under 
(Continued  on  Page  3) 


Ceremony  and  open  house  on  April  26 
to  mark  dedication  of  headquarters  building 


DONATE  A  CHAIR! 

We  desperately  need  the  furnish- 
ings for  the  headquarters  auditorium. 
Chairs  will  cost  about  $25  each.  The 
number  we  need  will  figure  out  to 
about  three  chairs  per  district. 
Individuals  who  wish  to  have  a  part  in 
furnishing  our  building  also  can 
donate  enough  for  a  chair. 

How  about  it?  Let's  see  if  we  can 
have  the  auditorium  furnished  in  time 
for  meetings  scheduled  this  Spring. 


The  new  NCSNA  Headquarters  Building 
will  be  dedicated  on  Saturday,  April  26,  in  a 
brief  ceremony  at  11  a.m.  Open  house  will 
be  held  12  noon  to  4  p.m.  All  NCSNA 
members  and  friends  of  NCSNA  are 
invited. 

At  the  dedication  ceremony  Dr.  Eloise  R. 
Lewis  will  speak  on  what  the  building 
means  to  nursing  in  North  Carolina,  and 
Mrs.  Edith  P.  Brocker  will  speak  on  what 
Marie  B.  Noell  has  meant  to  NCSNA.  The 
building  is  being  named  for  Mrs.  Noell,  who 
served  as  executive  director  for  26  years. 
Both  Dr.  Lewis  and  Mrs.  Brocker  are  past 
presidents. 


Let's  set  the  record  straight! 


We  are  hearing  from  many  areas  of  the 
state  that  hospital  administration  is  putting 
a  lot  of  pressure  on  nurses  at  all  levels  to 
drop  their  membership  in  ANA  and  to 
refrain  from  organizing  for  the  purposes  of 
collective  bargaining. 

What  disturbs  most  is  that  some  hospital 
administrators  and  the  consultants  they  are 
bringing  in  to  fight  employe  organization 
are  telling  flagrant  untruths  to  nurses  about 
their  professional  organization.  Nurses  who 
have  been  indifferent  to  their  professional 
organization  probably  don't  realize  that  a 
lot  of  what  they  are  hearing  from 
administration  is  garbage. 

One  group  of  nurses  was  told  that 
NCSNA  will  organize  nurses,  then  turn 
them  over  to  the  Teamsters  Union!  This  is 
complete  fabrication.  There  is  no  deal  with 
unions.  We  wouldn't  know  a  Teamster 
Union  official  if  we  saw  one.  In  fact,  a  major 
thrust  of  NCSNA's  program  is  to  offer  itself 
to  nurses  as  bargaining  agent  to  keep 
nurses  out  of  unions. 

At  one  such  meeting  of  nurses,a  hospital 
administrator  said  he  was  refused  in  an 
effort  to  discuss  with  NCSNA  staff  the 
association's  role  in  collective  bargaining. 
Another  untruth.  No  such  contact  has  been 
made  with  this  office  by  any  hospital 
administrator  or  hospital-employed 
attorney.  Truth:  NCSNA  enunciated  its 
position  clearly  in  a  position  statement, 
mailed  to  every  hospital  administrator  some 
months  ago.  We  have  acted  with  truth  and 


honor  to  make  our  position  clear  and  to 
make  it  widely  known. 

Nurses  also  are  being  told  that  NCSNA  is 
sending  out  "organizers".  Our  position 
statement  said  clearly  that  NCSNA  will 
respond  to  requests  from  nurses  to  assist  in 
organizing,  and  not  once  has  NCSNA 
initiated  organizing  activities.  Nurses  are 
being  told  that  once  they  organize  a 
bargaining  unit  under  the  NCSNA 
umbrella,  members  of  the  unit  will  be 
assessed  higher  dues.  Truth:  the  NCSNA 
dues  structure  is  the  same  for  nurses  at  all 
levels  of  employment  and  always  has  been. 
Any  change  in  dues  structure  must  be 
voted  on  by  the  entire  House  of  Delegates 
in  biennial  convention  and  would  apply 
across  the  board. 

The  right  of  every  nurse  to  belong  to  her 
professional  organization  is  spelled  out  in 
the  Constitutional  provision  of  freedom  of 
association.  Intimidation  of  eligible  nurses 
for  activity  in  organizing  for  purposes  of 
collective  bargaining  is  a  violation  of  rights 
under  the  National  Labor  Relations  Act. 

The  willful  statement  of  falsehoods  to 
nurse  employees  is  an  insult  to  those 
nurses.  Nurses  can  only  conclude  that 
administrations  of  some  hospitals  fear  the 
tremendous  power  of  an  organized  nursing 
staff  so  much  that  they  will  stoop  even  to 
lying  to  divide  and  weaken  nurses. 

NCSNA  did  not  expect  hospital  adminis- 
tration to  be  tickled  pink  over  passage  of 
(Continued  on  Page  2) 
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Dr.  Virginia  Stone  N.C.  Congressmen  hold 

admitted  to  academy    key  committee  posts 


Dr.  Virginia  Stone  of  Durham  is  one  of  26 
nurses  admitted  to  tine  American  Academy 
of  Nurses  at  formal  ceremonies  January 
20-21  in  Kansas  City.  She  is  the  second 
North  Carolina  nurse  to  become  a  Fellow  in 
the  Academy.  Dr.  Eloise  Lewis  of  Greens- 
boro was  a  charter  member  when  the 
Academy  was  established  in  1973. 

Admission  to  the  Academy  is  recognition 
of  past  and  potential  contributions  to 
advancement  of  the  nursing  profession. 

Dr.  Stone  is  immediate  past  president  of 
NCSNA.  A  professor  of  nursing  at  Duke 
University,  she  instituted  the  first  graduate 
program  in  the  U.  S.  to  prepare  clinical 
specialists  in  gerontological  nursing.  She 
served  as  chairman  of  the  Executive 
Committee  of  ANA's  Division  on  Geronto- 
logical Nursing  Practice  from  1969  to  1972 
and  was  recipient  of  ANA's  1974  honorary 
recognition  award. 

Applications  are  available  for  those 
interested  in  admission  into  the  Academy 
for  1975.  Deadline  for  applications  is  May  1. 
New  Fellows  will  be  admitted  during  a 
September  22-23,  1975,  meeting.  Write  to: 
Secretary,  American  Academy  of  Nursing, 
2420  Pershing  Road,  Kansas  City,  Mo. 
64108. 


Seminar  planned  on 
lung-damaged  children 

"The  Emotional  Characteristics  of  Child- 
ren's Long-Damaging  Diseases",  a  seminar 
for  all  medical  and  paramedical  profession- 
als, will  be  held  on  Saturday,  March  1,  at 
Sheraton  Motor  Inn,  Crabtree  Valley, 
Raleigh. 

Sessions  will  be  held  on:  Caring  for  the 
Emotional  Needs  of  the  Lung-Damaged 
Patient,  The  Adolescent  and  Young  Adult 
Patient  with  Cystic  Fibrosis,  Coping  with 
the  Needs  of  the  Family  of  the  Lung-Dam- 
aged Patient,  and  A  Mother's  View  of  her 
Child's  Care.  Keynote  speaker  is  Dr.  Bettina 
Hilman,  director  of  the  Cystic  Fibrosis 
Center  in  New  Orleans,  La.  Lunch  is  $6.00; 
banquet,  $6.50.  Information  is  available 
from:  Cystic  Fibrosis  Foundation,  Room  11, 
608  W.  Johnson  St.,  Raleigh  27603. 


CONTACTS  NEEDED 

The  Committee  on  Legislation  is 
looking  for  nurses  who  have  entree 
with  North  Carolina  Congressmen 
and  Senators.  We  know  that  1975 
will  be  a  crucial  year  for  nursing  in 
Congress,  and  we  need  to  know  who 
can  make  contact  readily  and  quickly 
with  these  lawmakers.  If  you  know  a 
Congressman  or  Senator  personally 
--  or  know  someone  who  does  - 
send  us  the  name. 


Several  North  Carolina  Congressmen 
hold  membership  on  subcommittees  with 
jurisdiction  over  health  legislation.  It  is 
urgent  that  North  Carolina  nurses  keep 
these  Congressmen  informed  about  nurs- 
ing needs  and  the  importance  of  federal 
support  of  the  nurses'  role  in  health  care 
delivery  and  of  training  of  sufficient 
qualified  nurse  personnel. 

Rep.  James  G.  Martin,  Republican  (Ninth 
District),  is  a  member  of  the  Subcommittee 
on  Health,  House  Committee  on  Ways  and 
Means. 

Rep.  Richardson  Preyer  (Sixth  District), 
and  Rep.  W.  G.  Hefner  (Eighth  District), 
both  Democrats,  and  Rep.  James  T. 
Broyhill,  Republican  (Tenth  District),  are 
members  of  the  Subcommittee  on  Public 
Health  and  Evnironment  of  the  House 
Committee  on  Interstate  and  Foreign 
Commerce. 

The  Nurse  Training  Act  was  reintroduced 
in  the  House  of  Representatives  early  this 
month  as  HR  2957.  It  is  S-66  in  the  Senate. 

NURSES'  RIGHTS  .  .  . 

(Continued  from  Page  1 ) 

the  Taft-Hartley  Amendments.  We  did 
expect  them  not  to  be  shocked  that  we  are 
using  the  law's  mechanism  to  implement  a 
program  we  have  been  chartered  to 
conduct  for  more  than  25  years.  We  did 
expect  hospital  administration  to  conduct 


Mrs.  Robbie  Joyce  Morns,  public  health  nurse. 
Craven  County  Health  Department,  is  shown 
receiving  the  New  Bern  Jaycees  Distinguished 
Service  Award.  The  honor  goes  to  a  citizen  who 
is  judged  to  have  done  the  most  to  make  the 
community  a  better  place  to  live.  Mrs.  Morris 
was  cited  for  her  work  in  a  speech  and  hearing 
clinic  serving  a  three-county  area. 

its  opposition  to  collective  bargaining  in 
truth  and  with  honor. 

Evidence  of  violation  of  your  rights  under 
the  Constitution  or  under  the  National 
Labor  Relations  Act,  or  evidence  of  false 
statements  to  discredit  NCSNA  and  ANA, 
should  be  sent  immediately  to  NCSNA 
headquarters. 


New  and  reinstated  members 


(Joined  through  January) 


Mrs.  Muriel  Gomez 
Mrs.  Artis  Payne 

District  Three 

Ruth  E.  Briles 
Mrs.  Sheila  Harris 
Carol  P.  Henry 
Cathy  Y.  Lowe 
Mrs.  Deborah  Mock 
Susan  E.  Perry 
Mrs.  Denise  Sprinkle 
Norma  J.  Walter 

District  Five 

Mrs.  Lottie  Ashcraft 
Mrs.  Frances  Campbell 

District  Seven 

Mrs.  Patricia  Smith 

District  Eight 

Mrs.  Janice  Robinson 

District  Nine 

Connie  Buchanan 

District  Ten 

Mrs.  Bette  Ferree 

District  Eleven 

Mrs.  Catherine  Baxter 


Mrs.  Betsy  Bell 
Alberta  Debski 
Mrs.  Mary  Dempson 
Anna  C.  Eckerd 
Mrs.  Phyllis  Foust 
Trish  Greene 
Mrs.  Peggy  Kearney 
Irene  Lauta 
Clara  Milko 
Marion  O'Toole 
Joyce  Spencer 
Brenda  Summers 
Mrs.  Ruthie  Watkins 
Willie  Lee  Watkins 
Joy  E.  Woolfolk 

District  Thirteen 

Mrs.  Brenda  Hall 
Barbara  Lynds 
Mrs.  Ora  Parker 
Janie  Trogdon 

District  Fourteen 

Mrs.  Grace  Edwards 
Mrs.  Nancy  Evans 
Mrs.  Janice  Everhart 
Mrs.  Penelope  Helms 
Mrs.  Eloise  Smith 
Mrs.  Lucille  Stanton 

District  Eighteen 

Mrs.  Vickie  Jordan 


District  Twenty 
Mrs.  Frances  Eason 
Donna  Wiggins 

District  Twenty-One 

Sheron  Goldin 
Mrs.  Sallie  Lewis 
Mrs.  Betty  Moore 

District  Twenty-Two 

James  H.  Brown 

District  Twenty-Three 

Susan  Pickard 

District  Twenty-Five 

Mrs.  Judy  Bates 
Mrs.  Loretta  Church 
Mrs.  Evelyn  Lowe 

District  Twenty-Seven 

Mrs.  Toni  Teachey 

District  Twenty-Eight 

Mrs.  Lynn  Chambers 

District  Twenty-Nine 

Mrs.  Hope  Eller 
Jo  Ann  Lawing 

District  Thirty 

Nancy  Stamey 


DATE 
Bimonthly 


Third  Tues. 
Each  Month 


Once  Monthly 


CHRP  Approved  Continuing  Education  Programs 
SPONSOR/ LOCATION 


Cardiopulmonary 
Resuscitation 


Administration  of  Blood 
and  Blood  Components 


Central  Venous  Press 
Monitoring  Cert.  Pro 


V  A  Hospital 
Durham 


Rex  Hospital 
Raleigh 


Rex  Hospital 
Raleigh 


CREDIT 
4.5  RP 


REGISTRATION  INFO. 

James  P.  McLees 
Clinical  Supervisor 
Specialty  Units 

Clara  K.  Rush,  Coor . 
Inservice  Educa. 
Department 

Same  as  above 


Monthly 


Fourth  Thurs.  Each 
Month 


Oct.   21  -  Dec.  21, 
1974 


Administration  of  IV 
Medications  and  Plastic 
Devices 

Levine  Tube  Program 
Rocom-Coronary  Care  Course 


Nov.  4^5;  Nov.-  18  &    Human  Sexuality  and  the  Men- 
19;  Dec.  2  S  3,  1974      tally  Retarded 


Rex  Hospital 
Raleigh 


Rex  Hospital 
Raleigh 


Roanoke-Chowan  Hosp. 
Ahoskie 


Murdoch  Center 
Butner 


1,5  RP      Same  as  above 


1.5  RP     Same  as  above 


Nov.  27,  1974 


Jan.  1  -  July  1, 

1975 


Jan.  6-17;  Feb.  3-14; 
Mar.  10-21;  Mar.  31  - 
Apr.  11 


Care  of  the  Ostomy  Patient 


Cardiovascular  Lecture 
Series  for  Nurses 


Nurses  Glaucoma  Screening 
Program 


Albemarle  Hospital 
Elizabeth  City 

Forsyth  County  Heart 
Association 

Winston-Salem 

Dr.  S.  D.  McPherson,  Jr. 
McPherson  Hospital  and 
N.  C.  Dept.  of 
Human  Resources 


5   RP     Contact  Sponsor 


50   RP     Judith  Adams 
Inserv.  Dir. 


Jan.  8  and  22 


Jan.  9,  11,  18,  23, 
25,  Feb.  1,  bi- 
monthly thereafter 

Jan.  10  S  11 
Jan.  17  &  18 


Jan.  15-14  and 
Jan.  15-16 


Perceptual  Disorders  and 
Learning  Disabilities 


Respiratory  Disease 
Outpatient  Clinics 


Breast  Examination  for 
Nurses 


Project  Provide 


Code  4  Program 


Guilford  County  Health 

Department 

Greensboro 

Guilford  County  Health 

Department 

Greensboro 

N.  C.  Memorial  Hospital 
Chapel  Hill 


Livingstone  College 
Program  on  Aging 
Greensboro 

High  Point  Mem.  Hosp. 
High  Point 


7   RP     Leigh  Andrews 
Coordinator 
Inservice  Ed. 


Jan.  IS  and  29 


Jan.  21  -  Mar.  11; 
Mar.  25  -  May  13, 
Etc. 

Same  Dates  As  Above 


Nursing  Care  of  the 
CVA  Patient 


Leadership  Skills 


Principles  of  Super- 
visory Management 


Guilford  County  Health 

Department 

Greensboro 

N.  C.  Memorial  Hospital 


N.  C .  Memorial  Hospital 
Chapel  Hill 


24   RP     Leigh  Andrews 
Coordinator 
Inservice  Ed. 

24   RP     See  Above 


Medical  Help  for  the 
Alcoholic 


Legal  Responsibiliti 
in  the  Treatment  of 
Minors 


Alcoholism  Research 
Authority,  et.  al. 
Raleigh 

Guilford  County  Health 

Department 

Greensboro 


Feb.  3  5  28; 
Mar.  3  5  28 


Neurophysio logical 
Recovery  and  Treatment 
of  Stroke  Patient 


Western  N.  C.  Hospital 
Black  Mountain 


Continuing  Education  in 
Nursing 


High  Point  Mem.  Hosp. 
High  Point 


DATE 

Feb.  4  5  5 


Feb.  16  and  Mar.  10 


OFFERING 

John  Umstead  Lectures: 
The  Challenge  of  Aging 


Understanding  the  Needs  of 
the  Terminally  111  Patient 


SPONSOR/ LOCATION 

Dept .  of  Human 
Resources,  et .  al . 
Raleigh 

NCSNA  Dist.  13  and 
Dorothea  Dix  Hospital 


CREDIT 
10   RP 


REGISTRATION  INFO. 


Feb.  19  -  Apr.  8 
Feb.  19  -  Apr.  2 
Feb.  27 


Feb.  20,  25,  Mar.  3 


Feb.  24  -  Mar.  27 


Nur s  i ng  Sup  erv  i  s  i  on 


Intensive  Care  of  the 
Neonate 


NCSNA 's  Third  Annual 
Legislative  Workshop 


Care  of  the  Colostomate 


Nurses'  Seminar  -  Respi 
atory  Disease 


Preparing  the  Supervisor 
to  Implement  Patient  Care 

Planning. . . 


Corticosteroid  Drug 
Therapy 


Comprehensive  Cardiac  Care 


NCSNA 's  CERP 


Increasing  Awareness  of 
Sexuality 


Watts  Hospital 
Durham 

N.  C.  Baptist  Hosp. 
Winston-Salem 

NCSNA's  Legislative 

Committee 

Raleigh 

Wesley  Long  Hospital 
Greensboro 

Metrolina  Lung  Assn.  & 
Charlotte  AHEC 
Charlotte 

Dept .  of  Human 

Resources 

Fayetteville 


Wilmington  AHEC 
Southeastern  Com.  Col. 
Whiteville 

Valdese  General  Hosp. 
Rutherford  College, N.C. 


Charlotte  AHEC 
Charlotte 


NCSNA's  Psychiatric- 
Mental  Health  Div. 


Arthur  Ottaviano 
Dir.,  Ed.  Serv. 


Linda  E.  Brooks 
Inserv.  Inst. 


Martha  Garst,  Nsg. 
Con.,  506  Wachovia 
Bank  Bldg. 
Fayetteville  28301 


Rachel  Suggs,  Dir. 
Inserv.  Ed.,  Box 
700,  Valdese  28690 

Marcia  S.  Brooks 
P.  0.  Box  2554 
Charlotte  28234 


Mar.  17  -  May  26 


Evaluation  of  the  Critic 
ally  111  Patient 


Forsyth  Memorial  Hosp. 
Winston-Salem 


Becky  Robbins 


Mar.  18  -  May  28; 
Sept.  10  -  Nov.  19 


Apr.  1  -  June  10 

Apr.  2,9,16,23,30, 

May  7 

Apr.  3,10,17,24, 
May  1 

Apr.  3 

Apr.  10-11 
Apr.  11-12 


Sept.  2,  1975 
Jan.  13,  1976 


Cardiac  Care  Educational 
Program 


Coronary  Care  Course 
Basic  Electrocardiography 
Drug  Therapy  for  Nurses 
Applied  Fetal  Monitoring 

IV  Infusion  Workshop 


Women  in  Crisis,  5th  An- 
nual Clinical  Conference 


Coronary  Care  Course 


Rehabilitation  Workshop 


Rex  Hospital,  Wake  Mem. 

Hospital 

Raleigh 

High  Point  Mem.  Hosp. 
High  Point 

Wesley  Nursing  Center 
Charlotte 

Presbyterian  Hospital 
Charlotte 

Nurses  Assn.  of  .'\mer. 
Col.  of    6  Gyn  of  N.C. 
Raleigh 

Scotland  Mem.  Hosp. 
Laurinburg 

Nurses.  Assn.  of  Amer. 
Col.  of  Ob  §  Gyn  of  N.C. 
Raleigh 

High  Point  Mem.  Hosp. 
High  Point 


N.  C.  Memorial  Hosp. 
Chapel  Hill 


Correction 

April  7-11,  1975,  Practical  Approaches  to  Diabetic  Care,  UNC-CH;  Fee  $125 

TOTAL  PROGRAM  APPROVAL 
James  Sprunt  Institute 


Appalachian  State  University 


Forsyth  Technical  Institute 


N.  C.  State  University 


Clara  Rush,  Coord. 
Inserv.  Ed.  Dept. 
Rex  Hospital 

Betsy  C .  Payne, 
Dir. ,  Inserv.  Ed. 

Janet  Brown,  Dir. 
Inservice  28212 

Betty  Deane,  Cont. 
Ed,  Dept.   28201 

Donna  Thigpen 

Box  13,  Beulaville 

28S18 

Shelva  Christian 
Dir.  In  Serv.  Ed. 

Donna  Thigpen 

Box  13,  Beulaville 

28518 

Betsy  C.    Payne,   Dir 

Inserv.  Ed. 

27261 

Leigh  Andrews,  Co- 
ordinator, Inserv. 


Wayne  Community  College 
Western  Carolina  University 
Western  Piedmont  Community  College 


February  1975  TAR  HEEL  NURSE 

Progress  report 

Joint  advisory  committee  undertakes  study  for 
Long  range  plan  for  nursing  education 


The  following  report  for  Tar  Heel 
Nurse  was  prepared  by  Dr.  Jeanne 
Margaret  McNally,  director,  Contin- 
uing Education  for  Nursing,  UNC 
General  Administration,  for  tfie 
Joint  Advisory  Committee  on  Nurs- 
ing (advisory  to  UNC  General  Ad- 
ministration and  Department  of 
Community  Colleges). 


The  University  of  North  Carolina,  General 
Administration,  and  the  Community  Col- 
lege System,  have  undertaken  a  study  of 
nursing  education  to  provide  quantitative 
information  about  needs  and  trends  in 
North  Carolina  which  will  facilitate  the 
development  of  a  master  plan  for  the  public 
institutions  and  in  cooperation  with  the 
private  schools. 

The  State  Joint  Advisory  Committee  on 
Nursing  Education  is  participating  in  the 
work  of  this  study.  In  order  to  describe  the 
existing  state  of  nursing  education  in  North 
Carolina  and  to  provide  data  for  the 
assessment  of  future  needs,  a  considerable 
amount  of  data  is  needed  in  the  areas  of 
education,  utilization  and  manpower.  To 
assess  educational  needs  in  planning  for 
nursing  education  in  North  Carolina,  we 
need  to  know  what  we  already  have  that 
we  should  build  upon  or  modify. 

The  major  areas  considered  are:  number 
of  educational  programs,  accreditation, 
enrollment,  admissions,  attrition,  gradu- 
ation, licensure,  faculty,  graduate  educa- 
tion, continuing  education,  special  pro- 
grams, utilization  of  clinical  facilities, 
articulation,  and  manpower.  While  some 
data  was  readily  available,  a  significant 
amount  of  up-dated  and/or  additional  data 
had  to  be  obtained  by  surveys  of  various 
types. 

It  is  understood  that  questionnaires  and 
survey  forms  place  a  considerable  burden 
on  respondents.  Time  limits  necessitated 
this  method  of  obtaining  information. 
Cooperation  from  educational  institutions 
and  service  agencies,  as  well  as  from 
persons  involved  in  the  study,  has  been 
phenomenal  and  speaks  well  of  the  State  of 
North  Carolia.  All  information  will  be  shared 
as  soon  as  possible. 

Planning  is  not  a  process  of  speculation; 
it  is  an  attempt  through  foresight  to 
generate  action  necessary  to  realize  desired 
goals.  Effective  statewide  planning  will: 
optimize  the  use  of  educational  and  clinical 
resources;  assure  diversity  of  programs; 
provide  for  systematic  development  of  new 
approaches  and  delivery  systems;  maximize 
student  choice;  identify  and  respond  to 
future  educational  and  societal  needs;  and 
maintain  policy  options  for  the  future. 

New  programs,  expansion  or  modifica- 
tion of  present  programs,  the  placement  of 
graduate   and   continuing    education    pro- 

I~      grams  require  a  coordinated  and  compre- 
hensive plan  for  nursing  education  in  North 


Carolina.  Such  a  plan  must  take  into 
account  all  educational  resources,  present 
and  projected  state  needs. 

We,  in  North  Carolina,  must  continue  to 
realize  that  effective  planning  and  evalua- 
tion is  a  continuous  process.  A  critical  area 
in  this  process  is  the  assurance  of 
maximum  cooperation  between  and  among 
concerned  institutions  and  agencies  within 
the  State. 

Human  and  financial  resources  are 
already  overtaxed  by  the  number  of  pro- 
grams we  now  have.  This  is  true  of  the 
nation  as  a  whole,  but  especially  so  m  the 
SREB  states,  where  program  productivity 
is  less  and  where  financial  limitations  are 
greater. 

While  there  is  a  real  need  for  additional 
nurse  manpower  in  the  south,  plans  for 
development  of  any  new  educational  pro- 
grams to  prepare  for  entry  into  the  field 
or  for  graduate  preparation  should  be 
assessed  very  carefully  in  terms  of  the 
alternatives  available.  Attention  should  be 
directed  to  providing  adequate  support  to 
strengthen  programs  already  in  existence 
and  toward  increasing  coordination  and 
collaboration  among  programs  to  improve 
utilization     of     personnel     and     resources. 

To  make  the  best  use  of  resources  we 
have  and  to  insure  development  of  a  nurs- 
ing workforce  adequate  to  the  tasks  being 
set  before  it  will  require  planning,  re- 
structuring and  collaboration.  Only 
through  a  cooperative  effort  to  build  on 
strengths  and  minimize  weaknesses  can  we 
expect  to  achieve  a  system  of^nursing 
education  equal  to  the  challenge. 

Patricia  T.  Haase,  RN,  Ph.D.  and  Mary 
Howard  Smith,  Ph  n  Nijr-;ino  FrliiraTinn  in  thg 
•^nuth  iqy^  (Atlanta:  Southern  Regional  Edu- 
cation Board,    1973),   p.  24, 

LABOR  LAW  .  .  . 

(Continued  from  Page  1 ) 

NLRA,  representation  elections,  rights 
under  NLRA,  collective  bargaining  and 
contract  administration. 

Those  completing  the  course  will  be 
awarded  .8  CEU's.  N.  C.  State  University 
has  total  program  approval  under  NCSNA's 
Continuing  Education  Recognition  Pro- 
gram, and  the  .8  CEU's  will  convert  to  eight 
NCSNA  recognition  points. 

The  course  fee  is  $10  for  ANA  and 
NCSNA  members;  $20  for  non-members. 
Registration  forms  and  additional  informa- 
tion are  available  from  NCSNA.  It  should  be 
of  special  interest  to  registered  nurses 
interested  in  learning  about  organizing 
bargaining  units. 


NLN  Convention 

Shirley  S.  Chater,  assistant  vice-chan- 
cellor for  academic  affairs  and  professor  of 
nursing  and  education.  University  of 
California  at  San  Francisco,  will  keynote 
the  1975  Convention  of  the  National 
League  for  Nursing  May  18-21  in  New 
Orleans.  Theme  is  "Operation  Update". 
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Self-employed  retirement 
subject  of  meeting 

Jeffrey  King  of  Winston-Salem  Building 
&  Loan  will  meet  with  private  duty  nurses 
and  other  self-employed  nurses  at  NCSNA 
Headquarters  on  Mary  12  at  2  p.m.  to 
discuss  provisions  of  the  Employee  Retire- 
ment Income  Security  Act  of  1974.  (P.L. 
93-406),  which  allows  self-employed  per- 
sons additional  retirement  benefits  from  tax 
sheltered  investments. 

He  will  also  discuss  tax-benefited 
retirement  programs  for  employees  without 
a  retirement  plan. 

The  meeting  is  open  to  any  interested 
nurse  and  has  been  arranged  by  Caroline 
Singletary,  Winston-Salem  private  duty 
nurse. 

Special  ANA  service: 
liability  insurance 

Several  insurance  companies  have 
announced  termination  of  professional 
liability  coverage  for  nurses.  All  nurses 
should  note  that  professional  liability 
protection  is  available  through  ANA's 
Special  Membership  Services  at  a  cost  of 
$15  annually.  Each  member  of  SMS 
automatically  receives  $100,000  profes- 
sional liability  protection  from  ANA  for 
each  claim;  $300,000  for  all  claims  during 
one  membership  year.  It  is  available  only  to 
ANA  members. 

The  protection  scope: 

1.  Will  provide  protection  for  profes- 
sional services  rendered  or  which  should 
have  been  rendered,  including  the  dispens- 
ing of  drugs  or  medicines. 

2.  Provides  protection  for  errors  and 
omissions  committed  in  the  practice  of  the 
member's  profession  while  serving  as  a 
member  of  a  formal  accreditation  board, 
committee  of  a  hospital,  the  board  of 
directors  of  a  DNA,  SNA,  or  the  ANA  or 
any  similar  professional  board. 

3.  Provides  protection  for  libel,  slander, 
defamation  of  character  and  other  personal 
injury  type  losses  that  occur  in  connection 
with  professional  activities. 

4.  Provides  protection  for  certain  acts 
causing  bodily  injury  or  property  damage  to 
another  arising  from  member's  personal 
activities.  No  protection  is  provided  for 
automobiles,  watercraft,  or  aircraft. 

5.  Provides  legal  defense  for  all  the 
above  in  any  suit  brought  against  the 
member,  even  if  the  suit  is  groundless.  In 
addition,  provides  reimbursement  of 
reasonable  expenses  including  loss  of 
earnings  up  to  $50  per  day  and  includes  the 
premium  for  bail  bonds. 

6.  The  only  nursing  specialties  not 
provided  protection  are  anesthesiology  and 
full-time  radiation  therapists. 

Application  forms  are  available  from 
NCSNA  headquarters. 


CERP  APPROVAL 
The  1975  Legislative  Workshop,  Feb- 
ruary 27,  at  Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh,  has  been  approved  for  six 
recognition  points  by  the  NCSNA  CERP 
Approval   Committee. 
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TAR  HEEL  NURSE 


February  1975 


CALENDAR 


February  27,   1975  - 

NCSNA  Legislative  Workshop, 
Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh 

March   13-15,   1975  - 

Annual  Meeting,  Student  Nurse 
Association  of  North  Carolina, 
Hotel  Sir  Walter,  Raleigh 

March   14-16,    1975  - 

Workshop  on  "Increasing  Aware- 
ness of  Sexuality",  conducted  by 
NCSNA  Psychiatric-Mental  Health 
Division,  Kanuga  Conference  Cen- 
ter, Hendersonville 

March   17,    1975  - 

Council  of  District  Presidents, 
NCSNA  Headquarters 

March   18-19,   1975  - 

NCSNA  Board  of  Directors,  Head- 
quarters 

March   19,   1975  - 

Coordinating  Council  (NCSNA  and 
NCLN  Boards  of  Directors),  Hotel 
Sir  Walter,  Raleigh 

March  25,  2975  - 

Course  in  Labor  Law  and  Contract 
Administration,  co-sponsored  by 
NCSNA  and  N.  C.  State  Univer- 
sity, Tompkins  Hall,  NCSU 
campus 

April  26,   1975  - 

Dedication  of  NCSNA  Head- 
quarters Building 

May  13-14,   1975  - 

Workshop  on  Implementing  ANA 
Standards  for  Psychiatric-Mental 
Health  Nursing  Practice,  NCSNA 
Headquarters 


May  15,   1975  - 

First  day  of  NCSNA  Maternal- 
Child  Health  Division  Workshop  on 
Implementing  ANA  Standards  of 
Nursing  Practice,  Sheraton  Motor 
Inn  and  Ramada  Inn,  Crabtree 
Valley,  Raleigh 

May  15-16,   1975  - 

First  two  days  of  NCSNA  Com- 
munity Health  Division  Workshop 
on  Implementing  ANA  Standards 
of  Nursing  Practice,  Sheraton 
Motor  Inn,  Crabtree  Valley, 
Raleigh 

May  15-16,   1975  - 

NCSNA  Family  Nurse  Practitioner 
Conference  Group  Workshop  on 
Common  Gynecological  Abnorm- 
alities, NCSNA  Headquarters 

June  17,   1975  - 

Third  day  of  Community  Health 
Division  Workshop  on  Standards, 
Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh 

June  18,   1975  - 

Second  day  of  Maternal-Child 
Health  Division  Workshop  on 
Standards,  NCSNA  Headquarters 

October  14-17    1975  - 

NCSNA  Biennial  Convention, 
Royal  Villa,  Raleigh 

MCH  CONFERENCE 

"Professional  Accountability"  will  be  the 
theme  of  a  national  conference  to  be 
conducted  March  5-7  in  New  Orleans  by 
the  ANA  Division  on  Maternal-Child  Health 
Nursing.  Sessions  will  feature  programs  on 
striving  for  professional  accountability  in 
implementing  ANA  Standards  of  Nursing 
Practice,    national    legislation    relating    to 


accountability,  and  clinical  topics.  Mrs. 
Mary  Lou  Moore  of  Winston-Salem, 
chairman  of  the  NCSNA  Division  on 
Maternal-Child  Health  Nursing,  will  attend. 

SCIENTIFIC  SESSIONS 

The  26th  annual  Scientific  Sessions  of 
the  North  Carolina  Heart  Association  will 
be  held  in  Winston-Salem  on  May  29. 
Special  sessions  for  nurses  and  allied  health 
professionals  will  be  held  concurrently. 
Keynote  speaker  will  be  Dr.  Elliot 
Rappaport,  president  of  the  American 
Heart  Association.  For  further  information 
write  to:  North  Carolina  Heart  Association, 
P.  0  Box  2408,  Chapel  Hill  27514. 

About  People .... 

Jane  Woods  Alexander  has  been 
appointed  assistant  professor  at  the  Duke 
University  School  of  Nursing.  She  formerly 
was  instructor  at  Howard  University  School 
of  Nursing  .  .  .  Margaret  Crowder  of  Shelby 
received  the  Nurse  of  1974  Award  of 
District  Twenty-Nine  at  its  December 
meeting  .  .  .  Upon  her  retirement  recently, 
Mrs.  Gertrude  Newman  of  Bryson  City  was 
"roasted"  by  friends  and  colleagues  at  a 
joint  birthday  party-roast .  .  .  Mrs.  Margaret 
Simmons,  staff  nurse  at  Columbus  County 
Hospital,  was  nominated  by  the  Columbus 
County  Chapter  of  the  American  Red  Cross 
for  the  Ann  Magnussen  Award,  which  is 
given  to  recognize  resourcefulness  and 
dedication  to  the  mission  of  Red  Cross 
nursing  .  .  .  Mrs.  Pam  Hardy  has  joined  the 
staff  of  the  Walstonburg  Community 
Health  Center  as  a  family  nurse  practitioner 
.  .  .Mrs.  Genelle  Causby  has  assumed 
responsibilities  of  director  of  nursing  at 
Grace  Hospital,  Morganton.  Louise  Clark, 
who  has  been  director  since  1971,  has 
resigned  .  .  .  Dr.  Marie  L.  Lowe  is  now 
executive  director  of  the  Visiting  Nurse 
Service  in  Toledo,  Ohio  .  .  .  Elinor  Dorries 
has  joined  the  staff  of  the  Craven  County 
Health  Department  as  pediatric  nurse 
practitioner. 
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Marjorie  Cole  earns 
first  CERP  recognition 

Marjorie  C.  Cole, 
public  health  nursing 
supervisor,  Gaston 
County  Departnnent 
of  Public  Health,  is 
the  first  nurse  in 
North  Carolina  to 
receive  "Notice  of 
Achievement"  under 
NCSNA's  Continuing 
Education  Recogni- 
tion Program.  She  is 
a  member  of  District 
Twenty-Nine. 

The  Program  was  officially  approved  by 
the  Board  of  Directors  last  August  and 
presented  to  members  at  three  workshops 
over  the  state  in  September  1974.  To  date 
116  single  program  offerings  of  continuing 
education  for  nurses  have  been  approved 
for  CERP  credit,  and  34  educational 
institutions  have  received  total  program 
approval.  This  means  that  continuing 
education  for  nurses  offered  by  these 
Institutions  receives  automatic  CERP 
credit. 

Other  nurses  who  have  already  received 
"Notice  of  Achievement"  for  completing 
the  required  20  Recognition  Points  for  the 
current  CERP  year  (July  1,  1974  -  June  30, 
1975)  are: 

Cathryn  B.  Vail,  Buies  Creek 
Shirley  L.  Sykes,  Whitakers 
Vickie  L.  Tutor,  High  Point 
(Continued  on  Page  4) 


Rosamond  Gabrieison,  ANA  president,  will  keynote 
NCSNA  biennial  convention  October  14-17,  Raleigh 

NLRB  upholds  NCSNA 
on  bargaining  unit 


NCSNA's  position  that  the  appropriate 
bargaining  unit  for  registered  nurses  at 
Columbus  County  Hospital,  Whiteville, 
should  include  (in  addition  to  staff  nurses) 
head  nurses,  relief  supervisors,  inservice 
director,  and  obstetrical  supervisor  has 
been  upheld  by  the  Regional  Director  of  the 
National  Labor  Relations  Board. 

Columbus  County  Hospital  had  con- 
tested this  unit  composition,  claiming  that 
the  head  nurses,  relief  supervisors,  inser- 
vice director,  and  obstetrical  supervisor 
were  supervisory  within  the  meaning  of  the 
National  Labor  Relations  Act.  NCSNA 
claimed  that  the  job  functions  of  these 
nurses  do  not  make  them  supervisors 
within  the  meaning  of  the  law. 

The  next  step  is  an  election  at  the 
hospital,  scheduled  for  April  10.  Nurses 
declared  eligible  for  the  bargaining  unit  will 
vote  by  secret  ballot  on  whether  or  not  they 
want  NCSNA  to  represent  them  for 
collective  bargaining  purposes.  NLRB  will 
conduct  the  election. 

NLRB's  Regional  Office  held  a  hearing 

on  the  issue  of  the   composition   of  the 

bargaining  unit  in  Whiteville  on  February 

12-13.  NCSNA  and  the  hospital  presented 

(Continued  on  Page  2) 


The  North  Carolina  State  Nurses'  Association 

Cordially  Invites  You 

to 

Dedication  of  Headquarters  Building 

103  Enterprise  Street 

Raleigh,  North  Carolina 

Saturday  Morning,  April  26,  1975 

11:00  o'clock 

Open  House  12:00  to  4:00  o'clock 

RSVP 

Mrs.  Nancy  Titus,  Chairman  of  Dedication  Committee 

P.  O.  Box  12025 

Raleigh,  N.  C.   27605 


Rosemond  Gabrieison,  president  of 
ANA,  will  keynote  NCSNA's  1975  biennial 
convention  to  be  held  October  14-17  at  the 
Royal  Villa,  Raleigh. 

Mark  your  calendars  now  for  a  challeng- 
ing and  exciting  convention. 

The  convention  theme  will  be  "Partners 
in  Progress".  Program  sessions  will  empha- 
size the  partnership  between  the  individual 
nurse  and  her  professional  organization  and 
how  she  can  utilize  its  major  programs  to 
improve  her  practice  and  to  further  her 
professional  growth  and  development. 

The  convention  schedule  will  include 
meetings  of  divisions,  forums,  sections, 
and  conference  groups. 

All  work  and  no  play  make  for  a  dull 
convention,  so  fun  events  are  being 
planned  -  a  "meet-the-candidates"  dutch 
treat  champagne  hour,  an  entertaining 
banquet  program,  and  an  evening  of  bingo 
to  raise  money  for  the  building. 


Donations  received 
for  furnishings 

The  drive  for  auditorium  furnishings  is 
picking  up  momentum. 

Our  thanks  to  the  following  individuals 
and  districts  for  donations: 
District  Two,  $75 
District  Ten,  $100 
City     Memorial      Hospital     Alumni, 

Winston-Salem,  $200 
Alice  Grier,  Charlotte,  $100 
District  Eleven,  $75 
District  Twelve,  $323 
District   Thirteen   is   planning   a   benefit 
card  party  in  early  April  to  make  money  for 
auditorium  chairs. 

Miss  Grier  (listed  above)  is  one  of  North 
Carolina's  oldest  living  public  health  nurses. 
She  retired  12  years  ago  from  the 
Mecklenburg  County  Health  Department  at 
age  70,  after  42  years  in  public  health 
nursing.  She  sent  the  donation  to 
headquarters  on  her  birthday. 

The  Student  Nurse  Association  has 
donated  $200  for  landscaping. 

Two  names  are  being  added  to  the 
Committee  of  One  Hundred: 

Mrs.  Xanie  Ruth  Adams  (in  memorium) 
Mrs.  Theresa  Tranbarger 
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State,  national 
legislative  update 

Nearly  200  nurses  attended  the  1975 
Legislative  Workshop  conducted  by 
NCSNA  on  February  27  at  the  Sheraton 
Motor  Inn,  Crabtree  Valley,  Raleigh. 

Presentations  covered  health  legislation 
in  Congress,  health  issues  in  the  General 
Assembly,  and  the  importance  of  political 
action  to  achieve  legislative  goals. 

The  address  on  health  legislation  in 
Congress,  by  Carol  Fielders  of  the  ANA 
Washington  office,  has  been  reproduced 
and  may  be  obtained  from  •  NCSNA 
headquarters.  Please  enclose  a  stamped, 
addressed  #10  envelope  with  your 
request. 

Rep.  Patricia  Stanford  Hunt  of  the  North 
Carolina  General  Assembly  commended 
nurses  for  their  alertness  to  important 
legislative  issues  affecting  their  practice 
and  urged  continued  involvement  in 
informing  lawmakers  of  legislative  con- 
cerns. 

Val  Fleishhacker,  director  of  N-Cap, 
ANA's  political  arm,  told  the  audience  that 
the  decisions  being  made  that  affect 
delivery  of  health  care  are  political 
decisions  and  that  nurses  must  become 
involved  in  politics  if  they  are  to 
influence  these  decisions. 

0  THER  LEG  I  SLA  TIVE  NEWS 

Prior  to  the  convening  of  the  1975 
General  Assembly,  the  NCSNA  Board  of 
Directors  voted  to  endorse  the  Equal  Rights 
Amendment.  Recently  the  Board's  support 
was  expressed  in  a  letter  to  each  member 
of  the  General  Assembly.  At  a  committee 
hearing  on  ERA,  the  NCSNA  Legislative 
Chairman,  Ernestine  Small,  stated  the 
Board's  position. 

The  Nurse  Training  Act,  vetoed  by 
President  Ford  and  reintroduced  in  the  U. 
S.  Senate  as  S-66  and  in  the  House  as  H.R. 
2954,  needs  strong  support  from  nurses.  If 
more  than  two-thirds  of  the  Senate  and 
House  vote  for  the  legislation,  the 
possibility  of  a  veto  will  be  reduced.  The 
bills  differ  in  funding  authorizations,  but  a 
conference  between  the  two  houses  will 
reconcile  the  differences. 

Shortly  before  Congress  recessed  for 
Easter,  Senator  Jesse  Helms  and  two  other 
Senators  offered  anti-abortion  amendment 
(#86)  to  S-66.  NCSNA  has  protested  to 
Senator  Helms  that  this  amendment  on  a 
controversial  subject  will  damage  chances 
of  the  Nurse  Training  Act  and  that  the 
abortion  issue  should  be  considered 
through  normal  legislative  hearing  process. 
Throughout  the  country  nurses  are  asked 
to  contact  their  Senators  urging  that  this 
amendment  be  removed  from  S-66  and 
considered  in  normal  hearing  process. 

The  Congressional  recess  concludes 
April  7. 

ANA  has  joined  the  American  Coalition 
of  Public  Employees  to  increase  effective- 
ness in  monitoring  ai  d  influencing  vital 
labor  legislation.  Other  members  of  the 
Coalition     are     the     National     Education 


NCSNA  staff  and  CEFtP  committee  members  have  made  many  presentations  througfiout  the  state 
to  explain  the  program  to  nurses  and  to  assist  providers  of  continuing  education  to  utilize  the 
Standards  for  Continuing  Education  in  their  program  development.  Shown  above  are  partici- 
pants in  one  such  workshop  held  in  January  for  community  college  system  sponsors  of  continuing 
education  offerings  for  nurses.  This  workshop  was  sponsored  by  Sandhills  Community  College. 
Speakers  were  Mrs.  Joan  Mackle,  NCSNA  staff/  Mrs.  Vercie  Eller,  Department  of  Community 
Colleges;  and  (not  shown)  Dr.  Malcolm  Knowles,  N.  C.  State  University  Division  of  Continuing 
Education.  (Photo  courtesy  of  Lou  Covington,  director  of  Associate  Degree  Nursing  Program, 
Sandhills  Community  College.) 

NLRB  upholds  NCSNA 

(Continued  from  Page  1 ) 
evidence     as     to     whether     or     not     the 
contested  nurses  were  in  fact  supervisory. 
The   hospital   can   request   review  of   the 
Regional  Director's  decision  by  NLRB. 

In  his  decision,  the  Regional  Director 
noted  that  while  the  contested  nurses 
advise  other  nursing  personnel  concerning 
problems  of  patient  care,  and  prepare 
annual  evaluations  of  other  employees, 
they  in  fact  have  no  authority  to  discipline, 
hire,  promote,  or  transfer  other  employees 
"since  such  authority  at  the  hospital  is 
vested  in  the  Director  of  Nursing  Service 
and  the  Administrator".  He  pointed  out 
that  individuals  exercising  only  "sporadic  or 
irregular"  supervisory  functions  do  not 
meet  the  definition  of  supervisor  within  the 
meaning  of  the  act.  He  also  noted  that  the 
variance  in  pay  of  the  contested  nurses 
with  that  of  other  registered  nurses  was 
insignificant. 


Specialty  standards 
available  from  ANA 

Three  sets  of  specialty  medical-surgical 
nursing  standards  are  now  available: 

Standards  of  Nursing  Practice:  Operating 
Room,  jointly  prepared  by  ANA's  Division 
on  Medical-Surgical  Nursing  Practice  and 
the  Association  of  Operating  Room  Nurses 
(MS-2); 

Standards  of  Cardiovascular  Nursing 
Practice,  jointly  prepared  by  ANA's  Divi- 
sion on  Medical  Surgical  Nursing  Practice 
and  the  American  Heart  Association 
Council  on  Cardiovascular  Nursing  (MS-4); 

Standards  of  Orthopedic  Nursing  Prac- 
tice, jointly  prepared  by  ANA's  Division  on 
Medical  Surgical  Nursing  Practice  and  the 
Orthopedic    Nurses'    Association    (MS-3). 

Each  set  is  available  through  ANA's 
Publications  Unit  (2420  Pershing  Road, 
Kansas  City,  Mo.  64108  )  at  $1.00. 

Association,  the  Physicians  National 
Housestaff  Association,  the  National 
Treasury  Employees  Union,  and  the 
American  Federation  of  State,  County,  and 
Municipal  Employees. 

The  ANA  Board  of  Directors  has  voted  to 
move  with  all  deliberate  speed  to  endorse  a 
bill  of  national  health  insurance.  The  Board 
asked  staff  to  analyze  proposed  legislation 
as  soon  as  available,  to  enhance  member- 
ship understanding  of  the  issues  involved  in 
national  health  insurance,  and  to  promote 
the  ANA  position  through  lobbying  efforts. 


REMINDER 

Resolutions  to  be  considered  by 
the  1975  House  of  Delegates  in 
October  should  be  submitted  to  the 
Committee  on  Resolutions  by  May 
31.  Resolutions  may  be  initiated  by 
individuals,  districts,  or  any  structural 
unit  of  the  Association. 


OTHER  E&GWNEWS 

Tha  ANA  Commission  on  Economic  and 
General  Welfare  has  notified  NCSNA  that  it 
will  continue  through  December  1975  direct 
assistance  to  NCSNA  in  maintaining 
E&GW  staff.  An  additional  $3,090  will  be 
made  available  to  NCSNA  for  E&GW  staff 
to  continue  services  to  members  begun  last 
summer.  The  original  one-year  grant  from 
ANA,  which  totals  $7,500  (including  $1,000 
for  travel),  terminates  July  1,  1975. 

The  registered  nurse  unit  at  VA  Hospital, 
Durham,  has  elected  officers  as  follows: 
Greta  Powell,  chairman;  Catharine  Baxter, 
vice-chairman,  Claire  Hackney,  secretary; 
Kathleen  Moses,  treasurer.  NCSNA  staff 
member  Joan  Reid  is  meeting  regularly 
with  this  group  as  they  prepare  for  contract 
negotiations.  Payroll  deduction  has  been 
instituted  for  RNs  employed  at  this 
hospital. 


DATE 

Dec. 

9-10   1974 

Dec. 

18,  1974 

Jan. 

8,  1975 

Jan. 

15,  1975 

Continuous 

4  times  yearly 

Every  Thurs. 

Jan. 

9  - 

Mar. 

13 

Jan. 

10  - 

Apr. 

11 

Jan. 

13  -  30 

Jan. 

20  - 

Apr. 

IS 

Jan. 

28 

Feb. 

4;  every  2 

months 

thereafter 

Feb. 

13 

Feb. 

15 

Feb. 

10  and 

Feb. 

26 

Feb. 

21  - 

Apr. 

11 

Feb. 

21  -    - 

May 

2 

Feb. 

24  -  28 

Mar. 

;  Semian- 

ually  after 

Mar. ;  Quarterly 
thereafter 


iMar.  4  -  May  6 


Mar.  6  -  14; 
again  in  sumn 


Apr.  14 


IMl, 

ows: 

Mar. 

12  and  1 

», 

Mar. 

19 

ary; 
(laff 

Mar. 

19 

lady 

IBCl 

Mar. 

19 

leen 

this 

Mar. 

19  and 

Mar. 

21 

Clinical  Performance 
Evaluation 


Optic  and  Opthalmic  Pro- 
blems; Care  and  Cure 


Emergency  Medical  Technician 

Cardiac  Electrophysiology 
Grand  Rounds 

Coronary  Care  Unit  Nursing  - 
Phase  II 

Physical  Therapy  Workshop 

Diabetic  Teaching 

ROCOM  Coronary  Care  Course 

Burns 


Basic  Electrocardiography 
Conference 


Myocardial  Infarction 

Recognition  and  Treatment 
of  the  Patient  with 
Scoliosis 

Nursing  Management  of  the 
Hypertensive  and  Stroke 
Patient 

Public  Health  Nurse  Review 
of  Lung  Disease. . . 

Human  Effectiveness 
Training 

Drug  Interactions 
Understanding  Behavior 


Pelvic  Examination  for 
Nurses 


Instructional  Objectives, 
Strategies  and  Evaluation 


Crisis  Interventi 


Respiratory  Care  Workshop 

PSRO  Presentation 

Nursing  ACT-U-AR 

Burn  Care  Today 

Nsg.  Implications  in 
Treatment  of  Ca.  Patient 

Nutrition  During  Pregnancy 
and  Early  Childhood 

Death  and  Dying 


CERP  Approved  Continuing  Education  Programs 
SPONSOR/LOCATION CREDIT 


N.  C.  League  for  Nursing 
Research  Triangle  Park 


Forsyth  County  Health  Dept. 
Winston-Salem 


Office  of  Emergency  Medi- 
cal Services 


V  A  Hospital 
Durham 


John  Umstead  Hospital 
Butner 


Good  Hope  Hospital 


Cherry  Hospital 
Goldsboro 

Watts  Hospital  Ed.  Services 
Department ,  Durham 

Watts  Hospital 
Durham 

Greensboro  Nurses  Registry 
Greensboro 

Nursing  Inservice  Ed. 
N.  C.  Memorial  Hospital 
Chapel  Hill 

NCSNA  District  Three 
Winston-Salem 

Triangle  Orthopedic  Nurse 

Association 

Research  Triangle  Park 

Franklin  County  Heart  Assn. 
Louisburg 


Triangle  Lung  Assn;  Wake 
County  Health  Dept.,  Raleigh 

Area  Inservice  (Durham, 
Chapel  Hill,  Butner) 

High  Point  Memorial  Hosp. 
High  Point 

V  A  Hospital 
Durham 

Inserv.  Ed.  Dept.,  N.  C. 
Mem.  Hosp.,  Chapel  Hill 

Greensboro  AHEC 
Greensboro 

Nursing  Faculty,  Western 
Piedmont  Community  Coll. 
Morganton 

Nsg.  Inserv.  Ed.,  N.  C. 
Mem.  Hosp.  Chapel  Hill 

NCSNA  District  25 
North  Wilkesboro 

John  Umstead  Hosp.,  Butner 

NCSNA  District  II,  Durham 

NCSNA  District  11,  Durham 


Alamance  County  Health  Dept. 
Burlington 


Wesley  Long  Hospital 
Greensboro 


11.5  RP 


1.5  RP 
Per 

Round 


76   RP 
Total 


3   RP 

per 

session 


1.5  RP 

12  RP 

2  RP 

2  RP 

2  RP 


2.5  RP 
Each 


REGISTRATION  INFORMATION 


Chris  A.  Gentile 
P.  0.  Box  12200 
Raleigh,  N.  C.   27605 

Margaret  S.  Rosser,  Assoc. 
Chief,  Nursing  Serv.  for  Ed. 

Sandra  B.  Wilkes,  Director, 
Nursing  Education 


Karen  Podger,  RN 
Instructor 


Margaret  S.  Rosser,  Assoc 
Chief,  Nsg.  Serv.  for  Ed. 


R.  Leigh  Andrews 


Alice  K.  Raye,  Nsg.  Inst. 


Nancy  W.  Threatt 


Mar.  24  and 
Mar.  25 


Results-Oriented  Performance 
Evaluation 


SPONSOR/LOCATION 


Catawba  Valley  Tech.  Inst. 
Hickory 


REGISTRATION  INFORAMTION 


Mar.  25  and 
Mar.  26 


Apr.  1,  8,  and 


Apr.  8,  15,  22 
and  29 


Apr.  8 
May  1 


April-June 
As  scheduled 


Legal  Aspects  of  Nursing 


Advanced  Cardiac  Nursing 


Respiratory  Diseases  in 
Children 


Hemolytic  Diseases  of  the 
Newborn 


Acid  Base  Balance 


Renal  Module  IV 


Patient  Care  Planning  for 
Health  Department  Public 
Health  Nursing  Staff 


Central  Carolina  Com.  Coll. 
School  of  Public  Health 
UNC-CH,  Chapel  Hill 

Presbyterian  Hosp.;  Heart 
Association,  Charlotte 

Catawba  Valley  Tech.  Inst. 
Hickory 

Wesley  Long  Hospital 
Greensboro 

Betsy  Johnson  Mem.  Hosp. 

Dunn 

Inserv.  Ed.,  N.  C.  Baptist 
Hosp. ,  Winston-Salem 

South  Central  Regional 

Office,  Dlv.  of  Health 

Services,  Dept.  of  Human 

Resources 

Place  -  to  be  determined 


18   RP 
total 


Billie  Routh,  R.N. 
Inservice  Director 


Betty  Brandenburg 
Inserv.  Ed.  Coordinator 


Sandra  Thomas,  R.N. 
Inserv.  Instructor 


gistration  Closed 


Apr. 
May 

21 
19 

" 

Apr. 
30 

29 

and 

May 

7 

May 
June 

15 

18 

and 

May 
July 

29 
3 

June 

2 

-  6 

June  S  and  6 


Date  Not  Set 
As  Yet 


The  Twelve  Lead  EKG 

Management  by  Objectives 
Workshop  on  Tuberculosis 
MCH  Standards  of  Practice 


Electrocardiography  for 
Nurses 


A  Conference  for  Nursing 
Directors  of  Skilled  Nur- 
sing Facilities  and  Inter- 
mediate Care  Facilities 

Labor  Relations  Through 
Motivational  Management 

Home  Care  in  Respiratory 
Disease  and  Respiratory 
Disease  Equipment 


Annie  Penn  Mem.  Hosp.; 
NCSNA  District  Seven 
Reidsville 

Catawba  Valley  Tech.  Inst. 
Hickory 

McCain  Specialty  Hospital, 
et .  al.       McCain 

NCSNA's  MCH  Division 
Raleigh 

Memorial  Hosp.  of  Alamance 
Co.      Burlington 


Duke  University  School 

of  Nursing 

Durham 


Catawba  Valley  Tech.  Inst. 
Hickory 

Alamance  County  Health  Dept. 
Graham-Hopedale  Road 
Burlington,  N.  C.   27215 


Ms.  Rainey  Matthews, R.N. 
Educational  Coordinator 
Annie  Penn  Mem.  Hosp. 

Continuing  Ed.  Division 


Ruth  A.  Gwyn,  R.N. 
Pub.  Health  Nsg .  Con. 


Nancy  M.  Anderson 
Instructor 


Closes  April  15 
Limited  to  20 
Mrs.  Janet  Gelei 


Continuing  Education  Di 


Ann  D.  North,  Inserv. 
Committee  Coordinator 


The  following  programs  are  being  offered  by  College  of  The  Albemarle  and  co-sponsored  by  NCSNA  District  19.   This 
is  a  16  hour  continuing  education  series  for  RNs  in  the  Albemarle  Area.   For  more  information  contact: 
Wilma  Harris,  Dir. ,  Assoc.  Degree  Nsg.,  College  of  of  the  Albemarle,  Elizabeth  City,  N.  C.  27909.  Those  attending 
all  classes  will  receive  total  of  1.6  CEUs  and  16  CERPs.   Partial  credit  given. 


Mar.  11 
Mar.  25 
Apr.  8 
Apr.  22 
May  15 
May  27 
June  10 
June  24 


Cont .  Educaton  for  Nurses 
Standards  of  Nursing  Practice 

Standards  of  Psy. /Mental  Health  Nursing  Practice 
Standards  of  Geriatric  Nursing  Practice 
Standards  of  Community  Health  Nursing  Practice 
Standards  of  Maternal/Child  Health  Nursing  Practice 
Legal  Aspects  of  Nursing 
Current  Issues  in  Nursing 


NOTE:   Consumer  should  check  promotional  material  on  continuing  education  offerings  to  see  if  the  course  is  approved 
for  either  CERP  recognition  points  or  CEUs,  if  CERP  credit  is  desired  for  participation. 


Central  Piedmont  Community  College 
Duke  University 


TOTAL  PROGRAM  APPROVAL 


Fayetteville  Technical  Institute 
Johnston  Technical  Institute 


Mitchell  Community  College 


L. 
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OR  nurses  workshop 
scheduled  May  2-3 

A  workshop  for  operating  room  and 
recovery  room  nurses  will  be  conducted 
May  2-3  by  the  NCSNA  Operating  Room 
Nurses  Conference  Group. 

It  will  be  held  at  Ramada  Inn,  Crabtree 
Valley,  Raleigh.  The  theme  will  be  "1975 
Update:  Professional  Issues  for  Operating 
Room  Nurses." 

Edward  Hollowell,  Raleigh  attorney  who 
lectures  on  hospital  law  and  medico-legal 
topics,  will  speak  on  legal  aspects  of 
operating  room  nursing.  Mr.  Hollowell  is 
president  of  the  American  Society  of 
Hospital  Attorneys. 

Current  labor  laws  relating  to  the  health 
care  industry  will  be  discussed  by  Mrs. 
Joan  Reid,  NCSNA  associate  executive 
director.  She  will  explain  the  1974 
Taft-Hartley  amendments,  the  options 
available  to  non-supervisory  nurses,  and 
the  role  of  the  supervisory  nurse. 

NCSNA's  Continuing  Education  Recog- 
nition Program  will  be  presented  by  Mrs. 
Joan  Mackie,  NCSNA  assistant  executive 
director.  She  will  discuss  the  implications 
of  mandatory  continuing  education  for 
relicensure  and  the  professional  associ- 
ation's efforts  to  promote  voluntary 
continuing  education  for  nurses. 

Registration  fees  for  the  workshop  are 
$10  for  members;  $20  for  non-members. 
The  fee  includes  lunch  and  coffee  breaks. 
Flyers  about  the  workshop  have  been 
mailed  to  all  hospitals  throughout  the  state 
and  to  0  R  Conference  Group  members. 

SNANC  convention 
I    held  in  Raleigh 

The  Student  Nurse  Association  of  North 
Carolina  held  its  annual  meeting  March 
13-15  in  Raleigh,  Charles  Smith,  student  at 
UNC-Wilmington,  was  re-elected  presi- 
dent. 


Audrey  Booth  chairs 
Board  of  Nursing 

Audrey  Booth,  Durham,  has  been 
elected  chairman  of  the  North  Carolina 
Board  of  Nursing  for  1975.  Other  officers 
elected  are  Mrs.  Manie  G.  Richardson, 
Salisbury,  vice-chairman,  and  Mrs.  Carolyn 
Ashburn,  Yadkinville,  secretary. 

Mrs.  Nancy  Titus,  Raleigh,  has  been 
appointed  chairman  of  the  Board's  Edu- 
cation Committee,  and  Mrs.  Ashburn  is 
chairman  of  the  Nursing  Practice 
Committee. 

As  chairman  of  the  Board,  Miss  Booth 
also  will  serve  as  chairman  of  the 
Subcommittee  (acting  jointly  with  the 
Subcommittee  of  the  North  Carolina  Board 
of  Medical  Examiners)  for  matters  con- 
cerned with  nurses  functioning  in  the 
expanded  role.  Others  on  the  Sub- 
committee are  Mrs.  Richardson  and  Mrs. 
Ashburn. 

Mrs.  Marietta  C.  Raines  has  been 
appointed  a  consultant  on  the  staff  of  the 
Board  of  Nursing.  She  formerly  was 
director  of  the  Associate  Degree  nursing 
program  at  Forsyth  Technical  Institute, 
Winston-Salem. 


Students  held  program  sessions  on  a 
variety  of  current  issues  and  community 
programs.  Preparations  were  made  for 
SNANC  participation  in  the  annual  meeting 
of  the  National  Student  Nurse  Association 
April  24-27  in  Philadelphia,  Pa. 

NSNA  has  announced  the  designation 
of  Winston-Salem  as  one  of  40  target  areas 
to  receive  funds  for  recruitment  and 
retention  of  minority  group  students  in 
schools  preparing  registered  nurses, 
through  NCNS's  "Breakthrough  to  Nurs- 
ing" project. 

It  has  also  been  announced  that  Mrs. 
Virginia  W.  Adams  has  been  named  faculty 
associate  to  the  Winston-Salem  target 
area.  She  is  assistant  professor  at 
Winston-Salem  State  University. 


Calender 

April  26,   1975 

Dedication  of  NCSNA  Head- 
quarters Building 

May  2-3,  1975 
Workshop  for  operating  room 
nurses,  "1975  Update:  Profes- 
sional Issues  for  Operating  Room 
Nurses",  Ramada  Inn,  Crabtree 
Valley,  Raleigh 

May  13-14,   1975 

Workshop  on  Implementing  ANA 
Standards  for  Psychiatric-Mental 
Health  Nursing  Practice,  NCSNA 
Headquarters 

May  15,   1975 

First  day  of  NCSNA  Maternal- 
Child  Health  Division  Workshop  on 
Implementing  ANA  Standards  of 
Nursing  Practice,  Sheraton  Motor 
Inn  and  Ramada  Inn,  Crabtree 
Valley,  Raleigh 

May  15-16,   1975 

First  two  days  of  NCSNA  Com- 
munity Health  Division  Workshop 
on  Implementing  ANA  Standards 
of  Nursing  Practice,  Sheraton 
Motor  Inn,  Crabtree  Valley, 
Raleigh 

May  15-16,   1975 

NCSNA  Family  Nurse  Practitioner 
Conference  Group  Workshop  on 
Common  Gynecological  Abnorm- 
alities, NCSNA  Headquarters 

June  17,   1975 

Third  day  of  Community  Health 
Division  Workshop  on  Standards, 
Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh 

June  18,   1975 

Second  day  of  Maternal-Child 
Health  Division  Workshop  on 
Standards,  NCSNA  Headquarters 

October  14-17,   1975 

NCSNA  Biennial  Convention, 
Royal  Villa,  Raleigh 

June  6-11,   1976 

ANA  Biennial  Convention,  Atlantic 
City,  N,  J. 


Name 


North  Carolina  State  Nurses'  Association 
CHRP  Enrollment  Application 

Social  Security  Number 


Address  , 


(City) 


(State) 


(Zip) 


Current  License:   State 
Place  of  Employment  _ 
Address 


Number 
Position 


Fee  Enclosed 
Date  


NCSNA  Member  $10.00  (      )    Non-NCSNA  Member  $25.00 
Application  for  Period 


(Year)  (Year 

Please  send  me  "Release  of  Information"  request  form. 
Mail  application  and  check  to:  CHRP 

North  Carolina  State  Nurses'  Association 
P.O.  Box  12025 
Raleigh,  N.  C.   27605 
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About  People . . 


Mrs.  Hannah  H.  Padgett  recently  was 
presented  a  plaque  of  appreciation  for  her 
service  as  head  nurse  of  the  Iredell 
Memorial  Hospital  Coronary  Care  Unit  from 
September  1969  to  August  1974  ..  .  District 
One  named  Mrs.  Eunice  Seaborn  the  1975 
"Nurse  of  the  Year".  She  retired  five  years 
ago  from  the  staff  of  the  VA  Hospital  at 
Oteen.  Mrs.  Seaborn  was  cited  for  her 
participation  in  the  work  of  the  Association, 
the  community,  and  her  church  .  .  .Mrs. 
Donna  Wiggins  has  been  named  clinical 
assistant  in  the  Atlantic  Christian  College 
Department  of  Nursing  .  .  .  Mrs.  Sylvia  Lee 
Matthews  is  assigned  to  the  diagnostic 
center  of  the  Department  of  Corrections  at 
Boone  .  .  .Roe  A.Nichols  has  retired  from 
the  staff  of  Presbyterian  Hospital,  Charlotte 
.  .  .  Also  retiring  is  Vada  Mills,  formerly 
assistant  director  of  nurses  at  Western 
North  Carolina  Hospital,  Blacl<  Mountain, 
where  she  has  been  on  the  staff  for  27 
years  .  .  .Mrs.  Louise  Woodall  has  retired 
after  35  years  in  nursing.  She  most  recently 
was  co-owner  and  manager  of  Gatewood 
Nursing  Home  in  Wilson  .  .  .Mrs.  Sue  B. 
Liverman,  teacher  of  health  occupations  at 
Roanoke  Rapids  High  School,  is  one  of  17 
district  winners  in  the  Terry  Sanford  Award 
competition.  Prior  to  becoming  a  health 
careers  teacher,  she  was  a  public  health 
nurse.  The  Sanford  Award  finalists  were 
selected  by  the  Commission  on  Instruction 
and  Professional  Development,  North 
Carolina  Association  of  Educators.  They 
were  chosen  for  their  creativity  and 
innovation  in  teaching  or  administration.  .  . 
Mrs.  Mary  Edith  Rogers,  one  of  NCSNA's 
representatives  on  the  North  Carolina  Joint 
Practice  Committee,  represented  that 
Committee  at  a  regional  conference  in 
Atlanta  in  March  conducted  by  the  Nursing 
Curriculum  Project  of  the  Southern 
Regional  Education  Board.  This  is  one  of  a 
series  of  dissemination  conferences  to 
share  the  results  of  the  Project's  two  years 
of  study. 


CERP  recognition 

(Continued  from  Page  1  j 
The  employer  of  each   nurse  receiving 
CERP     recognition     is     notified     of     the 
individual's   achievement.    Participation   in 
the  CERP  program  is  voluntary. 

A  leaflet  explaining  the  program  and  how 
the  individual  nurse  can  participate  has  just 
been  developed  by  NCSNA  and  is  being 
distributed  widely.  Copies  are  available  to 
individuals  or  for  group  distribution  by 
writing  to  NCSNA  Headquarters. 

An  application  form  for  CERP  participa- 
tion appears  on  page  3  of  this  issue. 

Nurse  Supply 

HEW's  Division  of  Nursing  reports  that 
there  were  an  estimated  857,000  RNs  in 
practice  throughout  the  U.  S.  in  January, 
1974,  or  42,000  more  than  in  January,  1973. 

On  the  basis  of  the  new  figures,  the 
nurse-population  ratio  now  stands  at  407 
nurses  per  100,000  population,  compared 
with  the  1973  ratio  of  390  to  100,000. 
However,    it    is    estimated    that    249,000 


nurses  are  working  part-time,  so  that  in 
terms  of  full-time  equivalents  the  ratio  is 
only  about  347  to  100,000.  The  comparable 
January,  1973,  ratio  was  333  per  100,000. 
The  estimating  is  done  by  the  Inter- 
agency Conference  on  Nursing  Statistics, 
whose  membership  includes  ANA. 


WANTED:  RIM  ADMINISTRA- 
TIVE SUPERVISOR  for  Progressive 
Community  Hospital  located  in  the 
resort  area  of  the  Sandhills  of  North 
Carolina.  We  are  in  the  midst  of  an 
expansion  program  growing  from 
260  to  400  beds.  All  services  ex- 
cept neurosurgery.  B.S.  Degree 
with  comparable  experience  desir- 
ed. Rotating  shifts  3  PM  ■  1 1  PM 
and  11  PM  -  7  AM.  Excellent 
fringe  benefits.  Call  collect:  Dir- 
ector of  Nursing  Service,  Moore 
Memorial  Hospital,  Pinehurst,  N.  C. 
28374,   (919)   295-6861    Ext.   553 


for  you  as  a  NCSNA  Member! 


Paycheck  Protection  and  Hospital-Surgical  Coverage 
available  to  you  at  low  Association  Group  rates. 

For  full  details,  just  contact  your  nearest  representative: 

George  Richardson,  WInston-Salem,  North  Carolina 

John  Moran,  Wilmington,  North  Carolina 

Ken  Chase,  Asheville,  North  Carolina 

-"— =  Mutual  ^^ 
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Life  Insurance  Affiliate:  United  of  Orr 
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Districts  respond  -  - 
auditorium  furnished 

NCSNA  district  associations  and  their 
members  are  TERRIFIC! 

When  the  message  went  out  a  few 
weeks  ago  that  the  need  for  auditorium 
furnishings  was  urgent,  districts  and 
Individual  members  responded  magnifi- 
cently. As  we  go  to  press  just  before  the 
dedication  ceremonies,  52  auditorium 
chairs  and  six  conference  tables  are  paid 
for! 

District  Thirteen  has  presented  NCSNA 
a  check  for  $1,085  for  chairs,  the  profits 
from  a  benefit  card  party  chaired  by  IVlrs. 
Zenobia  Watson.  In  addition  to  the 
donations  for  auditorium  furnishings  from 
District  Thirteen  and  those  listed  in  the 
IVIarch  Tar  Heel  Nurse,  the  following  have 
been  received: 

District  Twelve,  $75  for  chairs  and  $361 
for  headquarters  furnishings 

District  Twenty-six,  $75 

IVlrs.  William  White,  Jr.,  $25 

District  Three  Private  Duty  Section,  $75 

District  Eight,  $500 

Greensboro  Nurses'  Registry,  $25 

District  Five,  $120.55 

District  Six,  $75 

District  Twenty,  $25 

Three  names  have  been  added  to  the 
Committee  of  One  Hundred: 

C.  Margaret  Johnson 

Edith  IVIyers  (in  memorium  by  District 
Thirty) 

Dorothy  Dixon 


More  nurses  achieve 
CERP  recognition 

Five  more  nurses  have  received  recogni- 
tion for  meeting  minimum  requirements 
through  NCSNA's  Continuing  Education 
Recognition  Program:  They  are: 

Dorothy  Brown,  Winston-Salem 
Anna  Painter,  Durham 
Ruth  Ann  Curley,  Raleigh 
Beulah  Powell,  Winston-Salem 
Orpha  Ann  Burgess,  Greensboro 

These  nurses  have  completed  the 
required  20  Recognition  Points,  represent- 
ing 20  contact  hours  of  approved  continu- 
ing education,  for  the  current  CERP  year 
(July  1,  1974  -  June  30,  1975). 

The  CERP  program  is  explained  in  a  new 
leaflet,  which  also  includes  an  application 
form,  now  available  from  NCSNA  head- 
quarters. Please  send  a  self-addressed, 
stamped  envelope  with  your  request. 

Each  nurse  who  applies  for  participation 
in  the  program  and  who  submits  the 
required  number  of  Recognition  Points 
receives  a  "Notice  of  Achievement".  A 
copy  also  is  sent  to  the  employer.  A 
permanent  continuing  education  record  is 
established  and  maintained  by  NCSNA  for 
each  participating  nurse. 

Nurses  who  earn  more  than  the  required 
20  CERPs  during  this  CERP  year  may 
submit  20  for  recognition  this  year  and  hold 
surplus  points  in  her  personal  file  to  be 
submitted  as  part  of  the  30  required  next 
year. 


Mother  of  four  named  SNANC  Student  Nurse  of  Year 


Jean  Scott,  mother 
of  four  children,  ages 
9  to  20,  is  "Student 
Nurse  of  the  Year", 
selected  at  the  1975 
annual  meeting  in 
March  of  the  Student 
Nurse  Association  of 
North  Carolina. 

She  is  a  nursing 
student  at  the 
Fayetteville  Technical 
Institute.  Her  hus- 
band   is    CWO    Billy 


Scott  of  the  U.  S.  Army.  Since  their 
marriage  they  have  lived  in  Japan  and 
Germany,  where  she  was  active  in  many 
volunteer  groups.  It  was  while  in  Germany 
that  Jean  began  to  think  about  studying  to 
become  a  nurse.  On  arriving  in  North 
Carolina  in  January  1973,  she  made  the 
decision  to  enter  FTI. 

Her  essay  entered  in  the  "Student  Nurse 
of  the  Year"  competition  was  titled, 
"Sometimes  a  Nurse  Is  the  Best  Pre- 
scription". 


Columbus  County  RNs 
vote  for  NCSNA 

In  an  election  on  April  10  conducted  by 
the  National  Labor  Relations  Board, 
registered  nurses  at  Columbus  County 
Hospital  voted  19-17  (two  votes  were 
challenged  by  hospital  management)  for 
NCSNA  to  represent  them  as  bargaining 
agent.  Thirty-eight  of  41  eligible  voters 
participated  in  the  election. 

During  the  voting  process,  management 
withdrew  its  challenge  of  the  two  votes. 
NLRB  has  notified  parties  that  the  two 
votes  were  opened  and  counted  on  April 
23,  following  which  a  revised  tally  of  20-18 
for  NCSNA  was  announced. 

The  Columbus  County  Hospital  election 
is  the  first  for  private  non-profit  hospitals  in 
the  state  since  passage  of  the  Taft-Hartley 
amendments  in  1974  brought  such  health 
care  facilities  under  the  jurisdiction  of  the 
National  Labor  Relations  Board. 

After  hearings  held  in  February,  NLRB 
ruled  that  the  appropriate  bargaining  unit  at 
the  Columbus  County  Hospital  includes 
staff  nurses,  head  nurses,  relief  supervisors, 
inservice  director,  and  obstetrical  supervi- 
sor. These  were  the  nurses  eligible  to  vote 
in  the  election. 

FNP  PETITION 

On  April  14,  NCSNA  filed  a  petition  with 
NLRB  to  represent  a  group  of  Family  Nurse 
Practitioners  employed  by  the  Orange- 
Chatham  Comprehensive  Health  Services 
and  practicing  at  Chapel  Hill-Carrboro 
Community  Health  Center  and  Haywood- 
Moncure  Health  Center. 

NLRB  is  expected  to  schedule  a  hearing 
on  the  question  of  its  jurisdiction  in  this 
case. 

The  FNPs  requested  NCSNA's  assist- 
ance some  weeks  ago  in  forming  a 
recognized  bargaining  unit. 


JEAN  SCOTT 


EMPLOYMENT  STANDARDS 

Revised  minimum  employment 
standards  for  nurses  in  North  Caro- 
lina, adopted  by  the  Board  of 
Directors  last  month,  are  being 
printed  in  leaflet  form  and  will  be 
available  soon  for  general  distribu- 
tion. 
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NCSNA  divisions  plan  May  workshops  on  ANA  Standards  of  Nursing  Practice 


,  The  deadline  for  pre-registering  for  the 
three  workstiofjs  on  implementing  ANA 
Standards  of  Nursing  Practice  has  been 
extended  to  May  9. 

The  workshops  are  being  held  during  the 
week  of  May  12.  Alice  Kruszon,  ANA's  field 
coordinator  for  implementation  of  Stan- 
dards of  Nursing  Practice,  will  keynote  the 
workshops  and  serve  as  a  resource 
throughout  the  week. 

The  Psychiatric-Mental  Health  Division 
of  NCSNA  will  hold  a  two-day  workshop 
May  13-14  at  NCSNA  headquarters.  The 
program  schedule  is  9  a.m.  to  5:30  p.m.  on 
Tuesday,  May  13,  and  9  a.m.  to  12:30  p.m. 
on  Wednesday,  May  14.  The  workshop  is 
approved  for  8.5  CERPs.  In  small  group 
settings  participants  will  review  the  stan- 
dards for  psychiatric  nursing  and  a  detailed 
presentation  of  one  nurse-therapist's  work 
with  a  patient.  The  goal  will  be  to  analyze 
the  case  presentation  and  identify  those 
nursing  behaviors  which  demonstrate 
implementation  of  the  standards.  The 
groups  also  will  focus  on  ways  individual 
nurses  can  implement  the  standards  in 
their  own  practice. 

The  Community  Health  Division  will 
conduct  a  three-day  workshop  on  stan- 
dards, the  first  two  scheduled  for  May 
15-16  at  the  Sheraton  Crabtree  Motor  Inn, 
Raleigh.  Participants  will  be  expected  to 
complete  an  interim  assignment  and  return 
to  Sheraton  Crabtree  for  a  third  workshop 
day  on  June  17.  Attendance  at  all  three 
days  is  required.  Small  group  discussions 
will  cover:  attitudes  toward  standards; 
identification  of  participant's  level  of 
understanding  of  standards  and  their 
experiences  with  implementation  of  stan- 
dards; identification  of  areas  of  difficulty 
and  reasons  for  difficulties;  and  critique  of 
plans  for  implementation  of  standards.  The 
program  schedule  is  9  a.m.  to  4:30  p.m.  on 
May  15,  9  a.m.  to  3  p.m.  on  May  16,  and 
9  a.m.  to  2:45  p.m.  on  June  17.  This 
workshop  is  approved  for  14.5  CERPs. 

The  Maternal-Child  Health  Division  will 
hold  a  two-day  workshop  -  the  first  on 
May  15  and  the  second  on  June  18.  There 
will  be  an  interim  assignment.  The  program 
schedule  is  9  a.m.  to  5  p.m.  on  May  15, 
9:15  a.m.  to  4:15  p.m.  on  June  18. 

For  the  keynote  address  by  Ms.  Kruszon, 
this  Division  will  join  the  Community  Health 
Division  at  the  Sheraton  Crabtree  Motor 
Inn  at  9  a.m.  on  May  15.  MCH  participants 
will  go  to  the  Ramada  Inn,  also  in  Crabtree 
Valley  at  12  noon  for  the  remainder  of  the 
May  15  workshop.  The  second  workshop 
day  will  be  held  at  NCSNA  headquarters. 
Small  groups  will  be  formed  according  to 
practice  interest  (maternal  care,  neonatal 
care,  pediatric  care)  to  focus  on  data 
collection  and  nursing  diagnosis,  interim 
experiences,  implemeniation  of  standards, 
evaluation,  and  identification  of  obstacles 
to  implementation.  This  workshop  is 
approved  for  9.5  CERPs. 


Registration  Form 

Workshop  On 

"Implementation  of  ANA  Standards  of  Maternal-Child  Health  Nursing  Practice" 

Two  days:    May  15,  1975,  Sheraton  Motor  Inn  and  Ramada  Inn,  Crabtree  Valley,  Raleigh 

June  18,  1975,  NCSNA  Headquarters,  103  Enterprise  Street,  Raleigh 


Employer 

Check  Interest  Area:       (     )    Maternal  Care        (     )    Neonatal  Care        (     )    Pediatric  Care 
Fee  enclosed:      (     )    $20.00  for  members  of  ANA        (     )    $40.00  for  non-members 

(Includes  lunch  on  May  15,  all  coffee  breaks,  packet  of  materials) 
Mail  check  and  completed  form  to: 

N,  C.  State  Nurses'  Association 

P.  O.  Box  12025 

Raleigh,  N.  C.   27605  Registration  deadline:    May  9,  1975 


Registration  Form 

Workshop  On 

Implementing  ANA  Standards  of  Psychiatric-Mental  Health  Nursing  Practice" 

May  13-14,  1975  NCSNA  Headquarters 


Employer_ 


Fee  enclosed  (includes  coffee  breaks,  workshop  materials): 
$20.00  for  NCSNA  Members  (     )    $40.00  for  non-members 


Return  completed  form  and  check  to: 

North  Carolina  State  Nurses'  Association 
P.  O.  Box  12025 
Raleigh,  N.  C.   27605 


Registration  deadline:    May  9,  1975 


Registration  Form 

Workshop  On 

"Implementing  ANA  Standards  of  Community  Health  Nursing  Practice" 

May  15  -  16,  1975  and  June  17,  1975   -  Sheraton  Motor  Inn,  Crabtree  Valley,  Raleigh 


i 


Place  of  Work 


Position 


Fee  enclosed  (includes  lunch  3  days,  coffee  breaks,  workshop  materials): 
(     )   $25.00  for  members  (     )    $50.00  for  non-members 

Return  completed  form  and  check  to: 

North  Carolina  State  Nurses'  Association 

P.  0.  Box  12025 

Raleigh,  N.  C.   27605  --     . 


Registration  deadline:    May  9,  1975 


CERP  Approved  Continuing  Education  Programs 


Jan.  3  and  Apr.  4 


Cost  Analysis  -  Budgeting  in 
Public  Health  Nursing 


SPONSOR/ LOCATION 


Nursing  Consultants,  Div. 
of  Health  Serv.,  Black  Mtn. 
Lenoir 


REGISTRATION  INFORMATION 


Jan.  8  and  9,  IS 
and  16,  22  and  23 

Jan.  15  -  Mar.  5 

Jan.  17  -  Apr.  3 
Jan.  17  and  18 


Feb.  through 
July  1,  1975 


Mar.  1  through 
Dec.  30,  1975 


Mar.  12  and 
Mar.  19 


Mar.  13  and  20 


Mar.  18,  20,  25 
and  27 


Mar. 19-20;  Mar. 31- 
Apr.  1;  Apr. 9- 10 

Mar.  25 

Apr.  1  -  May  29 

Apr.  2 

Apr.  3  -  June  3 

Apr.  18,  Apr.  25, 
May  2 

Apr.  15 

Apr.  15 

Apr.  16 

Apr.  16-17 

Apr.  24 

Apr.  29-30 
May  3  and  4 

May  5  and  6 

May  7 


Fire  Safety  in  Hospitals 


Perinatal  Nurse  Specialist 
Program 


Cardiac  Arrythmias 
Total  Woman  Seminar 


Rapid  Interpretation  of 
EKGs 


Drug  Reactions  in  the 
Clinic 


Introduction  to 
Respiratory  Therapy 


Humane  V.D.  Programming... 
Hallmark  of  Public  Health 


Nursing  Process  Workshop 

Workshop. . .Endocrine, 
Kidney  and  Liver 

Assessment  and  Management  of 
Common  Dermatological . . . . 

Preventive  Dentistry  for 
Nurses 

Systems  Review  -  Lower 
Respiratory  System 

I.  V.  Clinic 

Muscular  Dystrophy 
Intensive  Coronary  Care 

Grief,  Dying  and  Death 

Comprehensive  Cardiac  Care 


Nursing  Care  of  the  Hyper- 
tensive Patient 


Management  of  Asthmatics 
Management  of  the  Diabetic 


Neurogenic  Bladder 
Management 


Orthopedic  Nursing 
Seminar 


IVhat's  Happening  in  TB  Today 
Acute  and  Chronic  Resp 


The  Art  of  Leadership 


1975  Update:  Professional 
Issues  for  0.  R.  Nurses 


Emergency  Nursing 


Blood  Disorders 


Haywood  Technical  Inst.  2   RP 

Clyde 

N.  C.  Reg.  Medical  Prog.  73   RP 

Greenville 

Haywood  Technical  Inst.  40   RP 

Chaplain's  Associates,  Wake        6   RP 
County  Hosp.  Sys.   Raleigh 

St.  Luke's  Hospital  20   RP 

Columbus 

Guilford  County  Health 

Dept.  Greensboro         2   RP 

St.  Luke's  Hospital  40   RP 

Columbus 

Div.  of  Health  Serv.;  Wake         6   RP 
AHEC;  Franklin  Cty.  Health 
Dept.  Louisburg 

Wesley  Nursing  Center;  11.5  RP 

Charlotte  AHEC    Charlotte 

Triad  Anesthesia  Group  6   RP 

Winston-Salem 

Triangle  Area  Family  Nurse  2   RP 

Practitioners    Raleigh 

Wake  County  Hosp.  System,  6   RP 

et.  al.  Raleigh 

Guilford  Cty.  Health  Dept.  2   RP 

High  Point 

High  Point  Mem.  Hospital  4   RP 

High  Point 

Greensboro  Nurses  Reg.  2   RP 

Davidson  County  Community  32   RP 

College        Lexington 

Charlotte  Area  Clergy  Assn.;        5.5  RP 
AHEC  Charlotte 

Wesley  Long  Hospital  14   RP 

Greensboro 

Wake  County  Health  Dept.  3   RP 

Raleigh 

Wilmington  AHEC;  Cape  Fear         6   RP 
Lung  Assn.  -  Wrightsville  Beach 

Wesley  Long  Hospital  2.5  RP 

Greensboro 

Alamance  County  Health  Dept.        2   RP 
Burlington 

Presbyterian  Hospital;  AHEC       11.5  RP 
Charlotte 

N.  C.  Lung  Association  2.5  RP 

Charlotte 

Haywood  Technical  Inst.  6   RP 

NCSNA  Oper.  Rm.  Conf.  Group        8   RP 
Raleigh 

N.  C.  Baptist  Hospital  12.5  RP 

Winston-Salem 

Wesley  Long  Hospital  2.5  RP 

Greensboro 


Sandra  Thomas,  R.N. 
Inservice  Instructor 


Billie  Routh,  R.N. 
Inservice  Director 


DATE 


SPONSOR/LOCATION 


May  7 

May  12  and  13 

May  13-14 

May  13-14 

May  15 

May  15  and  16 

May  15-16,  June  17 

May  16 

May  19-23 

May  27 

May  27 

May  20-June  12 

May  27-May  28 

May  30 

June  5 

Date  To  Be  Set 

On-Going 

On-Going 

On-Going 
On-Going 


Congestive  Heart  Failure 
Mgt . -  Seminar  for  Nurses 


Family  Planning  Seminar 


Implementation  of  Standards 
in  Psych-M.H.  Nursing  Prac. 


"Breath  of  Spring"  Respira 
tory  Therapy  Seminar  '75 


The  Stroke  Pt.  -  Nursing 
Aspects  of  Care 


Recognition  and  Management 
of  Common  Gyn.  Abnormalities 


Workshop  on  Imp.  of  Com. 
Health  Nursing  Standards 


Inservice  Education 
Workshop 


Intensive  Care  Nursing 
Interpersonal  Relationships 


Respiratory  Disease 
Nurses'  Seminar 


Medical-Surgical  Module  V 


Effective  Communication 


Introduction  to  High  Risk 
Maternity  and  Newborn  Care 


Respiratory  Disease  Seminar 


Registered  Nurse  Code  Blue 
Class 


Public  Health  Nurse  in  the 
Expanded  Role  -  Pelvic  Exam 


Pub.  Health  Nurse  in  the  Ex- 
panded Role  of  Cancer  Screen- 
ing Nurse 

Breast  Anatomy  -  Physiology  - 
Examination  Findings 

N.C.  State  Lab.  5  Resources 
Inservice 


Heart  Association  of 
Charlotte       Charlotte 


NCSNA  Psych. -M.  H.  Division 
Raleigh 

Dept.  of  Resp.  Therapy,  N.C. 
Bap.  Hosp. ,  et .  al . 
Winston-Salem 

N.  C.  Heart  Assn.,  et .  al . 
Winston-Salem 

NCSNA  FNP  Conference  Group 
Raleigh 

NCSNA  Community  Health  Div. 
Raleigh 

UNC  School  of  Public  Health, 
et .  al . ;    Southern  Pines 


Presbyterian  Hospital 
Charlotte 


District  31     Asheboro 

Nursing  Inserv.,  Mercy 
Hospital        Charlotte 

Inserv.  Ed.,  N.  C.  Baptist 
Hospital,  Winston-Salem 

Haywood  Technical  Inst. 
Clyde 

Greensboro  AHEC;  Ob  and  Nur- 
sing staff,  Moses  H.  Cone 
Mem.  Hospital    Greensboro 

Charlotte  AHEC 
Shelby 

Rex  Hospital 
Raleigh 

Chronic  Disease  Branch 
Across  State 


Chronic  Disease  Branch 

Durham 


Chronic  Disease  Branch; 
Local  Pub.  Healtli  Depts. 


Chronic  Disease  Branch 
Raleigh 


REGISTRATION  INFORMATION 


Patsy  C.  May,  800  Briar  Creek 
Road,  Charlotte  28205 


Marty  Ballard,  School  of 
Nursing,  UNC-Chapel  Hill 


Rick  Sells,  CRTT,  N.  C. 
Baptist  Hospital 
Winston-Salem  27103 

Laura  Wall,  R.N.,  Inservice, 
N.  C.  Baptist  Hospital 


J.  T.  Kerr,  Exec.  Dir.,  N.C. 
Health  Care  Fac.  Assn.,  Ill 
Corcoran  St.,  Durham  27701 

Betty  Deane,  Inservice 
Presbyterian  Hosfiital 

Dianne  Leonard,  629  Mountain 
Rd. ,  Asheboro  27203 

Mrs.  Katherine  G.  Wallace, 
Coordinator,  Inserv.  Ed. 

Sandra  M.  Thomas,  Inservice 
Education  Instructor 

Tom  Parker,  Instructor 


Mrs.  Wilma  K.  Deal,  Ob. 
Superv.,  Moses  Cone  Hospital, 
Greensboro  27401 

Marcia  S.  Brooks,  Box  2554 
Charlotte  28201 

Clara  K.  Rush,  Coord.  Inserv. 
Rex  Hospital,  Raleigh  27603 

Ruth  L.  Edwards,  Nsg.  Con., 
Chronic  Disease  Branch,  Box 
2091,  Raleigh   27602 

Same  As  Above 


Same  As  Above 


Same  As  Above 


The  following  programs  are  being  sponsored  by  the  Continuing  Education  Program,  UNC  School  of  Nursing,  Chapel  Hill, 
N.  C.  27514.   Please  contact  them  for  additional  information. 

May  6,  May  8       Toward  More  Effective  Diabetic  Teaching  6   RP 

May  6,  Reidsville,  May  8;  Williamston 
May  12-13  Family  Planning  Seminar,      Chapel  Hill  11    RP 

May  13-14  A  New  Look  At  Patient  Teaching,  Chapel  Hill 

May  12-16  Nursing  Process, Chapel  Hill 

May  26-30  Increasing  Your  Leadership  Skills,  Chapel  Hill 

June  3-5           Rehab,  of  the  Patient  With  Myocardial  Infarction,  C. 
June  9-13  Planning  Education  for  Quality  Care,  Chapel  Hill 

June  25 Practical  Approach  To  Drug  Interactions,  Chapel  Hill 


13 

RP 

28 

RP 

30 

RP 

18 

RP 

30- 

35RP 

6 

RP 

Central  Carolina  Tpchnical  Institute 


TOTAL  PROGRAM  APPROVAL 


Davidson  County  Community  College 


Randolph  Technical  Institute 
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Nursing  Training  Act,  National  Healtli  Insurance 
are  major  Congressional  issues  for  nurses 


S-66  -  the  Nurse  Training  Act  and 
Health  Revenue  Sharing  and  Health 
Services  Act  -  passed  the  U.  S.  Senate  by 
a  vote  of  77  to  14  early  this  month. 
Amendment  #86,  which  would  have 
prohibited  expenditure  of  federal  funds  for 
abortion,  was  defeated. 

Defeat  of  the  Amendment  and  passage 
of  S-66  were  sought  vigorously  by  nurses 
throughout  the  country.  Nurses  in  North 
Carolina  strongly  urged  Senator  Robert 
Morgan  to  oppose  the  Amendement  and 
support  S-66.  Since  Senator  Jesse  Helms 
was  a  sponsor  of  Amendment  #86,  it  was 
recognized  that  he  would  support  it.  ANA's 
Washington  office  reports  that  Senator 
Morgan  did  not  vote  on  the  Amendment 
nor  on  S-66. 

In  pressing  for  defeat  of  Amendment 
#86,  NCSNA's  "Minute-Man"  Committee 
developed  the  following  statement: 

"The  North  Carolina  State  Nurses' 
Association  strongly  opposes  the  attach- 
ment of  Amendment  #86  to  S-66  (Nurse 
Training  and  Health  Revenue  Sharing  Bills). 
This  Amendment  would  limit  federal  funds 
for  abortion,  a  highly  controversial  topic. 
To  attach  it  to  the  Nurse  Training  Bill 
seriously  jeopardizes  the  legislation  that 
provides  essential  federal  support  for 
nursing  education.  The  Nurse  Training  and 
Health  Revenue  Sharing  Bills  were  studied 
thoroughly  in  the  previous  Congress  and 
received  overwhelming  Congressional 
support.  This  Association  takes  no  position 
on  the  merits  of  the  anti-abortion  amend- 
ment but  urges  that  it  be  tabled  as  an 
amendment  to  S-66  and  dealt  with  by 
Congress  through  another  route." 

The  statement  was  distributed  to  schools 
of  nursing  and  nursing  leaders  throughout 
the  state  and  through  them  reached  the 
North  Carolina  Senators  in  Washington. 

S-66  authorizes  Nurse  Training  funds 
totaling  $187  million  for  the  current  fiscal 
year,  $218  million  for  FY  76,  and  $249 
million  for  FY  77.  Included  are  funds  for 
construction,  financial  distress,  special 
projects,  and  capitation  grants  for  nursing 
schools;  loans,  grants,  and  traineeships  for 
students;  and  two  new  programs  --  the 
nurse  practitioner  training  program  and  the 
advanced  nurse  training  program  (grants 
and  contracts).  Authorizations  for  the  new 
programs  are  for  $20  million  for  FY  75,  $25 
million  for  FY  76,  and  $30  million  for  FY  77. 

The  Nurse  Training  bill  (H.R.  4115)  now 
before  the  U.  S.  House  of  Representatives 
varies  somewhat  from  the  Senate-passed 
version.  Differences  will  be  adjusted  in 
conference,  once  H.  R.  4115  passes  in  the 
House. 

NHI 

As  ANA  studies  proposed  legislation  for 
National  Health  Insurance  in  preparation 
for  endorsing  a  plan  which  best  meets  the 
principles  and  criteria  enunciated  by  ANA, 
the  resolution  on  NHI  adopted  by  the  ANA 
House  of  Delegates  last  year  should  be 
reviewed  by  all  nurses.  The  resolution  calls 
for  ANA   to   work   aggressively   for    NHI 


legislation  and  sets  forth  10  considerations 
for  a  NHI  plan: 

1.  The  national  health  insurance  pro- 
gram should  guarantee  coverage  of  all 
people  for  the  full  range  of  compre- 
hensive health  services. 

2.  The  scope  of  benefits  of  a  national 
health  insurance  program  should  be 
clearly  defined  so  that  they  can  be 
understood  by  beneficiaries  and  pro- 
viders, alike. 

3.  The  national  health  insurance  pro- 
gram should  clearly  recognize  the 
distinctions  between  health  care  and 
medical  care  and  the  plan  should  pro- 
vide options  in  utilization  of  health 
care  services  that  are  not  necessarily 
dependent  on  the  physician. 

4.  Nursing  care  should  be  a  benefit  of 
the  national  health  insurance  pro- 
gram. 

5.  The  data  systems  necessary  for 
effective  management  of  the  national 
health  insurance  program  should 
protect  the  rights  and  privacy  of 
individuals. 

6.  The  plan  for  a  national  health 
insurance  program  should  include 
provisions  for  peer  review  of  services 
that  will  protect  the  right  and  the 
responsibility  of  each  health  care 
discipline  to  monitor  the  practice  of 
its  own  practitioners. 

7.  There  should  continue  to  be  a  system 
of  individual  licensure  for  the  practice 
of  nursing. 

8.  Provision  should  be  made  for  con- 
sumer participation  in  periodic  evalu- 
ation of  the  national  health  insurance 
program. 

9.  The  national  health  insurance  pro- 
gram should  be  financed  through  pay- 
roll taxes  or  payment  of  premiums  by 
the  self-employed  and  purchase  of 
health  insurance  coverage  for  the 
poor  and  unemployed  should  be 
financed  from  general  tax  revenues. 

10.  Nurses  should  be  designated  as  health 
providers  in  all  pending  or  proposed 
legislation  on  national  health 
insurance. 


Actions  of  the  Board 

The  following  actions  were  taken  by  the 
Board  of  Directors  at  its  meeting  on  March 
18,  1975: 

•  Approved  referendum  action  to  place 
the  appropriate  name  on  the  headquarters 
building. 

•  Accepted  the  auditor's  report  on  1974 
cash  receipts  and  transactions. 

•  Directed  that  a  letter  of  appreciation 
be  sent  to  the  Joint  Subcommittee  of  the 
Board  of  Nursing  and  the  Board  of  Medical 
Examiners  for  their  consideration  of  the 
NCSNA  Board's  concerns  regarding 
"Rules  and  Regulations  for  Registered 
Nurses  Performing  Medical  Acts". 

•  Approved  policies  for  use  of  meeting 
facilities  in  headquarters  building. 


•  Directed  that  locks  be  placed  on  doors 
to  the  kitchen  to  make  this  area 
inaccessible  to  groups  renting  the  meeting 
space. 

•  Recommended  establishment  of  a 
standing  Committee  on  Building  Utilitiza- 
tion  and  Maintenance  to  advise  staff 
regarding  maintenance  and  improvement 
of  building  and  grounds  and  use  of  the 
facility  and  to  report  regularly  to  the  Board 
of  Directors  and  membership  on  needs, 
financial  status,  and  utilization  of  the 
building. 

•  Directed  staff  to  pursue  possibilities 
for  obtaining  auditorium  furnishings. 

•  Voted  to  give  special  recognition  at 
dedication  ceremonies  to  the  Building 
Committee  and  acknowledge  completion 
of  their  task. 

•  Approved  revision  of  policies  for 
reimbursement  of  Board  of  Directors, 
commission,  and  committee  members. 

•  Approved  proposed  revisions  of 
NCSNA  bylaws. 

•  Approved  a  policy  concerning  cam- 
paigning for  election  at  biennial  conven- 
tions: No  campaign  materials  may  be 
placed  in  registration  packets,  on  the 
registration  desk,  nor  in  the  voting  room. 

•  Recommended  that  existing  traditional 
nurses'  professional  registries  sponsored  by 
district  nurses'  associations  take  steps 
toward  incorporating  as  non-profit  regis- 
tries and  become  community  agencies 
expanding  services  to  include  a  variety  of 
private  health  care  personnel  needed  by  the 
community. 

•  Voted  to  continue  to  recommend  and 
promote  acceptance  of  minimum  employ- 
ment standards  for  private  duty  nurses. 

•  Recommended  that  district  nurses' 
associations  no  longer  establish  private 
duty  fees. 

•  Voted  to  encourage  private  duty 
nurses  to  continue  active  participation  in 
the  Private  Duty  Section  and  in  the 
Association,  recognizing  that  requiring 
ANA  membership  of  a  private  duty  nurse  in 
order  to  practice  is  not  a  decision  for 
NCSNA  nor  district  associations  to  make. 

•  Approved  revised  minimum  employ- 
ment standards  for  registered  nurses. 

•  Authorized  appointment  of  an  ad  hoc 
committee  to  submit  suggestions  for  ANA 
officers  for  the  next  biennium. 

•  Endorsed  the  study  of  head  and  spinal 
cord  injuries  being  conducted  by  the 
Research  Triangle  Institute. 


SAFETY  CONFERENCE 

The  annual  statewide  Industrial  Safety 
Conference,  conducted  by  the  North 
Carolina  Industrial  Commission  will  be  held 
May  28-30  at  the  Sheraton  Inn,  Charlotte. 

Nurses  Section  meetings  are  scheduled 
for  May  29,  noon  until  5  p.m.  Nurses 
serving  on  the  Program  Planning  Commit- 
tee include  Mrs.  Jane  Reynolds,  Eden. 

NCSNA  is  one  of  the  Conference's 
cooperating  agencies. 


NEXT  ISSUE.  .  .Coverage  of  Dedica- 
tion Day,  with  pictures  and  excerpts 
from  principal  address. 
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Calender 

May  13-14,   1975 

Workshop  on  Implementing  ANA 
Standards  for  Psychiatric-Mental 
Health  Nursing  Practice,  NCSNA 
Headquarters 

May  15,   1975 

First  day  of  NCSNA  Maternal- 
Child  Health  Division  Workshop  on 
Implementing  ANA  Standards  of 
Nursing  Practice,  Sheraton  Motor 
Inn  and  Ramada  Inn,  Crabtree 
Valley,  Raleigh 

May  15-16,   1975 

First  two  days  of  NCSNA  Com- 
munity Health  Division  Workshop 
on  Implementing  ANA  Standards 
of  Nursing  Practice,  Sheraton 
Motor  Inn,  Crabtree  Valley, 
Raleigh 

May  15-16,   1975 

NCSNA  Family  Nurse  Practitioner 
Conference  Group  Workshop  on 
Common  Gynecological  Abnorm- 
alities, NCSNA  Headquarters 

June  17,   1975 

Third  day  of  Community  Health 
Division  Workshop  on  Standards, 
Sheraton  Motor  Inn,  Crabtree 
Valley,  Raleigh 

June  18,   1975 

Second  day  of  Maternal-Child 
Health  Division  Workshop  on 
Standards,  NCSNA  Headquarters 

October  14-17,    1975 
NCSNA    Biennial    Convention, 
Royal  Villa,  Raleigh 

June  6-11,   1976 

ANA  Biennial  Convention,  Atlantic 
City,  N.'J. 


OPEN  HOUSE 

Homemakers  Home  and  Health  Care 
Inc.,  subsidiary  of  Upjohn  Company,  is 
holding  open  house  on  Tuesday,  May  6,  at 
offices  in  Suite  206A,  Phillips  Building, 
Oberlin  Road,  Raleigh,  for  the  Raleigh 
community  to  meet  the  management  and 
staff. 


New  interest  group 
elects  officers 

Mrs.  Kathy  Kusel  is  chairman  of  the 
Psychiatric-Mental  Health  Clinician  and 
Clinical  Specialist  Interest  Group  organized 
recently  within  the  NCSNA  Psychiatric- 
Mental  Health  Division.  Other  officers  are: 
Charlotte  Stefanics,  vice-chairman,  and 
Claire  Oppenheim,  secretary. 

Two  working  committees  have  been 
organized:  Job  Description  Committee, 
Ann  Hargett,  chairman;  Legislative  Com- 
mittee, Juanita  Chavous,  chairman. 

All  psychiatric-mental  health  nurses 
functioning  as  clinicians  or  clinical 
specialists  who  are  members  of  NCSNA 
are  eligible  for  membership  in  that  interest 
group.  For  information  about  time  and 
place  of  the  next  meeting,  contact: 

Mrs.  Kathy  Kusel  (CNO) 
VA  Hospital 

Fulton  Street  and  Erwin  Road 
Durham,  N.  C.  27705 


About  People 


News  Briefs 


Benefits  Improved 

ANA'S  Direct  Pay  Hospital  Income  Plan 
now  provides  third  party  payment  directly 
to  nurses.  Insured  members  or  dependents 
hospitalized  for  at  least  three  consecutive 
days,  who  require  nursing  care  at  home, 
can  receive  up  to  $10  per  visit  for  nursing 
services.  Benefits  are  payable  directly  to 
the  insured  members  or  the  nurse  providing 
the  care.  The  nursing  services  do  not  have 
to  be  under  the  direction  of  physicians  or 
surgeons.  Also,  the  plan  now  includes  a 
pregnancy  benefit. 

Elderly  Mentally  III 

A  national  conference  on  "Successful 
Treatment  of  the  Elderly  Mentally  III"  will 
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Mrs.  Bonnie  Hensley  has  been  promoted 
to  associate  professor  in  the  UNC-Chapel 
Hill  School  of  Nursing  Continuing  Educa- 
tion Program  .  .  .  Margaret  Evans  is  retiring 
after  25  years  as  supervisor  of  public  health 
nurses  with  the  Robeson  County  Health 
Department  .  .  .  Mrs.  Lucille  Jenkins  is 
retiring  June  30  after  35  years  of  public 
health  nursing.  She  is  nursing  supervisor, 
Randolph  County  Health  Department  .  . 
.Elizabeth  H.  Lowrance  has  retired  from 
Rocky  Mount  Sanitarium  after  35  years  in 
nursing.  She  was  presented  a  gift  by  the 
staff. 


DIET  MANUAL 

The  1975  revised  North  Carolina 
Dietetic  Association's  Diet  Manual  is 
now  available  at  $10.40  (including 
4%  state  sales  tax). 

Also  available  is  a  revised  Diet 
Manual  packet  which  contains  only 
the  revised  diet  pages  for  those  who 
already  have  the  original  manual.  The 
packet  is  $2.60  (including  the  4% 
state  sales  tax).  Address  orders  to: 

Karen  G.  Hauersperger 

NCDA  Executive  Secretary 

5836  Gate  Post  Road 

Charlotte,  N.  C.  28211 


be  held  May  22-14  at  Duke  University  and  is 
being  sponsored  by  the  Older  Americans 
Resources  and  Services  Program  of  the 
Center  for  the  Study  of  Aging  and  Human 
Development,  with  support  from  the 
Wyeth  Laboratories. 

The  conference  is  designed  for  practi- 
tioners working  with  older  patients,  includ- 
ing psychiatrists,  internists,  family  practi- 
tioners, nurses,  social  workers,  psycholo- 
gists and  pastoral  counselors.  For  informa- 
tion write  to  Dorothy  Heyman,  Box  3303, 
Duke  University  Medical  Center,  Durham, 
N.  C.  27710. 
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Speaker  at  dedication  ceremony  challenges  NCSNA  to  leadership  role 

The  significance  of  NCSNA's  new  headquarters  building  lies  in 
the  commitment  it  represents  on  the  part  of  nurses  of  North 
Carolina  to  the  improvement  of  the  quality  of  health  care  delivery 
to  all  citizens,  said  Dr.  Eloise  R.  Lewis  in  her  address  at  dedication 
ceremonies  on  April  26. 

About  150  people  attended  the  ceremony  and  open  house. 

Citing  nursing's  unique  potential  for  impact  on  the  quality  of 
health  care.  Dr.  Lewis  noted  progress  as  nursing  moves  away 
from  the  inpatient  setting  into  the  community,  where  emphasis  is 
placed  on  primary  care,  and  as  the  Association  extends  its 
horizons  and  makes  a  commitment  to  improve  health  care 
delivery  by  improving  the  quality  of  nursing  practice. 

Dr.  Lewis  is  a  past  president  of  NCSNA,  a  member  of  the 
American  Academy  of  Nursing,  and  dean  of  the  School  of 
Nursing,  University  of  North  Carolina-Greensboro.  She  stated: 
"The  questing  for  knowledge  that  will  improve  the  quality  of 
nursing  practice  and  the  searching  for  answers  to  the  unknown 
that  will  advance  the  profession  is  a  life-long  journey  for  all  of  us. 
Our  Association  should  be  the  cartographer  whose  charts  and 
road  maps  serve  to  guide  the  course  of  action  and  to  point  to  the 
future  direction  of  the  profession. 

"This  is  a  very  important  concept  and,  indeed,  a  challenge. 
Any  group  of  individuals  who  assume  the  responsibility  for 
designing  a  course  of  action  for  themselves  and/or  for  others  are 
assuming  the  role  of  determining  destination,  or  if  one  prefers, 
objectives  and  goals,  for  the  individuals  involved  and  for  us, 
society.  Never  has  this  been  more  true  for  nursing  than  today  .  .  . 

"The  challenge  of  the  future  is  almost  overwhelming.  The  job 
to  be  done  is  too  difficult,  too  complex  for  one  individual  or  for 
several  individuals  working  separately.  It  will  take  the  combined 
efforts  of  all  of  us  ■-  our  house  must  not  be  divided  .  .  . 

"To  make  our  intricately  interconnected,  immeasurably 
complicated  nursing  world  work  will  require  every  resource  of 
intellect,  spirit,  and  personality  that  this  and  other  Associations 
can  nurture  in  the  days  and  decades  ahead.  Some  of  the  blocks 
to  future  progress  will  be  within  nursing  itself.  Some  of  our  own 
members,  as  well  as  other  persons,  have  failed  to  keep  abreast  of 
the  demands  of  today  .  .  .  and  are  pleading  for  the  retention  of  the 
status  quo  .  .  . 

"If  we,  like  our  predecessors,  believe  in  the  potentialities  of 
nursing  through  (1)  pooling  of  individual  capabilities  and 
resources;  (2)  supporting  the  efforts  of  nursing's  leadership;  (3) 


{Above)  View  of  headquarters  building  from  Enterprise  Street 
(top)  and  from  Clarl<  Avenue.  {Below)  At  left  is  part  of  audience 
in  the  Margaret  Dolan  auditorium  during  dedication  ceremonies. 
At  right  are  program  participants:  {standing)  Dr.  Eloise  Lewis, 
who  gave  the  dedicatory  address;  {seated,  left  to  right)  Mrs. 
Marie  Noell;  NCSNA  President  Rose  George;  Mrs.  Edith  P. 
Broc/<er,  who  paid  special  tribute  to  Mrs.  Noell;  and  Dr.  John 
Lewis,  who  gave  the  invocation 


Page  2 


TAR  HEEL  NURSE 


May-June  1975 


{Left}  Mrs.  Marie  B.  Noell  stands  by  her  portrait  in  the 
headqLtarters  lobby.  The  portrait  was  given  go  NCSNA  by 
members  when  Mrs.  Noell  retired.  { Center)  This  sculpture  near 
the  main  entrance  is  a  special  gift  from  Dr.  Virginia  Stone, 
immediate  past  president.  Sculptor  is  Bill  Fallon  of  Raleigh. 
(Right)  Plants  in  the  lobby  add  to  the  decor.  The  exotic  Brizilian 
begonia  to  the  right  of  the  water  fountain  was  donated  by 
Elizabeth  Holley.  The  potted  azalea  at  the  base  is  a  gift  of  the 
American  Nurses'  Association  and  is  being  planted  in  the  lawn. 


DEDICATION  -  Continued  from  Page  1 

extensive  exchange  of  ideas  and  information  for  the  benefit  of  all; 
(4)  provide  encouragement  for  change  --  then  we  will  move 
forward  .  .  . 

"If  we  expect  our  influence  in  the  area  of  improved  nursing 
practice  to  be  positive,  we  must  stand  firm  in  fhe  face  of  pressure 
for  greater  numbers,  and  strive  first  for  quality,  The  nurse  being 
prepared  today  to  practice  in  the  Twenty-First  Century  must 
practice  as  a  professional  practitioner,  as  a  humanitarian  and  as  a 
scientist  whose  work  is  marked  by  compassion,  concern,  and 
even  greater  competence." 

Special  tribute  to  Mrs.  Marie  B.  Noell,  for  whom  the  building  is 
named,  was  presented  by  Mrs.  Edith  P.  Brocker,  a  past  president. 
Mrs.  Noell  was  executive  director  from  1941  to  1967. 


SPECIAL  GIFTS 

Recent  special  gifts  to  the  Building  Fund  make  it  possible  to 
purchase  an  additional  25  chairs  and  six  conference  tables 
needed  for  the  auditorium.  The  following  gifts  have  been 
received: 

District  Thirteen,  one  chair  (in  addition  to  $1,085  for  chairs 

announced  last  month) 
Mrs.  Marie  B.  Noell,  $500 

Rex  Alumni  Association,  one  chair  (honoring  Alma  Kermon) 

N.  C.  Baptist  Alumni  Association,  one  chair 

District  Eight,  $300  (received   in   1974  and  earmarked  for 

chairs) 

Nine    names   are    being   added    to   the   Committee   of    One 

Hundred,  each  name  representing  a  special  gift  of  $100  to  the 

Building  Fund: 

Kate  Herndon  Dr. 

Margaret  Keller  Dr. 

Peggy  Wilkins  Dr. 

Dr.  Frank  P.  Ward  Dr. 

Dr.  Earl  L.  Bowman 


Friends  of  Miss  Herndon  contributed  to  add  her  name  to  the 
roster.  The  last  seven  names  listed  above  are  being  honored  by  a 
donor  who  wishes  to  remain  anonymous. 


J. 

E.  Dunlap 

J. 

C.  Lawrence 

D 

H.  Clark 

H. 

M.  Baker,  Jr. 

(Left)  Mrs.  Zenobia  Watson  and  her  committee  served 
refreshments  throughout  dedication  day  from  this  beautiful  table. 
Left  to  right:  Mrs.    Trenna  Perkins,  Mrs.    Watson,  Mrs.   Luna 


Adams,  Mrs.  Annie  Mitchell.  (Center)  Office  of  Linda  Hicks, 
secretary,  furnished  by  District  Sixteen.  (Right)  Conference 
Room-Library. 


(Left)  Office  of  Frankie  Miller,  executive  director,  furnished  by 
Districts  Fourteen  and  Twenty-Two.  (Center)  Workroom  where 
mimeographing,  copying,  mailing  is  done.  (Right)  Office  of  Pat 


Bryan,  administrative  assistant,  furnished  by  District  Fifteen. 
Funds  are  still  needed  to  furnish  offices  of  Joan  Reid  and  Joan 
Mackie. 


CERP  Approved  Continuing  Education  Programs 


DATE 


PROGRAM 


SPONSOR/ LOCATION 


CREDIT   REGISTRATION  INFORMATION 


On-going 

Mar.  7  -  Dec.  19 

Mar.  25  -  July  1 

Apr.  1  -  May  17 

Apr.  9  -  May  21 

May  7 

May  7,  May  22 

May  7 

May  12  and  June  9 

May  15 

May  16 

May  19  and  20 

May  21 

May  23 

May  29  and  30 


June  4,  11,  IS 


i  Repeated  Course 
June  24  -  July  29 

and 
Sept.  8  -  Oct.  13 


P.  H.  Nurse  in  the  Expanded 
Role  of  Cancer  Screening 
Nurse 

Continuing  Ed.  for  Nurses 
in  Recovery  Room 

Comprehensive  Mental  Health 


Applied  Behavior 
Modification 

Comprehensive  Diabetic 
Management :  A  Practical 
Approach. . . . 

Systems  Review  - 
Cardiovascular  System 

Understanding  Blood  Gas 
Values 

Drug  Prevention  and 
Treatment 

Overview  of  Genetics  and 
Hemoglobinopathies 

Aging  With  Integrity 


Neurogenic  Bladder  Seminar 

Emergency  Department 
Nurses'  Seminar 

Cancer '75 

Hypertension  Workshop 
Cardiology  Seminar 


Congenital  and  Acquired 
Heart  Disease  in  Children 


Fetal  Monitoring 


Electrocardiography  for 
Nurses 


Chronic  Disease  Branch      6   RP  Ruth  L.  Edwards,  R.N., 
Smithfield  Box  2091,  Raleigh,  27602 


N.  C.  Memorial  Hospital     26   RP 
Chapel  Hill 

Good  Hope  Hospital         12   RP 
Erwin 

Multi-Care  Unit  I,         16   RP 
Dorothea  Dix  Hosp.,  Raleigh 

Forsyth  Health  Department   10.5  RP 
Winston-Salem 


Guilford  Health  Department 
Greensboro 

N.  C.  Memorial  Hospital 
Chapel  Hill 

Alamance  Health  Dept. 
Burlington 

Cumberland  Health  Dept. 
Fayetteville 

Forsyth/Stokes  Mental 
Health  Ctr.   Winston-Salem 

Rehabilitation  Center 
UNC-CH 

Bmerg.  Dept.  Nurses'  Assn., 
et.  al .  Raleigh 

Amer.  Cancer  Society; 
NCSNA  Dist.  13      Raleigh 

Triangle  Health  Plan 
Raleigh 


Wilmington  AHEC 
Wilmington 


Guilford  Health  Department 
Greensboro 


Wesley  Long  Hospital, 

OB  Dept . ,        Greensboro 


9   RP  Carol  Moore,  Coordinator, 
Nursing  Education, 
2131  S.  17th  Street, 
Wilmington,  N.  C.  28401 

2  RP  Betty  Loester,  P.  0.  Box 

3508,  Greensboro,  N.  C. 
27401 

3  RP  Billie  Routh,  R.N. 

Inservice  Director 


Memorial  Hospital  of  Ala-   15 
mance  County     Burlington 
Forsyth  County  Heart  Assn. 
Winston-Salem 


RP  Nancy  Anderson 

952  Madison  Avenue 
Winston-Salem,  N.C.  27103 


Sept.  8  -  Nov.  13 


Sept.  9 


Re- Scheduled 
Sept.  18  -  25  and 
Oct.  2-9 


Chronic  Cardiovascular 
Disorders 


Human  Sexuality  and  the  Ad- 
justment in  Rehabilitation 
For. . .Patient  and  the  Staff 


Acid  Base  Balance 


Huntersville  Hospital 
Huntersville 


NCSNA  District  Fourteen 
Fayetteville 


Betsy  Johnson  Memorial 
Hospital         Dunn 


20   RP  Hettie  Wilson,  In-Service 
Education,  Huntersville 
Hospital,  28078 

1   RP  Mercedes  R.O'Hale 
2330  Ramsey  Street 
Fayetteville,  N.C.  28301 


RP  Betty  Brandenburg 
Inservice  Education 
Coordinator 


The  following  courses  are  being  sponsored  by  Catawba  Valley  Technical  Institute,  For  registration  information,  please 
contact  Farrie  W.  Blackburn,  R.N.,  Coordinator,  Health  Occupations,  Catawba  Valley  Technical  Institute,  Hickory,  N.  C.,j 
28601.  All  courses  REQUIRE  PRE-REGISTRATION;  they  will  be  held  at  the  Sheraton  Motor  Inn  in  Hickory.  / 


DATE 


COURSE 


CREDIT 


May  22 

June  5  and  6 

June  20  and 
September  9 

August  6  and  7 

September  10 

September  16  and  17 

November  4  and  5 


January  6  and  7, 
1976 


Diabetic  Workshop 

Help  For  The  Head  Nurse 

Help  For  The  LPN  -  The  Leadership  Role 

Nursing  Home  Administration:   Functions,  Techniques,  Skills 

Help  For  The  Ward  Secretary 

Recognition  and  Management  of  Emergency  Nursing 

ABP  -  Annual  Budgetary  Planning  For  Nurse  Managers  and 
Hospital  Department  Heads 

WTC:   Wide-Track  Careers  in  Nursing 


March  2  and  3 
1976 


Labor  Relations  and  Motivational  Management 
May  4  and  5,  1976    Innovative  Teaching  Techniques 


6 

RP 

12 

RP 

6 

RP 

Eacl 

1  Day 

12 

RP 

6 

RP 

12 

RP 

12 

RP 

Cleveland  County  Technical  Institute 


TOTAL  PROGRAM  APPROVAL 
Wilkes  Community  College 


Guilford  Technical  Institut' 


ht 

Kflrit 

hr 

hH 

»VKi 
kin 
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NEW  AND  REINSTATED  MEMBERS 


District  One 

Mrs.  Roberta  Chapman 

Mrs.  Frances  Baird 

Mrs.  Elizabeth  Baker 

Rose  C.  Dalton 

Mrs.  Dorotha  Hilditch 

Maryellen  Majestic 

Mrs.  Garnette  Sprinlcle 

Mrs.  Barbara  Williams 

Susan  Perkins 

Mrs.  Wvanette  Sappington 

Mrs.  Virginia  Fox 

Mrs.  Florence  Ward 

Trinidad  Villanos 

District  Two 

Kathleen  Allan 

Metra  Heisler 

Mrs.  Vernie  Lail 

District  Three 

Mrs.  Roberta  Smith 

Mrs.  Patricia  Eastin 

Maedlyn  Collins 

Mrs.  Linda  Barrow 

Mrs.  Nell  Tesh 

Dorothy  Brown 

Jane  Bryant 

Deborah  Byrd 

Susan  Dickerson 

Mabel  Graham 

Joan  Hall 

Eleanor  McGee 

Glenda  Macy 

Sarah  Mase 

Patricia  Rappold 

Mrs.  Linda  Scherl 

Mrs.  Marilyn  Korn 

Bonnie  Hardy 

Mrs.  Ruth  Handy 

District  Four 

Mrs.  Maryanne  Brantley 

Cora  Edwards 

Shirley  Kunkle 

Mrs.  Mildred  Poston 

District  Five 

Carolyn  Kelley 

Mrs.  Sharleen  Rezvani 

Mrs.  Mary  Cartledge 

Mrs.  Mary  Bowling 

Mrs.  Bonnie  Zebroski 

Mrs.  Patricia  Ga«er 

Mrs.  Anne  McKelvey 

Judy  Mauldin 

Elizabeth  Maynard 

Margaret  Melson 

Mrs.  Gail  Reagan 

Mrs.  Pamela  Sailors 

District  Six 

Mrs.  Terry  Coley 

Mrs.  Mary  Johnson 

Mrs.  Alice  McKeon 

Mrs.  Shirley  Wall 

District  Seven 

Mrs.  Yvonne  Chilcoat 

Mrs,  Marilyn  Burton 

Mrs,  Mary  Greer 

District  Eight 

Mrs.  Margie  Long 

Mrs.  Karen  Fuller 

Kathy  Isley 

Mrs.  Kathryn  Madry 

Mrs.  Ellen  Wells 

Mrs.  Virginia  Arenmentro 

Emily  Franklin 

Gayle  Hancock 

Mrs.  Etta  Mullikin 

Mrs.  Marilyn  Evans 

District  Nine 

Mrs.  Jeannette  Johnson 


Mrs.  Nancy  Crabb 
Mrs.  Elizabeth  Hughey 
Mrs.  Margaret  Honrine 
District  Ten 

Mrs.  Mary  Grubtjs 

Mrs.  Elizabeth  Harviel 

Theo  Rudisill 

Sybil  Jo  Collins 

Mrs.  Myra  Creech 

District  Eleven 

Mrs.  B.  Margaret  Ainsley 

Beverly  Barnes 

Laurie  Bing 

Mrs.  Joan  Bounds 

Mrs.  Jill  Boyce 

Lucy  Credle 

Gladess  Crisp 

Mrs.  Louise  Gooche 

Mrs.  Clair  Hackeny 

Freida  Harrington 

Barbara  Harvey 

Mrs.  Alyse  Mitchell 

Mrs.  Kathleen  Moses 

Mrs.  Mary  Pointer 

Sandra  Regenie 

Mrs.  Kathleen  Smith 

Julie  Sprivey 

Linda  Yandell 

Mildred  Little 

Myrna  Aavecal 

Norman  Brown 

Nancy  Duncan 

Mrs.  Pamela  Ensor 

Mrs.  Gloria  Evans 

Ann  H.  Hardmger 

Nancy  Holmes 

Audrey  Honeycutt 

Mrs.  Betty  Knecht 

Mrs,  Ada  Most 

Mrs.  Margaret  Roberts 

Barbara  Rynerson 

Mrs.  Janice  Pace 

Carrie  Young 

Marianne  Zaiud 

Mrs.  Josephine  Hudson 

Mrs.  Polly  Fleming 

Maureen  Donohue 

Mrs.  Elaine  Long 

Connie  Howell 

District  Twelve 
Mrs.   Lynda  Andrews 
Esther  Burke 
Linda  Fallin 
Mrs.  Louise  Thomas 
Mrs.  Mary  Vanhoy 
Mrs.  Dorothy  Thomas 
Barbara  Allred 
Mrs.  Anne  Burgin 
Carolyn  Butler 
Mrs,  Helen  Butler 
Charlotte  Crowder 
Mrs.  Helen  Frye 
Mrs.  Ann  Kornegay 
Mrs.  Pearhe  McClain 
Mrs.  Linda  Patterson 
Mrs.  Cheryl  Rachels 
Mrs.  Joan  Scarboro 
Mrs.  Dorothy  Shell 
District  Thirteen 
Mrs.  Sandra  King 
Mrs.  Mildred  Lattimer 
Mrs.  Marie  Long 
Mrs.  Annie  McKoy 
Mary  Overfield 
Mrs,  Linda  Picklesimer 
Mrs,  Carol  Renner 
Mrs,  Doris  Stalling! 
Mrs.  Henrietta  Thornton 
Mrs.  Billie  Wilson 
Mrs.  Connie  Bandy 


Mrs.  Anne  Bizzell 

Mrs.  Ruth  Choplin 

Mrs.  Stella  Eatman 

Mrs.  Hazel  Evans 

Mrs,  Mary  Lou  Gordon 

Mrs.  Mabel  Gurganus 

Laura  J,  Griffin 

Mrs,  Elizabeth  Norton 

Mrs.  Ruby  Hudson 

Jeanie  Jones 

Emily  Jean  Barnes 

Mrs.  Linda  Brown 

Mrs,  Melba  Byrd 

Mrs.  Betty  J.  Coleman 

Deborah  Danka 

Judith  Kimpel 

Deborah  Powers 

Mrs,  Elizabeth  Brothers 

Mrs,  Barbara  Fletcher 

District  Fourteen 

Mrs,  Hattie  Barnes 

Mrs,  Diana  Bodenner 

Mrs,  Alice  Godwin 

Willian  Hansen 

Mrs,  Kathellen  Holley 

Mrs.  Elsie  Trader 

Donald  Wardrope 

Mrs.  Vira  Avery 

Mrs,  Anna  Bedinger 

Mrs,  Josephine  Blanchard 

Mrs.  Peggy  Chadwick 

Mrs,  Mary  Clemens 

Mrs.  Harriet  Croft 

Deanne  Crowell 

Judy  Dixon 

Lena  Faulkner 

Mrs.  Maryann  Frye 

Mrs,  Robin  Garvey 

Mrs.  June  Hanley 

Mrs.  Diane  Herring 

Irene  Holliday 

Mrs.  Susan  Jacobs 

M.  Frances  Johnson 

Mrs.  Uldine  Johnson 

Mrs.  Patricia  Kane 

Mrs,  Lucy  Kerr 

Mrs.  Myrna  McAlister 

Sheila  McCann 

Mrs,  Myrtle  Maxwell 

Dons  Melvm 

Mrs,  Ann  Royal 

Mrs,  Marie  Sherman 

Mrs,  Joyce  Vaught 

Mrs,  Nancy  Weeks 

Mrs.  Anne  Williams 

Mrs.  Barbara  Williams 

Mrs.  Evelena  Wood 

Viola  Mason 

District  Fifteen 

Mrs.  Carole  Gibson 

District  Sixteen 

Mrs.  Shirley  Meggs 

Betty  Page 

District  Eighteen 

Mrs.  Bonnie  Phillips 

District  Nineteen 

Mrs.  Mary  Forbes 

Mrs.  Mitzi  Kilker 

Mrs.  Maxie  Shannonhouse 

District  Twenty 


Mrs.  Han 


I  Bus! 


Anne  Cavano 

Mrs.  Virginia  Edwards 

Deanna  Gallant 

Mary  Huggins 

V,  C.  Woodruff 

Janice  Wynne 


District  TwontyOne 

Ronald  Butcher 
Mrs.  Virginia  Byrne 
Mrs,  Lois  Davis 
Mrs,  Eleanor  Brown 
Mrs.  Susan  Harris 
Patricia  McKoy 
Mrs.  Gloria  Staughn 
Mrs.  Patsy  Schlegel 
Mrs.  Constance  Carter 
Mrs.  Judith  Gibson 
District  TwentyTwo 
Mrs,  Blanche  Andrews 
Mrs,  LaVerne  Grissom 
Connie  Kuprion 
Judy  Sholar 
Mrs-  Joann  Snyder 
Mrs,  Judith  Gibson 
Patricia  McKoy 
Patsy  Schlegel 
District  Twenty  Three 
Sharon  Jacques 
Mrs,  Myrtle  LaShomb 
Shirley  Lindsay 
Mrs,  Peggy  Morgan 
M,  Pitts 

District  Twenty-Four 
Mrs,  Ann  Evans 
Ruby  Ford 
District  Twenty-Five 
Mrs,  Virginia  Card 
Susan  Magee 
Linda  Szocik 
District  Twenty-Six 
Mrs,  Deborah  Hyatt 
Mrs    Norma  Wormack 
Betty  Migliarmi 
District  Twenty-Seven 
Mrs,  Mary  Mobley 
Mrs,  Eula  Griflin 
Mrs,  Rebecca  Honeycuti 
District  Twenty-Eight 
Mrs.  Mary  Koebberling 
Sheila  Huffman 
Mrs.  Nancy  McGhinnis 
District  Twenty-Nine 
Mrs,  Debbie  Cunninghan 
Kathleen  Moser 
Mrs,  Brenda  Hawk 
Mrs,  Sharon  Smith 
Mrs,  Jeanne  Manuel 
Mrs,  Kathenne  Miller 
District  Thirty 
Mrs.  Cynthia  Pierce 
Linda  Warren 
Mrs,  Sally  Barnaby 
District  Thirty-One 
Mrs,  Ins  Allen 
Mrs,  Dolores  Farlow 
Mrs.  Billie  Cox 
Mrs.  Peggy  Fousi 
Mrs.  Clara  Hanner 
Mrs,  Josephine  Moore 
Mrs,  Mary  Vanhoy 
Mrs.  Judith  Miller 
Mrs,  Mary  Bryant 
Mrs,  Patty  Beane 
Mrs.  Linda  Callicuit 
Mrs.  Emily  Dunlap 
Mrs.  Flora  Holdsclaw 
Mrs.  BernieLane 
Mrs.  Cherry  Marziano 
Mrs.  Frances  Moore 
Mrs.  Betty  Price 
Cathy  Shaw 
District  Thirty-Two 
Mrs.  Vera  Hill 
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Legislative  Update  .  .  .  Workshop  planned  on       E&  GW  News.  .  . 


STATE 

In  early  May  a  bill  (S-706)  was  Introduced 
in  the  General  Assembly  to  provide  for  the 
right  of  all  public  employees  to  organize 
and  bargain  collectively  but  not  to  strike.  A 
grievance  procedure  would  be  required,  an 
election  procedure  is  outlined,  and  an 
obligation  to  bargain  collectively  is  speci- 
fied. Binding  arbitration  is  required  for 
impasses.  Introduced  by  Sen.  William 
Smith,  the  bill  was  referred  to  the  Senate 
Manufacturing  Committee. 

HB  652  has  passed  the  House  and  been 
sent  to  the  Senate.  It  provides  health 
services  for  minors,  allowing  diagnosis  and 
treatment  for  minors  without  consent  of 
parents  for  prevention,  diagnosis,  and 
treatment  of  V.D.,  pregnancy,  alcohol  or 
drug  abuse,  and  psychological  dis- 
turbances. 

FEDERAL 

The  Nurse  Trafning  Act  has  passed  the 
House  and  is  expected  to  go  to  a 
Senate-House  Conference  Committee 
soon. 

A  bill  amending  the  Social  Security  Act 
to  provide  for  the  inclusion  of  services  by 
RNs  under  Medicare  and  Medicaid  - 
HR  1943  --  has  been  introduced  by  Rep. 
Matsunaga. 

"Nursing  and  Long-Term  Care;  Toward 
Quality  Care  for  the  Aging",  ANA's  report 
prepared  at  the  request  of  the  Subcom- 
mittee on  Long-Term  Care  of  the  Senate 
Special  Committee  on  Aging,  has  been 
publicly  released  by  the  subcommittee  at 
a  special  briefing  session  in  Washington. 
The  full  report  was  incorporated  in  a  series 
of  publications  being  issued  by  the 
subcommittee.  Copies  of  ANA's  report 
(Code  GE-4  3m)  can  be  obtained  at  $4.00 
from  the  ANA  Publications  Unit. 

National  Health  Insurance  is  being 
considered  by  the  health  subcommittee  of 
the  House  Ways  and  Means  Committee. 
Information  is  being  collected  through  a 
panel  of  experts,  the  Advisory  Panel  on 
National  Health  Insurance. 

Six  nurses  have  been  named  to  the 
Panel,  and  the  following  North  Carolinians 


nursing  diagnoses 

The  NCSNA  Commission  on  Practice  will 
conduct  a  workshop  on  "Developing 
Nursing  Diagnoses"  September  10-11  at 
the  Downtowner  East,  Charlotte. 

Purpose  of  the  workshop  is  to  develop  in 
more  depth  Standard  II  of  ANA  Standards 
for  Nursing  Practice:  "Nursing  Diagnoses 
are  Derived  from  the  Data  about  Health 
Status  of  Client/Patient."  Participants  will 
build  upon  diagnoses  already  published.  It 
is  planned  that  the  materials  resulting  from 
the  two  days  of  "brain-picking"  will  be 
compiled  and  published  following  the 
workshop. 

The  workshop  is  designed  for  practicing 
nurses,  including  educators  and  research- 
ers, who  are  "willing  to  work".  Application 
for  CERP  approval  is  pending.  The 
registration  fee  is  $25  for  members;  $50  for 
non-members,  and  these  fees  include  lunch 
both  days,  coffee  breaks,  and  workshop 
materials.  Announcements  will  be  sent  to 
schools  of  nursing  and  institutions  and 
agencies  employing  nurses. 

are  panelists:  James  Bernstein,  chief. 
Office  of  Rural  Health  Services;  Clark  C. 
Havighurst,  Duke  University  law  professor; 
Dr.  C.  Arden  Miller,  UNC  School  of  Public 
Health,  Marshall  Pickens,  Duke  Endow- 
ment; Glenn  Wilson,  AHEC  program 
Director;  Dr.  David  A.  Williams,  Laurin- 
burg  physician. 


BOARD  MEETING 

The  NCSNA  Board  of  Directors 
will  meet  at  10  a.m.  on  Thursday, 
June  12,  at  headquarters.  Major 
matters  on  the  agenda  are:  Budget 
review,  review  of  CERP  fees,  revision 
of  Economic  and  General  Welfare 
policies,  and  additional  revisions  in 
bylaws  in  relation  to  E&GW  policies. 

Any  member  may  attend  the 
Board  meeting. 
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In  an  important,  precedent-setting  case, 
the  National  Labor  Relations  Board  has 
ruled  in  favor  of  professional  nursing  and 
established  language  which  clearly  sets 
future  policy  where  RNs  seek  collective 
bargaining. 

NLRB  ruled  that  RNs  are  entitled  to  form 
a  bargaining  unit  separate  from  other 
professional  health  care  employees.  NLRB 
stated:  "We  have  concluded  that  registered 
nurses  possess,  among  themselves, 
interests  evidencing  a  greater  degree  of 
separateness  than  those  possessed  by 
most  other  professional  employees  in  the 
health  care  industry.  These  distinct 
interests  derive  not  only  from  the  role  and 
responsibilities  of  registered  nurses,  but 
also  from  an  impressive  history  of  exclusive 
representation  and  collective  bargaining." 


EEOC  VIOLATION 

Equal  Employment  Opportunities  Com- 
mission has  cited  the  University  of  North 
Carolina  and  the  Teachers  Insurance  and 
Annuity  Association-College  Retirement 
Equities  Fund  (TIAA-CREF)  as  being  in 
violation  of  Title  VII.  The  charging  party 
was  ANA.  The  Association  alleged  that  the 
university  violated  Title  VII  by  participating 
in  a  retirement  plan  which  discriminates 
against  females  as  a  class,  because  of  their 
sex.  Women  professors  were  paying  equal 
amounts  for  retirement  benefits  but 
scheduled  to  receive  less  money  in  return 
than  their  male  counterparts.  Thus  far, 
ANA  has  filed  nine  such  charges,  the  UNC 
case  being  the  third  which  has  been  ruled  in 
ANA's  favor.  Six  others  are  pending  EEOC 
offices  throughout  the  country. 


E&GW  QUESTIONS 

Tar  Heel Nurse\N\\\  provide  space  in  each 
issue  for  questions  and  answers  about  the 
Economic  and  General  Welfare  Program 
and  collective  bargaining.  Questions  must 
be  submitted  by  current  members  and  must 
be  signed,  although  identity  of  the 
questioner  will  not  be  revealed. 
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Convention  to  feature  noted  speakers,  major  professional  decisions 


Historical  Facts 


1947-By  vote  of  NCSNA  House  of  Delegates,  the  Association's  certificate  of  incorpora- 
tion was  amended  to  state:  "The  objects  for  which  this  corporation  is  formed  are:"  .  .  . 
to  act  for  and  on  behalf  of,  and  to  represent,  as  bargaining  agent  or  otherwise,  the 
members  of  the  corporation  and  other  registered  professional  nurses  in  collective  bar- 
gaining and  negotiations  and  in  the  consummation  and  execution  of  written  collective 
bargaining  contracts  with  employers  of  nurses,  groups  of  such  employers,  or  their  duly 
authorized  representatives,  with  respect  to  conpensation,  hours  and  conditions  of 
employment,  living  conditions,  practices,  policies  and  standards,  and  other  matters 
relating  to  or  affecting  such  registered  professional  nurses  in  their  employment  in 
hospitals,  sanitariums,  offices,  and  elsewhere.  .  ." 

1947-NCSNA's  first  set  of  Minimum  Employment  Standards  for  Registered  Nurses  was 
sent  to  all  employers  of  nurses  in  North  Carolina.  The  explanatory  letter  accompanying 
the  Standards  said,  in  part:  "The  North  Carolina  State  Nurses'  Association 
recommends  that  these  minimum  standards  be  established  immediately,  and  that  a 
written  agreement  be  reached  by  the  administrative  staff  and  the  nursing  personnel. 
The  state  professional  nursing  organization  is  authorized  by  its  membership  to 
represent  the  members  in  the  negotiation  and  consummation  of  appropriate  agree- 
ments with  their  respecitve  employers." 

1959-NCSNA  filed  its  first  annual  financial  report  as  a  labor  organization  with  the 
Secretary  of  Labor,  under  provisions  of  the  Labor-Management  Reporting  and 
Disclosure  Act  of  1959  (Landrum-Griffin  Act).  NCSNA  has  filed  such  a  report  annually 
since  that  date.  The  Act's  definition  of  a  "labor  organization  of  any  kind,  any  agency, 
or  employee  representation  committee,  group,  association,  or  plan  so  engaged  in 
which  employees  participate  and  which  exists  for  the  purpose,  in  whole  or  in  part,  of 
dealing  with  employers  concerning  grievances,  labor  disputes,  wages,  rates  of  pay, 
hours,  or  other  terms  or  conditions  of  employment  .  .  ." 


A  special  messageto  administrative  nurses . 


NCSNA  is  aware  of  and  concerned  about 
the  pressures  being  put  on  nurses  in 
administration  to  drop  their  membership  in 
the  professional  organization  because  of  its 
collective  bargaining  activities. 

Throughout  most  of  the  nearly  30  years 
since  NCSNA  accepted  collective  bargain- 
ing as  an  appropriate  service  to  non- 
management  nurses,  administrative  nurses 
have  exercised  their  right,  without 
coersion,  to  belong  to  their  professional 
organization  and  participate  in  its  multi- 
purpose functions.  In  view  of  the  recent 
wave  of  anti-ANA  pressure  being  put  on 
administrative  nurses,  NCSNA  is  exploring 
ways  to  provide  appropriate  service  to 
administrative  nurses  and  to  structure  the 
organization  so  that  they  may  participate  in 
the  Association's  educational,  practice,  and 
other  functions  without  involvement  in  the 
collective  bargaining  activities. 

(continued  on  page  3) 


Three  NCSNA  members 
certified  by  ANA 

Three  North  Carolina  nurses  are  among 
the  92  RNs  who  have  been  certified  by 
ANA  Division  on  Psychiatric-Mental  Health 
Nursing  for  excellence  in  clinical  practice. 

They  are:  Janet  E.  Campbell  of  Raleigh, 
Anne  H.  Fishel  of  Chapel  Hill,  and  Jo  Ann 
H.  Williams  of  Raleigh. 

The  ANA  certification  program  provides 
recognition  of  individual  achievement  in  the 
clinical  practice  of  nursing  through  assess- 
ment of  knowledge,  demonstration  of 
excellence  in  clinical  practice,  and  col- 
league endorsement. 

ANA     recommends     that     the     initials 

"C.A.N. A."    (Certified,   American    Nurses' 

Association)  be  used  by  nurses  who  have 

(con  tinued  on  page  31 


"Partners  in  Progress"  -  demonstrating 
how  progress  in  nursing  depends  on  a 
sharing  of  input  and  responsibility  by  the 
practitioner  and  the  professional  organiza- 
tion --  will  be  the  theme  of  the  NCSNA 
biennial  convention  October  14-17,  1975,  at 
the  Royal  Villa  Motor  Inn,  Raleigh. 

In  addition  to  the  keynote  address  by 
Rosamond  Gabrielson,  president  of  ANA, 
there  will  be  major  addresses  by  Dr. 
Ingeborg  Mauksch  of  Columbia,  Mo., 
chairman  of  the  ANA  Congress  on  Nursing 
Practice,  and  Mary  Munger,  Helena,  Mont., 
chairman  of  the  ANA  Commission  on 
Economic  and  General  Welfare. 

Major  business  to  come  before  the 
House  of  Delegates  includes  proposed 
revisions  of  the  bylaws  to  provide 
autonomy  for  non-management  nurses  in 
directing  the  collective  bargaining  activities 
of  the  Association  and  protection  for 
administrative  nurses  from  involvement  in 
this  program.  Other  Bylaws  proposals  will 
be  considered  to  make  CERP  and  Legisla- 
tion standing  committees.  Delegates  also 
will  vote  on  changing  the  name  of  the 
Association  to  "North  Carolina  Nurses 
Association"  and  on  resolutions  relating 
to  major  professional  concerns. 

Officers  and  ANA  delegates  for  the 
1975-77  biennium  will  be  elected. 

Proposed  bylaw  changes,  resolutions, 
and  candidates  for  election  will  be  included 
in  the  next  issue  of  TAR  HEEL  NURSE.  The 
issue  also  will  carry  a  convention  pre-regis- 
tration  form.  Motel  reservations  should  be 
made  early  directly  with  Royal  Villa  Motor 
Inn,  6339  Glenwood  Avenue,  Raleigh,  N.  C. 
27612. 

The  convention  opening  session  featur- 
ing the  keynote  address,  begins  on 
Tuesday,  October  14,  at  9  a.m.  A  forum  on 
proposed  bylaws  changes  will  follow  at  11 
a.m.  House  of  Delegates  sessions  will  be 
held  on  Tuesday,  October  14,  2-5  p.m.; 
Wednesday,  October  15,  9  a.m.  -  12:30 
p.m.;  and  Friday,  October  17,  9  -  12  noon. 
Voting  is  scheduled  for  Wednesday, 
October  14,4-6  p.m.;  Thursday,  October 
16,  7:30  -  9  a.m.  and  3  -  5  p.m. 

The  Wednesday,  October  15,  schedule 
includes  a  Dutch  Treat  Champagne  Hour  to 
recognize  members  for  special  achieve- 
ment and  to  meet  candidates.  The  banquet 
follows  at  7:30  p.m. 

Business  meetings  of  divisions,  sections, 

forums,  and  conference  groups  will  be  held 

(continued  on  page  3) 


Page  2 


TARHEEL  NURSE 


July  -  August  1975 


List  of  nurses  achieving  CERP  recognition  grows       Actions  of  the  Board 


Notice  of  Achievement  in  NCSNA's 
Continuing  Education  Recognition  Pro- 
gram has  been  earned  by  an  additional  113 
nurses,  bringing  to  122  the  total  to  earn 
recognition  so  far  for  the  first  CERP  year. 
Their  achievement  means  th"/  have 
earned  the  minimum  required  20  hours  of 
approved  continuing  education.  A  copy  of 
the  individual's  Notice  of  Achievement  has 
been  sent  to  the  respective  employer.  Other 
applications  for  enrollment  in  the  CERP 
program  during  the  initial  year,  which 
concluded  July  1,  1975,  are  being  pro- 
cessed. 

The  Board  of  Directors  has  approved 
enrollment  fees  effective  July  1,  1975,  as 
follows:  $10  for  NCSNA  members;  $25  for 
non-members;  $2.50  for  each  updating  of 
record  thereafter  for  members;  $10  for 
updating  of  record  of  non-members. 

The  initial  enrollment  fee  covers  initiating 
the  nurse's  permanent  CERP  record, 
issuing  the  first  Notice  of  Achievement  to 
the  nurse  and  the  employer,  and  mailing 
other  copies  of  the  initial  Notice  and/or 
permanent  record  as  requested  by  the 
nurse  at  the  time  the  initial  Notice  of 
Achievement  is  applied  for. 

An  updating  fee  will  be  charged  for  each 
annual  or  biennial  update  of  the  permanent 
record  and  covers  issuance  of  Notice  of 
Achevement  and/or  permanent  record  as 
requested  by  the  nurse  at  the  time  the 
update  is  applied  for.  An  updating  fee  will 
also  be  charged  for  interim  updating  and/or 
mailing  of  copies  of  the  permanent  record 
as  requested  by  the  nurse. 

Following  are  the  additional  113  nurses 
who  have  recently  earned  CERP  recogni- 
tion for  the  year  ended  June  30,  1975: 

CERP  Achievers 

Grace  L.  McSwain,  Winston-Salem 
Elizabeth  S.  Boyer,  Ciemmons 
Jeanette  G.  Davis,  Buies  Creek 
Eva  W.  Wooten,  Sparta 
Lutrelle  P.  Brown,  Wilkesboro 
Mary  A.  Hough,  Greensboro 
Ermastine  L.  McCoy,  Raleigh 
Bonnie  Hensley,  Durhann 
Midred  Lutz,  Charlotte 
Cleo  G.  Osborne,  Greensboro 
Blontia  H.  Paschall,  Gastonia 
Catherine  H.  Ponnper,  Lewisville 
Frances  M.  Ramsey,  Asheville 
Patricia  C.  Stanfield,  Fayetteville 
Mamie  W,  Suddreth,  Lenoir 
Joan  C.  Wilkinson,  Asheville 
Emma  Searcy,  Black  Mountain 
Jeanette  Wilson,  Morganton 
Lorraine  E.  Wiles,  Oxford 
Margery  F.  Adams,  Hickory 
Peggy  S.  Ashley,  Warrensville 
Ann  Sellers,  Sylva 
Frances  W.  Clary,  Gaston 
Claudia  M,  Bryant,  Mount  Airy 
Pearl  Dew,  Fayetteville 
Loue!  H.  Rose,  Winston-Salem 
Betty  Ann  Page,  Clarkton 
Joan  Mackie,  Raleigh 
Frances  B.  Woodard,  Enfield 
Annie  H.  Motsinger,  Winston-Salem 
Joan  Reid,  Raleigh 
Cecelia  J.  Gambill,  Grassy  Creek 
Rachel  Funderburk,  Morganton 
Joyce  F.  Coates,  Herdersonville 


HOSPITAL  REQUIRES  CE 

By  vote  of  the  nursing  staff, 
continuing  education  is  required  of 
all  nurses  to  continue  employment  at 
Moore  Memorial  Hospital  in  Pine- 
hurst,  effective  July  1,  1975. 

Requirements  are:  48  hours  of 
continuing  education  in  a  two-year 
period  for  employment  in  medical- 
surgical  areas;  96  hours  in  a  two-year 
period  for  nurses  employed  in 
specialty  areas,  critical  care  areas, 
and  in  administrative  positions. 


Ursula  V.  Ward,  Saluda 

Juanita  C.  Cato,  Charlotte 

Mary  S.  Buie,  Elizabethtown 

Mary  T.  Poindexter,  Winston-Salem 

Carleene  W.  Dollar,  Durham 

Marguerite  R.  Greene,  Winston-Salem 

Nancy  Sumner,  Charlotte 

Rachel  Suggs,  Morganton 

Callie  Evans,  Greensboro 

Nancy  B.  Dever,  Eden 

Mary  P.  Matthews,  Winston-Salem 

Matilda  S.  Cullipher,  Greenville 

Elizabeth  A.  Medlin,  Albermarle 

Lena  Burns,  Raleigh 

Diane  Rawls,  Washington 

Katharine  W.  Craig,  Black  Mountain 

Theresa  Brannock,  Burlington 

Betty  Loester,  Greensboro 
Ruth  L.  Graham,  Wilkesboro 

Carolyn  Schmidt,  High  Point 
Betty  T.  Huff,  Aberdeen 
Virginia  H.  Craver,  Winston-Salem 
Phyllis  Whitman,  Waynesville 
Peggy  Dulaney,  Goldsboro 
Josephine  Hookway,  Kinston 
Martha  P.  Darnell,  Sanford 
Mozelle  K.  Pope,  Ciemmons 
Edith  L.  DeKeyzer,  Wilson 
Barbara  F.  Ensley,  Clyde 
Mary  P.  Haviland,  Kernersville 
Betty  Hayes,  Asheville 
Gwyn  Woods,  Charlotte 
Betsy  H.  Leach,  High  Point 
Dianne  Leonard,  Asheboro 
Juanita  Long,  Morganton 
Debbie  L.  Cunningham,  Dallas 
Hilda  H.  Pate,  Mount  Airy 
Colleen  A.  Mclver,  Winston-Salem 
Joyce  L.  Nixon,  Gastonia 
Pat  B.  Caldwell,  Charlotte 
Carolyn  Aldridge,  Yanceyville 
Maxine  McNeill,  Hamlet 
Glenda  Macy,  Winston-Salem 
Rubye  Mallory,  Arden 
Hazel  Fields,  Greensboro 
Martha  Gasper,  Winston-Salem 
Carolyn  Greene,  High  Point 
Ruth  S.  McNair,  Raeford  . 
Barbara  Murphy,  King 
Peggy  Norton,  Carrboro 
Alice  K.  Parsons,  Gastonia 
Mary  W.  Holder,  Waynesville 
Lois  L.  Blevins,  N.  Wilkesboro 
Mary  G.  Buie,  Fayetteville 
Gladys  E.  Bunker,  Mebane 
Zenobia  S.  Byrd,  Aberdeen 
Jennie  S.  Casey,  Charlotte 
Leslie  F.  Catlett,  Greensboro 
Ruth  DeBrunner,  Raleigh 
Ruby  H.  Hudson,  Zebulon 
Polly  K.  Angell,  Waynesville 
Linda  S.  Assad,  Southern  Pines 
Catherine  Layton,  Greensboro 
Gladys  T.  Letlow,  McCain 


The  Board  of  Directors  took  the 
following  actions  at  a  meeting  on  June  12, 
1975; 

•  Voted  to  discontinue  membership  in 
the  State  Council  for  Social  Legislation. 

•  Authorized  borrowing  of  operating 
funds  or  transfer  of  building  funds  to 
operating  funds,  if  necessary,  until  operat- 
ing funds  in  a  Certificate  of  Deposit  are 
released. 

•  Directed  that  a  study  be  made  of  the 
present  pension  plan  for  employees  in 
relation  to  its  compliance  with  federal 
pension  plan  legislation  and  of  options 
available  in  achieving  compliance  and 
authorized  appointment  of  a  committee  to 
review  and  update  personnel  policies  for 
staff. 

•  Adopted  a  resolution  to  be  presented 
to  the  1975  House  of  Delegates  to  amend 
the  corporation  charter  to  change  the  name 
of  the  Association  to  "North  Carolina 
Nurses  Association". 

•  Adopted  recommendations  of  the 
CERP  Committee  establishing  CERP  fees, 
effective  July  1,  1975,  as  follows:  Initial 
enrollment,  $10  for  members  and  $25  for 
non-members;  each  updating  of  record 
thereafter,  $2.50  for  members  and  $10  for 
non-members. 

•  Directed  that  convention  registration 
fees  be  determined  according  to  the 
formula  established  for  workshops  and 
other  NCSNA-sponsored  programs,  not  to 
exceed  $25  for  members  for  the  entire 
convention  and  $7.50  per  day.  Fees  for 
non-members  will  be  double  the  member 
fees.  Basic  students  who  are  members  of 
SNANC  will  pay  no  fee;  students  not 
members  of  SNANC  will  pay  $2  per  day. 

•  Adopted  standing  rules  for  the  con- 
vention. 

•  Voted  to  support  H652,  a  bill  to 
provide  health  services  to  minors  without 
parental  consent. 

•  Voted  to  support  S706,  a  bill  providing 
for  the  right  of  all  public  employees  to 
organize  and  bargain  collectively  but  not  to 
strike. 

•  Directed    the    Search    Committee   to*" 
prepare  position  descriptions  for  all  staff 
positions  for  presentation  to  the  Board  at 
its  October  12,  1975  meeting. 

•  Approved  additional  amendments  toil 
the  bylaws  but  deferred  until  a  specialj 
meeting  on  July  28,  1975,  consideration  ofii 
proposed  amendments  relating  to  the|l 
Association's  collective  bargaining  activi 
ties. 
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Carolyn  Schmidt,  High  Point 

Dorothy  S.  Serosky,  Winston-Salem 

Joyce  L.  Smathers,  Canton 

Sue  Parsons,  Gastonia 

Barbara  H.  Murphy,  King 

Lucy  Lopp,  Lexington 

Marie  S.  Banks,  Charlotte 

Peggy  O.  Heath,  Randleman 

Flora  Crowder,  Raeford 

Norma  S.  Stroscio,  Whiteville 

Annie  S.  Bell,  Greensboro 

Eula  T.  Lowder,  Aberdeen 

Auta  L.  McDonald,  Swannanoa 
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REGISTRATION  FORM 

Workshop  on  "Developing  Nursing  Diagnoses" 

September  10-11,  1975  Charlotte 


Social  Security  Number  _ 


Fee  enclosed  (includes  lunch  2  days,  coffee  breaks, 
workshop  materials): 


_$25  for  NCSNA  Members 
$50  for  non-members 


Position 


Indicate  Practice  Division: 

Community  Health  Nursing 

Gerontological  Nursing 

Maternal-Child  Health  Nursing 

Medical-Surgical  Nursing 

Psychiatric-Mental  Health  Nursing 


Return  completed  form  and  check  to: 
North  Carolina  State  Nurses'  Associati 
P.  0.  Box  12025 
Raleigh,  N.  C.  27605 

MESSAGE  ... 

(continued  from  page  1) 

It  is  the  philosophy  of  NCSNA  that  all 
members  are  entitled  to  the  services  from 
their  professional  organization  which  they 
need  to  enhance  their  ability  to  adhere  to 
the  Code  of  Ethics  for  Nurses,  to  carry  out 
the  purposes  and  functions  of  the 
Association,  and  to  implement  the  Stan- 
dards of  Nursing  Practice.  The  organization 
must  be  constituted  on  democratic  lines  so 
that  each  of  its  members  -  regardless  of 
occupational  level  -  has  an  opportunity  to 
contribute  to  achievement  of  these  goals. 

Several  months  ago  the  Commission  on 
Member  Services  appointed  a  sub-com- 
mittee to  study  the  feasibility  of  structurally 
isolating  collective  bargaining  so  that 
administrative  nurse  members  would  not 
be  in  a  position  of  conflict-of-interst  by 
being  involved  in  this  program.  The 
subcommittee's  recommendations,  en- 
dorsed by  the  Commission  and  put  into 
amendment  form  by  the  Bylaws  Commit- 
tee, are  under  consideration  by  the  Board 
of  Directors. 

Changes  in  structural  arrangements  as 
determined  appropriate  by  the  Board  will 
be  submitted  to  the  House  of  Delegates  at 
the  biennial  convention  in  October.  These 
will  be  distributed  to  every  member  through 
the  September  TAR  HEEL  NURSE. 

The  Commission  on  Member  Services 
also  is  planning  a  workshop  in  the  Fall  to 
teach  both  staff-level  and  management- 
level  nurses  some  of  the  skills  of  collective 
bargaining.  Directors  of  nurses  will  be 
invited  to  participate  to  learn  more  about 
their  role  at  the  bargaining  table.  Develop- 
ment of  such  skills  among  nurses  at  all 
levels  of  employment  is  becoming  more 
necessary,  as  Congress  is  expected  to  pass 
soon  federal  legislation  giving  public 
employees  the  right  to  bargain  collectively. 
This  legislation  will  bring  collective  bargain- 
ing to  thousands  more  nurses  employed  by 
|state,  county,  and  municipal  governments. 

It   is    the    intent    of    NCSNA    to    take 

hatever  steps  are  feasible  to  eliminate 

ossible  "conflict-of-interest"  involvement 
lof  administrative  nurses  in  the  collective 

argaining  program  and  to  provide  for 
Ithem  the  same  opportunities  for  educa- 
tional and  professional  growth  that  the 
Association  has  always  provided. 


Commission  on  Practice  plans  workshop  in  September 
to  improve  skills  in  developing  nursing  diagnoses 


The  Association's  broad  Economic  and 
General  Welfare  Program  has  always 
served  and  continues  to  serve  administra- 
tive nurses.  The  Minimum  Employment 
Standards  developed  and  revised  regularly 
by  NCSNA  apply  to  all  nurses.  NCSNA 
will  counsel  the  individual  administrative 
nurse  seeking  an  employment  contract  and 
will  provide  a  sample  contract. 

NCSNA  needs  the  participation,  leader- 
ship, and  expertise  of  administrative 
nurses.  The  organization  cannot  acieve  a 
strong  voice  in  health  care  without  the 
administrative  nurse  and  the  staff  nurse 
working  together  as  members,  each 
contributing  in  his  own  way  and  each 
drawing  strength  from  the  other  because 
they  have  common  goals. 

CONVENTION 

(continued  from  page  II 
on  Thursday,  October  16.  The  major 
program  sessions  are  on  Wednesday,  with 
Dr.  Mauksch  as  principal  speaker,  and  on 
Thursday,  with  Ms.  Munger  as  speaker.  A 
rap  session  on  collective  bargaining  for 
public  employees,  expected  to  become  a 
reality  soon  by  federal  legislation,  will  be 
held  on  Thursday  evening. 

Registration  fees  for  the  convention  are: 
$22  for  entire  week  and  $6  for  one  day  for 
members;  $44  for  entire  week  and  $12  for 
one  day  for  non-members.  Basic  students 
who  are  SNANC  members  will  pay  no 
registration  fee;  non-SNANC  members  will 
pay  $2  per  day. 

3ERTIF I  CATION 

(continued  from  page  1 ) 

successfully  completed  the  certification 
process.  "I"  following  the  initials  will  be 
used  to  designate  generalist  certification, 
and  "11"  will  be  used  to  indicate  specialist 
certification. 

The  ANA  Division  on  Maternal-Child 
Health  Nursing  Pracatice  and  the  Nurses 
Association  of  the  American  College  of 
Obstetricians  and  Gynecologists  have 
initiated  joint  certification  in  maternal, 
gynecological,  and  neonatal  nursing,  to  be 


A  workshop  on  "Developing  Nursing 
Diagnoses",  planned  by  the  NCSNA 
Commission  on  Practice  for  nurses  practic- 
ing in  any  setting,  including  research  and 
education,  will  be  conducted  September 
10-11,  1975,  at  Downtowner  East,  Char- 
lotte. 

Nurses  are  encouraged  to  attend  who  are 
interested  in  increasing  their  knowledge 
and  skills  in  developing  nursing  diagnoses 
and  willing  to  have  their  "brains  picked"  in 
development  of  materials  for  publication. 

Seeking  to  develop  in  more  depth 
Standard  II  of  ANA  Standards  of  Nursing 
Practice-  "Nursing  Diagnoses  Are  Derived 
from  Health  Status  Data"  -  participants 
will:  Critique  selected  nursing  diagnoses; 
develop  sub-categories  of  selected  diag- 
noses; identify  the  characteristics  of  each 
sub-category.  Following  the  workshop, 
participants  will  be  expected  to:  validate 
newly  identified  sub-categories  and  their 
characteristics,  and  utilize  program  content 
in  the  practice  setting. 

Published  literature  on  nursing  diagnoses 
will  be  utilized.  Materials  produced  at  the 
workshop  will  augment  existing  literature 
on  the  subject.  Materials  for  home  use  and 
guidelines  will  be  provided  to  each 
participant.  These  will  be  returned  to  the 
Commission  on  Practice  later  for  further 
analysis. 

Workshop  leadership  will  be  provided  by 
Louise  Clark  and  Ann  Samuel  of  Greens- 
boro, Sister  Therese  M.  Galligan  of 
Charlotte,  members  of  the  Commission  on 
Practice,    and    pre-selected    small    group 

leaders. 

The  workshop  is  approved  for  10 
NCSNA  CERPs.  Information  on  registration 
fees  is  contained  in  the  registration  form 
above.  Motel  reservations  may  be  obtained 
at  Downtowner  East,  301  S.  McDowell  St., 
Charlotte,N.C.    28201. 

implemented  through  an  ANA-MCH/ 
NAACOG  Joint  Committee.  The  first 
certification  examinations  will  be  adminis- 
tered in  January,  1976. 

NCSNA  now  has  eight  members  who 
have  been  certified  by  ANA  for  excellence 
in  clinical  practice. 
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CERP  Approved  Continuing  Education  Programs 


SPONSOR/LOCATION 


CREDIT  REGISTRATION  INFORMATION 


March  19 

May 

13 

May 

13 

May 

19 

May 

20 

..Nurse  in  Pulmonary  Care  and  NCSNA  District  Eleven 
Assessing  Sensory  Changes...   Durham 


Alcoholism 


Legal  Aspects  of  Nurses 
Notes 


Nursing  Audit  Committee 
Study  Group 


Expanded  Role  of  RN  in 
Cancer  Disease. . . 


NCSNA  District  Fourteen 

Dunn 

Charlotte  Rehab.  Hospital 
Charlotte 

Charlotte  AHEC,  et.  al. 
Shelby 

Johnston  Health  Department 
and  District  13 
Smithfield 


2   RP 
Each 


May  21 

May  21 

May  23 

May  27 

May  27,  June  10, 
June  24,  July  8 

May  29 

May  29  and  30 

May  29 

July 

July  23 


Systems  Review  in  the 
Respiratory  Tract 


Diabetes  Mellitus 
Management 


Instructional  Objectives, 
Strategies  and  Evaluation 


Total  Hip  Replacement 


Resources  in  Caring  for 
the  Psychiatric  Patient 


Scientific  Session  II 


Current  Trends  in  Therapy 
and  Treatment 


Guilford  Health  Department 
Greensboro 


Alamance  Health  Department 
Burlington 


Wake  AHEC 
Raleigh 


Greensboro  Nurses  Registry 
Greensboro 


Lee-Harnett  Mental  Health 
Center  Sanford 


N.  C.  Heart  Association 
Winston-Salem 


James  E.  Humphrey,  P.  0.  Box  Q/ 
Sanford,  N.  C.   27330 


Cherry  Hospital 
Goldsboro 


Don't  Stop  Work,  Stop  Work     N.  C.  Industrial 
Accidents  Commission     Charlotte 


8   RP 
4   RP 


Workshop  on  Adolescents 


Wilmington  AHEC 
Wilmington 


Basic  Respiratory  Therapy      Eastern  N.  C.  Hospital, 

Wilson  County  Technical  Inst. 
Wilson 


Carol  Moore,  2131  S.  17th  St., 
Wilmington,  N.  C.   28401 

Anna  Cook,  R.N.,  Nursing 
Education  Instructor,  Eastern 
N.  C.  Hospital,  Wilson,  N.C. 
27893 


July  30 


Sickle  Cell  Syndrome  in 
Perspective 


Div.  of  Health  Services, 
Dept.  of  Human  Resources 
Oxford 


Marsha  A.  Jones,  3600  Tremont 
Dr.,  Apt.  J-3,  Durham,  N.  C. 
27705 


Aug.  25  and  26 
Sept.  10  and  11 
Sept.  15  -  Nov.  17 
Begins  Sept.  24 

Nov.  3-5 

Ongoing 

To  Be  Announced 


Catheterization:  Curse 
or  Cure? 

Randolph  Hospital 
Asheboro 

2   RP 

Developing  Nursing  Diagnoses 

NCSNA  Commission  on  Practice 
Charlotte 

10   RP 

Nursing  Management  for 
Patient  Care 

Forsyth  Mem.  Hospital 
Winston-Salem 

30   RP 

Management  for  Improved 
Patient  Care 

UNC-C  College  of  Nursing 
Charlotte 

20   RP 

Cardiology  for  Nurses 

Dept.  of  Inserv.,  N.  C. 
Baptist  Hospital 

17   RP 
Total 

Chemotherapy-Radiation 
Therapy  Clinic  Nursing 
Work  shop 

Neonatal  Intensive  Care 


Winston-Sale 


N.  C.  Memorial  Hospital 
Chapel  Hill 


N.  C.  Baptist  Hospital, 
et.  al.    Winston-Salem 


Carol  Coble,  R.N.,  P.  0.  Bo 
1048,  Asheboro,  N.C.  27203 


Peggy  C.  Bridges,  Director, 
Nursing  Education 

Vera  F.  Smith,  Assoc.  Prof., 
Coordinator  of  Cont.  Ed., 
Charlotte,  N.  C.  28223 

Nancy  M.  Anderson,  Dept.  of 
Inservice,  Winston-Salem, 
N.  C.   27103 

Vivian  H.  Varner,  Nursing 
Supervisor,  Surgical  Clinics 


Dr.  Lemuel  Morrison,  Director 
of  Nurseries,  N.  C.  Baptist 
Hospital 


TOTAL  PROGRAM  APPROVAL 
Stanly  Technical  Institute 
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E&GW  News... 

Contract  negotiations  were  scheduled 
for  July  at  the  VA  Hospital  in  Durham, 
where  NCSNA  represents  staff  nurses. 
Mrs.  Joan  Reid,  associate  executive 
director,  is  chief  negotiator  for  the  nurse 
unit. 

NLRB  Regional  Director  denied  the 
petition  filed  by  NCSNA  in  April  to 
represent  a  group  of  Family  Nurse  Practi- 
tioners employed  by  the  Orange-Chatham 
Comprehensive  Health  Services  and  prac- 
ticing at  Chapel  Hill-Carrboro  Community 
Health  Center  and  Haywood-Moncure 
Health  Center.  NCSNA  has  appealed  this 
decision,  which  was  based  on  the  extent  of 
funding  the  corporation  receives  from 
HEW,  because  of  the  serious  implications 
for  the  future,  when  more  and  more  nurses 
will  be  employed  in  similar  settings. 

The  Columbus  County  Hospital  bargain- 
ing unit  of  RNs  is  preparing  contract 
proposals.  Negotiations  are  expected  to 
start  there  this  summer.  This  unit  recently 
elected  officers  as  follows:  chairman,  Jean 
Watts;  vice-chairman,  Harriet  Dietz;  secre- 
tary-treasurer, Eriene  Elkins;  grievance 
committee  -  Bertie  Hockaday,  Norma 
Strocio,  Almeta  Sumpter,  Anne  Allen. 

In  early  June  Mary  Lee  Potter,  ANA  field 
representative.  Economic  and  General 
Welfare  Department,  spent  two  days 
consulting  with  the  members  of  the 
Columbus  County  unit  on  development  of 
contract  proposals  and  understanding  the 
negotiating  process.  She  is  expected  to 
serve  as  chief  negotiator  for  the  unit  and 
will  be  assisted  by  Mrs.  Reid. 

COLORADO  CASE 

A  group  of  nurses  employed  by  Denver 
(Colo.)  Department  of  Health  and  Hospitals 
have  filed  a  complaint  with  the  Equal 
Employment  Opportunity  Commission 
charging  that  salaries  for  male  employment 
categories  were  higher,  even  through 
education,  experience,  and  supervisory 
requirements  were  the  same  or  less  than  for 
nurses.  Colorado  Nurses'  Association 
believes  this  case  has  implications  for 
nurses  throughout  the  country  and  is 
seeking  financial  support  for  legal  costs  of 
the  appeal. 

NCSNA  News  Bits  .  .  . 

Connie  Mullinix  of  Chapel  Hill,  Family 
Nurse  Practitioner,  has  been  elected  by  the 
Commission  on  Member  Services  as  its 
new  chairman  to  complete  the  unexpired 
term  of  Ruth  Peters,  who  resigned  in  June. 
.  .The  Commission  on  Practice  scheduled  a 
retreat  in  July  at  a  mountain  cottage  to 
evaluate  the  recent  workshops  on  Stan- 
dards conducted  by  some  of  the  Divisions 
on  Practice  and  to  make  plans  for  future 
activities  of  ■  the  Commission  .  .  .The 
NCSNA  Nominating  Committee  and  18 
structural  unit  nominating  groups  have 
been  busy  for  several  months  developing 
slates  for  the  October  elections  .  .  .  More 
workshops  are  in  the  planning  stage. 
Watch  for  announcements  soon  .  .  . 
Membership  June  1,  1975  -  3,575. 


New  and  Reinstated  Members 


Georgia  Blue 
Christine  Boggan 
Ruth  Teeter 

District  Two 

Lucy  Walker 

District  Three 

Biddie  Dilworth 
Faye  Haas 
Gail  Hamilton 
Marilyn  Hutchins 
Brigitta  Igert 
Katharine  Kellogg 
Peggy  Lemon 
Jo  Masten 
Maydee  Mitchell 
Judith  Soper 

District  Four 

Sharon  Bustle 
Beverly  Deal 
Zelma  Kilby 
Shirley  McClelland 
Patricia  McKinney 

District  Five 

Gladys  Baucom 
Lois  Brown 
Jennie  Casey 
Josephine  Goines 
Mary  N,  King 
Lucille  Moses 
Deborah  Moss 
Blondell  Simpson 
Gertrude  Till 
Margaret  Todd 

District  Six 

Betty  Marlin 
Betty  Shuping 

District  Eight 

Anne  Dodd 
Revauda  Grey 
Mary  A.  Joyce 
Susan  Moore 
Reva  Phillips 

District  Nine 

Dianne  Leonard 

District  Ten 

Alicia  Arsuffi 
Opal  Bruner 
Mabel  Farrish 
Bonnie  Smith 
Laura  Thompson 

District  Eleven 

Hattie  Amigo 
Barbara  Anderson 
Lou  Ann  Brewer 
Irene  Caldwell 
Sandra  Carwile 
Nancy  Coleman 
Gayle  Davis 
Lois  Edwards 
Ruth  Efird 
Susan  Frazier 
Susan  Gornto 
Lula  Harris 


Barbara  Harvey 
Melda  Harrison 
Sylva  Hart 
Bertha  Helfrich 
Martha  Henderson 
Sandra  Hogan 
Rachel  Jones 
Brenda  King 
Rose  Laviner 
Loretta  Licot 
Nancy  McCown 
Margaret  Messick 
Mary  Ann  Oberholtzer 
Casmira  Pottorff 
Alice  Richardson 
H.  Lee  Rowland 
Judith  Schattner 
Mary  Shafer 
Linda  Swallow 
Janice  Tedder 
Susan  Woodall 
Victoria  Yancey 
Katherine  Ziegler 

District  Twelve 

Patty  Baucom 
Myra  Deane 
Linda  Kiker 
Eula  Thornberg 

District  Thirteen 

Esther  Adams 
Sarah  Austin 
Dawn  Brewer 
Judith  Helms 
Ruth  Holliday 
Martha  Hudson 
Linda  Gay  Jackson 
Gladys  Johnson 
Martha  Johnson 
Patricia  Jordan 
Marlene  Kinney 
Janet  Norman 
Jacqueline  Parrish 
Janet  Sessions 
Donna  Shelton 
Julia  Stipe 
Rosemarian  Story 
Alta  Strickland 
Brenda  Walton 
Barbara  Wiggins 
Virginia  Wilder 
Dolores  Worlds 

District  Fourteen 

Clara  Boone 
Mary  Cox 
Karen  Haas 
Lynn  Kelly 
William  McKeone 
Norma  Newman 
Elaine  Parker 
Pamelia  Smith 
Sandra  Thompson 


District  Fifteen 

Judy  Cain 
Kathy  Freeman 
Virginia  Riggio 
Judith  Thompson 


District  Seventeen 

Pamela  Williams 

District  Eighteen 

Rometta  Warren 
Lola  McEachin 

District  Nineteen 

Elizabeth  Jones 
Rose  Williams 

District  Twenty 

Ruthan  Deese 
Julia  Purinai 
Jean  Reilly 
Julia  Warren 

District  Twenty-One 

Betty  Brown 
Cora  Hazelton 
Marian  Hill 
Gayle  McComb 
Doris  Martin 
Phyllis  Stevens 
Shirley  Thompson 

District  Twenty-Two 

Vivian  Gray 
Margaret  Hancock 
Brenda  Lanier 
Barbara  Vernon 

District  Twenty-Three 

Vivian  Dietz 

District  Twenty-Five 

Barbara  Billings 
Linda  Flora 
Edna  Souther 

District  Twenty-Seven 

Patricia  Bradshaw 
Frances  Byrd 
Mildred  Lewis 


District  Twenty-Eight 

Sylvia  Bumgardner 
Rebekah  Coffey 
Dianna  Haas 
Dennice  Herman 
Lillie  Spencer 

District  Twenty-Nine 

Susan  Bartulis 

District  Thirty 

Decato  Everett 
Ethelinda  Flowers 
Gilda  Volkman 
Virginia  Williams 

District  Thirty-One 

Dolores  Farlow 
Patricia  Griffin 
Rebecca  Milks 
Patricia  Woodard 

District  Thirty-Two 

Patrick  Tindall 
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About  People 


Dr.  Copp 


Dr.  Laurel  Archer 
Copp  has  been  ap- 
pointed dean  of  the 
School  of  Nursing  at 
UNC-Cahpel  Hill, 
effective  August  18. 
Dr.  Copp  has  been 
chief  of  the  Nursing 
R  esea  rch  and 
Development  Divi- 
sion, Central  Office 
Nursing  Service,  De- 
partment of  Medicine 
and  Surgery,  Veter- 
ans Administration,  Washington,  D.  C.  She 
succeeds  Dr.  Lucy  Conant,  who  served  as 
dean  for  the  past  eight  years  .  .  .  Mrs. 
Marion  Whiteside  has  joined  the  faculty  of 
the  School  of  Nursing,  UNC-Greensboro. 
She  formerly  was  director  of  public  health 
nursing,  Cabarrus  County  Health  Depart- 
ment .  .  .  Guenevieve  Cox,  head  nurse  for 
central  supply.  Pharmacy  Department, 
Wesley  Long  Community  Hospital,  Greens- 
boro, received  an  award  for  35  years  of 
service  at  the  hospital  during  the  annual 
service  awards  event  in  observance  of 
National  Hospital  Week  .  .  .  Ruth  Barrett 
recently  received  an  award  in  honor  of  20 
years  of  service  at  Moore  Memorial 
Hospital,  Pinehurst  .  .  .  Mrs.  Jane 
McGlohon  of  Asheboro  recently  was  the 
subject  of  a  local  newspaper  feature  about 
her  experiences  as  a  prison  nurse.  She 
recently  resigned  as  nurse  at  Randolph 
County  Prison  Camp  to  enter  occupational 
health  nursing  .  .  .  Mrs.  Wanda  A.  Johnson 
of  Raleigh  was  inducted  into  Phi  Kappa  Phi 
by  the  East  Carolina  University  chapter. 
The  honor  society  recognized  superior 
scholarship  in  all  fields  of  study.  Mrs. 
Johnson  received  her  B.  S.  degree  in 
nursing  at  ECU  in  May  .  .  .  Amy  Louise 
Fisher  of  Mount  Pleasant,  retired  state 
public  health  nurse  consultant,  received  an 
honorary  degree  of  doctor  of  humane 
letters  from  Lenoir  Rhyne  College  in  May  .  . 
.  Mrs.  Bessie  Mae  Snoody  of  Charlotte  is 
thenew  president  of  Presbyterian  Hospital 
School  of  Nursing  Alumnae  Association  . . . 
Mrs.  Marjorie  Cox  Gray,  Exxon  Company, 


was  the  keynote  speaker  at  the  North 
Carolina  Licensed  Practical  Nurse  Associa- 
tion convention  held  In  Charlotte  in  May. 
Her  topic  was  "Would  You  Be  Missed  if 
You  Resigned?"  .  .  .  Recently  promoted  to 
assistant  professor  at  the  UNC-Chapel  Hill 
School  of  Nursing  were  Marty  Ballard, 
Virginia  T.  Davis,  Cathee  J.  Huber,  and 
Clara  R.  Walters . . .  Mrs.  Carol  Graham  has 
been  appointed  assistant  director  of 
nursing  at  Rex  Hospital,  Raleigh.  For  the 
past  two  years  she  was  vice-chairman  of 
the  Rex  School  of  Nursing  faculty  .  .  .  Dr. 
Jeanne  Margaret  McNally  has  a  new  title 
assistant  vice-president  for  Academic 
Affairs,  General  Administration,  University 
of  North  Carolina.  She  joined  the  General 
Administration  staff  about  one  year  ago  as 
director  of  continuing  education  for  nursing 
.  .  .  Muriel  Gail  Gomez  has  been  appointed 
administrative  coordinator  in  the  Nursing 
Service  office  of  Memorial  Mission  Hos- 
pital, Asheville. 

Legislative  Notes.  .  . 

The  1975  General  Assembly  passed 
legislation  making  provision  for  registered 
nurses  in  expanded  roles  approved  under 
the  rules  and  regulations  of  the  Joint 
Subcommittee  of  the  Board  of  Medical 
Examiners  and  Board  of  Nursing  to 
prescribe  drugs  under  physicians'  standing 
orders.  Physicians  assistants  also  are 
included  in  the  bill.  The  bill  was  supported 
by  NCSNA  and  the  North  Carolina  Joint 
Practice  Committee. 

Two  bills  of  special  interest  to  nurses 
were  defeated  -  H  652  to  authorize  health 
service  to  minors  without  parental  consent 
and  S  706  to  provide  the  right  of  all  public 
employees  to  organize  and  bargain  col- 
lectively but  not  to  strike. 

IIM  CONGRESS 

Efforts  of  nursing  throughout  the 
country  are  being  mobilized  to  press  the 
U.  S.  House  of  Representatives  to  override 
a  possible  veto  of  S66,  the  Nurse  Training 
Act.  In  1974,  awards  to  North  Carolina 
under  NTA  totaled  $2,157,000  and  will  be  a 
similar  amount  for  1975. 

A  major  concern  for  nurses  now  is 
National  Health  Insurance  and  the  inclusion 
of  nursing  services.  A  preliminary  step  to 


the  inclusion  of  nursing  services  could  be 
achieved  with  the  passage  of  legislation 
introduced  in  Congress  this  year  to  include 
services  by  licensed  registered  nurses  as 
reimbursable  items  under  Medicare  and 
Medicaid  Laws  (S104  and  HR1943).  Nurses 
are  urged  to  communicate  their  support  of 
these  bills  to  their  representatives  in 
Congress. 

An  amendment  to  the  Labor-HEW 
Appropriations  bill  supported  strongly  by 
nurses  added  almost  $31  million  for 
maternal-child  health  programs. 

ANA  Advisory  Council 
schedules  July  meeting 

Rose  George,  NCSNA  president,  and 
Frances  N.  Miller,  executive  director,  are 
scheduled  to  attend  a  meeting  of  the  ANA 
Advisory  Council  July  23-25  in  Kansas  City. 
Major  agenda  items  announced  so  far  are 
National  Health  Insurance,  National  Health 
planning  and  Resources  Development  Act 
of  1974,  and  Economic  and  General 
Welfare  concerns. 

The  Advisory  Council  is  composed  of 
representatives  of  SNAs  and  the  ANA 
Board  of  Directors. 

The  ANA  Board  has  announced  plans  for 
a  retreat  September  24-27  at  Grove  Park 
Inn  in  Asheville,  to  include  members  of  the 
Board;  chairmen  of  the  Congress  for 
Nursing  Practice,  Divisions  on  Practice, 
Commissions,  and  Council  of  State  Boards 
of  Nursing;  officers  of  the  American 
Academy  of  Nursing;  and  key  ANA  staff. 
The  retreat  is  for  long-range  planning  for 
the  Association. 


COMMITTEE  OF  ONE  HUNDRED 

Two  more  names  have  been  added 
to  the  Committee  of  One  Hundred: 
Margaret  B.  Dolan 
Mary  Eloise  Kerr 

Mrs.  Dolan's  name  was  placed  on 
the  roster  by  a  donation  in  her 
memory  by  District  Eleven.  Miss 
Kerr's  name  was  added  by  a 
donation  by  her  sister,  Josephine 
Kerr,  former  NCSNA  president. 
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SPECIAL  CONVENTION  ISSUE 


REMINDERS 

Bring  this  issue  with  you  to 
convention.  It  contains  the  proposed 
bylaw  revisions  and  resolutions, 
copies  of  which  will  not  be  available 
on  site. 

Headquarters  office  will  be  closed 
from  noon  ori  Monday,  October  13, 
through  Friday,  October  17.  The 
entire  staff  will  be  on  duty  at  the 
convention.  Royal  Villa  Motor  Inn, 
Raleigh,  telephone  919-782-4433.  We 
can  be  reached  there  for  emergency 
messages. 


Dues  increase 
proposed  for  1976 

At  a  special  meeting  on  July  28,  the 
Board  of  Directors  voted  to  propose  a 
two-step  dues  increase  to  the  1975  House 
of  Delegates.  The  proposal  is  for  an 
increase  of  $10  ($25  to  $35)  in  1976  and  an 
additional  $5  in  1977. 

The  Board  weighed  many  factors  in 
reaching  this  decision,  but  the  major  and 
overriding  factor  is  inflation.  The  last  dues 
increase  of  $5.50  was  voted  in  1971. 
Inflation  during  the  four  years  since  then 
totals  32% .  It  takes  $33.00  today  to  buy  the 
same  paper  clips,  stencils,  postage,  travel 
expenses  of  committee  members,  publica- 
tions, etc.,  that  $25  bought  in  1971.  If  the 
inflation  rate  continues  into  1976,  it  will 
take  $35  in  1976  to  buy  what  $25  bought  in 
1971. 

The  Board  also  considered  other  impor- 
tant factors  in  reaching  its  decision: 

1.  New  programs  and  activities  of  the 
Association,  offered  to  serve  the  expressed 
needs  and  desires  of  members,  all  of  which 
have  a  price  tag  in  postage,  supplies, 
committee  meetings,  staff,  and  other 
support  services; 

2.  The  increasing  visibility  of  the  Associ- 
ation as  an  effective  voice  in  health  affairs 
in  the  state; 

3.  Operation  of  a  headquarters  building 
of  dignity  and  beauty  worthy  of  the  nursing 
profession  in  North  Carolina  and  promotion 
of  its  use  as  a  center  for  nursing  in  this 
state. 


Invitation  to  the  Convention 


This  is  official  call  to  the  Sixty-Ninth  Convention  of  the  North  Carolina  State 
Nurses'  Association,  October  14-17,  1975,  at  the  Royal  Villa  Motor  Inn,  Raleigh. 
Theme  for  the  convention  is  "Partners  in  Progress". 

Sessions  of  the  House  of  Delegates  will  be  held  on  Tuesday,  October  14,  2-5  p.m.; 
Wednesday,  October  15,  9  a.m.  -  12:30  p.m.;  and  Friday,  October  17,  9  a.m.  -  12 
noon.  Voting  hours  will  be  Wednesday,  October  15,  4-6  p.m.;  Thursday,  October  16, 
7:30  a.m.  -  9:00  a.m.  and  3-5  p.m. 

CONVENTION  BULLETINS 

Hotel  Reservations-  Make  your  hotel  reservations  early,  directly  with  the  Royal 
Villa.  A  block  of  rooms  is  being  held  for  our  convention  until  October  1.  After  that, 
you    take    your    chances.     Use    the    hotel     reservations    form     in    this    issue. 

Special  Buffet  Lunches-  This  will  be  a  busy  week.  Don't  spend  valuable  time  in 
restaurants  waiting  for  service.  We  have  arranged  for  quick-service  lunches  on 
Tuesday,  Wednesday,  and  Thursday,  so  you  can  get  to  meetings  on  time.  You  must 
make  reservations  for  these  special  lunches.  Use  the  convention  registration  form. 
No  advance  reservations  are  necessary  for  quick-service  breakfasts,  but  these  will 
be   arranged    by   the   motel,    so   watch   for   them    in    the    regular    dining    area. 

Credentials  -  Only  those  persons  presenting  a  convention  registration  badge  will 
be  admitted  to  any  business  or  program  session.  Delegate  credentials  will  be  the 
validated  list  of  delegates  of  each  district,  current  ANA  membership  card,  and  the 
official  delegate  ribbon.  Delegates  will  receive  official  delegate  ribbon  in  the 
convention  packets  distributed  at  the  registration  desk. 

Honor  Your  Colleagues  -  A  Dutch  Treat  Champagne  Hour  is  scheduled  for 
Wednesday,  October  15,  5-7  p.m.  to  honor  NCSNA  members  for  special 
achievement.  Order  your  tickets  in  advance  (each  $1.00  ticket  entitles  you  to  a  glass 
of  champagne)  on  the  pre-registration  form  in  this  issue. 

Bingo  for  the  Building  Fund  -  The  Fund-Raising  Committee  is  planning  an 
evening  of  Bingo,  Tuesday,  October  14,  8  p.m.  There  will  be  two  sets  of  three  games 
and  one  cover-all  board.  Tickets  will  be  $2.00  per  set.  Some  great  prizes  are  being 
offered.  Tickets  will  be  on  sale  in  advance  through  your  district,  through 
headquarters  office,  and  at  the  convention  registration  desk. 

Registration-  Pre-registration  is  advised.  Use  the  form  in  this  issue  and  avoid 
long  waiting  lines.  If  you  pre-register,  your  packet  containing  badge,  meal  tickets, 
program,  and  Book  of  Reports  will  be  awaiting  you.  Following  are  registration  hours: 
Monday,  October  13,  5-7  p.m.;  Tuesday,  October  14,  7:30  a.m.  -  5  p.m.;  Wednesday, 
October  15,  7:30  a.m.  -  6  p.m.;  Thursday,  October  16,  8  a.m.  -  4  p.m.;  Friday, 
October  17,  8-9  a.m. 


Every  project  or  activity  of  the  Associa- 
tion represents  involvement  of  members 
who  serve  as  officers  or  committee 
members  and  of  staff.  During  the  first 
seven  months  of  this  year  alone,  NCSNA 
has  financed  a  total  of  83  meetings  held  in 
headquarters  (postage,  communications, 
resource  materials,  travel  of  members,  staff 
services);  eight  workshops;  and  staff  or 
member  travel  and  participation  in  60 
meetings  held  outside  headquarters. 
NCSNA    also    has    many    of    the    same 
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TAR  HEEL  NURSE 


September  1975 


1975    Biennial    Convention 

Royal  Villa  Motor  Inn,  Raleigh 

Theme:  Partners  in  Progress 


2:00  p.m. 


10:00  a.m. 
2:00  p.m. 
5:00-7:00  p.m. 


7:30  a.m.  ■  5:00  p.m. 
9:00  -  10:30  a.m. 


11:00  a.m.  ■  12:30  p.m. 
12:30-  2:00  p.m. 
2:00-  5:00  p.m. 
8:00  p.m. 


Sunday,  October  12 
"Board  of  Directors 

Monday,  October  13 

-  Council  of  District  Presidents 

-  Coordinating  Council  of  NCSNA  and  NCLN 

-  Registration 

Tuesday,  October  14 

-  Registration 

-  Opening  Session 

Keynote  Address:  Partners  in  Progress 

Speaker:    Rosamond  Gabrielson,  President, 
American  Nurses'  Association 
Forum  on  Bylaws 
Buffet  Lunch 
House  of  Delegates 
Bingo  Party  for  Building  Fund 


7:30- 

9:00  a.m. 

8:00  a 

.m.  -  4:00  p.m 

9:00- 

10:00  a.m. 

10:30 

a.m.  -  12:30  p 

m 

7:30  a.m.  -6:00  p.m. 
9:00a.m.  -  12:30  p.m 
12:30-  2:00  p.m. 
2:00-4:00  p.m. 


4:00  -  6:00  p.m. 
5:00  -  7:00  p.m. 
7:30  p.m. 


Wednesday,  October  15 

-  Registration 

-  House  of  Delegates 
~  Buffet  Lunch 

-  General  Program  Session:  Partnership  in 
Practice  and  Education 

Speakers:  Ingeborg  Mauksch,  Ph.D.,  Chair- 
man, ANA  Congress  on  Practice  and  Profes- 
sor and  Family  Nurse  Practitioner,  Family 
Medical  Care  Center,  University  of  Missouri- 
Columbia;  Ann  Samuel,  Member  of  NCSNA 
Commission  on  Practice  and  Public  Health 
Nursing  Supervisor,  Guilford  County  Health 
Department,  Greensboro;  Jo  Anne  Alston, 
Chairman,  NCSNA  Commission  on  Educa- 
tion and  Psychiatric  Nurse  Practitioner/ 
Consultant,    Henderson 

-  Voting 

-  Dutch  Treat  Champagne  Hour 

-  Banquet  ' 


12:30 

2:00 

3:00 

3:30 

4:30 

8:00 


-  2:00  p.m. 

-  3:30  p.m. 

-  5:00  p.m. 
-4:30  p.m. 

-  5:30  p.m. 

-  10:00  p.m. 


Thursday,  October  16 

-  Voting 

-  Registration 

-  Business  meetings  of  Forums 

-  General  Program  Session:  Partnership  in 
Legislation  and  Economic  and  General 
Welfare 

Speakers:  Mary  Munger,  Chairman  of  ANA 
Commission  on  Economic  and  General  Wel- 
fare and  Nurse  Consultant,  Helena,  Montana; 
Ernestine  Small,  Chairman  of  NCSNA  Com- 
mittee on  Legislation  and  Assistant  Professor, 
School  of  Nursing,  University  of  North 
Carolina-Greensboro;  Connie  Mullinix,  Chair- 
man of  NCSNA  Commission  on  Member 
Services  and  Instructor  in  Duke  University 
School  of  Nursing  and  Family  Nurse  Practi- 
tioner in  Duke-Watts  Family  Practice  Clinic 

-  Buffet  Lunch 

~  Business  meetings  of  Divisions 

-  Voting 

-  Business  meetings  of  Sections 

-  Business  meetings  of  Conference  Groups 
-  Open  Forum:  Collective  Bargaining  for 

Public  Employees 
Panelists:  Mary  Munger;  Joan  Reid,  Associ- 
ate Executive  Director,  NCSNA;  Elizabeth 
Holley,  Chief,  Office  of  Nursing,  Division  of 
Health  Services,  North  Carolina  Department 
of  Human  Resources;  Thelma  Dove,  Chair- 
man, Registered  Nurse  Bargaining  Unit,  VA 
Hospital,  Fayetteville;  Pat  Vaughan,  Staff 
Nurse,  Home  Health  Service,  Guilford  Coun- 
ty Health  Department,  High  Point;  Barbara 
Rynerson,  faculty  member,  UNC-CH  School 
of  Nursing. 

Friday,  October  1  7 


8:00  -9:00  a.m. 

9:00  a.m.  -  12:00  Noon 

1:00  p.m. 


-  Registration 

■  House  of  Delegates 

■  Board  of  Directors 


Dues  increase  ....  (continued  from  page  1 ) 


operating  and  overhead  costs  as  a  business 
enterprise  -  taxes,  insurance,  auditor  and 
legal  fees,  bonding,  utilities,  etc. 

Many  state  nurses  associations  are 
planning  to  propose  or  have  recently 
inacted  dues  increases.  SNA  dues  range 
from  $10  in  the  Virgin  Islands  to  $130  in 
California.  Only  seven  of  the  SNA's  have 
dues  rates  lower  than  NCSNA,  and  some  of 
these  are  planning  to  seek  increases  at  the 
next  conventions.  In  the  Southeastern 
Region,  five  states  have  dues  lower  than 
$25:  Alabama,  $20;  Arkansas,  $22,  asking 
for  $32  this  year;  Georgia,  $21,  asking  for 
$41  this  year;  Mississsippi,  $14;  and 
Tennessee,  $22,  asking  for  $44  this  year. 
Virginia,  District  of  Columbia,  and  Florida 
already  have  dues  higher  than  NCSNA  but 
are  also  seeking  dues  increases  this  year. 

The  Board  believes  that  the  future  will 
demand  rnore  and  more  of  NCSNA,  if 
nursing  in  North  Carolina  is  to  be  a  dynamic 
and  effective  force  in  improving  the  quality 


and  accessibility  of  health  care.  We  have 
only  begun  to  deal  with  some  very 
important  issues  -  quality  assurance. 
National  Health  Insurance,  colleagueship  in 
practice,  appropriate  utilization  of  nurses  in 
new  patterns  of  delivery  of  care. 

To  meet  the  financial  needs  of  the 
organization,  for  the  present  and  the 
immediate  future,  a  dues  increase  is 
essential.  Long  range  efforts  must  begin 
also  to  bring  into  active  participation  and 
involvement  in  NCSNA  those  hundreds  of 
registered  nurses  who  are  not  sharing  in  the 
responsibility  NCSNA  members  carry. 

Members  are  urged  to  consider  thought- 
fully and  carefully  the  proposed  dues 
increase.  Your  questions  and  comments  in 
advance  of  the  1975  House  of  Delegates 
meetings  are  invited. 

A  special  meeting  of  the  Council  of 
District  Presidents  will  be  held  August  27  to 
discuss  the  need  for  a  dues  increase, 
proposed  bylaws  amendments,  and  proce- 
dures in  electing  delegates. 


UNC-C  names  building 
for  Edith  P.  Brocker 

University  of  North  Carolina  at  Charlotte 
has  named  its  new  Student  Health  Center 
for  Edith  P.  Brocker,  a  past  president  of 
NCSNA  and  former  dean  of  the  UNC-C 
School  of  Nursing. 

Dedication  ceremonies  were  held  on  July 
25,  when  her  portrait  was  unveiled. 


STAFF  NURSES  -  For  infirmary  at 
Western  Carolina  University,  Cullo- 
whee.  Two  positions  open  immediately: 
11-7  and  rotating  shift.  Graduates  of 
accredited  school  of  nursing  and  cur- 
rent N.  C.  licensure.  Beginning  salary 
$8,484  plus  benefits.  Contact  Western 
Carolina  University  personnel  office  for 
interview.  Call  (704)  293-7218. 


Special  Convention  Insert 

Bring  this  section  with  you  to  Convention 


Proposed  Resolutions 


members,  a 

nd 

nursing  mu 

St  be  sought 

id  involvem 

ent  of  all 

The  Resolutions  Committee  will  place  the  following 
resolutions  before  the  House  of  Delegates.   Others  unde 
consideration,  if  approved  by  the  Committee,  will  be  ci 
culated  to  the  membership  as  early  as  possible. 

RECIPROCAL  NCSNA  RIGHTS  AND  RESPONSIBILITIES 
(Developed  by  Resolutions  Committee) 

WHEREAS  NCSNA  is  concerned  with  the  needs  of  all 

WHEREAS,  solutions  to  current  issues  and  problems 

through  the  efforts  of  all  nurses  at  all  levels, 

BE  IT  RESOLVED  THAT  NCSNA  stress  the  participatio 

nurses,  especially  the  staff  level  nurse,  at  district,  state  and  national 

levels;  and 

BE  IT  FURTHER  RESOLVED  THAT  educational  programs  be  provided  that  reflect  the 

interests  and  educational  needs  of  nurses  in  all  areas  and  levels  of  practice 

BE  IT  FURTHER  RESOLVED  THAT  nurses  at  every  level  of  practice  accept  responsi 
bility  for  cooperatively  meeting  the  challenges  that  face  nursing. 


ECONOMIC  AND  GENERAL  WELFARE  PROGRAM 

inated  by  Commission  on  Member  Service 

Committee  on  Long-Range  Planning) 


WHEREAS  hist 
change;  and 
WHEREAS  coll 


ally  individual 


not  produi 


ing 


iction  is  necessary  to  insure  that  professional  nurses  h 
an  active  voice  in  decision-making  regarding  patient  care,  implementation  o 
Standards  of  Nursing  Practice,  and  working  conditions;  and 

WHEREAS  consistent  with  the  purposes  and  functions  of  the  North  Carolina  St 
Nurses'  Association  as  stated  in  the  Certificate  of  Incorporation  and  Bylaw 
since  1947,  the  Economic  and  General  Welfare  Program  is  committed  to  foster 
and  promoting  high  standards  of  professional  nursing  in  North  Carolina;  and 
WHEREAS  economic  and  general  welfare  and  employment  standards  of  profession 
nurses  are  essential  components  in  providing  an  environment  for  quality 
patient  care;  be  it 

RESOLVED  THAT  the  NCSNA  reaffirm  its  philosophy  that  collective  bargaining 
an  appropriate  mechanism  for  strengthening  the  voice  of  nursing  in  practice 
as  well  as  economic  security,  and 

BE  IT  FURTHER  RESOLVED  THAT  the  NCSNA  is  the  appropriate  representative  in 
aspects  of  collective  bargaining  for  professional  nurses  in  this  state,  and 
BE  IT  FURTHER  RESOLVED  THAT  the  NCSNA,  as  an  organization  and  as  individual 
members,  assume  the  responsibility  of  informing  nurses  of  their  rights  and 
possible  consequences  of  collective  bargaining. 


icaide,  (Titles  XVIII  and  XIX  under  the  Social  Security  Amendment)  and 
Title  XX,  and 

BE  IT  FURTHER  RESOLVED  THAT  NCSNA  urge  that  forthcoming  legislation  on 
National  Health  Insurance  or  any  other  legislation  covering  reimbursement 
for  health  and  medical  care  contain  provisions  for  the  payment  for  health 
care  given  by  nurses,  and 

BE  IT  FURTHER  RESOLVED  THAT  the  NCSNA  Board  of  Directors  communicate  their 
strong  support  of  bills  providing  for  third-party  payment  for  nursing  ser- 
vices to  appropriate  congressmen. 


DIAMOND  ANNIVERSARY  OF  NCSNA 
(Developed  by  Resolutions  Committ 


WHEREAS  1977  is  the  Diamond  Anniversary  of  the  NCSNA,  and 

WHEREAS  the  NCSNA  will  have  provided  75  years  of  service  to  its  membership 
and  contributed  significantly  to  improvement  of  nursing  practice, 
BE  IT  RESOLVED  THAT  the  byline  "Diamond  Anniversary  Year"  be  included  in 
the  title  of  the  TAR  HEEL  NURSE  during  1977,  and 

BE  IT  FURTHER  RESOLVED  THAT  NCSNA  Board  of  Directors  appoint  a  committee 
to  plan  appropriate  observance  of  this  significant  milestone  in  the  his- 
tory of  the  Association  that  will  include  participation  of  district 
associations;  public  awareness  of  the  goals,  purposes,  and  accomplishments 
of  the  Association;  and  special  events  at  the  1977  biennial  convention 
ing  the  Diamond  Anniversary  Year  of  NCSNA. 


IMPLEMENTATION  OF  MINIMUM  EMPLOYMENT  STANDARDS 
FOR  NURSES  IN  NORTH  CAROLINA 
{Developed  by  Committee  on  Resolutions) 


WHEREAS  the  NCSNA  has  developed  Minii 


Nur 


and 


Employment  Standards  for  Registered 
ved  by  the 


1947 


WHEREAS  the  NCSNA  has  promoted  their  implementation  sine 
the  Economic  and  General  Welfare  Program,  and 
WHEREAS  the  Standards  have  been  revised  during  1975  and 
Board  of  Directors, 

BE  IT  RESOLVED  THAT  the  NCSNA  membership  as  a  group  and  as  individuals  fully 
support  the  acceptance  and  implementation  of  the  Minimum  Employment  Standards 
for  Registered  Nurses  in  their  individual  places  of  employment,  and 
BE  IT  FURTHER  RESOLVED  THAT  each  institution  or  agency  employing  Registered 
Nurses  in  this  state  receive  a  copy  of  the  previously  cited  Standards,  and 
BE  IT  FURTHER  RESOLVED  THAT  the  NCSNA  membership  assist  in  the  interpreta- 
tion of  the  Standards  to  all  practicing  nurses  in  the  state. 


(Developed  by  Re 

//HEREAS  nursing  is  a  professi 
WHEREAS  nursing  as  a  profession  h 
rights  of  all  people,  and 
WHEREAS  the  NCSNA  has  taken  leade 
past,  especially  on  the  basis  of 
BE  IT  RESOLVED  THAT  the  NCSNA  aga 
convey  this  stand  to  the  state  le, 


the  Equal  Rights  Amendment,  and 

throughout  North  Carolina. 


STUDY  OF  MECHANISMS  FOR  FUNDING  AND 

IMPLEMENTING  COLLECTIVE  BARGAINING 

(Submitted  by  Commission  on  Member  Service 


ofess 


Year,  and 


ity  of  profess 


WHEREAS  November  has  been  designated  as  "nursing  month," 

BE  IT  RESOLVED  THAT  the  NCSNA  Board  of  Directors  call  statewide  attention  to 

International  Women's  Year  and  to  November  as  the  month  honoring  nursing  and 

nursing  leaders,  and 

BE  IT  FURTHER  RESOLVED  THAT  nurses  in  their  individual  communities  make  use 

of  this  opportunity  to  communicate  to  the  public  the  health  services  they 

are  currently  providing. 


bargaining 


and  a  structured  fin 


RESOLVED  THAT  the  Collective  Bargaining  Council  shall  study  possible  mech- 
anisms for  funding  and  implementing  collective  bargaining  activities  and 
make  recommendations  to  the  Board  of  Directors  prior  to  the  meeting  of  the 
House  of  Delegates  at  the  Biennial  Convention  in  1977. 


WHEREAS  nurses  provide  a  unique  he 

1th  service  to  clients,  and 

WHEREAS  nurses  assess  the  needs  of 

clients  and  intervene  based  on  clinical 

nursing  judgement,  and 

WHEREAS  this  service  is  an  extensi 

n  of  nursing  service  to  provide  medical 

care,  and 

WHEREAS  there  is  currently  no  prov 

sion  for  a  third-party  reimbursement  fo 

the  nursing  and  medical  care  rende 

ed  by  nurses  to  cover  all  practice  set- 

tings. 

BE  IT  RESOLVED  THAT  NCSNA  support 

urrent  and  future  legislation  for  third 

party  reimbursement  for  health  car 

given  by  nursc^  under  Medicare  and  Med 

1 .   Change  the 


of  the  Assoc 


equired  by  law) . 


of  Delegates 
(Charter)  to: 

"North  Carolina  Nur 


registered  agent  (naming  of 


Present  Bylaws 


Proposed  Amendments  to  Bylaws 


TITLE,  PURPOSES,  AND 
FUNCTIONS 


Proposed  Amendments 

ARTICLE  I.   TITLE,  PURPOSES,  AND 
FUNCTIONS 


Section  3.   k.   Establish  standards 
for  nurses'  professional  registries 
and  approve  registries  which  meet 
state  standards. 


Section  3.   k.   Establish  standards  for 
health  care  registries  providing  private 
nursing  care  and  promote  acceptance  of 
these  standards. 


To  implement  recommendation 
of  Board  of  Directors  and 
Commission  on  Health  Affairs 
that  districts  no  longer 
sponsor  private  duty  regis- 
tries, that  such  registries 
become  non-profit  corpora- 
tions, and  that  NCSNA  provide 
guidelines  and  standards  for 
all  health  care  registries. 


ARTICLE  III.   DUES 


ARTICLE  III. 


Section  2.   a.  The  annual  dues  for 
a  member  of  the  North  Carolina  State 
Nurses'  Association  shall  be  $25.00. 


Section  2.  The  annual  dues  for  a  member 
of  the  North  Carolina  State  Nurses' 
Association  shall  be  $35.00  for  1976  and 
$40.00  thereafter. 


Dues  increase  in  two  steps  re- 
commended by  Board  of  Directors 
to  meet  rising  cost  of  day-to- 
day operation  of  Association 
and  its  programs  and  to  pro- 
vide necessary  resources  for 
continuing  new  activities 
initiated  since  1971,  when  last 
dues  increase  was  voted. 


ARTICLE  V.   HOUSE  OF  DELEGATES 


ARTICLE  V.   HOUSE  OF  DELEGATES 


Section  5.   a.  The  order  of  busi- 
ness of  each  biennial  convention  of 
this  association  shall  be  in  ac- 
cordance with  a  program  adopted  at 
the  beginning  of  the  convention  and 
shall  include: 


Section  5.   a.   The  order  of  business 
of  each  biennial  convention  of  this 
association  shall  be  in  accordance  with 
a  program  adopted  at  the  beginning  of 
the  convention  and  shall  include: 


Call  to  order 

Address  by  the  president 
Report  of  Board  of  Directors 
Reports  of  officers 
Reports  of  commissions 
Reports  of  district  nurses 

associations 
Reports  of  standing  committees 
Reports  of  special  committees 
Miscellaneous  business 
Election  of  officers 
Adjournment 


ARTICLE  VI. 


OFFICERS  AND  BOARD  OF 
DIRECTORS 


Call  to  order 
Address  by  the  president 
Report  of  Board  of  Directors 
Reports  of  officers 
Reports  of  commissions 
Report  of  Collective  Bargaining 
Council 


Reports  of  district  nurses  associa- 
tions 
Reports  of  standing  committees 
Reports  of  special  committees 
Miscellaneous  business 
Election  of  officers 
Adjournment 


ARTICLE  VI. 


OFFICERS  AND  BOARD  OF 
DIRECTORS 


Relates  to  new  Article  XIII 
creating  Collective  Bargain- 
ing Council. 


Section  2.  The  Board  of  Directors 
of  this  association  shall  consist  of 
the  elected  officers,  four  directors, 
four  chairmen  of  commissions  elected 
by  the  House  of  Delegates,  the  chair- 
man of  the  Council  of  District  Presi- 
dents and  one  additional  director 
elected  by  the  Council  of  District 
Presidents. 


Section  6.   i.   Fill  vacancies  on 
the  Nominating  Committee  and  on  the 
Board  of  Directors,  except  those  oc- 
curring in  the  office  of  president, 
president-elect,  chairman  of  the 
Council  of  District  Presidents, 
director  elected  by  the  Council 
of  District  Presidents,  or  chair- 
men of  Commissions. 


Section  2.   The  Board  of  Directors  of 
this  association  shall  consist  of  the 
elected  officers,  four  directors,  four 
chairmen  of  commissions,  the  chairman 
of  the  Council  of  District  Presidents 
and  one  additional  director  elected  by 
the  Council  of  District  Presidents. 
The  chairman  of  the  Collective  Bargain- 
ing Council  will  sit  with  the  Board  as 
an  ex-officio  member  without  vote,  for 
communication  purposes  only. 

Section  6.   i.   Fill  vacancies  on  the 
Nominating  Committee  and  on  the  Board 
of  Directors,  except  those  occurring 
in  the  office  of  president,  president- 
elect, chairman  of  the  Council  of 
District  Presidents,  director  elected 
by  the  Council  of  District  Presidents, 
chairmen  of  Commissions,  and  chairman 
of  the  Collective  Bargaining  Council. 


Relates  to  new  Article  XIII. 


i 


Present  Bylaws 


Proposed  Amendments 


k.  Approve  professional  registries 
upon  the  recommendation  of  the  Com- 
mittee on  Nurses'  Professional 
Registries. 


1.  Appoint  an  advisor  to  the  Stu- 
dent Nurse  Association  of  North 
Carolina. 


k.  Upon  recommeHdation  of  the  Com- 
mittee on  Health  Care  Registries,  • 
approve  guidelines  and  standards  for 
health  care  registries  providing  pri- 
vate nursing  care. 

1.   Appoint  advisors  to  the  Student 
Nurse  Association  of  North  Carolina. 


Consistent  with  new  policies 
and  Article  I,  Section  3.  k. 


To  assure  accessibility  of  an 
advisor  to  SNANC  at  all  times. 


ARTICLE  VIll.   COMMISSIONS 


Section  2.  Each  commission  shall 
report  and  be  accountable  to  the 
House  of  Delegates  and  the  Board 
of  Directors. 


ARTICLE  VIII.   COMMISSIONS 

Section  2.  Each  commission  shall  re- 
port and  be  accountable  to  the  House 
of  Delegates  through  the  Board  of 
Directors. 


Clarifies  accountability  of 
commissions . 


ARTICLE  IX.   COMMISSION  ON  PRACTICE 


ARTICLE  IX.   COMMISSION  ON  PRACTICE 


Section  1.  The  Commission  on  Prac- 
tice shall  be  composed  of  eleven 
members,  including  the  chairman, 
who  shall  be  elected  by  the  House 
of  Delegates,  and  the  chairman  of 
each  Division  on  Practice.  The 
Divisions  on  Practice  are  Com- 
munity Health,  Geriatrics,  Mat- 
ernal and  Child  Health,  Medical- 
Surgical  and  Psychiatric-Mental 
Health.   Five  members  of  the 
Commission  on  Practice  shall  be 
appointed  by  the  Board  of  Direc- 
tors. 

Section  S. 


Section  1.  The  Commission  on  Practice 
shall  be  composed  of  eleven  members, 
including  the  chairman,  who  shall  be 
elected  by  the  House  of  Delegates,  and 
the  chairman  of  each  Division  on  Prac- 
tice. The  Divisions  on  Practice  are 
Community  Health,  Gerontological,  Mat- 
ernal and  Child  Health,  Medical- 
Surgical,  and  Psychiatric-Mental  Health. 
Five  members  of  the  Commission  on  Prac- 
tice shall  be  appointed  by  the  Board  of 
Directors . 


(Add  to  functions  of 
divisions;) 


To  conform  to  ANA  terminology. 


Section  6.  Each  division  on  prac- 
tice shall  have  an  executive  com- 
mittee composed  of  a  chairman,  a 
vice-cbairman,  and  a  secretary,  who 
shall  be  elected  by  the  membership 
of  the  division  at  the  business 
meeting  during  the  biennial  con- 
vention of  this  association.  Terms 
of  office  shall  be  two  years.   No 
officer  shall  serve  more  than  six 
consecutive  years. 


f .   Appoint  committees  as  needed  to 
carry  out  above  functions. 

Section  6.   Each  division  on  practice 
shall  have  an  executive  committee  com- 
posed of  a  chairman,  a  vice-chairman, 
a  secretary,  and  .a  nominating  committee, 
who  shall  be  elected  by  the  membership 
of  the  division  at"  the  business  meeting 
during  the  biennial  convention  of  this 
association.   Each  Division  on  Practice 
also  shall  elect  biennially  a  representa- 
tive to  serve  on  the  Continuing  Education 
Recognition  Program  Committee.   Terms  of 
office  shall  be  two  years.   No  officer 
shall  serve  more  than  six  k„onsecutive 
years. 


To  facilitate  work  of  the 
Division 


To  allow  for  a  nominating 
committee  (for  each  division) 
to  prepare  a  slate  of  officers 
prior  to  the  biennial  con- 
vention and  to  provide  rep- 
resentation for  each  divi- 
sion on  the  CERP  Committee. 


Section  8.   Each  conference  group 
shall  have  a  chairman  and  a  sec- 
retary who  shall  be  elected  by  the 
membership  of  the  conference  group 
at  a  business  meeting  during  the 
biennial  convention  of  this  associa- 
tion. Terms  of  office  shall  be  for 
two  years.  No  officer  shall  serve 
more  than  six  consecutive  years. 

ARTICLE  X.   COMMISSION  ON  EDUCATION 


Section  8.   Each  conference  group  shall 
have  a  chairman,  a  vice-chairman,  a  sec- 
retary, and  a  nominating  committee,  who 
shall  be  elected  by  the  membership  of 
the  conference  group  at  a  business  me- 
eting during  the  biennial  convention  of 
this  association.   Terms  of  office  shall 
be  for  two  years.   No  officer  shall 
serve  more  than  six  consecutive  years. 

ARTICLE  X.   COMMISSION  ON  EDUCATION 


Provides  an  executive  commit- 
tee for  each  conference  group 
and  a  mechanism  for  preparing 
a  slate  of  officers. 


Section  1.  The  Commission  on  Educa- 
tion shall  be  composed  of  eleven 
members,  including  the  chairman 
elected  by  the  House  of  Delegates, 
and  the  chairman  of  each  established 
forum.  The  Board  of  Directors  shall 
appoint  the  number  of  additional 
members  needed  to  bring  the  total 
commission  membership  to  eleven. 
The  membership  should  represent 
the  various  nursing  educational 
programs,  including  inservice 
and  continuing  education. 


Section  1.   The  Commission  on  Education 
shall  be  composed  of  eleven  members, 
including  the  chairman  elected  by  the 
House  of  Delegates,  the  chairman  of  each 
established  forum,  and  the  chairman  of 
the  Continuing  Education  Recognition 
Program  Committee.  The  Board  of  Direc- 
tors shall  appoint  the  number  of  ad- 
ditional members  needed  to  bring  the 
total  commission  membership  to  eleven. 
The  membership  should  represent  the 
various  nursing  education  programs, 
including  inservice  and  continuing 
education. 


Provides  mechanism  for  com- 
munication and  coordination 
between  CERP  Committee  and 
Commission  on  Education. 


Section  4. 


(Add  to  functions  of  a 
forum:) 


Present  Bylaws 


Proposed  Amendments 


Section  5.  d.  Each  forum  shall 
have  a  chairman  and  a  secretary, 
elected  by  the  members  of  the 
forum.  The  chairman  shall  serve 
as  a  member  of  the  Commission  on 
Education.  The  term  of  office 
shall  be  for  two  years.  No  of- 
ficer shall  serve  for  more  than 
six  consecutive  years. 


d.   Appoint  committees  as  needed  to 
carry  out  above  functions. 

Section  5.  d.  Each  forum  shall  have 
a  chairman,  a  vice-chairman,  secretary, 
and  a  nominating  committee,  elected  by 
the  members  of  the  forum.  The  chairman 
shall  serve  as  a  member  of  the  Commis- 
sion on  Education.  The  terms  of  office 
shall  be  for  two  years.  No  officer 
shall  serve  for  more  than  six  consecu- 
tive years . 


To  facilitate  work  of  forums. 


Provides  an  executive  commit- 
tee for  each  forum  and  a 
mechanism  for  preparing  a 
slate  of  officers. 


ARTICLE  XI. 


COmiSSlON  ON 
AFFAIRS 


ARTICLE  XI. 


COMMISSION  ON  HEALTH 
AFFAIRS 


Section  1.  The  Commission  on 
Health  Affairs  shall  be  composed 
of  eleven  members,  including  the 
chairman  who  shall  be  elected  by 
the  House  of  Delegates.   Five 
members  shall  also  be  elected  by 
the  House  of  Delegates  (insofar 
as  possible,  two  from  west  of 
the  Piedmont,  two  from  east  of 
the  Piedmont,  one  from  the 
Piedmont.^  The  Board  shall  ap- 
point the  other  five  members. 
The  chairmen  of  the  Committees 
on  Legislation,  Public  Affairs, 
and  Health  Care  Registries  and 
of  other  committees  that  may 
be  established  shall  be  deter- 
mined by  the  commission. 


Section  1.  The  Commission  on  Health 
Affairs  shall  be  composed  of  eleven 
members,  including  the  chairman  who 
shall  be  elected  by  the  House  of  Dele- 
gates.  Five  members  shall  also  be  ele- 
cted by  the  House  of  Delegates  (insofar 
as  possible,  two  from  west  of  the  Pied- 
mont, two  from  east  of  the  Piedmont, 
one  from  the  Piedmont.)  The  Board  shall 
appoint  the  other  five  members .  The 
chairmen  of  the  Committees  on  Public  Af- 
fairs and  Health  Care  Registries,  and  of 
other  committees  that  may  be  established, 
shall  be  determined  by  the  commission. 


Omits  Committee  on  Legisla- 
tion as  a  committee  of  the 
Commission;  consistent  with 
Article  XIV  (renumbered) 
making  Committee  on  Legis- 
lation a  standing  committee 
responsible  to  Board  of 
Directors. 


Section  3. 


Confer  with 


other  commissions  about  nurs- 
ing matters  needing  study, 
interpretation,  or  appro- 
priate action. 

f.  Encourage  development  and 
implementation  of  an  effective 
legislative  program,  to  improve 
the  practice  of  nursing,  to  pro- 
tect the  public,  and  to  promote 
the  welfare  of  nurses. 

g.  Study  changes  in  health 
needs  and  care  and  work  coopera- 
tively with  other  commissions  to 
develop  innovative  methods  of 
meeting  these  changes. 

Section  4.  Committees . 

a.  The  committees  of  the  Com- 
mission are: 

1)  Legislation 

2)  Public  Affairs 

3)  Health  Care  Registries 

Section  S.   (Functions  of 
Committee  on  Legislation) 

Section  7.  The  Committee  on 
Health  Care  Registries  shall 
consist  of  at  least  five  per- 
sons. This  committee  shall: 

a.  Prepare  and  revise  state 
standards  for  professional 
registries. 

b.  Outline  procedures  which 
will  guide  districts  in  the  de- 
velopment of  a  sound  registry 
program. 

c.  Evaluate  registries  on  the 
basis  of  the  state  standards 
for  approval  as  professional 
registries. 


Section  3.   d.  Confer  with  other  struc- 
tural units  about  nursing  matters  need- 
ing study,  interpretation,  or  appropriate 
action. 


delete  f.  and  renumber  subsequent  sub- 
sections. 


f.  Study  changes  in  health  needs 
and  care  and  work  cooperatively  with 
other  structural  units  to  develop  in- 
novative methods  of  meeting  these 
changes . 

Section  4.   Committees. 

a.  The  committees  of  the  Commission 


1)  Public  Affairs 

2)  Health  Care  Registries 


delete  Section  5 


Section  7.  The  Committee  on  Health 
Care  Registries  shall  consist  of  at 
least  five  persons.  This  committee 
shall; 

a.   Prepare  and  revise  standards  for 
health  care  registries. 


b.   Advise  the  commission  and  the 
Board  of  Directors  on  registry  mat- 
ters. 


c.  Advise  district  associations  in 
developing  sound  relationships  with 
health  care  registries. 

4 


Less  limiting 


This  function  assigned  to 
standing  committee  on 
legislation. 


Less  limiting. 


Il 


Present  Bylaws 


Proposed  Amendments 


d.  Re-evaluate  all  professional 
registries  periodically  to  deter- 
mine whether  they  meet  the  stand- 
ards for  professional  registries. 

e.  Advise  the  commission  and  the 
Board  of  Directors  on  registry 
matters . 


ARTICLE  XII. 


COMMISSION  ON  MEMBER 
SERVICES 


ARTICLE  XII. 


COMMISSION  ON  MEMBER 
SERVICES 


Section  1.  The  Commission  on  Mem- 
ber Services  shall  be  composed  of 
eleven  members,  including  the  chair- 
man who  shall  be  elected  by  the 
House  of  Delegates.   Members  of  the 
commission  shall  include  the  chair- 
men of  the  organized  occupational 
sections.  The  Board  of  Directors 
shall  appoint  the  number  of  ad- 
ditional members  needed  to  bring 
the  total  commission  membership 
to  eleven,  to  include  representa- 
tion of  those  major  occupational 
areas  not  represented  by  an  or- 
ganized section. 

Section  5.   f.  Coordinate  and 
evaluate  the  association's  direct 
services  to  members  as  they  re- 
late to  the  economic  and  general 
welfare  of  nurses. 


Section  1.  The  Commission  on  Member 
Services  shall  be  composed  of  eleven 
members,  including  the  chairman  who 
shall  be  elected  by  the  House  of  Dele- 
gates.  Members  of  the  commission  shall 
include  the  chairmen  of  the  organized 
occupational  sections  and  the  chairman 
of  the  Collective  Bargaining  Council. 
The  Board  of  Directors  shall  appoint 
the  number  of  additional  members 
needed  to  bring  the  total  commission 
membership  to  eleven,  to  include  re- 
presentation of  those  major  occupa- 
tional areas  not  represented  by  an  or- 
ganized section. 


Section  3. 


Coordinate  and  eval- 


uate the  association's  direct  services 
to  individual  members  as  these  relate 
to  the  economic  and  general  welfare 
of  nurses. 

g.  iSupport  the  exercise  of  rights  and 
obligations  of  nurses  employed  in  man- 
agement positions. 


Carries  out  provision  of 
Article  XIII. 


The  Commission  on  Member  Ser- 
vices is  responsible  for  the 
overall  Economic  and  General 
Welfare  Prograjn,  and  this  in- 
cludes services  to  nurses  in 
management  positions.   The 
proposed  Collective  Bargain- 
ing Council  will  be  responsi- 
ble for  all  activities  re- 
lated to  collective  bargain- 
ing.  Removing  this  responsi- 
bility from  the  commission 
will  free  the  commission  and 
the  Board  of  Directors  to  ad- 
minister the  Economic  and 
General  Welfare  Program  to 
serve  all  nurses  equally. 


Section  4.   c.  Each  section  shall 
have  a  chairman  who  shall  serve 
as  a  member  of  the  Commission  on 
Member  Services.  The  chairman 
and  a  secretary  shall  be  ele- 
cted by  the  membership  of  the 
section  at  its  biennial  busi- 
ness meeting  during  the  con- 
vention of  this  association. 
No  chairman  shall  serve  more 
than  six  consecutive  years. 

Section  5.  The  sections  shall: 

b.   Develop  acceptable  employ- 
ment standards  for  nurses  work- 
ing within  specific  areas  of 
practice. 


Section  4.   c.   Each  section  shall 
have  a  chairman  who  shall  serve  as 
a  member  of  the  Commission  on  Mem- 
Services.   The  chairman,  vice- 
chairman,  secretary,  and  a  nomina- 
ting committee  shall  be  elected  by 
the  membership  of  the  section  at 
its  biennial  meeting  during  the 
convention  of  this  association. 
No  chairman  shall  serve  more  than 
six  consecutive  years. 

Section  5.  The  sections  shall: 

b.   Assist  in  developing  and  imple- 
menting acceptable  employment  stand- 
ards  for  nurses. 


To  strengthen  the  executive 
committee  and  provide  a 
nominating  mechanism. 


Since  all  occupational  groups 
do  not  have  organized  sections, 
the  Commission  on  Member  Ser- 
vices has  responsibility  for 
the  development  of  a  single 
set  of  employment  standards 
applicable  to  all  occupational 
areas . 


d.  Cooperate  with  nursing 
groups  who  may  need  help  in 
specific  economic  and/or  gen- 
eral welfare  situations. 


g .  Appoint  committees  as  needed  to 
carry  out  the  above  functions. 

ARTICLE  XIII.   COLLECTIVE  BARGAINING 


Eliminates  possible  conflict 
of  interest  for  management 
level  nurses  in  organized 
NSA  section. 

To  facilitate  work  of 
sections. 


Section  1.   The  Collective  Bargaining 
Council  shall  be  composed  of  seven  mem- 
bers, at  least  two  from  each  of  the 
geographical  areas  of  the  state,  and 
shall  be  accountable  to  those  members 
of  the  House  of  Delegates  whose  cre- 
dentials  meet  the  criteria  established 


A  Collective  Bargaining 
Council  to  establish  policies 
and  administer  the  associa- 
tion's collective  bargaining 
activities  will  insulate  this 
activity  from  involvement  of 
administrative  nurses  and  will 


Present  Bylaws 


Proposed  Amendments 


ARTICLE  XIII.   STANDING  COMMITTEES 

Section  2.  The  following  standing 
committees  shall  be  appointed  with- 
in three  months  after  each  biennial 
convention  to  serve  until  their  res- 
pective successors  are  appointed: 

Bylaws 

Convention  Program 

Finance 

Membership 

Resolutions 

Long-Range  Planning 


hereinafter. 


Section  2.  Membership  on  the  Col- 
lective Bargaining  Council  shall  be 
limited  to  members  of  the  association 
who  under  federal  or  state  law  or  ex- 
ecutive order  are  eligible  to  partiTi- 
pate  in  collective  bargaining.  The 
chairman  shall  be  elected  by  the 
Council  members  in  the  immediate  post- 
convention  period  and  shall  serve  as 
a  member  of  the  Commission  on  Member 
Services  and  shall  sit  with  the  Board 
of  Directors  as  an  ex-officio  member 
without  vote,  and  for  the  purpose  of 
communication  only. 

Section  5.  Only  those  members  of  the 
House  of  Delegates  who  meet  the  above 
criterion  may  vote  in  the  election  of 
the  Collective  Bargaining  Council. 

Section  4.  Membership  on  the  Council 
shall  be  limited  to  two  consecutive 
terms.  Absence  from  more  than  two 
consecutive  regularly  scheduled  meet- 
ings  will  constitute  resignation  from 
the  Council.  Unexpired  terms  will  be 
filled  by  appointment  by  the  Council. 
A  quorum  of  the  Council  will  be  a 
majority  of  the  current  members.  The 
Council  shall  nominate  candidates  for 
membership  on  the  Council  according  to 
the  same  procedure  and  timetable  as  is 
provided  for  in  Article  XV,  Section  2. 
pertaining  to  nomination  for  office  in 
the  association. 


Section  5.  The  Collective  Bargaining 
Council  shall: 

a.  Establish  policies  that  govern  the 
representation  of  registered  nurses 

by  the  association  in  the  collective 
bargaining  process.   These  policies 
shall  enable  NCSNA  to  support  and 
assist  nurses  in  exercising  the  right 
to  participate  actively  in  determina- 
tion of  conditions  of  employment. 

b .  Guide  and  support  staff  in  col- 
lective bargaining  activities. 


c.  Recommend  qualifications  of  staff 
involved  in  collective  bargaining  ac- 
tivities. 

d.  Provide  opportunities  for  educa- 
tion of  nurses  on  the  philosophy  and 
process  of  collective  bargaining. 

e.  Prepare  a  budget  for  submission 
to  the  Finance  Committee. 

(Renumber  subsequent  Articles) 

ARTICLE  XIV.   STANDING  COMMITTEES 

Section  2.  The  following  standing 
committees  shall  be  appointed  within 
three  months  after  each  biennial  con- 
vention to  serve  until  their  respect- 
ive successors  are  appointed: 

Bylaws 

Convention  Program 

Finance 

Membership 

Resolutions 

Long-Range  Planning 

Continuing  Education  Recognition 

Program  Committee 
Legislation 


enable  administrative  nurses 
to  participate  in  all  other 
NCSNA  programs  and  activities 
without  involvement  in  col- 
lective bargaining.  This 
protects  the  rights  of  non- 
administrative  nurses  to 
receive  collective  bargaining 
services  from  their  profes- 
sional organization  and  the 
rights  of  administrative 
nurses  to  participate  in  the 
professional  organization 
without  being  involved  in  the 
collective  bargaining  activity. 


II 


Present  Bylaws 

Section  7.  Committee  on  Resolutions 

c.  Keep  a  record  of  all  resolu- 
tions presented  to  the  House  of 
Delegates. 


Proposed  Amendments 


Section  7.  Committee  on  Resolutions 

c.   Report  to  the  Board  of  Directors 
in  advance  of  each  biennial  conven- 
tion a  recommendation  for  approval, 
disapproval,  or  referral  to  an  ap- 
propriate structural  unit  of  each 
substantive  resolution  considered 
by  the  committee.  All  resolutions 
received  by  the  committee  will  be 
reported  to  the  House  of  Delegates 
with  the  committee's  recommendation. 


More  explicit  directions  for 
the  disposition  of  all  resol- 
utions submitted. 


d.   Keep  a  record  of  all  resolutions 
submitted  to  the  committee  and  ad- 
vise the  originator  of  each  resolu- 
tion  of  the  action  taken  and  the 


Section  9.  The  Continuing  Education 
Recognition  Program  Committee  shall 
consist  of  eleven  members:   a  chair- 
man elected  by  the  House  of  Dele- 
gates, one  member  elected  by  each 
Division  on  Practice,  five  members 
appointed  by  the  Board  of  Directors 
upon  recommendation  of  the  Forums 
or  subunits  of  the  association,  and 
such  ex-officio  members  (without 
votes)  and/or  consultants  as  de- 
sired by  the  committee.   This  com- 
mittee  shall: 


a.  Review  applications  for  approval 
of  continuing  education  offerings  for 
credit  for  registered  nurses  to  as- 
sure high  quality  and  protect  recip- 
rocity with  other  states. 

b.  Establish  and  maintain  a  record- 
keeping system. 

c.  Supply  consultation  to  providers 
and  learners  as  needed. 


The  present  CHRP  Committee 
and  the  Bylaws  Committee  rec- 
ommend that  this  be  made  a 
standing  committee,  because 
the  work  of  the  CERP  Commit- 
tee affects  practice  as  much 
as  education  and  because  a 
mechanism  is  needed  to  hasten 
direct  communication  with  the 
Board  of  Directors  and  ex- 
pedite the  ongoing  work  of 
the  CERP  Committee. 


ARTICLE  XI.  Section  5.  The 
Committee  on  Legislation  shall 
consist  of  at  least  five  per- 
sons representative  of  the 
various  sections  of  this 
association  and  the  geo- 
graphic areas  of  the  state. 
This  committee  shall: 

a.  Study  the  needs  for  leg- 
islative action. 

b.  Study  proposed  federal, 
state  and  local  legislation 
for  its  implications  for 
nurses,  nursing  and  health. 

c.  Develop  a  state  legisla- 
tive program  with  the  approval 
of  the  Commission  and  the 
Board  of  Directors  and  re- 
present NCSNA  in  legisla- 
tive actions. 

d.  Advise  the  commission  and 
the  Board  of  Directors  on  leg- 
islative action. 


Section  10.   The  Committee  on  Legisla- 
tion shall  consist  of  at  least  five 
persons  representative  of  the  various 
sections  of  this  association  and  the 
geographic  areas  of  the  state.  This 
committee  shall: 


a.  Study  the  needs  for  legislative 
action. 

b.  Study  proposed  federal,  state 
and  local  legislation  for  its  im- 
plications for  nurses,  nursing  and 
health. 

c.  Develop  a  state  legislative  pro- 
gram with  the  approval  of  the  Board 
of  Directors  and  represent  NCSNA  in 
legislative  actions. 


Advise  and  c 


icate  with  the 


Current  committee  recommends 
this  be  made  a  standing  com- 
mittee because  of  its  broad- 
ened responsibilities  and  need 
for  direct  communication  with 
the  Board  of  Directors  and 
other  structural  units.   Com- 
mittee feels  its  work  has 
been  hampered  because  it  is 
presently  resoonsible  to  the 
Commission  on  Health  Affairs 
and  communicates  with  the 
Board  through  this  Commission. 


Board  of  Directors  and  any  struc- 
ural  unit  on  legislative  matters. 


ARTICLE  XIV.   NOMINATING  COM- 
MITTEE, NOMINATIONS,  AND 
ELECTIONS 


ARTICLE  XV. 
NOMINATIONS, 


NOMINATING  COMMITTEE, 
AND  ELECTIONS 


Section  2.   Nominations 


Section  2.  Nominations 


a.  On  or  before  September  1 
of  the  even-numbered  years 
the  Nominating  Committee  shall 
send  to  the  consistent  associa- 


a.  On  or  before  September  1  of  the 
even-numbered  years  the  Nominating 
Committee  shall  send  to  the  consti- 
tuent associations  and  each  commis- 


Present  Bylaws 


Proposed  Amendments 


tions  and  each  commission  the 
names  of  officers  then  serving, 
indicating  those  whose  terms 
of  office  will  expire  at  the 
next  biennial  convention  and 
those  eligible  for  re-election, 
together  with  the  names  of  mem- 
bers of  the  Nominating  Commit- 
tee. The  Nominating  Committee 
shall  request  from  every  dis- 
trict nurses  association  and 
each  commission  a  list  of 
names  of  members  and  associa- 
tes qualified  and  willing  to 
serve  as  officers,  directors, 
chairman  of  the  commissions, 
members  of  the  Commission  on 
Health  Affairs,  and/or  members 
of  the  Nominating  Committee. 


sion  the  names  of  officers  then 
serving,  indicating  those  whose  terms 
of  office  will  expire  at  the  next  bi- 
ennial convention  and  those  eligible 
for  re-election,  together  with  the 
names  of  members  of  the  Nominating 
Committee.  The  Nominating  Committee 
shall  request  from  every  district 
nurses  association  and  each  commis- 
sion a  list  of  names  of  members  and 
associates  qualified  and  willing  to 
serve  as  officers,  directors,  chair- 
men of  the  commissions,  members  of 
the  Commission  on  Health  Affairs, 
chairman  of  the  Continuing  Education 
Recognition  Program  Committee,  and 
members  of  the  Nominating  Committee. 


Section  3.  Elections 


Section  3.   Elections 


a.  The  vice-president,  sec- 
retary, treasurer  and  chair- 
men of  the  commissions  and 
five  members  of  the  Commis- 
sion on  Health  Affairs  shall 
be  elected  at  each  biennial 
convention  to  serve  for  two 
years  or  until  their  succes- 
sors are  elected. 


h.   On  the  first  day  of  the 
biennial  convention,  the 
president  shall  appoint  tel- 
lers who  shall  act  also  as 
inspectors  of  election. 


a.  The  vice-president,  secretary, 
treasurer,  chairmen  of  the  commis- 
sions, five  members  of  the  Commis- 
sion on  Health  Affairs,  chairman 
of  the  Continuing  Education  Recog- 
nition Program  Committee,  and  seven 
members  of  the  Collective  Bargain- 
ing  Council  shall  be  elected  at 
each  biennial  convention  to  serve 
for  two  years  or  until  their  suc- 
cessors are  elected. 

h.  On  the  first  day  of  the  biennial 
convention,  the  president  shall  ap- 
point tellers,  who  shall  act  also  as 
inspectors  of  election,  and  a  Cre- 
dentials Committee  who  will  be  res- 
ponsible for  verifying  the  creden- 
tials  of  delegates  according  to 
criteria  established  in  these  by- 
laws  . 


Commission  on  Member  Services 
and  Bylaws  Committee  recom- 
mend establishment  of  a  chal- 
lenge mechanism  particularly 
in  relation  to  eligibility  of 
those  who  vote  for  members  of 
Collective  Bargaining  Council. 


ARTICLE  XXI.   QUORUM 


Section  1.  With  the  ex 


e£t 


ion  of  the 


House 

of 

Delegates, 

the 

Board 

of 

Direc- 

tors. 

and  the  Colle 

:tive  Bargaining 

Council , 

the 

quorum 

for 

all  structural 

units 

of 

the 

associatioi 

1  with 

fixed 

membership  shall  be 

one 

third 

of 

the 

membership  and  one  officer. 

Section  2.  The  quorum  for  all  struc- 
tural units  with  flexible  membership 
shall  be  the  members  present  and  one 
officer. 


The  variety  of  structural 
units,  with  varying 
mechanisms  for  filling  vac- 
ancies among  officers  and 
both  fixed  and  flexible 
membership,  indicate  a  need 
for  establishing  quorums 
so  as  to  expedite  function- 
ing of  the  structural  units. 


Section  3.   Any  subunit  may  establish 


Its  own  quorum. 


Candidate  Biographies 

Candidates  for   NCSNA  Officer,  Director,  Nominating  Committee,  Chairman  of  Commission, 
Member  of    Commission  on  Health  Affairs,  ANA  Delegate -at- Large,  ANA  Delegate 


PRESIOEWT  and   ANA  P£ LEGATE -AT- LARGE 


REBECCA  TAYLOR:   EDUCATION: 


sburg  hospital 


School  of  Nursing:  BSN,  UNC-CH;  HPH,  UNC-CH.   PRO- 
FESSIONAL BACKGROUND:   Currently  assistant  profes- 
sor. UNC-G  School  of  Nursing;  has  held  positions 
as  supervisor.  Children  and  Youth  Project,  Guil- 
ford Co.  Health  Dept.;  staff  nurse  in  public  health, 
medicine- surgery,  and  pediatrics.   NCSNA  ACTIVITIES: 
Currently  chairman.  Commission  on  Practice;  member. 
Board  of  Directors;  has  served  on  Resolutions  Com- 
mittee and  Council  on  Practice;  has  served  on  dis- 
trict Standards  of  Practice  and  Nominating  Commit- 


PRESIVENT -ELECT 

CATHERINE  LAYTON:  EDUCATION:  St.  Leo's  School  of 
Nursing;  Cert.  PHN,  UNC-CH  School  of  Public  Health. 
PROFESSIONAL  BACKGROUND:  Currently  P.H.N,  super- 
visor, Guilford  County  Health  Department;  has  held 
P.H.N,  staff  nurse  positions  for  over  twenty  years. 
NCSNA  ACTIVITIES:  Has  held  offices  of  secretary 
and  second  vice-president;  chairman,  ESGW  and  Struc 


and  N.  C.  Council  of  Di; 


RUSSELL  EUGENE 


and  pa: 


thers  Ho 

pital  School  of  Nursing;  BSN,  DePaul  Uni- 

Chicago;  MSN,  UNC-CH.   PROFESSIONAL  BACK- 

GROUND : 

Currently  director  of  nursing  services, 

Moore  Me 

norial  Hospital,  Pinehurst;  has  held  posi- 

tions  as 

director  and  associate  director,  nursing 

service, 

N.  C.  Memorial  Hospital;  instructor,  UNC- 

CH  Schoo 

of  Nursing,  Brooks  Army  Medical  Center, 

and  High 

and  Park  Hospital.  Illinois;  staff  nurse 

in  medic 

ne-surgery,  orthopedics,  operating  room 

and  TB. 

NCSNA  ACTIVITIES:   Currently  chairman, 

NSA  Sect 

on;  member.  Commission  on  Member  Services 

and  vari 

3US  committees;  has  served  with  the  Legis- 

lative  a 

nd  NCSNNE  Steering  Committees;  A-JA  dele- 

gate;  Di 

stnct  -  Board  of  Directors. 

VKE-PRESJVENT 

EUGENE  SMITH:  EDUCATION:  Central  Islip  State  Hos- 
pital School  of  Nursing;  BSN,  Seton  Hall  University 
MPH,  Columbia  University  School  of  Public  Health; 
post-graduate  work.  New  York  School  of  Social  Work 
and  New  York  University.  PROFESSIONAL  BACKGROUND: 
Currently  director,  department  of  nursing.  Charlot- 
te Memorial  Hospital;  has  held  positions  as  direc- 
tor of  nursing  at  Charlotte  Memorial  Hospital  Schoo 


nty. 


Ohii 


nty  Tuberculosis  and 
erved  on  Board  of  Di 


South 

Carolin 

i;    diplon 

a,  Johns 

Hopkin 

spital 

School  of  Nur 

ing:  MA 

Teacher' 

s  Coll 

eee 

Columbia 

Unive 

rsity. 

PROFESSIONAL  BACKGROUND; 

Cu 

rrently 

chief 

Office 

of  Nurs 

ng,  Divis 

ion  of 

1th  Ser- 

vices 

N.  C. 

iepartme 

t  of  Huma 

n  Reso 

urce 

s.  Raleis 

has  h 

eld  posi 

associate 

profe 

ssor 

,  UNC-CH 

School  of  Public  Heal 

h;  associ 

otes 

sor,  Flo 

rida 

State  Un 

versity 

School  of 

Nursi 

"b; 

nursing 

direc 

tor.  Val 

jsia  Cou 

ty  Health 

Depar 

t  (Fla.) 

educa 

tional  d 

rector. 

South  Car 

olina 

Stai 

e  Health 

Depar 

tment;  s 

taff  nur 

e,  V.N. A. 

and  U 

.  S 

Army 

Corps. 

NCSNA  ACTIVITIES: 

Second  ' 

ice- 

presi 

dent:  ha 

s  served 

as  chairm 

an  anc 

member  of 

vario 

us  offic 

es  and  c 

imittees. 

SEdSETARV 

NANCY 

SUMNER: 

EDUCATION:   BSN, 

UNC-C 

H. 

PROFES- 

SIGNAL  BACKGROUND:   Currently  instructor.  Presby- 
terial  Hospital  School  of  Nursing.  Charlotte;  has 
held  positions  as  teaching  assistant.  UNC-CH  School 
of  Nursing;  staff  nurse,  N.  C.  Memorial  Hospital  ani 
Durham  County  Health  Department.   NCSNA  ACTIVITIES: 
Currently  member,  CERP  Committee  and  secretary. 
Forum  on  Diploma  Education;  District  -  Membership 
chairman,  secretary,  and  PHN  Section  chairman. 

WILMA  HARRIS:   EDUCATION:   Rex  Hospital  School  of 
Nursing,  BSN.  UNC-CH;  MA  Ed.,  ECU.   PROFESSIONAL 
BACKGROUND:   Currently  director.  College  of  the 
Albemarle's  Associate  Degree  Nursing  Program, 
Elizabeth  City;  has  held  positions  as  instructor 
in  both  ADN  and  PNE  Programs  and  as  public  health 


aff  I 


Edu. 


PARKER  ADAMS:   EDUCATION:   ADN.   PROFESSIONAL  BACK- 
GROUND:  Currently  CCU-ICU  relief  nurse.  Watauga 
County  Hospital,  Boone;  has  held  positions  as  direc- 


tor of  nursing,  Caldwell  Memorial  Hospital  and  as  a 
staff  nurse.   NCSNA  ACTIVITIES:  vice-chairman. 
Associate  Degree  Forum;  member.  Commission  on  Health 
Affairs;  District  -  first  vice-president;  has  served 
on  Board  of  Directors. 


ERIS  RUSSELL:   EDUCATH 


sbyt. 


1  Hospital 


School  of  Nursing;  Cert.  PHN,  UNC-CH  School  of 
Public  Health;  BSN,  NCCU;  MPH.  UNC-CH  School  of 
Public  Health.   PROFESSIONAL  BACKGROUND:   Currently 
is  PHN  Consultant,  Black  Mountain;  has  held  posi- 
tions as  PHN  supervisor  II  in  Charlotte  and  Durham, 
public  health  and  hospital  staff  nurse  and  private 
duty  nurse.   NCSNA  ACTIVITIES:   Has  served  as  dis- 

TREASURER 

ED^THE  PERSING:   EDUCATION:   BA.  MaryviUe  College; 
MN,  Case  Reserve  University,  MS.  UNC-CH.   PROFES- 
SIONAL BACKGROUND:   Currently  is  assistant  profes- 
sor. Duke  University  School  of  Nursing, Durham;  has 
held  positions  as  instructor  for  UNC-CH  Continuing 
Education  Department,  2nd  Lt . .  Army  Nurse  Corps, 
supervisor  and  staff  nurse  in  public  health,  and 
coordinator.  Sheldon  Memorial  Hospital  Home  Health 
Care  Program.   NCSNA  ACTIVITIES:   Member  of  Finance 
and  CERP  Committees;  acting  chairman.  Forum  on  Bac- 
calaureate and  Higher  Degree  Programs;  has  ??rved 


PROFESSIONAL  BACKGROUND: 


positions  as  PHN  supervisor  and  staff  nurse,  schooJ 
nurse,  and  hospital  staff  nurse.  NCSNA  ACTIVITIES; 
member.  Commission  on  Education. 

DIRECTOR  (2  to   be  eXcctedl 

SANDRA  REED:   EDUCATION:   BSN,  UNC-CH;  MS.  Boston 
University.   PROFESSIOTAL  BACKGROUND:   Currently  i: 
assistant  professor,  UNC-G  School  of  Nursing;  has 
held  positions  as  instructor  at  UNC-G  and  Jackson- 
ville (Fla.)  University;  and  staff  nurse.   NCSNA 
ACTIVITIES:   Has  served  on  Council  on  Practice; 
District  -  member.  Board  of  Directors;  has  served 
as  president  and  second  vice-president. 

MARY  SHOOK:   EDUCATION:   Grace  Hospita"  School  of 

versity'of  Pennsylvania.   PROFESSIONAL  BACKGROUND: 
Currently  is  director  of  Nursing  Services,  Student 
Health  Services.  Appalachian  State  University, 
Boone;  has  held  positions  as  supervisor  for  sur- 
gical nursing  and  O.R.   NCSNA  ACTIVITIES:  editor 
of  district  newsletter;  has  served  on  district 
Board  of  Directors  and  as  secretary. 

MARY  LOU  MOORE:   EDUCATION:   BSN,  Medical  College 
of  Virginia;  MA.  Wake  Forest  University.   PROFES- 
SIONAL BACKGROUND:   Currently  is  nurse  educator. 
Newborn  Intensive  Care.  N.  C.  Baptist  Hospital, 
Winston-Salem;  has  held  positions 


Baptist  School 

:  School  of  Nursing. 

Division;  member. 


of  Nursing  and  instructor  at  WSS 
NCSNA  ACTIVITIES:  chairman,  MCH 
Commission  on  Practice;  served  a 
Committee  for  1974  Clinical  Sess 


MERCEDES  Q'HALE:   EDUCATION:   BSN,  Marquette  Uni- 
versity; MSN,  University  of  Chicago.   PROFESSIONAL 
BACKGROUND:   Currently  is  chainiian.  Associate  Degree 
Nursing  Program;  Fayetteville  Technical  Institute; 
has  held  positions  as  instructor  at  S.  John's  Col- 
lege, City  Hospital  School  of  Nur 
and  with  V.  A.  and  as  staff  nurse 
district  president. 

ROSE  GEORGE:   EDUCATION: 


NCSNA  ACTIVITIES: 


achusetts  Memorial  Ho; 
pital;  BS,  Wayne  State  University;  MS.  UNC-CH  Schoo 
of  Public  Health.   PROFESSIONAL  BACKGROUND:   Cur- 
rently assistant  professor.  UNC-CH  School  of  Ni 
and  School  of  Public  Health;  has  held  position 


ng 


mg  • 


and  : 


Calhoun  County  (Michigan)  Health  Department;  execu- 
tive director.  Battle  Creek  V.N. A.;  nursing  direc- 
tor. Sheldon  Memorial  Hospital  Home  Care  Program; 
and  public  health  and  hospital  staff  nurse.   NCSNA 
ACTIVITIES:   president,  NCSNA;  ANA  delegate,  has 
served  as  NCSNA  first  vice-president  and  on  numer- 


CHAIRMA^J,  COMMISSION  OhI    EVUCATJON 

MARJORIE  ANDERSON:   EDUCATION:   BS,  Florida  State 
University,  BSN,  Duke  University;  MSHE ,  UNC-G.   PRO- 
FESSIONAL BACKGROUND:   Currently  is  assistant  pro- 
fessor for  Continuing  Education,  UNC-G;  has  held 
positions  as  assistant  director  of  Admissions,  UNC-G; 
instructor  in  PNE  program  and  at  Duke  University 
School  of  Nursing;  staff  nurse  and  biology  teacher, 
NCSNA  ACTIVITIES:   chairman.  CERP  Committee. 


M/\RJORIE  BAKER:   EDUCATION:   West  Pennsylvania  Hos- 
pital School  of  Nursing.  BSN,  University  of  Pitts- 
burg; MSN.  Wayne  State  University;  Ph.D.,  New  York 
University.   PROFESSIONAL  BACKGROUND:   Currently  is 
head.  Department  of  Nursing,  W.C.U.,  CuUowhee;  has 
held  positions  as  associate  professor  at  WCU  and 
University  of  Virginia;  assistant  professor.  Uni- 
versity of  Illinois;  instructor;  Mercy  Hospital 
(Pittsburg);  and  staff  and  health  nurse.  NCSNA 
ACTIVITIES:   None.   OTHER  ACTIVITIES:   Has  served 
on  the  Virginia  Nurses'  Assn.  Board  of  Directors. 


CHAIRMA^J,  COmiSSlON    ON    HEALTH  AFFAIRS 

ERNESTINE  SMALL:  EDUCATION:  BSN,  Tuskegee- Institu- 
te; MSN,  Catholic  University  of  America.  PROFES- 
SIONAL BACKGROUND:  Currently  is  assistant  professor, 
UNC-G  School  of  Nursing;  has  held  positions  as  pri- 
vate duty  nurse  and  staff  nurse.  NCSNA  ACTIVITIES: 
chairman.  Legislative  Committee;  member.  Commission 
on  Health  Affairs. 

MEM6ERS,  COMMISSION  OW  HEALTH  AFFAIRS 


JEAN  LASSITER:   EDUCATION: 


health  direc 
of  Health  Ser 


Offi. 


Greenville;  has  held 
itions  as  PHN  consultant,  public  health  super- 
or  and  staff  nurse,  flight  nurse,  and  hospital 
ff  and  head  nurse.  NCSNA  ACTIVITIES:  Has  ser- 
ict  president  and  secretary. 


EDITH  ANDERSON:   EDUCATION:   N.  C.  Baptist  Hospital 
School  of  Nursing;  BSN.  Lenoir  Rhyne  College;  can- 
didate MHA,  UNC-CH.   PROFESSIONAL  BACKGROUND:   Cur- 
rently is  director  of  Hospital  Unit  at  Western 
Carolina  Center,  Morganton;  has  held  positions  as 
assistant  unit  director  and  chief  of  nursing  ser- 
vice. Western  Carolina  Center;  instructor.  Grace 
Hospital  and  Lenoir  Rhyne  School  of  Nursing;  O.R. 
staff  nurse.   NCSNA  ACTIVITIES:   None. 


META  HONTELEONE:   EDUCATION: 


Hospital  School 


TngT   PROFESSIONAL  BACKGROUND:   Cur 
rivate  duty  nurse;  has  held  positions  as  occupa- 
ional  health  nurse  and  head  nurse.   NCSNA  ACTIVITIES: 
hairman,  Private  Duty  Section;  has  served  as  secre- 
ary  of  Private  Duty  Section  and  on  various  commit- 


BACKGROUND:  Currently  is  director.  Continuing 
Education  and  assistant  professor.  Department  ■ 
Nursing,  Western  Carolina  University.  Cullowhe 
has  held  positi 


University  of  Denver,  post-graduate  work.  Univer- 
sity of  Denver  and  Appalachian  State  University. 
PROFESSIONAL  BACKGROUND:   Currently  is  director  of 
Nursing  Services,  Valdese  General  Hospital;  has  held 


vice  Education,  associate 

and  ass 

istant  director  of 

r  and  s 

taff  nurse.   NCSNA 

ACTIVITIES:   member,  Commi 

ssion  0 

n  Health  Affairs; 

has  served  as  district  pre 

sident 

JEAN  POCHERT:   EDUCATION: 

Deacon 

ess  Hospital  Schoo 

of  Nursing  (Michigan);  BS.  Wayne  St 
MS.  Duke  University.  PROFESSIONAL  BACKGROUND:  Cur- 
rently employed  in  nursing  home.  Chapel  Hill;  has 
held  positions  as  public  health  nurse,  clinical  in- 
structor and  staff  nurse.  NCSNA  ACTIVITIES:  None. 
OTHER  ACTIVITIES:  Has  been  active  in  Michigan  State 
Nurses'  Association. 

DENISE  DUMBLETON:  EDUCATION;  BSN,  Florida  State 
University.  PROFESSIONAL  BACKGROUND:  Currently  is 
teaching  assistant,  UNC-G  School  of  Nursing;  has 
held  position  as  public  health  nurse.  NCSNA  ACTI- 
VITIES: secretary.  Forum  on  Continuing  Education; 
District  -  recording  secretary;  has  served  as  first 
vice-president  and  chairman,  Building  Fund  Committee. 

DAISY  BEST:   EDUCATION:   BSN.  A&T  State  University; 
MS.  East  Carolina  University.   PROFESSIONAL  BACK- 
GROUND:  Currently  is  director.  Psychiatric  Nursing 
Affiliation  Program  and  Staff  Development,  Cherry 
Hospital,  Goldsboro;  has  held  positions  as  instruc- 
tor, chief  of  service  and  supervisor  at  Cherry  Hos- 
pital and  as  head  nurse  at  Cherry  Hospital  and 
O'Berry  Center.   NCSNA  ACTIVITIES:   Has  served  as 
vice-chairman.  Psychiatric-Mental  Health  Group; 


Candidate  Biographies  cont. 


LOTTIE  DAW:   EDUCATION:   Rex  Hospital  School  of  Nur- 
sing.  PROFESSIONAL  BACKGROUND:   Currently  is  pub- 
lic health  nurse.  Craven  County  Health  Department, 
New  Bern;  has  held  positions  as  charge  nurse,  mobile 
health  service;  Child  Health  Project  nurse;  O.R. 
staff  nurse.   NCSNA  ACTIVITIES:   member.  Finance 
Connnittee;  District  -  Has  served  as  secretary  and 
member,  Membership  Committee. 

PATRICIA  HORTQN:   EDUCATION:   BSN.  UNC-CH  School 
of  Nursing;  M.Ed..  UNC-CH.   PROFESSIONAL  BACKGROUND: 
Currently  is  associate  director  of  Nursing  Service, 
N.  C.  Baptist  Hospital,  Winston-Salem;  has  held 


GEORGIA  K.    LEWIS:   EDUCATION:   Park  ' 


Hospi 


School  of  Nursing;  BSN,  MSN.  UNC-CH  School  of  Nur- 
sing.  PROFESSIONAL  BACKGROUND:   Currently  is  assis- 
tant administrator.  Nursing  Services  at  Nash  General 
Hospital,  Rocky  Mount;  has  held  positions  as  direc- 
tor and  assistant  director  of  nursing,  Wake  Memorial 
Hospital;  associate  executive  director,  NCSNA;  and 
assistant  supervisor,  Wayne  Memorial  Hospital.   NCSNA 
ACTIVITIES:   member,  Commission  on  Health  Affairs; 
District  -  Has  served  as  PC&PS  Committee  chairman. 

CHAIRMAN,  COMMISSIOW  ON    PRACTICE 


UJUISE  CLARK:   EDUCATION: 


Valley  Hospital 


School  of  Nursing;  BS.  Asheland  College  (Ohio);  MBA, 
Xavier  University;  post-graduate  work,  Columbia  Uni- 
versity and  Duke  University.   PROFESSIONAL  BACK- 
GROUND:  Currently  is  nursing  director,  Greensboro 
AHEC;  has  held  positions  as  director  of  nursing. 
Grace  Hospital,  and  as  consultant,  inservice  direc- 
tor, instructor  and  staff  nurse.   NCSNA  ACTIVITIES: 
member.  Commission  on  Practice.   OTHER  ACTIVITIES: 
chairman,  NSA,  Ohio  Nurses'  Assn.;  vice-chairman. 
Med-Surg  Conference,  ANA;  member.  Committee  on 
Practice  for  Med-Surg.  Division,  ANA. 

CHAIRMAN,  COMMISSION  OH    MEMBER  SERVICES 


ROSAN  HUTTER:  EDUCATION:  BSN,  University  of  Ala- 
bama; MS,  University  of  Colorado.  PROFESSIONAL 
BACKGROUND:  Currently  faculty  member  at  School 
of  Nursing,  UNC-Chapel  Hill;  formerly  on  faculty, 
St.  Petersburg  iFla.)  Junior  College  Dept .  of 
Nursing  and  University  of  Utah,  Salt  Lake  City. 
NCSNA  ACTIVITIES:  member.  Commission  on  Member 
Services;  chairman,  district  program  committee. 

NtJMINATIfJG  COMMITTEE  |5  to    be  tlzctid) 

RUBYE  BRYSON:   EDUCATION:   Nashville  General  Hos- 
pital School  of  Nursing;  Mitchell  College;  School  of 
Public  Health.  William  and  Mary  College.   PROFES- 
SIONAL BACKGROUND:   Currently  supervising  nurse, 
Haywood  County  Health  Department,  Waynesville;  has 
held  positions  as  supervisor  and  staff  nurse  in 
public  health  and  as  hospital  staff  nurse.   '"""NA 
ACTIVITIES:   Has  served  as  district  presic" 
OTHER  ACTIVITIES:   Active  in  NCPHA. 

LINDA  BROWN:   EDUCATION:   BSN,  East  Carolina  Uni- 
versity.  PROFESSIONAL  BACKGROUND:   Currently  head 
nurse,  Grace  Hospital,  Morganton ;  has  held  posi- 
tions as  evening  supervisor  and  instructor  at  WPCC. 
NCSNA  ACTIVITIES:   Has  served  on  district  Nominating 
and  Membership  Committees. 

ELIZABETH  LEVY:   EDUCATION:   Watts  Hospital  School 
of  Nursing;  BSN.  University  of  Virginia;  Family 
Nurse  Practitioner  Program,  UNC-CH.   PROFESSIONAL 
BACKGROUND:   Currently  is  a  Family  Nurse  Practi- 
tioner, Durham;  has  held  positions  as  ICU  super- 
visor, OR  and  ER  staff  nurse  and  head  Nurse.  NCSNA 
ACTIVITIES:   member,  FNP  Conference  Group  Nominating 
Committee - 


^JA  PEIEGATE-AT-LARGE  (2  to    be  e£ac-ted) 


EUGENE  SMITH;  Charlo 


ANA  DELEGATE 


dent  (1973-75); 
-president  (1973-75); 
sly.  Board  of  Direc- 
)  bt    ztzctzd] 


PHYLLIS  NICHOLS:  Greenville;  Board  of  Di: 


aleigh;  NCSNA  staff,  pr 


lative  Commit 

ERNESTINE  SMALL:  Greensbon 

Committee;  member,  Coramiss 

REBECCA  TAYLOR:  Greensboro 


MARTHA  ADAMS:  Charlo 


59) ;  and  on  va 

R.  LEIGH  ANDREWS:  Chapel  Hill;  membe 

Group  and  member.  Membership  Committ 

MARY  ANN  BREWER:  Hudson;  previously, 
lutions  Committee. 

CYNTHIA  FREUND:  Durham;  NCSNA  repres 


V.  ROSAN  HtnTER:  Durham;  district  Program  Coramiti 

chairman;  member,  Commission  on  Member  Services. 

JOAN  M.  MARTIN:  Durham;  member.  Membership  Commi' 


LX3NNA  THIGPEN:  Beulaville;  cha, 
member  Commission  on  Education 

MARTHA  WHITE:  Whittier;  distri^ 

DENISE  DUMBLETQN:  Yanceyville; 
uing  Education  Forum. 

GEORGIA  SMITH:  Goldsboro;  dist 
mittee  chairman. 

JUANITA  H.  NWORE:  Charlotte;  d 


Membership  Com- 


GENERAL  DUTY  (5  ■ 


Board  of  Di: 
member,  Commi ssior 


RISCILU  BALLANCE:  Wilson;  member.  Finance  Commit 


PRIVATE  DUTY  (3  to  be  elected) 


BARBARA  WILLARD:  Greensboro;  cha 
Nurses  Registry. 

VIRGINIA  CLARK:  Gary;  vice-chain 


NELLIE  SULLIVAN;  Castle  Hayne;  previously,  di; 
treasurer;  district  Private  Duty  Section  trea; 
member,  district  Registry  Committee. 


PUBLIC  HEALTH  (2  to  be  elected) 


president,  vi 

JAN IE  JOHNSTON:  Fayetteville;  No  previous  offices 

ELIZABETH  HOLLEY:  Raleigh,  second  vice-president. 

JUNE  BAISE:  Winston-Salem;  dis 
viously  held  various  district 

HEAD  NURSES  [2  to  be  elected) 

LOIS  WOODY:  Asheville;  distric 


e;  previously,  member. 


MOZELLE  POPE:  Clemmons 
Nurse  Section;  distric 

DIANNE  GAINEY:  Chariot 
rict  Social  Committee. 

OCCUPATIONAL  HEALTH  (1 


RACHEL  BROWN:  Raleigh;  vice-chairman.  Occupational 
Health  Nurse  Section;  previously,  member  Building 
Fund  and  Membership  Committee. 

OFFICE  NURSES  [1  to  be  elected) 

RUBY  DAfERON:  Charlotte;  previously,  chairman.  Of- 
fice Nurses  Section;  first  and  second  vice-presi- 
dent, secretary,  and  Board  of  Directors. 

AGNES  BINDER:  Charlotte;  No  previous  offices. 


MARY  C.  DAVISON:   EDUCATION:   Duke 


tal  School  of  Nursing.  PROFESSIONAL  BACKGROUND: 
Currently  is  nurse  coordinator.  Emergency  Depart- 
ment. N.  C.  Memorial  Hospital,  Chapel  Hill;  has  held 
positions  as  head  nurse,  supervisor  and  assistant 
director  at  Duke  University  Medical  Center.  NCSNA 
ACTIVITIES:  Has  served  as  chairman.  Head  Nurse  Sec- 
tion; member.  Board  of  Directors;  member.  Council 
on  Practice  and  Building  Committee. 

NANCY  TITUS:   EDUCATION:   BSN,  Duke  University  School 
of  Nursing;  MS,  Boston  College.   PROFESSIONAL  BACK- 
GROUND: No  current  position;  home,  Raleigh;  has 
held  positions  as  staff  nurse,  instructor,  director, 
N.  C.  Baptist  Hospital  School  of  Nursing.   NCSNA 
ACTIVITIES:   first  vice-president ;  has  served  as 
chairman,  EACT  Section  and  on  various  district  com- 
mittees; member  of  N.  C.  Board  of  Nursing. 

CAROLYN  GREENE:   EDUCATION:   BSN,  UNC-CH  School  of 
Nursing;  graduate  work  at  UNC-CH,  NYU  and  University 
of  California  at  San  Francisco.   PROFESSIONAL  BACK- 
GROUND:  Currently  is  PHN  supervisor,  Guilford  Cou- 
nty Health  Department,  High  Point;  has  he'd  position 
of  public  health  staff  nurse.   NCSNA  ACTIVITIES: 
secretary;  has  served  on  Board  of  Directors  and  as 
member  of  Membership  Promotion,  Nominating  and 
Resolutions  Committees,  Distri'.t  -  Has  served  as 
president,  vice-president  and  on  various  committees. 


NURSING  SERVICE  ADMINISTRATORS  (2  to 


MARY  T.  GREENE:  Morgant 


EMMA  GUPTON:  Charlo' 


RUSSELL  EUGENE  TRANBARGER:  Southe 


•n  Pines;  member, 
lirman,  NSA  Sectioi 
Employment  Stand- 


MARGARET  WILKMAN:  Chapel  Hill;  member,  Commi 


DATE 


CERP  Approved  Continuing  Education  Programs 

SPONSOR/ LCOAT ION CREDIT  REGISTRATION  INFORMATION 


May  1  and  2 

May  27  -  May  29 

June  5  -  June  26 

June  11 

July  17  and  18 

July  22 

July  23  and  30 

Aug.  1  -  Dec.  1 

Aug.  20 

Aug.  20  -  Aug.  27 

Aug.  or  Sept. 

Sept.  13 

Sept.  18 

Four  Times  a 
Year 


Child  Abuse  and  Neglect 
Workshop 


The  Physician  Extender. 
The  P. A. 


Total  Woman  (Repeat  Course) 
Carotid  Blowout 


Behavior  Therapy  for 
Geriatric  Patients 


Utilization  of  Flaps  for 
Wound  Closure 


A  Review  of  Nutrition  Basics 
for  Practicing  Nurses 


Intensive  Coronary  Care 


Preventive  Dental  Health 
Today 


Preventive  Dental  Health 
Today 


Cardiovascular  Nursing 
The  World  of  Endoscopy 


An  Odyssey  Through  Thorac 
and  Vascular  Surgery 


Intravenous  Therapy  Program 


UNC-CH  Dept.  of  Ped . ,  et.al. 
Raleigh 


High  Point  Memorial  Hosp. 
High  Point 


Chaplain  Assn.,  Raleigh 
Durham  V.A.     Durham 


N.  C.  Health  Care  Facili- 
ties Assn.      Boone 


Western  Carolina  Center 
Morganton 


St.  Luke's  Hospital 


Guilford  Health  Department 
Greensboro 


Guilford  Health  Department 
Greensboro 


Bladen  Technical  Institute 
Dublin 


ARON  of  Central  N. 
Greensboro 


AORN,  Cape  Fear  Valley 
Chapter  II 


Wake  County  Medical  Center 
Raleigh 


Total 
3.5  RP 


RP  Janice  W.  Stump,  Inserv.  Dir. 
P.  0.  Box  128,  Dublin  28332 


RP  Mr.  Wanda  Marco,  1S02  Burlwood 
Drive,  Greensboro  27410 


RP  Jency  L.  Abrams,  Moore  Memorial 
Hospital,  Southern  Pines 


RP  Thelma  Parsons,  Inserv.,  Dir. 
3000  New  Bern  Ave.,  Raleigh. 


The  following  programs  are  being  sponsored  by  UNC-CH  School  of  Nursing,  Continuing  Education  Program.   Please  contact 
Judith  Wray,  Admin.  Secretary  for  additional  details.   James  M.  Johnston  Awards  are  available. 


Fall 

Sept.  15-19;  Oct. 
20-24,  Nov.  10-14 
Sept.  8-12 
Sept.  8-12 

Sept.  22-26 
Sept.  25-26 
Oct.  9-10 
Nov.  6-7 
Sept.  29-Oct.  3; 
Nov.  3-7 
Oct.  2-3 
Oct.  21 
Oct.  30-31 
Nov.  10  -  12 
Nov.  17  -  21 


Occupational  Health  Nurse  and  Employee  Mental  Health 
Planning  Education  for  Quality  Care 

Leadership  for  the  Health  Professional 

Preparation  for  Implementing  the  Problem-Oriented  Medical 

Record  System 

Practical  Approaches  to  Diabetic  Care 

Human  Sexuality  Workshop 

New  Look  At  Patient  Teaching 

Nursing  Audit 

The  Patient  With  Acute  Respiratory  Failure:  Nursing 

Assessment  and  Intervention 

Primary  Nursing 

Practical  Approach  To  Drug  Interactions 

Family  Centered  Maternity  Care 

The  Nurse:  Planning  Classes  for  Expectant  Parents 

Nursing  Process 


90  RP  Fee,  $190 
30  RP  Fee,  $150 


30  RP  Fee,  $100 

30  RP  Fee,  $125 

35  RP  Fee,  $125 

12  RP  Fee,  $  50 

13  RP  Fee  $  SO 
12  RP  Fee,  $  50 

30  RP  Fee,  Not  Given 


12 

RP 

Fee, 

$  50 

6 

RP 

Fee, 

$  30 

12 

RP 

Fee, 

$  50 

18 

RP 

Fee, 

$  75 

28 

RP 

Fee, 

$112 

The'following  programs  are  being  sponsored  by  the  UNC-G  School  of  Nursing.   Please  contact  Marjorie  G.  Anderson, 
UNC-G  School  of  Nursing,  Greensboro,  N.  C.  27412,  for  additional  information. 


Sept 

23 

Oct. 

Sept 

24 

-  Apr 

Sept 

30 

-  Oct 

Sept 

29 

Oct. 

2 

Nov. 

3  - 

24 

Nov. 

18, 

19 

Production  and  Use  of  Instructional  Media  for  Hosp.  Inser 
Special  Program  for  Directors  of  Nursing 
Leadership  for  the  Nurse 

at  UNC-G 

for  Guilford  County  Health  Department 

with  Northwest  AHEC 

at  UNC-G 
Assertive  Trainin >  for  In-Service  Directors 


1.2  CEU  Fee,  $14 
4.8  CEU  Fee,  $50 
2.4  CEU  Fee,  $26 


1.2  CEU  Fee, 


The  following  courses  have  been  or  will  be  offered  by  Sandhills  Community  College,  P.  0.  Box  1379,  Southern  Pines 
N.  C.  28387.   Please  contact  the  Adult  Occupational  Education  Department  for  additional  information. 


July  8  -  Aug.  28     Emergency  Roo 
Sept.  through  June   Pharmacology 


Medications  and  Chemistri 
(offered  four  times) 


Sept.  9-Nov.  6 


Introductory  Course  in  Coronary  Care  Nursing 


24 

RP 

32 

RP 

Not 

Given 

TOTAL  PROGRAM  APPROVAL 
Piedmont  Technical  Institute 


Beginning  with  the  next  issue  of  the  TAR  HEEL  NURSE, 
only  those  programs  will  be  listed  which  will  occur 
after  publication  date. 


More  CERP  Achievers  for  initial  year  ending  June  30,  1975 


Teresa  C.  Allen,  High  Point 
Beverly  Bacon,  Jamestown 
Susah  H.  Bartulis,  Clover,  S.  C. 
Jane  M.  Cartwright,  Charlotte 
Mildred  K.  Furmage,  McCain 
Rhumell  P.  McKnight,  Glade  Valley- 
Mary  S.  Neil son,  Lexington 
Billie  G.  Ormand,  Kings  Mountain 
Bemice  Roberts,  Kernersville 
Vena  J.  Woodring,  Mt.  Airy 
Alyse  D.  Mitchell,  Butner 
Joan  M.  Martin,  Durham 
Joyce  W.  Morris,  New  Bern 
Frances  G.  Rogers,  High  Point 
Mildred  Rogers,  Greensboro 
Vera  S.  Parrish,  Smithfield 
Ruby  W.  Seaford,  Aberdeen 
Colleen  A.  Lind,  Bryson  City 
Helen  M.  McNeill,  Asheville 
Mary  R.  Barrett,  Clenunons 
Helen  R.  Gibbs,  Greensboro 
Judith  W.  Ellington,  High  Point 
Iris  S.  Dull,  High  Point 
June  Ann  Draughn,  Mocksville 
Grace  C.  Fisher,  Maggie 
Katie  S.  Davis,  Waynesville 
Priscilla  W.  Cole,  Durham 
Sara  P.  Coker,  Swannanoa 
Helen  S.  Boone,  Greensboro 
JoAnne  W.  Brannock,  Mount  Airy 
Ila  J.  Chilton,  Mount  Airy 
Elizabeth  G.  Baker,  Marshall 
Roberta  B.  Farthing,  Winston-Salem 
Priscilla  D.  Ballance,  Wilson 
Mary  M.  Finch,  Wilson 
Annis  S.  Giles,  Wilson 
Christine  C.  Fisher,  Fayetteville 
Carolyn  N.  Morgan,  High  Point 
Martha  N.  Mehaffey,  Waynesville 
Anne  T.  Malcolm,  Laurinburg 
Matha  Makedonas,  Greensboro 
Shirley  R.  Mclnnis,  Fayetteville 
Ruby  Lentz,  Salisbury 
Judy  K.  Kerr,  Fayetteville 
Frances  U.  Johnson,  Erwin 
Dorothy  T.  Hyatt,  Danbury 
June  M.  Key,  Mount  Airy 
Barbara  B.  Kennedy,  Star 


Patricia  L.  Vaughan,  High  Point 
Carolyn  0.  Wagoner,  Mount  Airy 
Maria  P.  Vaessen,  Greensboro 
Emma  M.  Walker,  Reidsville 
Dianne  C.  Crowell,  Bunnlevel 
Elizabeth  R.  Stamper,  Greensboro 
Shirley  B.  Wall,  Mocksville 
Agnes  P.  Vester,  Wilson 
Dorothy  T.  Patterson,  Erwin 
Mary  Ann  Brewer,  Hudson 
Lois  A.  Woody,  Asheville 
Mary  J.  Springer,  Waynesville 
Jean  Fanning,  Winston-Salem 
Belle  G.  Young,  Benson 
Thelma  R.  Dove,  Fayetteville 
Elizabeth  S.  Holley,  Raleigh 
Darlene  R.  Lee,  Four  Oaks 
Betty  L.  Thomas,  Fayetteville 
Emma  C.  Agurs,  Charlotte 
Margaret  P.  Bartlett,  Greensboro 
Johanna  C.  Cherry,  Southern  Pines 
Brenda  W.  Simpson,  Charlotte 
Margaret  C.  Connally,  Madison 
Mary  E.  Moseley,  Butner 
Mildred  S.  Brown,  Butner 
Donnye  B.  Rooks,  Smithfield 
Mary  Jane  Stiver,  Claremont 
Nan  Cummings,  Asheboro 
Magnolia  A.  Worsley,  Charlotte 
Olive  J.  Wade,  Greensboro 
Elsie  Trader,  Angier 
Kay  M.  Elliott,  Butner 
Fairy  Lee  Havens,  Greensboro 
Clara  H.  Haugen,  York,  S.  C. 
Edith  C.  Mclntyre,  Fayetteville 
Ruth  J.  Harris,  Durham 
Lucille  S.  Hovis  Boone 
Barbara  S.  Keith,  Goldsboro 
Glenda  Sorrells,  Waynesville 
Georgia  B.  Smith,  Goldsboro 
Peggy  R.  Elliott,  McCain 
Donna  D.  Henley,  Mount  Airy 
Diane  L.  Herring,  Fayetteville 
Peggy  M.  Hauser,  Mount  Airy 
Lois  A.  Woody,  Asheville 
Alma  C.  Thomas,  Aberdeen 
Mary  T.  Thomas,  Fayetteville 
Eula  J.  Thornberg,  Raeford 


{ 
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Pre-Registration 

Form 

1975  NCSNA   BIENNIAL  CONVENTION 

October  14-17,  1975        Royal 

Villa,  Raleigh 

Name                                                                                               District 

Address 

(Street)                                                                                                              (Town) 

(        )    IVIember/Associate                                    (        )    Non-Member 

(Zip) 

(        )  Student 

Convention  Registration  Fees 

Entire  Convention 

Daily 

(        )  IVIember/Associate          $22.00                                                         ( 

( 

(        )  Non-IVlember                    $44.00                                                         ( 

( 

)  Member/Associate          $  6.00 

)  Non-Member                    $12.00 

)  Basic  Student,  member  SNANC        no  fee 

)  Basic  Student,  non-member  SNANC  $2.00 

Circle  dates  attending;    OCTOBER       14           15 

16            17 

Reservations  (check) 

(        )    Banquet,  Oct.  15                                                     @    $8.00 

(        )    Buffet  lunch,  Tues.,  Oct.  14                                  @    $3.75 

(        )    Buffet  lunch.  Wed.,  Oct.    15                                  @    $3.75 

(        )   Buffet  lunch,  Thurs.,  Oct.    16                               @    $3.75 

(        )    Dutch  Treat  Champagne  Hour,  Oct.  15               @    $1 .00  per  ticke 

Convention  Registration  Fee  $ 

t  (no.  desired) 

TOTAL  ENCLOSED  $                                                    | 

Check  must  accompany  pre-registration 

Complete  this  form  and  mail  to: 

North  Carolina  State  Nurses'  Association 
Post  Office  Box  12025 

NO  REFUNDS  AFTER  OCTOBER  8.  A  $5  service 
charge  will  be  deducted  from  each  refund. 

Raleigh,  North  Carolina   27605 

HOTEL  RESERVATION  FORM 

MAIL  TO:              Royal  Villa  Motor  Inn 

6339  Glenwood  Avenue 

Raleigh,  North  Carolina   27612 

Please  Reserve  for  Arrival  -      Date                                             Time                                                   No. 

in  Party 

Will  Depart-      Date                                            AM  (      )                                             PM 

(      ) 

Will  Require  -     (       )   Single  (1  Person)                   (       )    Double  (2  persons  or  more) 

Rates- $17.25  single                      $22.25  double 

North  Carolina  State  Nurses'  Association  Biennial  Convention 

Please  confirm  to:            Name 

Address 

(Street)                                                                                (Town) 

(Zip) 

Septenibi'' 


Tliel 
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The 
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September  1975 


TAR  HEEL  NURSE 


Page  3 


)  Workshop  to  develop  collective  bargaining  skills 
scheduled  for  management,  staff    level   members 

Contract  language,  development  of 
contract  proposals,  caucus,  simulated 
negotiations,  critiques  of  the  simulated 
negotiations,  strategies,  counterproposals, 
and  grievances  will  be  included  in  the 
workshop  content.  Participants  will  receive 
pre-conference  study  material  and  resource 
materials   for   use   during    the   workshop. 


The  NCSNA  Commission  on  Member 
Services  will  conduct  a  two-day  workshop, 
November  20-21,  at  headquarters  on  "The 
Art  of  Negotiation  in  Professional  Nursing 
-  Solving  Problems  Cooperatively." 

The  workshop  is  designed  to  increase 
skills  for  both  management  and  staff  level 
nurses  on  the  process  of  collective 
bargaining  and  contract  negotiations. 
Materials,  presentations,  and  exercises  will 
be  utilized  that  focus  on  experiential  rather 
than  theoretical  learning  and  are  applicable 
to  the  working  world  of  professional  nurses 
within  health  care  facilities  today. 

Faculty  will  be  Hank  Brown,  professor  in 
the  School  of  Business,  Center  for  Labor 
Education,  University  of  Alabama,  Birming- 
ham, and  Mrs.  Mary  Lee  Potter,  Field 
Representative,  Economic  and  General 
Welfare  Department,  American  Nurses' 
Association,  Kansas  City.  Workshop  co- 
ordinator is  Russell  Eugene  Tranbarger, 
chairman  of  the  NCSNA  Nursing  Service 
Administrators  Section,  and  director  of 
nursing,  Moore  Memorial  Hospital,  Pine- 
hurst. 

The  workshop  will  be  limited  to  40 
participants  -  20  staff  level  nurses  and  20 
management  nurses  (in  educational  or 
service  settings).  Five  management  slots 
may  be  filled  by  hospital  administrators  if 
there  is  sufficient  interest. 

The  ANA  Commission  on  Economic  and 
General  Welfare  is  providing  partial  support 
for  the  workshop.  Registration  fees  are 
$17.50  for  members  and  $35  for  non- 
members.  CERP  approval  has  been  applied 
for. 


BUILDING  DONATIONS 

District  Nine  has  donated  to  the 
Committee  of  One  Hundred  in 
memory  of: 

Hilda  Peace  Kinsella 

Mrs.  Rubye  Mallory  of  Arden  has 
donated  a  chair  for  the  auditorium. 


ADDITIONAL  NOMINATIONS 

If  proposed  amendments  to  the  bylaws 
are  adopted  at  convention  in  October, 
additional  elective  offices  will  be  created. 
Delegates  then  will  be  asked  to  adopt 
enabling  motions  to  authorize  nomination 
and  election  to  these  offices  for  the  1975-77 
biennium. 

The  offices  being  proposed  are:  chair- 
man of  the  Continuing  Education  Recogni- 
tion Program  Committee  and  seven 
members  of  the  Collective  Bargaining 
Council  (see  proposed  amendments. 
Article  XIII,  for  criteria  for  Council 
membership.) 

Delegates  should  be  prepared  to  nomi- 
nate persons  qualified  and  willing  to  serve 
in  these  important  offices. 


Actions  of  the  Board 

The  Board  of  Directors,  at  a  meeting  on 
July  28,  1975,  took  the  following  actions: 

•  Ratified  referendum  action  on  sug- 
gestions to  the  ANA  Nominating  Commit- 
tee for  officers  for  the  1976-78  biennium. 

•  Approved  proposed   bylaws  changes 


to  insulate  the  Association's  collective 
bargaining  activities,  placing  authority  and 
responsibility  for  this  program  under  a 
Collective  Bargaining  Council  and  estab- 
lishing the  criteria  for  membership  on  the 
Council. 

•  Approved  revisions  in  the  "Position 
Statement  on  Collective  Bargaining  for 
Registered  Nurses." 

•  Adopted  a  revised  budget  for  the 
current  fiscal  year. 

•  Voted  to  recommend  to  the  1975 
House  of  Delegates  a  two-step  dues 
increase  of  $10  for  1976  and  an  additional 
$5  for  1977. 

•  Directed  that  NCSNA  initiate  a 
conference  with  appropriate  representa- 
tives of  the  North  Carolina  Hospital 
Association  to  interpret  NCSNA's  collect- 
ive bargaining  activities. 

•  Referred  to  appropriate  structural  units 
several  matters  of  interest  and  concern  to 
the  Association. 


New 

and  Reinstated 

June 

Members 

District  One 

Sally  Dugan 
Carol  Fray 

District  Twenty-Two 

Barbara  Riley 

Mary  Ruth  Jones 

Marlene  Blake 

Julia  Willis 

Barbara  McCool 

Phoebe  Hood 

Barbara  McHugh 

Mary  J.  Newton 

District  Two 

Virginia  McNair 

Ruth  Smith 

Catherine  Hughes 

Peggy  Norton 

Joyce  Spencer 

Evelyn  Shelton 

District  Three 

District  Twelve 

District  Twenty-five 

Ellen  Bates 

Mattie  Peck 

Virginia  Addington 

Lois  R.  Brim 

District  Thirteen 

Rhumell  McKnight 

Mary  A.  Bryant 

Carmen  Dixon 

Dorothy  Boone 

District  Twenty-Six 

Lucila  Gonzales 

Grace  Doyle 

Barbara  Buhrmaster 

Sadie  Webster 

Darlene  Lee 

Mildred  Thomas 

Betty  McCoy 

District  Twenty-Seven 

Marian  Warren 

Deborah  Sisk 

Marion  Williams 

Linda  Baucom 

Janice  Young 

District  Fourteen 

Sharon  King 

District  Five 

Patricia  McKee 
Flora  Pemberton 

District  Twenty-Eight 

Ruby  H.  Chapman 

Ocie  Lee 

Alice  Greene 

District  Fifteen 

Shirley  Lindsay 

Janet  Huston 

Ruth  Floyd 

Mary  S.  Styres 

Alice  Oberman 

Bobbie  Triplett 

Eugene  Odom 

Tamara  White 

District  Sixteen 

District  Twenty-Nine 

District  Six 

Patty  H.  Brown 

Gwendolyn  Jones 

Audrey  Watts 

Janet  Cranford 

Claire  Walters 

Vivian  Dalrymple 

District  Eighteen 

Aylene  Haulk 

District  Eight 

Jerre  Jones 

Victoria  Booth 

Mary  Nations 

Stephanie  T.  Loadholt 

Susan  Newton 

District  Ten 

District  Twenty 

Barbara  Isley 

Kathi  Harms 

Noleeka  Mizelle 

District  Thirty 

District  Eleven 

Ingrid  Civils 

Rebecca  Beadle 

District  Twenty-One 

Betsy  Behnke 

Ruth  Cobb 

Deborah  Bryant 

Sherry  Dixon 

District  Thirty-One 

Blanche  Carlton 

Jane  Sterling 

Josephine  Cothran 

Mary  S.  Dell 

Annie  Walston 

Cherry  Marziano 

Alice  Dietz 

Anita  Wilson 

Patricia  Shoemaker 
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Calender 

September  10-11,   1975 
Workshop  on  "Developing  Nurs- 
ing   Diagnoses",    Conducted    by 
NCSNA  Commission  on  Practice, 
Downtowner  East,  Charlotte 

October  12,   1975 

NCSNA  Board  of  Directors,  Royal 
Villa,  Raleigh 

October  13,   1975 
Council    of     District     Presidents, 
Royal  Villa,  Raleigh 

October  14-17,   1975 
NCSNA    Biennial    Convention, 
Royal  Villa,  Raleigh 

November  6-7,   1975 
Workshop  on  Orthopedics,   Con- 
ducted by  NCSNA  Family  Nurse 
Practitioner     Conference     Group, 
Headquarters     Building,     Raleigh 

November  20-21,   1975 

Workshop  on  "Art  of  Negotiation 
in  Progressional  Nursing-Solving 
Problems  Cooperatively",  Con- 
ducted by  NCSNA  Commission  on 
Member  Services,  Headquarters 
Building,  Raleigh 

June  6-11,   1976 

ANA  Biennial  Convention,  Atlantic 
City,  N.  J. 


About  People  .  .  . 

Mrs.  Mary  Lou  Moore  has  been 
appointed  to  the  position  of  nurse 
educator,  Newborn  Intensive  Care,  North 
Carolina  Baptist  Hospital,  Winston-Salem. 
Her  book  has  been  published  in  Spanish  in 
Mexico  City,  entitled  El  Recien  Nacido  y  la 
Enfermera  .  .  .  Mrs.  Bonita  D.  FIzer  has 
retired  as  director  of  nursing  at  Columbus 
County  Hospital  after  more  than  26  years  in 
the  position.  .  .  Mary  Munger,  chairman  of 
the  ANA  Commission  on  Economic  and 
General  Welfare,  has  been  appointed  to  a 
14-member  Health  Care  Labor-Manage- 
ment Advisory  Committee  established  by 
the  Federal  Mediation  and  Conciliation 
Service  .  .  .  Mrs.  Irene  Henline  has  been 
named  director  of  the  practical  nursing 
program  scheduled  to   begin  this  fall  at 


Mitchell  Community  college  in  Statesville  . . 
.Mrs.  Jo  Ann  Gibbons  Jones  of  Fletcher  is 
now  director  of  nursing  service  at  St. 
Luke's  Hospital  in  Tryon  . . .  Mrs.  Lucille  W. 
Jenkins  has  retired  as  supervising  nurse  for 
the  Randolph  County  Health  Department. 
She  was  honored  at  a  dinner  party  given  by 
the  County  Board  of  Health,  where  she 
received  an  engraved  silver  tray  from  the 
health  department  staff  .  .  .  Mrs.  Mae 
Shugart  has  joined  a  Medical  Work  Team 
Mission  to  Trinidad,  Bolivia,  for  a  three- 
week  assignment  establishing  out-patient 
clinics  and  providing  innoculations  and 
treatments.  She  is  on  the  staff  of  Pitt 
Memorial  Hospital.  Team  members  pay 
their  own  expenses  and  use  their  own 
vacation  time  on  the  medical  team 
missions. 

LIABILITY  COVERAGE 

In  response  to  inquiry  from  NCSNA,  the 
insurance  administrator  for  ANA's  liability 
plan  writes  the  following  explanation: 

"The  ANA  Plan  does  not  provide 
coverage  for  administrative  decisions. 
These  decisions  should  be  covered  by  the 
hospital  or  institution  via  a  general  liability 
policy.  Hiring,  firing,  discipline  of  nurses  or 
rights  of  patients  are  normally  outlined  in 
administrative  procedures,  since  each 
employment  center  has  different  criteria  for 
these  activities. 

"The  intent  of  the  ANA  Plan  is  to  provide 
liability  coverage  while  directly  involved 
with  patient  care.  These  acts  or  responsi- 
bilities of  nurses  are  generally  outlined  in 
the  Nursing  Practice  Act  of  each  state." 


DIRECTOR  OF  NURSING  SERVICE  - 

150-bed  modern  hospital.  Desire  mini- 
mum B.  S.  Degree  with  several  years 
supervisory  experience.  Competitive 
salary  and  benefits.  Will  be  in  complete 
charge  of  nursing  activities  with  direct 
responsibility  to  administrator.  Direct 
inquiry  to  L.  A.Tinnell,  Administrator, 
Morehead  Memorial  Hospital,  Eden, 
North  Carolina  27288,  (919)623-9711. 


S-66  override  seen 
as  major  victory 

"A  major  turning  point  in  nursing  history 
in  national  legislative  matters"  -  this  is  how 
the  director  of  ANA's  Washington  Office 
evaluated  the  impact  of  the  July  29 
Congressional  vote  (384-43)  to  override 
President  Ford's  veto  of  S-66  containing 
the  Nurse  Training  Act. 

All  of  North  Carolina's  11  Congressmen 
voted  for  the  override.  Every  North  Carolina 
nurse  who  worked  for  passage  of  S-66  can 
take  pride  in  the  fact  that  his/her  effort  DID 
make  a  difference!  The  Senate  voted  for 
override  on  July  26.  Senator  Jesse  Helms 
v/oted  against  override,  and  Senator  Robert 
Morgan  was  recorded  as  not  voting. 

In  the  House,  Rep.  James  Broyhill,  Tenth 
District,  played  a  key  role  in  passage  of 
S-66.  A  member  of  the  important  Sub- 
committee on  Public  Health,  of  the  House 
Committee  on  Interstate  and  Foreign 
Commerce,  he  provided  leadership  in  the 
override  vote. 

Nursing  leaders  see  the  override  of  S-66 
as  demonstration  of  nursing's  increasing 
strength  as  a  political  force.  The  strength 
will  be  needed  to  assure  nursing  input  in 
the  development  of  National  Health 
Insurance  legislation. 

Congress  adjourned  in  early  August  for  a 
month.  This  would  be  a  good  time  to 
contact  Congressmen  at  home  to  thank 
them  for  their  support  of  S-66. 

NCSNA  BROCHURES  AVAILABLE 

NCSNA's  CERP  brochure  has  been 
revised  to  incorporate  current  fees  and 
requirements  for  recognition.  Also  in 
brochure  form  is  the  current  revision  of 
NCSNA  "Minimum  Employment  Stan- 
dards for  Registered  Nurses."  Copies  of 
these  brochures  are  available  from  head- 
quarters. 


NCSNA  membership  as  of  August  1, 
1975,  was  3,61 1,  an  increase  of  269  over  the 
same  date  a  year  ago. 
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November  9-15  to  be      Rep.  James  Broyhill  to  speak  at  banquet; 
Nurses  Week  in  N.  C.      Bloomsbury  musical  group  to  perform 


Governor  Holshouser  will  proclaim  the 
week  of  November  9-15  as  "Nurses  Week" 
in  North  Carolina  to  coincide  with  the 
observance  of  November  as  Nursing  IVlonth 
in  International  Women's  Year. 

Several  district  associations  are  planning 
special  events  for  November  to  call 
attention  to  the  role  of  nursing  in  the 
community.  District  Twenty,  under  the 
leadership  of  President  Tommie  Pratt,  is 
planning  a  number  of  special  activities 
using  the  theme  "The  Changing  Role  of  the 
Nurse".  Activities  include  newspaper  arti- 
cles on  what  nurses  are  doing,  displays, 
special  volunteer  nursing  projects,  nursing 
career  days,  and  a  banquet  to  highlight  the 
week. 


Health  planning  law 
makes  major  changes 

The  National  Health  Planning  and 
Resources  Development  Act  of  1974  (PL 
93-641)  will  make  sweeping  changes  in  the 
health  planning  system  of  this  country.  It 
replaces  or  revises  state  and  areawide 
comprehensive  health  planning,  regional 
medical  programs,  Hill-Burton  facilities 
planning  and  construction,  and  capital 
expenditure  review.  All  these  authorities 
are  combined  and  vested  in  new  state  and 
area  agencies  which,  in  addition  to  the 
above  functions,  will  review  all  new  and 
existing  institutional  health  services  in  the 
state. 

The  law  provides  for  establishment  of 
Health  Service  Areas.  Six  have  been 
designated  in  North  Carolina.  Each  HSA 
will  have  a  Health  Service  Agency 
responsible  for  the  development  and 
implementation  of  plans  to: 

1.  Improve  the  health  of  area  residents; 

2.  Increase  the  accessibility  and  quality 
of  area  health  services; 

3.  Restrain    increases    in    the    costs    of 
providing  these  services; 

4.  Prevent   unnecessary   duplication    of 
health  resources. 

(Con  tinued  on  Page  4) 


The  banquet  at  the  1975  biennial 
convention  (Wednesday,  October  15,  7:30 
p.m.)  promises  to  be  a  program  highlight. 

Rep.  James  Broyhill  (R)  of  North 
Carolina's  Tenth  District  will  be  a  special 
guest  at  the  social  hour  (5-7  p.m.)  and  will 
speak  at  the  banquet  on  "The  Future  of 
Nurses  in  the  American  Health  Care 
System".  Congressman  Broyhill  is  a 
member  of  the  Subcommittee  on   Public 


Congressman  Broyhill 

NCSNA  announces  con 

This  is  the  NCSNA  logo: 


You  could  be  the  designer  of  a  new  one! 

NCSNA  is  conducting  a  contest  for  a 
new  logo  design  that  will  better  project  the 
image  of  a  dynamic  professional  organiza- 
tion for  nurses  in  1975.  The  contest  was 
authorized  by  the  Board  of  Directors. 

Dr.  Eloise  R.  Lewis,  dean  of  the 
UNC-Greensboro    School    of    Nursing,    is 


Health,  Committee  on  Interstate  and 
Foreign  Commerce.  His  leadership  in  the  U. 
S.  House  of  Representatives  was  influential 
in  the  overwhelming  vote  of  the  House 
in  July  to  override  President  Ford's  veto  of 
S-66,  the  Nurse  Training  and  Health 
Revenue  Sharing  and  Health  Service  Act  of 
1975. 

Following  the  speech,  entertainment  will 
be  provided  by  Bloomsbury,  a  musical 
group  of  four  Raleigh  residents:  Wade 
Smith,  Wade  Hargrove,  Mel  Williams,  and 
Lemma  Mackie,  all  busy  at  professions 
such  as  law  and  the  ministry  but  who 
perform  in  such  places  as  Central  Park,  N. 
Y.,  Greenbrier  in  West  Virginia,  and  Dunes 
Club  in  Atlantic  Beach.  Bloomsbury  will 
perform  a  variety  of  musical  offerings 
including  contemporary,  bluegrass,  and 
spirituals. 

Special  guests  at  the  banquet  and  the 
preceding  social  hour  will  be  North  Carolina 
nurses  who  have  achieved  special  profes- 
sional recognition,  including  the  eight 
certified  by  ANA  for  excellence  in  clinical 
practice  and  five  who  are  fellows  in  the 
American  Academy  of  Nursing. 

Banquet  tickets   are   available  at   $8.00 

from     headquarters    office,     or    may    be 

(Continued  on  Page  2) 

test  for  new  logo 

chairman  of  the  Committee  of  Judges.  Dr. 
Lewis  is  a  past  president  of  NCSNA  and  a 
fellow  in  the  American  Academy  of 
Nursing.  Other  judges  are:  Anne  Fishel  of 
Chapel  Hill,  one  of  North  Carolina's 
ANA-certified  nurses;  Mrs.Katherine 
Holoman  of  Raleigh,  executive  director  of 
the  North  Carolina  Conference  for  Social 
Service;  Caroline  Singletary  of  Winston- 
Salem,  private  duty  nurse  and  for  several 
years  chairman  of  the  Building  Fund 
Committee;  Art  Anderson  of  Raleigh,  art 
director  for  WRAL-TV;  Ella  Oliver  of 
Carrboro,  public  health  nurse  of  the  UNC- 
Chapel  Hill  School  of  Nursing  faculty;  and 
Pat  Phillips  of  Greensboro,  president  of  the 
Student  Nurse  Association  of  North 
Carolina  and  student  nurse  at  Guilford 
Technical  Institute. 

The    contest    is    open    to    all    NCSNA 
(Continued  on  Page  2) 
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AHECs  hold  workshops 
for  program  planners 

Workshops  in  nine  locations  throughout 
the  state  on  "Essentials  of  Adult  Continu- 
ing Education"  are  being  offered  by  the 
Area  Health  Education  Centers.  The 
workshops  were  developed  by  NCSNA 
CERP  personnel  in  cooperation  with  AHEC 
nurse  personnel. 

Guest  faculty  are  Marjorie  G.  Anderson, 
chairman  of  the  CERP  Committee  and 
assistant  professor  for  continuing  educa- 
tion, UNC-G  School  of  Nursing  and  Joan 
Mackie,  NCSNA  assistant  executive  direc- 
tor for  CERP 

The  series  began  in  September  and  will 
conclude  December  5.  Enrollment  is  open 
to  any  educational  program  planners  for 
nurses.  The  workshops  are  designed  to 
provide  elemental  instruction  for  develop- 
ing programs  for  adult  learners.  Objectives 
are  to:  Survey  methods  of  learner  need 
assessment;  identify  major  characteristics 
of  the  adult  learner;  demonstrate  the  ability 
to  develop  and  write  program  objectives 
that  are  specific  behavioral  statements; 
correlate  content  and  teaching  methods 
with  identified  objectives;  design  evaluation 
tools  which  measure  desired  behavioral 
change. 

One  of  the  significant  contributions  of 
NCSNA's  CER  Program  to  continuing 
education  for  nurses  in  North  Carolina  is 
the  consultation  and  assistance  to  provid- 
ers in  improving  the  quality  of  continuing 
education  programs. 

CONVENTION  .  .  .    (Continued  from  Page  11 

ordered  along  with  convention  pre-registra- 
tion  (see  form  in  September  issue  of  Tar 
Heel  Nurse).  The  social  hour  is  dutch  treat. 
Tickets  at  $1.00  also  are  available  from 
headquarters  or  may  be  ordered  on  the 
pre-registration  form. 

A  change  has  been  made  in  the  speaker 
for  the  Thursday,  October  16,  program 
session  on  Legislation  and  Economic  and 
General  Welfare.  Mary  Munger,  chairman 
of  the  AN.A  Commission  on  Economic  and 
General  Welfare,  was  scheduled  as  princi- 
pal speaker  but  has  been  selected  as  one  of 
ANA'S  two  representatives  to  a  meeting  in 
Moscow  at  that  time.  Substituting  for  her 
will  be  Margaret  Rooney,  Associate 
Director  for  E  &GW,  New  York  State 
Nurses'  Association. 

Rosamond  Gabrielson,  ANA  president, 
will  attend  the  convention  throughout  the 
day  Tuesday,  October  14.  Topic  for  her 
keynote  address  will  be  "Two  Centuries  of 
Advancement". 

Pre-registration  for  the  convention 
should  be  completed  immediately. 

LOGO  CONTEST    (Continued  from  Page  1j 
members.  Deadline  for  entries  is  November 
1,    1975.    The    member   whose   design    is 
chosen  will  receive  a  plaque  bearing  the 
winning  design  stuck  in  metal. 
Following  are  the  contest  rules: 
1.  Contest    is    open    to    any    NCSNA 
member. 


CAiVlPAIGN  RULES 

Policies  governing  the  display  of 
campaign  material  at  the  convention 
have  been  adopted  by  the  Board  of 
Directors,  as  follows: 

Campaign  materials  may  not  be 
placed  in  convention  registration 
packets,  on  the  registration  desk,  nor 
in  the  voting  room. 


2.  Entries  must  be  submitted  by  Novem- 
ber 1,  1975,  to  NCSNA  headquarters; 
entries  may  be  delivered  to  registration 
desk  at  convention. 

3.  Design  should  not  bear  any  identifica- 
tion of  the  designer.  Designer  should  attach 
to  entry:  name,  address,  district.  Entries  will 
be  anonymous  when  considered  by  judges. 

4.  Designs  should  be  submitted  in  black 
and  white  on  paper  not  to  exceed  S'/z  x  11 
inches.  Finished  design  will  be  reduced  to 
one  inch  in  diameter  and  reproduced  in 
black-and-white  for  most  uses.  A  second 
version  using  color  may  also  be  submitted. 

5.  The  1975  House  of  Delegates  will  be 
asked  to  approve  changing  the  name  of  the 
Association  to  "North  Carolina  Nurses 
Association;"  therefore  the  new  name 
should  be  used  in  the  logo  designs. 

Put  your  creative  talents  to  work,  and 
let's  celebrate  the  Bicentennial  by  introduc- 
ing a  new  logo  representative  of  NCSNA's 
image! 

Nominate  now 
for  ANA  awards 

The  ANA  Committee  on  Honorary 
Awards  is  receiving  nominations  from  all 
organizational  units  for  awards  to  be  made 
at  the  1976  ANA  convention-Honorary 
Membership  Award,  Honorary  Nurse  Prac- 
titioner Award,  and  Honorary  Recognition 
Award.  Nominations  also  are  being  re- 
ceived by  the  Mary  Mahoney  Award  Com- 
mittee for  the  1976  Mary  Mahoney  Award. 

The  Honorary  Membership  Award  recog- 
nizes outstanding  participation  and  contri- 
bution to  the  purposes  of  ANA.  Deadline 
for   nominations   is    December   20,    1975. 

The  Honorary  Nurse  Practitioner  Award 
recognizes  practitioners  who  have  been 
instrumental  in  influencing  quality  patient 
care  through  years  of  actual  practice  and 
who  have  influenced  other  nurse  practi- 
tioners and  nursing.  Deadling  for  nomi- 
nations is  December  20,  1975. 

The  Honorary  Recognition  Award  is 
given  to  an  individual  who  has  rendered 
distinguished  service  or  valuable  assistance 
to  the  nursing  profession.  Deadline  for 
nominations  is  November  1,  1975. 

The  Mary  Mahoney  Award  is  given  for 
significant  contribution  to  integration  with- 
in the  nursing  profession.  Nominations 
must  be  sent  to  state  nurses'  associations 
by  December  1,  1975,  and  to  ANA  by 
January  1,  1976. 

Criteria  and  nominating  forms  for  all 
awards  have  been  sent  to  all  state  and 
district  association  presidents  and  execu- 
tive directors. 


Candidates  sought 
for  proposed  offices 

If  proposed  bylaw  amendments  are 
adopted  creating  a  standing  Continuing 
Education  Recognition  Program  Commit- 
tee and  a  Collective  Bargaining  Council, 
enabling  motions  will  be  offered  to  activate 
both  groups  to  serve  during  the  1975-77 
biennium  by  the  election  of  a  CERP 
Committee  chairman  and  a  Collective 
Bargaining  Council  at  the  T975  convention. 

The  Nominating  Committee  is  prepared 
to  nominate  two  members  for  CERP 
chairman.  Both  have  consented  to  serve. 
They  are  R.Leigh  Andrews  and  Beverly 
Smith,  both  current  members  of  the  CERP 
Committee. 

To  activate  the  Collective  Bargaining 
Council,  a  committee  has  been  appointed 
from  the  Board  of  Directors  to  nominate 
members  for  the  seven  Council  members. 
The  Board  committee  is  composed  of  Anne 
Thompson,  chairman,  Nancy  Titus,  and 
Phyllis  Nichols,  all  of  whom  have  non- 
management  employment  status.  A  num- 
ber of  names  already  have  been  suggested 
by  individuals  and  committees  for  candi- 
dates for  the  Collective  Bargaining  Council. 

Nominations  will  be  accepted  from  the 
floor,  provided  the  nominees  have  consent- 
ed and  meet  the  criteria  established  in  the 
proposed  bylaws. 

Following  are  biographies  of  the  two 
candidates  who  will  be  nominated  for 
CERP  chairman: 

R.  LEliCH  ANDREWS:  EDUCATION:  Buffalo 
General  Hospital  School  of  Nursing;  BSN, 
Virginia  Commonwealth  University;  MSN,  UNC- 
CH.  PROFESSIONAL  BACKGROUND:  Cur- 
rently coordinator.  Nursing  Service  Education, 
N.  C.  Memorial  Hospital;  has  held  positions  as 
instructor  at  Wilson  Memorial  Hospital  School 
of  Nursing,  Petersburg  General  Hospital  School 
of  Nursing,  and  Watts  Hospital  School  of 
Nursing;  supervisor  at  Virginia  Treatment  Cen- 
ter for  Emotionally  Disturbed  Children;  and 
charge  nurse  and  staff  nurse  in  pediatrics, 
surgery,  and  psychiatry.  NCSNA  ACTIVITIES: 
member,  CERP  Committee;  has  served  as  vice- 
chairman,  In  service  Conference  Group;  member, 
Membership  Committee  and  ANA  delegate; 
district-past  president  and  chaired  or  served 
with  membership  and  nominating  committees. 
BEVERLY  SMITH:  EDUCATION:  West  New 
Jersey  Hospital  School  of  Nursing;  BSN,  U.  of 
Pa.;  graduate  work,  UNC-CH  School  of  Nursing; 
candidate,  M.Ed.,  NCSU.  PROFESSIONAL 
BACKGROUND:  currently  director  of  nursing 
education.  Watts  Hospital;  has  held  positions  as 
associate  director  of  nursing  education  and 
instructor,  Watts  Hospital;  assistant  and  assoc- 
iate director  of  nursing  educat'On,  West  New 
Jersey  Hospital;  instructor.  West  New  Jersey 
Hospital  and  U.  of  Pa.;  and  staff  nurse.  NCSNA 
ACTIVITIES:  currently  vice-chairman,  CERP 
Committee;  chairman.  Forum  on  Diploma 
Education;  Commission  on  Education;  district 
-  has  served  as  vice-president  and  as  member  of 
nominating  and  program  committees. 


NEW  STAFF  MEMBERS 

Mrs.  Edith  Jones  has  joined  the 
staff  of  NCSNA  as  secretary.  She  fills 
the  position  vacated  by  Mrs.  Linda 
Hicks,  who  resigned  at  the  end  of 
August  to  accept  a  position  with  an 
insurance  firm. 


CERP  Approved  Continuing  Education  Programs 


DATE 

PROGRAM 

SPONSOR/ LOCATION 

CREDIT 

REGISTRATION  INFORMATION 

Sept. -Dec. 

Essentials  on  Adult  Continuing 
Education 

Area  Health  Education  Centers 
and  NCSNA  CERP  Committee 

Oct.  3  -  Asheville 
Oct.  4  -  Charlotte 
Oct.  24  -  Fayetteville 

AHEC  reoion 
Oct.  2S  -  Raleigh 
Dec.  3  -  Area  L  AHEC 

region 
Dec.  4  -  Eastern  AHEC 

region 
Dec.  S  -  Wilmington  AHEC 

region 

6  RP 

Local  AHEC  office  or  NCSNA 

Sept.  23  S 

Legal  Aspects  of  Nursing 

Mitchell  Community  College; 

6  RP 

Oct.  28 

Statesville 

Tommy  Howard 

Mitchell  Community  College 

Statesville,  NC 

Oct,  1  - 

Breast  Cancer  5  Breast  Lancer 

Duke  University  -Breast 

16   UP 

Mrs.  Ruth  L.  Edwards,  Chronic 

To  Continue 

Self-Exam.  Instructors 

Cancer  Demonstration 

Disease  Branch,  PO  Box  2091 

Training  Program 

Project  .  Durham 

Raleigh,   NC  27602 

Oct.  3 

Byssinosis  Conference 

Northwestern  Lung  Assn. 
N.C.  Public  Research  Group 
Winston-Salem 

5.3  RP 

Mrs.  Cathy  Mills,  North- 
western Lung  Asso.,  1170  W. 
1st.  St.  Winston-Salem  27101 

Oct.  6 

Disseminated  Intravascular 

Old  Salem  Chapt.,  AACCN 

2   RP 

Sandra  Thomas,  Box  5801 

Coagulopathy 

Winston -Salem 

Winston-Salem 

Oct.  6-31 

Basic  Electrocardiography 

Western  N.  C.  Hospital 

12   RP 

Betty  0.  Hayes,  Director 

for  Nurses 

Black  Mountain 

Inservice  Ed.  28711 

Oct.  21 

Nurses'  Urology  Seminar 

Nursing  Inservice  Ed.  Dept. 
Mercy  Hosp.  Charlotte 

6.5  RP 

Mildred  Morrison,  Instructor 
2001  Vail  Ave.  Charl .  28207 

Oct.  22-24; 

Industrial  Hearing  Conver- 

Monitor, Inc. 

io    RP 

Charles  W.  Bering,  M.  S. 

Nov.  12-14 

sation  workshop  (initial 

courses) 

Refresher  Courses 

P  0  Box  2267,  Monitor,  Inc. 
Chapel  Hill,   27514 

Oct.  21  S 
Nov.  11 

Oct.  26 

Fetal  Monitoring  workshop 

Dist.  4  NAACOG; 

Lake  Buena  Vista,  Fla. 

.S .  5   RP 

Cathy  Rujnenap 

Corometrics  Medical  Systems, Inc. 
American  City  Building-Suite 
708  -  10227  W,incopin  Circle 
Columbia,  Md.  21044 

Nov. 

Sonography  in  Obstetrics- 

Wesley  Long  Hospital 

2   RP 

Mrs.  Martha  Pearman 

Gynecology 

Greensboro 

Drawer  X-5,  Greensboro  27402 

Nov.  5 

Diabetic  Ketoacidosis 

Old  Salem  Chapt.,  AACCN 
Winston-Salem 

2   RP 

Sandra  Thomas,  Box  5801 
Winston-Salem 

Nov.  12 

Are  your  patients  covered  ? 

NCSNA  District  5 

5   RP 

Nancy  C.  Sumner,  P  0  Box 

A  workshop  on  the  Body's 

Charlotte 

10157,  Charlotte  28237 

first  line  of  Defense 

Nov.  12-20 

Communication  for  Nursing 
staff 

N.  C.  Baptist  Hosptial; 
Winston-Salem 

2   RP 

For  N.  C.  Baptist  Hosp.  staff 

Nov.  13-14 

Nurse  Participation  for 

NCLN  S  UNC-CH  School  of  PH; 

Not  Noted 

Cindy  Stubblefield 

Health  Planning 

Velvet  Cloak  Motel  Raleigh 

Continuing  Ed.,  Sch.  of  P.  H. 

Nov.  21-22 

2nd  Annual  Symposium  on 

Bowman  Gray  School  of  Med. 

5.5  RP 

Robert  Turner,  M.  D. 

Arthritis 

Rheumotology  Unit  5  Div.of 
Cont.  Ed,  Arthritis  Fdn . 

Bowman  Gray  School  of  Med. 
Winston-Salem  27103 

Dec.  1 

CPR 

Old  Salem  Chapt.,  AACCN 
Winston-Salem 

Winston-Salem 

Dec.  3 

Using  the  Self-Inst.  Series 

South  Central  Regional 

17   RP 

for  Teaching  Pt .  Care 

Office,  Div.  of  Health 

Div.  of  Health  Services 

Planning  in  Phase  III  Trainee 

Services   -   Raleigh 

Wachovia  Bldg.,  Suite  506 

225  Green  Street 
Fayetteville,   NC  28301 

Feb.  5  -  Mar. 11 

Electrocardiography  for 

Annie  Penn  Memorial 

IS   RP 

Nancy  M.  Anderson,  R.  N. 

1976 

Nurses 

Hospital 

Reidsville 

952  Madison  Ave. 
Winston-Salem  27103 

Ongoing  -  Every 

Preceptor  Workshop 

Duke  University  Med. 

8   RP 

Ethel  Griffith,  Assis.  Dir. 

Three  Months 

Center  -  Durham 

Inserv.  Ed  Box  3883-Durhaiii 

CERP  ACHIEVERS 


Lola  McEachin 
Nancy  Hall 
Sara  L.  Wedlock 
Eris  Russell 
Mary  T.  Greene 
Marginette  Lassiter 
Stephanie  Thomas 
Margaret  Mel  son 
Betty  C.  Chastain 
Mildred  C.  Miller 
Blanche  0.  Gannon 
Ruth  Seawell 
Janice  F.  Prevatte 
Delphine  W.  Everhart 
Julia  Carothers 
Corine  P.  Stevenson 
Lucille  W.  Dawes 
Derusha  Hooper 
Nancy  Lweneood 


Goldsboro 

Cu/nnock 

Asheville 

Ashevil le 

Morganton 

Edenton 

Charlotte 

Charlotte 

Charlotte 

Asheville 

McLeansville 

McCain 

Greensboro 

Westfield 

Charlotte 

Bennettsville 

Rocky  Mount 

Elon  College 

High  Point 


Laura  Boone 
Emily  Woodard 
Meta  Monteleone 
Dare  Filipski 
Lois  Patterson 
Javne  Bvrd 
Mary  J .  Nations 
Anna  M.  Cook 
Josephine  D.  Cothran 
Ethelyn  W.  Juska 
Alice  D.  Sowell 
Virginia  D.  Lovette 
Barbara  C.  Willard 
Margaret  M.  Way 
Gladysteen  H.  Pait 
Vida  A.  Cox 
Bess  A.  Veasey 
Shirley  A.  McHan 
Judith  Moreland 


Asheville 

Greensboro 

Raleigh 

Greensboro 

Greensboro 

Garner 

Lincolnton 

Wilson 

Asheboro 

High  Point 

Charlotte 

Miller's  Creek 

Greensboro 

Greensboro 

Bladenboro 

Clarkton 

Aberdeen 

Bryson  City 

Fayetteville 


Candidates  for  office,  NCSNA  divisions,  sections,  forums,  conference  groups 


SACCALA(JREA7E    AW    HIGHER    DEGRFF    FOPfHf    ' 


OFFICE    NUKSES    SECTION 


VIPLOUA    EVUCATION    fOfJUU 


;-Chai: 


Martha  Whil 
Secretary 


Pat  Conk 1 in 
Helen  Parrel  1 
Clair  Martin 


Sharon  Farley 
Anne  Hareett 

flldjeski 


(To   Be  Nominated) 


Agnes   Binder  Charlo 

lating  Committee  (Three  to  be  Elected) 


nated) 

PRIVATE    VUrv   SECTIOH 


Jeanne  Margaret   NcNally  Chapel 

Division   hJATERHAL-CHlLV    HEALTH    HURSlhiG    PRACTICE 


Nancy  Summ 
latinR  Commi' 


Sarah  Hitchcock 
Judy   Phillips 


Raleigh 
Huntersvill 


ASSOCIATE    PEGREE    EDUCATION    FORUU 


Becky  Parrish 


Bessie  Hendri; 


Barbara   Benge  Rural   Hall 

Janice  Robinson  Greensboro 

Ora  Davis  Greensboro 

Nominating  Committee  (Three   to  be  Elected) 

Hazel   Brown  Yadkinville 


Diane  Cainey 

Emma  Gupton 
Cathee   Ruber 


Char 


DIVISION    ON   MEDICAL-SURGICAL    Wti RS I NG    PRACTICE 


Jean  Gosnell 


ating  Committee      (Three  to  be  Elected) 
Peggy  Jone 


DIL'ISIOW    ON    COiMUNlTV    HEALTH    NURSING    PRACTICE 


Barbara  Willard  GreensI 

Nominating  Committee  (Three  to  be  Elected) 


PUBLIC    WEALTH    SECTIOW 


(To   Be  Nominated) 


SCHOOL    NURSES    SECTION 


^-Chail 


(To  be  Noninat 

Thelma  Thornto 
Nominating  Committe 

Mary  Heady 


Donnie  C.  Green 
Mary  Alice  Whit 

ield 

Raleigh 
Wilmingt 

Nominating  Committee 

Rocky  Ho 
Gastonia 

Betty  Bunn 
Mary  Hanig 

.„t 

H^lrRanSn 

Fayettev 
Raleigh 

111 

(JPERATIAJG    ROOM    NURSES    CONFERENCE    GROU 


Nixie  Chapman 
Mary  R.    Hooks 


(Candidate  for  Chain 
Highest  number  of  \ 
Chairman) 


Jenny  Abrams 
Annie  Gilmer 
Laura   Kelly 


Sanford 

Raleigh 
Elected) 


INSERVICE    EDUCATION    FORUM 


Elizabeth    Levy 


Faye  Mills  Haas 


DIVISION    ON    GERONTOLOGICAL    NURSING    PRACTICE 


Opal  Suggs 

lating  Committee  [Thn 

Agnes  Campbell 
Edith  Chance 
Carlene  Dollar 
Lillian  Fritts 
Cleone  Hill 
Virginia  Turbyfill 


Annie  Hargett  Dui 

lating  Committee  (Three  to  be  Elected) 


Patricia  Hayes 
Kathy  Kusel 
Rhoda  L.  Moyer 

Judy  Sontherlam 


URS1NG    SERl'ICE    APMINISTRATdRS    SECTIOi 


Carol  Graham 
Barbara  Jenkins 
Gaylord   Snyder 


Bertha   Boettner 
Grace  McSwain 
Jewell  Wall 

Nominating  Committee     (Thn 


Raleigh 

Winston-Salei 

Raleigh 


Eddice  Martin 
Phylis   P.   Sull 


FAMILl'    WURSE    PRACTITIOMER    CONFERENCE    GROUP 


fircp 

nsboro 

Bale 

igh 

Connie  Mull  in 
Peggy  Norton 

TIO 

Vice-Chairaan 

Glenda  Hargrav 

Wilm 

igh 
ington 

Sandy  Marley 
Gale  Touger 

(To  Be  Nominated) 


Genella  Hunt 
Prandy  Jacksi 
Nancy  Snapp 
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Candidates  for  Office 
Continued 


UNC-G  nursing  student  spends  summer 
studying  federal  health  policy-making 


PRACTICAL  mVSi    EDUCATION  FORUM 


Chair-.an 

Ruth  Geddings 

Asheville 

Vice-chairman 

Dorothy  Glover 
Josephine  Hookway 

Charlotte 

Secretary 

Bernice  Fulson 
Irene  N-.  Henline 

Charlotte 
Statesvill 
Burlington 

Nominating  Committee   (Thr 

ee  to  be  El 

cted) 

Vercie  Eiler 
Georgia  Jones 
Helen  Kiser 
Jeanne  Sears 

Raleigh 
Garner 

Hickory 

CONTINUING 

EDUCATION 

FORUM 

Martha  Groome,  a  senior  at  UNO- 
Greensboro  Scliool  of  Nursing,  was  one  of 
five  students  selected  by  the  National 
League  for  Nursing  to  participate  in  a  new 
program  of  summer  study  fellowships  in 
public     policy     in     Washington,     D.     C. 


Den 
Sha 

se  Dumbleto 
on  Farley 

Vice 

-Chai 

man 

Seer 

Ter 
Dia 

etary 

y  Lawler 
ne  Leonard 

Bev 

rly  Springe 

Nomi 

natin 

Committee 

laureate  and  masters  programs. 

The  program  provides  nursing  students 
with  the  opportunity  to  study  current 
health  policy  issues  firsthand  and  to 
observe  federal  health  policy-making  in 
action. 

Ms.  Groome  was  assigned  to  work  in  the 
office  of  Congressman  Tim  Lee  Carter 
(R-KY.),  ranking  minority  member.  Sub- 
committee on  Public  Health  and  Environ- 
ment, Committee  on  Interstate  and  Foreign 
Commerce,  U.  S.  House  of  Representa- 
tives. For  a  nine-week  period  in  the 
summer,  she  observed  the  functioning  of  a 
Congressional  office  and  a  Congressional 
committee. 

Others  selected  were  nursing  students  at 
Boston  University,  UCLA,  Yale,  and 
■University  of  Pittsburgh. 


Ms.  Groome  in  Washington 

Recipients  were  selected  on  a  competitive 
basis  from  among  88  nominated  by  deans 
and   directors   of   NLN-accredited   bacca- 


DIRECTOR  OF  NURSING  SERVICE  - 

150-bed  modern  hospital.  Desire  mini- 
mum B.  S.  Degree  with  several  years 
supervisory  experience.  Competitive 
salary  and  benefits.  Will  be  in  complete 
charge  of  nursing  activities  with  direct 
responsibility  to  administrator.  Direct 
inquiry  to  L.  A.  Tinnell,  Administrator, 
Morehead  Memorial  Hospital,  Eden, 
North  Carolina  27288,  (919)623-9711. 


Register  now  for  workshop  on  'Art  of  Negotiations  in  Professional  Nursing' 

Faculty  will  be  Hank  Brown,  professor  in 


NCSNA's  Commission  on  Member  Ser- 
vices, taking  a  pragmatic  approach  to 
collective  bargaining  in  the  health  care 
industry,  is  offering  a  two-day  workshop 
for  both  management  and  non-manage- 
ment nurses  to  learn  contract  language  and 
what  goes  on  at  the  bargaining  table. 

Commission  spokesmen  explain:  "Col- 
lective bargaining  in  the  federal  sector  and 
in  proprietary  and  private,  non-profit  health 
care  facilities  is  a  fact  of  life.  It  is  the  law  of 
the  land  that  employees  in  these  settings 
are  protected  in  exercising  collPCtive 
bargaining  as  a  problem-solving  technique. 


Collective  bargaining  is  coming  eventually 
in  the  public  employment  sector.  It 
behooves  us  all  to  learn  the  language  and 
the  basic  principles  of  a  technique  new  to 
most  of  us  and  avoid  reactions  of  fear  and 
emotionalism." 

The  workshop,  "The  Art  of  Negotiations 
in  Professional  Nursing-Solving  Problems 
Cooperatively",  is  open  to  20  management 
personnel  and  20  non-management  nurses. 
Management  personnel  includes  nursing 
service  administrators,  administrators  of 
educational  programs  in  nursing,  and  up  to 
five  hospital  administrators. 


the  School  of  Business,  Center  for  Labor 
Relations,  University  of  Alabama,  and  Mary 
Lee  Potter,  field  representative,  ANA 
Economic  and  General  Welfare  Depart- 
ment. Workshop  coordinator  is  Russell 
Eugene  Tranbarger  of  Pinehurst,  chairman 
of  the  NCSNA  Nursing  Service  Administra- 
tors Section  and  a  member  of  the 
Commission  on  Member  Services. 

The  workshop  is  approved  for  a 
maximum  of  13  CERPs  for  those  who 
successfully  complete  all  pre-workshop 
study  material  and  master  the  workshop 
content. 


Name 


Address 


Registration  Form 

Workshop  on  "The  Art  of  Negotiations  in  Professional  Nursing" 
November  20-21,  1975  Raleigh 

Soc.  Sec.  No. 


(Street  and  Number) 

Employer 

Employment  Status:        _ 

Fee  Enclosed:  

Return  check  and  completed  registration  form  to: 

North  Carolina  State  Nurses'  Association 

P.  0.  Box  12025 

Raleigh,  N.  C.   27605 


Position 


.Management 
.$17.50  for  members 


Non-management 
$35  for  non-members 


Registration  deadline: 
November  10,  1975 
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October  1975 


Seminar  scheduled 
on  death  and  dying 

Dr.  Elisabeth  Kubler-Ross,  international 
consultant  in  the  care  of  dying  patients  and 
their  families,  will  be  a  special  guest  at  a 
seminar  on  "Healthy  and  Unhealthy 
Attitudes  Toward  Death  and  Dying",  to  be 
conducted  by  the  North  Carolina  Mental 
Health  Association  on  Saturday,  October 
18,  9:30  -  12  noon.  Holiday  Inn-Four 
Seasons,  Greensboro. 

The  registration  fee  is  $15,  and  CERP 
approval  is  anticipated. 

Dr.  Ross  has  written  several  best-selling 
books  on  death  and  the  grief  process. 
Because  of  the  large  number  of  people 
expected,  registration  will  be  limited  and 
should  be  addressed  immediately  to:  North 
Carolina  Mental  Health  Association,  Suite 
222,  3701   National  Drive,  Raleigh  27612. 


BUILDING  FUND  DONATIONS 

District  Eight  has  donated  $200  to 
the  Building  Fund  for  furnishings. 

Another  name  goes  on  the  roster 
of  the  Committee  of  One  Hundred: 

Janet  Campbell 

Dr.  Campbell  made  her  donation 
last  year,  but  her  name  was 
inadvertently  omitted  from  the  list 
published  at  that  time. 


Immunization  drive 
set  for  October 


October  is  Immunization  Action  Month 
(lAM)  across  the  United  States  and 
throughout  North  Carolina.  The  goal 
is  immunization  of  90  percent  of  the 
estimated  5.3  million  susceptible  children  in 
the  country  who  are  currently  between  the 
ages  of  one  and  four.  A  September  1974 
survey  of  North  Carolina's  pre-school 
children  indicated  that  33  percent  of  that 
group  are  inadequately  immunized. 

One  of  the  goals  of  lAM  is  to  reach 
health  professionals  who  can  identify 
children    in    need    of    immunization.    The 


alarming  trend  of  declining  immunization 
levels  is  of  special  concern  to  the  ANA 
Divisions  of  Maternal  and  Child  Health 
Nursing  Practice  and  Community  Health 
Nursing  Practice.  ANA  is  participating  in 
lAM  for  the  third  year. 

John  J.  Ervin, North  Carolina  Department 
of  Human  Resources,  is  responsible  for 
lAM  activities  in  this  state.  Through  local 
news  outlets,  district  nurses  associations 
have  an  opportunity  to  inform  the  public 
about  lAM. 

MSA's    (Continued  from  Page  1) 

HSAs  will  eventually  assume  authority  to 
determine  what  services  will  be  offered, 
how,  and  by  whom.  It  is  anticipated  that  a 
significant  effect  of  PL  93-641  will  be  an 
increased  emphasis  on  outpatient  care  by 
hospitals. 

The  law  requires  the  membership  of 
Health  Service  Agencies  to  include  a 
majority  of  consumers.  Consumers  also 
must  constitute  a  majority  on  the  State 
Health  Coordinating  Council. 

Early  in  1975,  NCSNA  began  exploration 
of  the  scope  and  implications  of  PL  93-641 
and  began  to  promote  involvement  of 
nurses  in  the  implementation  of  the 
legislation,  so  that  nurses  would  have  a 
voice  among  the  providers  of  health  care 
who  are  participating  in  the  decision-mak- 
ing. At  the  March  1975  meeting  of  the 
NCSNA  Board  of  Directors,  Larry  Burwell, 
director  of  the  Office  of  Comprehensive 
Health  Planning,  explained  the  law  and 
North  Carolina's  implementation  activities. 
There  was  discussion  with  Mr.  Burwell  as 


to  how  nursing  participation  could  be 
promoted. 

Following  this  Board  meeting,  the 
Commission  on  Health  Affairs  was  asked  to 
study  the  law  and  make  plans  for  nurse 
participation.  In  July,  NCSNA  representa- 
tives participated  in  developing  a  list  of 
qualified  nurses  in  the  various  Health 
Service  Areas  to  be  submitted  for 
appointment  as  conveners.  Convener 
meetings  were  held  in  the  six  Health 
Service  Areas  beginning  in  August.  Most 
HSAs  are  now  accepting  nominations  for 
the  HSA  Councils  from  provider  agencies 
and  organizations  and  governmental 
bodies. 

District  nurses  associations  are  being 
urged  to  inform  the  membership  about  PL 
93-641,  promote  nurse  attendance  at 
convener  meetings,  and  nominate  qualified 
nurses  for  appointment  to  HSA  Councils.  A 
packet  of  information  about  the  law  and 
North  Carolina's  progress  in  implementing 
it  have  been  prepared  by  NCSNA  staff  and 
distributed  to  each  district  president. 
Schedules  of  convener  meetings  and 
names  of  conveners  in  each  HSA  have 
been  distributed. 

PL  93-651  is  a  prelude  to  National  Health 
Insurance.  If  nurses  are  to  be  involved  in 
decisions  about  the, quality  and  accessibility 
of  health  services  at  the  local  level,  it  must 
be  done  through  the  Health  Service 
Agencies.  Now  is  the  time  to  make  certain 
that  nursing  is  represented  on  Health 
Service  Agencies  and  that  nurses  are 
knowledgeable  about  this  important  legisla- 
tion. 


The  Fund-Raisers  are  coming  to  convention! 

Special  Events: 
Bingo  -     Tuesday,  evening,  October  14,  8  p.m. 
Many  prizes  to  select.  Tickets  at 
$2.00  per  set  on  sale  at  convention. 

Sales  "       Lots  of  new  household  and  gift  items. 
Special  feature  --  White  Elephant  table  each 
day  for  one  hour. 


Tar  Heel  Nurse 
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ANA  names  board 
for  C.E.  accreditation 

A  14-member  National  Accreditation 
Board  for  Continuing  Education  Programs 
has  been  appointed  by  the  ANA  Commis- 
sion on  Nursing  Education.  Emily  H.  Prayer 
of  Greensboro  is  one  of  two  public 
members  among  the  appointees.  She  was 
nominated  by  NCNA.  Mrs.  Preyer  is  the 
wife  of  Congressman  Richardson   Preyer. 

The  Commission  also  has  appointed  an 
11 -member  National  Review  Committee  for 
Accreditation  of  short-term  continuing 
education  programs  preparing  nurses  to 
function  in  expanded  roles. 

The  National  Accreditation  Baord  acts  as 
the  governing  body  for  the  national 
accreditation  process  for  continuing  educa- 
tion for  the  nursing  profession.  It  will 
establish  and  regulate  the  ANA  Regional 
Accrediting  Committees  and  the  National 
Review  Committee.  It  will  review,  evaluate, 
and  revise  criteria  for  accreditation  consis- 
tent with  the  Standards  of  Continuing 
Education  established  by  the  ANA  Com- 
mission on  Nursing  Education. 

NCNA  developed  its  CERProgram  in 
1974  and  activated  it  in  August  of  that  year. 
The  program  was  designed  to  conform  to 
ANA'S  Standards  for  Continuing  Education 
and  ANA'S  Continuing  Education  Guide- 
lines for  SNAs.  ANA'S  Continuing  Educa- 
tion Accreditation  System,  introduced  in 
June-July  of  1975,  gave  rise  to  several 
areas  of  concern  to  the  NCNA  CERP 
Committee: 

1.  The  ANA  System  would  restructure 
certain  aspects  of  the  NCNA  program, 
particularly  relationships  with  colleges  and 
universities; 

2.  ANA  has  not  clarified  the  status  of 
community  colleges  and  technical  insti- 
tutes (which  are  offering  much  of  the 
continuing  education  for  nurses  in  this 
state)  in  the  ANA  Accreditation  System. 

3.  NCNA  would  have  to  pay  ANA  a  fee 
for  accreditation  of  the  NCNA  CERPro- 
gram, adding  to  the  expense  of  this  service 
to  nurses. 

4.  The  ANA  Accreditation  System  does 
not  appear  to  have  had  the  degree  of  input 
desired  by  NCNA  from  SNAs  conducting 
CERPrograms  nor  from  nurses  who  are  the 
consumers  of  continuing  education. 

With  the  approval  of  the  NCNA  Board  of 

Directors,  the  CERP  Committee  communi- 

Continued  on  page  4 


Dues  increase,  structural  changes  among 
major  actions  of  1975  NCNA  delegates 


PRESIDENT  BECKY  TAYLOR 

NCNA  members  elected 
to  Academy  of  Nursing 

Three  NCNA  members  -  Dr.  Carolyn 
Williams  and  Dr.  Jeanne  Margaret  McNally 
of  Chapel  Hill  and  Dr.  Katharine  Nuckolls  of 
Asheville  -  were  among  33  members 
admitted  to  membership  this  fall  in  the 
American  Academy  of  Nursing  in  recog- 
nition of  "past  and  potential  contributions 
to  advancement  of  the  nursing  profession." 

Theme  of  the  fall  meeting  was  "Long- 
Term  Care  in  Perspective  -  Past,  Present, 
and  Future  Directions  for  Nursing."  Dr. 
Virginia  Stone,  Durham,  gave  the  keynote 
address.  Citing  long-term  care  as  a  major 
health  problem  facing  the  nation  and  the 
nursing  profession.  Dr.  Stone  said  that 
nursing  needs  "to  reverse  its  system  of 
education  and  practice  so  that  health  care 
will  be  delivered  outside  of  institutions." 
She  said  the  effectiveness  of  home  health 
as  a  viable  alternative  to  institutionaliza- 
tional  has  been  hampered  by  federal 
emphasis  in  legislation  and  financing 
toward  illness  and  institutions.  Other 
speakers  stressed  the  need  for  nurses  to 
take  positive  action  to  gain  economic  and 
political  power  to  reach  lasting  solutions  to 
health  care  problems. 

The  Academy  will  release  a  position 
paper  on  long-term  care  later  this  year. 


The  NCNA  House  of  Delegates  at  the 
1975  biennial  convention  in  Raleigh  last 
month  approved  an  annual  dues  increase 
from  $25  and  $35;  elected  leadership  for  the 
1975-77  beinnium;  changed  the  name  of 
the  Association  to  "North  Carolina  Nurses 
Association";  strengthened  the  structural 
status  of  the  Continuing  Education  Recog- 
nition Program  and  Legislative  Commit- 
tees; reaffirmed  the  philosophy  that 
collective  bargaining  is  an  appropriate 
mechanism  for  strengthening  the  voice  of 
nurses  in  practice  as  well  as  economic 
security;  and  created  a  Collective  Bargain- 
ing Council  to  enunciate  policies  and 
administer  the  Association's  collective 
bargaining  aclivities. 

Rebecca  H.  Taylor,  Greensboro,  was 
elected  president,  and  Russell  Eugene 
Tranbarger,  Pinehurst,  was  elected  presi- 
dent-elect. Mrs.  Taylor  is  assistant  profes- 
sor. School  of  Nursing,  UNC-Greensboro, 
and  served  during  the  past  biennium  as 
chairman  of  the  NCNA  Commission  on 
Practice.  Mr.  Tranbarger  is  director  of 
nursing  service  at  Moore  Memorial  Hospi- 
tal, Pinehurst.  He  served  as  chairman  of  the 
Nursing  Service  Administrators  Section  of 
NCNA  during  the  1973-75  biennium. 
Complete  election  results  appear  on  page  3. 

The  decision  to  increase  dues  was  not  an 
easy  one  for  the  delegates.  The  original 
proposal  for  a  $10  increase  in  1976  and  an 
additional  $5  increase  in  1977  was  defeated. 
The  approval  for  the  $10  increase  was  by  a 
comfortable  majority  but  was  the  bare 
two-thirds  needed  to  amend  bylaws.  The 
increase  becomes  effective  on  January  1, 
1976,  and  applies  to  all  memberships  with 
expiration  date  of  December  31,  1975. 
Members  joining  for  the  first  time  prior  to 
December  will  pay  at  the  current  rate. 

By  delegating  authority  for  policies  and 
administration  of  collective  bargaining  to 
the  Collective  Bargaining  Council,  the 
Association  removes  responsibility  for  this 
activity  from  the  Board  of  Directors  and  all 
other  structural  units,  thus  making  it 
possible  for  management-level  nurses  to 
participate  fully  in  NCNA's  programs  and 
activities  not  related  to  collective  bargain- 
ing without  possibility  of  conflict-of- 
interest.  The  step  also  removes  possibility 
of  management  domination  in  the  collect- 
Co/?  f//;(/ef/  on  page  3 
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Actions  of  the  Boards 


The  Board  of  Directors  took  the 
following  actions  at  its  meeting  on  October 
12,  1975: 

•  Recommended  that  an  ad  hoc  com- 
mittee be  appointed  by  the  incoming  Board 
of  Directors  to  study  the  present  NCNA 
delegate  representation  system  and  make 
recommendations. 

•  Made  a  recomrriendation  to  the  House 
of  Delegates  regarding  a  mechanism  for 
election  of  the  Collective  Bargaining 
Council  at  the  1975  convention. 

•  Nominated  the  following  members  for 
1976  ANA  Honorary  Awards:  Norma 
Harris,  Honorary  Nurse  Practitioner  Award; 
Eloise  Lewis,  Honorary  Membership 
Award;  Laurel  Copp,  Honorary  Recognition 
Award;  and  if  approved  by  the  North 
Carolina  Student  Nurse  Association,  the 
National  Student  Nurse  Association  for  the 
Mary  Mahoney  Award. 

•  Approved  a  recommendation  from  the 
CERP  Committee  providing  for  continuity 


in  future  CERP  Committee  appointments. 

•  Approved  the  recommendation  of  the 
CERP  Committee  not  to  support  ANA's 
Continuing  Education  Accreditation  Sys- 
tem nor  to  apply  for  accreditation  by  ANA, 
and  that  other  states  be  notified  of  North 
Carolina's  decision. 

•  Approved  the  staff  position  descrip- 
tions presented  by  the  Search  Committee 
and  dissolved  the  Committee. 

•  Approved  the  personnel  policies  for 
staff  developed  by  the  Personnel  Policies 
Committee. 

•  Voted  to  make  suggestions  to  the 
Chief  of  Medical  Services,  North  Carolina 
Prison  Systems,  for  appointment  of  a  nurse 
to  membership  on  the  Prison  System 
Medical  Advisory  Committee. 

•  Approved  holding  the  1977  NCNA 
Diamond  Anniversary  Convention  in 
Raleigh. 

•  Approved  the  recommendation  of  the 
Commission  on  Practice  that  a  member  of 
the  Commission  on  Practice  serve  simul- 
taneously with  the  Joint  Practice  Commit- 
tee. 


The  Board  took  the  following  actions  at  a 
meeting  on  October  17,  1975: 

•  Appointed  the  newly  elected  treasurer 
to  complete  the  unexpired  term  (until 
January  1,  1976)  of  the  outgoing  treasurer. 

•  Approved  appointment  of  members  of 
the  Finance  Committee. 

•  Referred  to  the  Finance  Committee 
recommendations  from  District  Five  relat- 
ing to  budgeting  and  accounting  of  funds 
according  to  program  activities. 

•  Requested  reporting  of  time  volunteer- 
ed by  members  of  structural  units  and  of 
expenses  not  claimed  but  to  which 
members  are  entitled. 

•  Referred  requests  of  the  School  Nurse 
Section  to  appropriate  structural  units. 

•  Voted  to  meet  every  two  months. 

•  Requested  the  1974-75  CERP  Commit- 
tee to  function  until  the  activation  of  the 
1975-77  Committee. 

NURSES  WEEK-Belowis  Governor  James  Holshouser's 
proclamation  of  November  9- 15  as  "Nurses  Week  in 
North  Carolina  ".  Many  districts  observed  the  week  with 
special  publicity,  exhibits,  and  projects  focusing  on  the 
new  roles  of  nurses  and  their  contribution  to  the 
health   care  of   the  community. 


Workshops:  Gerontological  Nursing  Standards 

Workshops  on  "Standards  of  Gerontological  Nursing 
Practice"  will  be  conducted  by  the  NCNA  Division  of 
Gerontological  Nursing  Practice  throughout  1976  and  into 
1977--regionalized  and  offered  in  one-day  sessions  to  facilitate 
attendance  by  nurses  employed  in  nursing  homes,  public  health 
agencies,  institutions  or  other  settings  caring  for  geriatric 
patients. 

Margaret  Keller,  Supervisor,  Health  Services  Unit,  Chronic 
Disease  Branch,  Division  of  Health  Services, N.  C.  Department  of 
Human  Resources,  will  keynote  the  workshops.  Janet  Gelein, 
faculty  member,  Duke  University  School  of  Nursing,  and 
chairman  of  the  NCNA  Division  of  Gerontological  Nursing 
Practice,  is  workshop  coordinator.  Other  faculty  members  will 
include  Janet  Brown  and  Sharon  Sells,  both  staff  members  at 
Wesley  Nursing  Center,  Charlotte,  and  both  certified  by  ANA  for 
excellence  in  gerontological  nursing  practice. 

The  workshop  content  will  be  presented  in  four  one-day 
sessions,  9  a.m.  -  4  p.m.,  and  each  session  will  be  presented  in  the 
Eastern,  Piedmont,  and  Western  areas  of  the  state.  Participants 
are  encouraged  to  register  for  the  series  in  the  respective  region 
for  maximum  learning  opportunity.  CERP  cerdit  is  anticipated. 

Following  are  topics  and  locations  for  the  workshop  series: 
"Standards  of  Gerontological  Nursing  Practice" 
January  23,   1976  --  Holiday  Inn,  New  Bern 
February  13,  1976  -  Hyatt  House,  Winston-Salem 
March  12,  1976  --  Holiday  Inn,  Morganton 

"Assessment  of  Normal  Changes  Accompanying  Aging" 

May  7,  1976  -  Hilton,  Wilmington 

May  28,  1976  -  NCNA  Headquarters,  Raleigh 

June  25,  1976  --  Holiday  Inn,  Boone 

"Assessment  of  Pathological  Changes  in  the  Aged" 
October  6,  1976  --  Holiday  Inn,  Nags  Head 
November  3,  1976  --  Great  Smokies  Hilton,  Asheville 
November  17,  1976  --  Royal  Villa,  Greensboro 

"Intervention  and  Evaluation" 

January  21,  1977  ■-  Kinston 
February  11,  1977  -  Charlotte 
March  4,  1977  --  Lake  Junaluska 

Flyers  containing  details,  registration  fees,  and  registration 
forms  will  be  distributee  joon  to  nursing  homes,  hospitals,  public 
health  agencies,  and  other  settings  providing  care  for  geriatric 
patients.  Individuals  with  interest  in  gerontological  nursing  may 
write  directly  to  NCNA  requesting  a  registration  form. 
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.ltd  commej-[d  th 


Jan.  5  - 
Feb.  23  '76 
Rutherford 
College 


NC 


CERP  Approved  Continuing  Education  Programs 


Dates  and 

Location 

Program 

Sponsor 

Credit 

Registration  and  Information 

Nov.  20-  21 

The  Art  of  Negotiation 

in  Pro- 

NCNA 

13  RP 

North  Carolina  Nurses 

NCNA 

fessional  Nursing-Solving 

Association 

Building 

Problems  Cooperatively 

Nov. 

Nursing  Documentation: 

Duke  University  Medical 

CD 

Duke  Univer- 

1 and  II 

Center 

3.5  RP 

sity  Medical 

CII) 

Center 

4.5  RP 

Dec.  3 

Opthalomology  Seminar 

Mercy  Hospital 

7  RP 

Charlotte 

Nurse  Care  Planning 


Valdese  General  Hospital 


Jan.  5  -  Feb. 
12,  1976 

Basic  Electrocardiography 
and  Arrhythmias 

Forsyth  Memorial  Hospital 

14 

RP 

Peggy  Bridgers,  RN,  Director 
Nursing  Education 

Jan.  6  -  Feb. 
S,  1976 

Pediatric  Continuing  Education 
Course 

Moore  Memorial  Hospital 

20 

RP 

Feb.  11  -  Mar. 
3,  1976 

Cardiac  Ausculation  for  Nurses 

Forsyth  County  Heart  Associ- 
ation 

8 

RP 

Nancy  Anderson,  RN,  Forsyth 
County  Heart  Association 

Monthly 

N.C.  Memorial 

Hospital 


Introduction  to  Electr 
cardiography 


N.C.  Memorial  Hospital 


To  be  set  by 
Local  sponsor 


Basic  Conorary  Care 
Educational  Program 


Local  Agencies 


Laurice  Ferris,  RN, 
UNC-CH  School  of  Nursing 


Sandhills  Community  College  will  offer  the  following  CERP  approved  Continuing  Education  Programs.   Contact  Jessie  R. 
Mansfield,  Adult  Occupational  Education,  for  registration  information. 


Date 

December  10  -  February  11 
January  5  -  February  25,  1976 
March  1  -  April  21,  1976 
April  26  -  June  16,  1976 


Title 

Nutrition 
Pharmacology 
Pharmacology 
Pharmacology 


30 

RP 

32 

RP 

32 

RP 

32 

RP 

East  Carolina  University  and  Eastern  AHEC  will  offer  the  following  CERP  approved  Continuing  Education  Programs.  Contact 
Terri  Lawler,   EAHEC,  for  registration  information. 


Date 

November  20 
November  25 
December  2 


Title 

Eye  Injuries 
Infant  Nutrition 
The  Expanded  Role 
of  the  Nurse 


Credit 

credit  not  listed 
credit  not  listed 
4  RP   (Co-sponsors;  ECU  and  Sigma 
Theta  Tau) 


University  of  North  Carolina-Chapel  Hill  School  of  Nursing  Continuing  Education  Department  will  6ffer  the  following 
CERP  approved  programs.   Contact  Judith  Wray  for  registration  information. 


Date 

November  17  -  21,  1975 

December  5 

January  5,  1976 

January  19-23 

February  9-13 

February  16-19 

or 
March  29-April  1 

February  23-27 

March  22-26 

February  24-25 

February  25-26 

March  4-5 

March  23-24 

March   '    76-February   '77 


Title 

Nursing  Process 


Enhancing  Support  During 
Labor 


Occupational  Health  Nurse 
and  Employee  Mental  Health 


Leadership  for  Health  Pro- 
fessionals 


Preparation  for  Implementing 
the  POMR  system 


Assertive  Training  for  Nurses 
in  Leadership  Roles 


Planning  Education  for  Quality 
Care 


Nursing  Audit 

A  New  Look  at  Patient  Teaching 


Practical  Approach  to  Drug 
Interaction 


Management  by  Objectives 


Geriatric  Nurse  Pract- 
itioner Program 


28  RP 
6  RP 


12  RP 

13  RP 


12  RP 

credit  not  listed 


CERP  ACHIEVERS 


Sue  Harris  -  Fayetteville 
Derenda  James  -  Raleigh 
Linda  L.  Warren  -  Greenville 
Corrine  Stevenson  -  Bennettsville 
Ruth  C,  Hall  -  Fayetteville 
Mary  K.  Barber  -  Charlotte 
Joyce  L.  Hinton  -  Raleigh 
Pat  Connor  -  Fort  Mills,   SC 


Linda  Reece  -  Sugar  Grove 
Patty  H.  Brown  -  Gastonia 
Margaret  J.  Rosett  -  Winston 
Rubye  Hinkle  -  Wilmington 
Thelma  Parsons  -  Gary 
Sister  Monica  Boutillier  -  C 
Wanda  L.  Johnson  -  Clinton 
Mary  Ann  Hulth  -  Smithfield 


TOTAL  PROGRAM  APPROVAL 

Southwestern  Technical  Institute 
Rockingham  Community  College 
Surry  Community  College 
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Election  Results 

NONA  Officers  and  Board  of  Directors 

President 

Rebecca  Taylor,  Greensboro 

President-Elect 

Russell  Eugene  Tranbarger,  Pinehurst 

Vice-President 

Elizabeth  Holiey,  Raleigh 

Secretary 
Nancy  Sumner,  Charlotte 

Treasurer 
Edythe  Persing,  Chapel  Hill 

Directors 

(four-year  terms,  1975-1979) 

Rose  George,  Chapel  Hill 

Mary  Lou  Moore,  Winston-Salem 

(completing  four-year  terms,  1973-1977) 

Phyllis  Nichols,  Greenville 

Mary  Edith  Rogers,  Gastonia 

Chairman,  Commission  on  Education 

Marjorie  Anderson,  Greensboro 

Chairman,  Commission  on  Health  Affairs 

Ernestine  Small,  Greensboro 

Chairman,  Commission  on  Member  Services 

Rosan  Nutter,  Chapel  Hjll 

Chairman,  Commission  on  Practice 

Louise  Clark,  Greensboro 

Council  of  District  President  Representatives 

(completing  one-year  terms) 

Martha  Darnell,  Sanford 

Dons  Anne  Thompson,  Wilmington 


Nominating  Committee -Nancy  Titus,  Raleigh, 
Chairman;  Carolyn  Greene,  High  Point;  Linda 
Brown,  Morganton;  Mary  Davison,  Hillsborough; 
and  Elizabeth  Levy,  Durham. 

ANA  Delegates 

Delegates  -  at  -  Large-Rebecca  Taylor,  Greens- 
boro; Rose  George,  Chapel  Hill;  and  Audrey 
Booth,   Durham. 

EACT:  Ernestine  Small,  Greensboro;  Joan  Reid, 
Raleigh;  Sister  Mary  Patricia  Doyle,  Belmont. 
General  Duty:  Doris  Anne  Thompson,  Wilming- 
ton; Connie  Mullinix,  Chapel  Hill;  Joan  Bounds, 
Durham. 

NSA:  Gene  Tranbarger,  Pinehurst;  Mary  T. 
Greene,    Morganton. 

Private  Duty:  Virginia  Clark,  Cary;  Meta 
Monteleone,  Raleigh;  Barbara  Willard,  Greens- 
boro. 

Public     Health:      Elizabeth     Holiey,     Raleigh; 
Catherine  Layton,  Greensboro 
Head    Nurses:    Mozelle    Pope,   Ciemmons;   Lois 
Woody,  Asheville 

Occupational  Health:  Rachel  Brown,  Raleigh. 
Office   Nurses:    Ruby   Dameron,   Charlotte. 

Other  Election  Results 

Collective  Bargaining  Council--Arlene  Bunch, 
Edenton,  Thelma  Dove,  Fayetteville;  Peggy 
Dulaney,  Goldsboro;  Rubye  Mallory,  Arden; 
Connie  Mullinix,  Chapel  Hill;  Martha  Darnell, 
Sanford;  Linda  Brown,  Morganton  (appointed 
by  Council  to  replace  Mary  Alice  Withers, 
elected  but  resigned.) 

Members  of  Commission  on  Health  Affairs- 
Edith  Anderson,  Morganton;  Dorothy  Johnson, 
Connelly  Springs;  Jean  Lassiter,  Greenville; 
Georgia  K.  Lewis,  Rocky  Mount;  Meta  Mon- 
teleone,  Raleigh. 

Chairman  of  Continuing  Education  Recognition 
Program  Committee-R.  Leigh  Andrews,  Dur- 
ham. 

Division  Officers 

Community  Health-Chairman,  Elizabeth  Best, 
Wmston-Salem;  vice-chairman,  Linda  Strother, 
Raleigh;  secretary,  Elizabeth  Levy,  Durham. 
Geronlological-Chairman,  Janet  Gelein,  Dur- 
ham; vice-chairman,  Louise  Beard,  Durham, 
secretary.    Opal    Suggs,    Thomasville. 


Medical-Surgical-Chairman,  Nancy  Anderson, 
Winston-Salem;  vice-chairman,  Jane  Cartwright, 
Charlotte;  secretary,  Olivia  Street,  Raleigh. 
Psychiatric  ■  Mental  Health-Chairman,  Peggy 
Dulaney,  Goldsboro;  vice-chairman,  Virginia 
Payne,  Greenville;  secretary,  Annie  Hargett, 
Durham. 

Maternal  -  Child  Health-Chairman,  Rebecca 
Parrish,  Liberty;  vice-chairman,  Janice  Robin- 
son, Greensboro;  secretary,  Ora  Davis,  Greens- 
boro. 

Conference  Group  Officers 

Operating  Room-Chairman,  Nixie  Chapman, 
Morganton;  vice-chairman,  Mary  Hooks,  Lexing- 
ton; secretary,  Jency  Abrams,  Sanford. 
Family  Nurse  Practitioners-Chairman,  Connie 
Mullinix,  Chapel  Hill;  vice-chairman,  Sandra 
Marley,  Raleigh;  secretary,  Ruth  DeBrunner, 
Raleigh, 

Educational    Forum   Officers 

Baccaluareate  and  Higher  Degree-Chairman, 
Ruby  Barnes,  Wilson;  vice-chairman,  Martha 
White,  Whittier;  secretary,  Pat  Con klin,  Durham. 

Diploma-Chairman,  Joyce  Davis,  Eureka;  vice- 
chairman,  Geraldine  Scales,  Ridgeway,  Va.; 
secretary,    Nancy    Sumner,    Charlotte. 

Associate  Degree-Chairman,  Mercedes  G'Hale, 
Fayetteville;  vice-chairman,  Wilma  Harris,  Eliza- 
beth City;  secretary,  Donnie  Greene,  Raleigh. 

Practical  Nurse  Education-Chairman,  Ruth  Ged- 
dings,  Asheville;vice-chairman,  Josephine  Hook- 
way,  Kinston;  secretary,  Suella  Klug,  Burlington. 

Continuing  Education-Chairman,  Denise  Dum- 
bleton,  Greensboro;  vice-chairman  Terry  Lawler, 
Greenville;  secretary,  Beverly  Springer,  Durham. 

Inservice  Education--Chairman,  Nancy  Hall, 
Sanford;  vice-chairman,  Faye  Mills  Haas,  Mount 
Airy;  secretary,  Frances  C.   Farmer,  Lexington. 

Section  Officers 

Nursing  Service  Administrators-Chairman,  Bar- 
bara Jenkins,  Reidsville;  vice-chairman,  Georgia 
K.  Lewis,  Rocky  Mount;  secretary  Martha  Hovis, 
Hickory. 
Office  Nurses-No  Election 


CONVENTION 

(Continued  from  page  1) 

Ive  bargaining  program.  Creation  of  the 
Council  does  not  represent  change  in 
NCNA's  position  of  responding  to  requests 
for  information  and  assistance  in  organizing 
for  collective  bargaining,  rather  than 
initiating  organization  activities. 

Membership  on  the  Collective  Bargaining 
Council  is  limited  to  those  nurses  defined  as 
"employee"  under  federal  or  state  law  or 
executive  order  relating  to  collective 
bargaining,  and  will  be  elected  biennially  by 
those  delegates  meeting  the  above  criter- 
ion. The  Council  is  responsible  to  the 
House  of  Delegates. 

A  chart  of  the  Association's  structural 
units,  reflecting  changes  made  at  the 
convention  last  month,  appears  in  this 
issue. 

Following  are  other  major  actions  taken 
by  the  1975  House  of  Delegates: 

•  Established  the  Continuing  Education 
Recognition  Program  Committee  as  a 
standing  committee,  with  representation 
from  each  of  the  five  divisions  on  practice, 
in  addition  to  five  appointed  members  and 
a  chairman  elected  by  the  House  of 
Delegates. 

•  Made  the  Committee  on  Legislation  a 
standing  committee  to  facilitate  direct 
communication  with  the  Board  of  Directors 
and  other  structural  units, 

•  Adopted  resolutions    - 
-Emphasizing  the  reciprocal  rights  and 

responsibilities  of  the  Association  and  the 
individual  member; 

--Supporting  the  Equal  Rights  Amend- 
ment; 

--Directing  that  a  study  be  made  of 
appropriate  funding  mechanisms  for  col- 
lective bargaining  activities; 

--Supporting  legislation  to  provide  for 
third-party  reimbursement  for  health  care 
rendered  by  nurses; 

-Encouraging  acceptance  and  imple- 
nentation  of  NCNA  "Minimum  Employ- 
ment Standards  for  Registered  Nurses"; 

--Calling  for  appropriate  observance  of 
1977  as  the  75th  (Diamond)  Anniversary  of 
NCNA; 

--Calling  attention  to  International  Wo- 
men's Year  and  November  1975  as 
"Nursing  Month"; 

--Urging  NCNA  and  its  members  to  take 
steps  to  insure  nurse  representation  on 
Area  Health  Systems  Agency  Boards  as  PL 
93-641  (Health  Planning  and  Resources 
Development  Act  of  1974)  is  implemented 
in  North  Carolina; 

--Encouraging  close  communication  and 
collaboration  between  and  among  NCNA 
commissions  and  the  Council  of  District 
Presidents  to  facilitate  achievement  of 
common  goals  and  objectives. 


Private  Duty-Chairman,  Nellie  Sullivan,  Castle 
Hayne;  vice-chairman,  Alice  Saunders,  Winston- 
Salem;  secretary,  Barbara  Willard,  Greensboro. 
School  Nurses-Chairman,  Cynthia  Knowles, 
Greensboro;  vice-chairman,  Barbara  McMillan, 
Greensboro;  secretary,  Thelma  Thornton  Ox- 
ford. 
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Mark  Your  Calendar 

December  12,   1975 

NCNA  Board  of  Directors,   Head- 
quarters 
March  2,    1976 

Legislative  Workshop,  Holiday  Inn, 

Greenville 
March   18,    1976 

Legislative      Workshop,       Hilton, 

Burlington 
April  7,    1976 

Legislative       Workshop,        Great 

Smokies  Hilton,  Asheville 
May  6,   1976 

Meeting  of  ANA  Delegates,  Head- 
quarters 
June  6-11,    1976 

ANA  Biennial  Convention,  Atlantic 

City 
October  3-5,    1976 

NCNA  Biennial  Clinical  Sessions, 

Holiday  Inn,  Nags  Head 
October  31  -  November  2,    1976 

NCNA  Biennial  Clinical  Sessions, 

Great  Smokies  Hilton,  Asheville 
November  17  -   19.    1976 

NCNA  Biennial  Clinical  Sessions, 

Royal  Villa,  Greensboro 

ACCREDITATION 

(Continued  from  page  1 ) 
cated  these  and  other  concerns  to  ANA, 
with  notification  that  NCNA  is  not  applying 
for  ANA  accreditation  of  its  CERProgram  at 
this  time,  pending  satisfactory  resolution  of 
the  concerns  expressed. 

Officials  of  the  ANA  accreditation 
system  have  responded  to  NCNA's  com- 
munication. The  ANA  response  will  be 
considered  by  the  NCNA  CERP  Committee 
and  the  Board  of  Directors  in  the  near 
future. 

BOARD  TO  MEET 

The  Board  of  Directors  will  meet  on 
Friday,  December  12,  at  10  a.m.  in 
Headquarters.  Major  agenda  items  will 
include  approval  of  a  budget  for  1976; 
update  on  developments  of  Health  Sys- 
tems Agency  governing  bodies  under  PL 
93-641;  development  of  plans  for  imple- 
menting actions  of  the  1975  House  of 
Delegates;  and  setting  of  priorities  for  1976. 


TAR  HEEL  NURSE 

Any  member  may  attend  Board  meet- 
ings. Headquarters  should  be  notified  by 
those  planning  to  attend. 


HOMECOMING 

Mercy  School  of  Nursing  in  Charlotte  is 
planning  a  Homecoming  for  July  16-17, 
1976.  Mercy  graduates  not  receiving  the 
quarterly  Alumnae  Newsletter  are  urged  to 
forward  name,  address,  and  year  of 
graduation  to  Marjorie  Cox  Gray,  1210 
Dilworth  Road,  Charlotte  28203  to  be 
included  in  mailings  about  the  event. 
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About  People... 

Pat  Phillips,  nursing  student  at  Guilford 
Technical  Institute,  has  assumed  the 
presidency  of  the  North  Carolina  Student 
Nurse  Association  to  complete  the  unexpir- 
ed term  of  Charles  Smith  .  .  .  New  faculty 
appointments  at  Western  Carolina  Univers- 
ity are:  Dr.  Frederick  Wescoe,  director  of 
Continuing  Education  for  Nursing;  Linda 
Lange,  Continuing  Education  faculty; 
Virginia  Livingston  and  Dr.  Jeanne  Howe, 
Department  of  Nursing  faculty  .  .  .Patricia 
Gottschall,  Greensboro,  has  been  elected 
to  a  two-year  term  as  vice-chairman  of  the 
ANA  Council  of  Pediatric  Nurse  Practi- 
tioners . 


WANTED 

Dynamic  individual  for  Patient 

Care  Coordinator; 

19  bed  Mental  Hea 

th  Unit 

Responsible 

to   Director,   Nursing  Service,   f 

or   patient  care   rer 

dered,   staffing,  equ 

ipment. 

etc.  Masters 

Degree    preferred;  will    accept 

BSN    with    approp 

iate  experience.  Progressive 

community 

hospital,  situated  in  resort  area 

-  golfing,  tennis,  h 

orses,  etc.  Apply  to 

Directo 

r.  Nursing 

Service,  Moore  Memorial   Hosp 

ital,  Pmehurst,   No 

rth   Carolina   28374 

or  call 

collect  919- 

295-6861,  ext.  553. 

1 

for  you  as  a  NCSNA  Member! 

Paycheck  Protection  and  Hospital-Surgical  Coverage 
available  to  you  at  low  Association  Group  rates. 

For  full  details,  just  contact  your  nearest  representative: 

George  Richardson,  Winston-Salem,  North  Carolina 

John  Moran,  Wilmington,  North  Carolina 

Ken  Chase,  Asheville,  North  Carolina 

-  Mutual  ^^ 
3i3mflha,vL/ 
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Russell  E.  Tranbarger     President-Elect 

Elizabeth  Holley Vice-President 

Nancy  Sumner Secretary 

Edythe  Persing     Treasurer 

North  Carolina  Nurses  Association 

103  Enterprise  Street,  Raleigh,  N.  C. 

Telephone;  821-4250 


l\JON  PROFIT  ORGANIZAT 

ON 

U    S    POSTAGE 

PAID 

Raleigh,  N.  C. 

Pfimit  No.  87 

Volume  37,  Number  10 


Official  Publication  of  the  North  Carolina  Nurses  Association 


December    1975 


Carol  Koontz 

joins  association  staff 

Carol  Koontz  has  join- 
ed the  NICNA  staff  as 
assistant  executive  di- 
rector with  primary 
responsibility  for  the 
Continuing  Education 
Recognition  Program 
and  the  Association's 
other  educational  activi- 
ties. She  replaces  Joan 
IVIackle,  who  resigned  In 
November  to  accept  a 
position  in  clinical  practice. 

Mrs.  Koontz  formerly  was  on  the  faculty 
at  Rex  School  of  Nursing  in  Raleigh.  She 
received  a  B.S.  In  nursing  at  University  of 
North  Carolina-Chapel  Hill  and  Master  of 
Education  during  the  past  summer  at  N.  C. 
State  University  In  guidance  and  personnel 
service.  She  Is  a  member  of  the  NCSU 
chapter  of  Phi  Kappa  Phi,  scholastic  honor 
society. 

Her  previous  professional  experience 
(continued  on  Page  2) 


NCNA  legislative  workshops  for  1976 
to  feature  understanding  the  process 


MARGARET  C.  MOORE 

Margaret  C.  Moore,  who  served  as 
chairman  of  NCNA's  Building  Com- 
mittee from  the  development  of  the 
original  building  plans  to  the  comple- 
tion of  the  structure,  died  on 
Saturday,  November  22,  1975,  In 
Greensboro. 

Ms.  Moore  was  associate  profes- 
sor. School  of  Nursing,  UNC-Greens- 
boro.  She  formerly  served  on  the 
School  of  Nursing  faculty  at  UNC- 
Chapel  Hill.  She  was  a  WCUNC 
graduate,  where  she  earned  a  B.S. 
degree  In  physical  education  and 
biology,  and  held  master's  degrees 
from  New  York  University  and 
UNC-Chapel  Hill.  She  received  a 
diploma  In  nursing  from  Bellevue 
Hospital  School  of  Nursing,  New 
York.  During  her  professional  life  she 
was  a  teacher,  social  worker,  staff 
nurse,  director  of  nursing,  and  during 
World  War  II  served  In  the  U.  S. 
Army  Nurse  Corps. 


ANA  LEGISLATIVE  CONFERENCE  held  in  Washington  in  November  was  highlighted  by  a 
Congressional  Reception,  bringing  together  members  of  Congress  and  nurses  attending 
the  conference.  Shown  above  is  a  North  Carolina  group,  left  to  right:  Don  Abernethy, 
administrative  assistant  for  Rep.  Stephen  L.  Neal,  North  Carolina's  Fifth  District;  Sister 
Jeanne  Margaret  McNally  of  North  Carolina,  member  of  the  ANA  Congress  on  Nursing 
Practice;  Becky  Taylor,  president  of  NCNA;  Rep.  Walter  Jones,  North  Carolina 's  First 
District;  Rep.  James  Broyhill,  North  Carolina's  Tenth  District;  Mary  Wallace,  chairman  of 
the  NCNA  Committee  on  Legislation;  and  Joan  M.  Reid,  NCNA  associate  executive 
director. 


Is  the  legislative  process  a  mystery  to 
you?  Have  you  ever  wondered  what  goes 
on  at  a  committee  meeting  In  the  General 
Assembly?  How  and  why  bills  are 
amended?  How,  in  the  complexity  of  a 
state  legislature,  your  voice  can  be  heard? 
Why  It  can  take  months  for  a  bill  to  become 
law,  or  be  defeated? 

More  and  more  of  the  decisions  affecting 
nursing  and  health  care  are  political 
decisions  made  In  legislative  halls.  NCNA 
believes  every  nurse  should  know  enough 
about  the  legislative  process  to  be  an 
effective  lobbyist  for  nursing.  Therefore, 
workshops  on  the  legislative  process  will  be 
conducted  In  March  and  April  -  In  three 
regions  to  facilitate  attendance. 

The  three  workshops  will  be  Identical  and 
will  be  held: 

March  2,  1976,  at  Holiday  Inn,  Greenville; 

March  18,  1976,  at  the  Hilton,  Burlington; 

April  7,  1976,  at  the  Great  Smokies 
Hilton,  Ashevllle. 

Sessions  on  how  a  bill  becomes  a  law  will 
feature  a  "mock"  legislative  committee 
hearing  on  a  sample  bill  of  concern  to 
nurses.  Members  of  the  General  Assembly 
In  the  locale  of  each  workshop  will  be 
Invited  to  join  workshop  participants  as 
members  of  the  "mock"  legislative  com- 
mittee to  demonstrate  the  process. 

Announcement  of  speakers  and  a 
registration  form  will  appear  in  the  next  Tar 
Heel  Nurse.  Application  has  been  made  for 
approval  by  the  North  Carolina  Nurses 
Association  Continuing  Education  Recog- 
nition Program  Committee. 

Registration  fee  for  any  of  the  workshops 
is  $15  for  members;  $30  for  non-members. 
The  fee  includes  lunch  and  coffee  break. 


BOARD  MEETING 

The  next  meeting  of  the  NCNA 
Board  of  Directors  is  scheduled  for 
Monday,  February  16,  at  10  a.m.  in 
headquarters. 

The  Board  is  projecting  a  schedule 
of  bimonthly  meetings  during  1976- 
A  meeting  is  tentatively  scheduled 
also  for  Monday,  April  12. 

CLOSED  FOR  HOLIDAYS 

NCNA  headquarters  will  be  closed 
from  4:30  p.m.  Tuesday,  December 
23,  until  8:30  a.m  ,  Monday,  Decem- 
ber 29  for  Christmas  holidays.  The 
office  also  will  be  closed  on  January 
1,   1976 
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Health  convocation 
cites  state  needs 

Several  NCNA  members,  including 
Becky  Taylor,  president;  Ernestine  Small, 
chairman  of  the  Commission  on  Health 
Affairs;  Louise  Clark,  chairman  of  the 
Commission  on  Practice;  Elizabeth  Holley, 
vice-president;  and  Rosan  Hutter,  chairman 
of  the  Commission  on  Member  Services, 
attended  the  1975  North  Carolina  Health 
Convocation  held  December  2-3  in  Greens- 
boro. The  convocation  was  sponsored  by 
the  North  Carolina  Health  Council. 

Topics  on  the  agenda  included  Health 
Planning  and  Resource  Allocation,  Family 
and  Population  Planning,  Economics  of 
Health  Care,  Quality  and  Cost  Control, 
Health  Manpower,  Health  Legislation, 
Environmental  Health,  and  Access  to 
Health  Care.  At  a  business  meeting  held 
during  the  convocation,  the  Health  Council 
voted  to  continue  its  existence  at  least 
another  year  and  to  begin  planning  for  a 
similar  Health  Convocation  in  1976. 

Three  NCNA  members  were  appointed 
to  Council  committees:  Rosan  Hutter  will 
serve  on  the  Planning  Committee  for  the 
1976  convocation,  Joan  Reid  will  serve  on  a 
committee  to  study  dues  structure  and 
membership,  and  Elizabeth  Holley  is 
chairing  a  special  nominating  committee. 

The  convocation  was  made  possible  by  a 
grant  from  the  Kate  B.  Reynolds  Health 
Care  Trust.  It  brought  together  representa- 
tives from  health-related  professions, 
agencies,  and  institutions,  as  well  as 
volunteer  and  consumer  groups,  to  discuss 
and  identify  North  Carolina's  most  impor- 
tant health  care  needs. 

Information  available 
on  ANA  certification 

A  supply  of  informational  pieces  con- 
cerning ANA'S  certification  program  is 
available  in  NCNA  headquarters. 

The  announcements  give  the  fees, 
application  filing  deadlines,  eligibility  re- 
quirements and  other  essential  information 
on  the  certification  process  for: 

medical-surgical  nursing  practice 

psychiatric/mental  health  nursing  prac- 
tice 

community  health  nursing  practice 

geriatric  nursing  practice 

material-gynecological-neonatal  nursing 

pediatric  nurse  practitioner  in  ambulatory 
care. 

District  associations,  educational  pro- 
grams, or  individuals  may  request  copies 
from  NCNA  headquarters. 
Koontz  .  .  .  (Continued  from  Page  1  j 
includes  staff  positions  at  Athens  General 
Hospital,  Athens,  Ga.,  and  at  North 
Carolina  Baptist  Hospital,  Winston-Sale 
public  health  nursing  positions  with  the 
Forsyth  County  Health  Department;  and 
nursing  instructor.  Outpatient  Department, 
N.  C.  Baptist  School  of  Nursing. 

Her  husband  is  vice-president  for  Aca- 
demic Affairs  at  Wake  Technical  Institute. 


New  and  Reinstated  Members 
(Joined  since  September  1) 


District  One 

Doris  Burleson 
Malinda  Dotson 
Sherry  Honea 
Rebecca  Humphries 
Newly  Morgan 
Hettie  Nagel 
Katherine  Nuckolls 

District  Two 

Avis  Costner 
Regina  Crawley 
Inita  Feimster 
Lillian  Hodge 
Reba  Miller 
Helen  Mitchem 
Donna  Oakley 
Marlene  Rosenkoetter 
Issa  Saylors 
Juanita  Wellmon 
Mary  A.  West 

District  Three 

Geraidine  Angerman 
Jerre  Boren 
Evelyn  Gilliam 
Karen  Hartman 
Eddice  B.  Martin 
Barbara  Phillips 
Bonnie  Powell 
Margaret  Taylor 
Nellie  Wilcox 
A.  Kathryn  Wright 

District  Four 

Joyce  Keever 
Mary  Lipe 
Alice  Oberman 

District  Five 

Carolyn  C.  Alsop 

Susan  Armstrong 

Charlee  Baker 

Mary  C.  Barrmger 

Martha  Crabtree 

Helen  Kiser 

Catherine  Lowry 

Laura  J.  Hunter 

Beverly  McCoy 

Ruby  P.  Nance 

Jo  Ann  Norris 

Betty  Williams 

Sister  Mary  Albina  Vautour 

District  Six 

Louise  Osborne 
Sue  Talley 
Gay  Welsh 

District  Seven 

Classic  Eggleston 
Gloria  Hilton 
Dorris  Jones 
Hattie  Roland 
Geraidine  Scales 
Ann  Wingate 

District  Eight 

Betty  Ashworth 
Katherme  Andrews 
Doris  Armenaki 
M.  Ann  Everhart 
Carolyn  Holloman 


Mary  Farlow 
Joan  Fleming 
Rebecca  Knight 
Gwendolyn  Lamberth 
Stephanie  Loadholt 
Karen  McCanless 
Phyllis  Price 
Carrie  Walden 
Frances  Wicker 

District  Nine 

Teresa  Allen 
Lois  K.  Modlin 

District  Ten 

Judy  Everette 
Kay  McMullan 
Alice  P.  Rich 

District  Eleven 

Joanne  Anfinson 
Mary  Ballantyne 
Barbara  Bunker 
Elizabeth  Costa 
Dolis  Engel 
Jacqueline  Ewings 
Carol  Grigg 
Rosetta  Hendricks 
Alaia  Kempner 
Karen  McDermott 
Janet  Meininger 
Deborah  McNeill 
Brenda  Morgan 
Mary  Mundt 
Anita  Petrucci 
Judith  Reece 
Sylvia  Richardson 
Joyce  Semradek 
Merle  Wood 
District  Twelve 
Aliene  Bivins 
Patricia  Hamby 
Karen  Horrell 

District  Thirteen 

Martha  Allen 
Melba  Chandler 
Carol  Cox 
Betty  Dorman 
Brenda  Hall 
Shirley  Kincaid 
Barbara  Lynds 
Rita  McGee 
Geralean  McLamb 
Marcia  Mithcell 
Judith  Reece 
Dianne  Shirley 
Judith  Southerland 
Mary  Trainor 
EdnaTurbyfill 

District  Fourteen 

Linda  Brown 
Elizabeth  Carroll 
Elizabeth  Hudspeth 
Barbara  Jenkins 
Jean  Joublanc 
Rose  Kotlas 
Mary  McCallum 
Mary  McGuirk 
Margo  Salisbury 
Eva  Sweeney 


Shelba  Tart 
Betty  Thomas 
Paula  Zimmerman 
Frances  Moore 

District  Fifteen 

Ava  Gentry 
Brenda  Pridgen 
Otha  Swett 

District  Sixteen 

Carolyn  Bullard 
Mildred  Heath 
Harriet  Dietz 
Eva  Powell 

District  Seventeen 

Shirley  Garcia 
District  Eighteen 

Sherry  Buckner 
Betty  Carawon 
Ruth  Cooper 
Bessie  Hendrixson 
Margery  Youngs 

District  Twenty 

Elizabeth  Bunn 
Frances  Howell 
Katherine  Smith 
Dorothy  Stankus 

District  Twenty-One 

Shirley  Moore 
District  Twenty-Two 

Betty  Bodine 
Susan  Elkins 
Sarah  Horrell 
Linda  Swartz 
Sarah  Williamson 

District  Twenty-Three 

Victoria  Foti 
Madge  Shepard 

District  Twenty-Four 

Helen  Brown 

District  Twenty-Six 

Gilda  Burns 
Zelda  Delozier 
Ruby  Haney 
Elizabeth  Roberson 

District  Twenty-Seven 

Marietta  Davis 
Rebecca  Scott 

District  Twenty-Nine 

Ellen  Coffey 
District  Thirty 
Cynthia  Saleeby 
District  Thirty-Two 

Ethel  Loftin 
Blanche  Reynolds 
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Nurses  named  to 
three  HSA  boards 


Appointment  of  governing  bodies  for  the 
six  Heaitli  Service  Areas  of  North  Carolina 
is  a  majority  activity  in  health  circles  of  the 
state.  Nurses  have  been  appointed  to  three 
of  the  six  HSA  governing  bodies. 

In  Area  I  (western  counties),  Rubye 
Bryson,  public  health  nurse  in  Haywood 
County,  is  the  only  nurse  named  to  the 
board.  In  Area  II,  Mary  Edith  Rogers  of 
Gastonia  and  Elinor  Caddell  of  Charlotte 
have  been  named  to  the  governing  body.  In 
Area  IV,  four  nurses  have  been  appointed-- 
Betty  Compton  of  Cedar  Grove,  Olivia 
Street  of  Raleigh,  Dolores  Dewey  of 
Raleigh,  and  Alice  Night  of  Louisburg. 

Nurses  throughout  the  state  have  been 
making  great  effort  to  gain  nurse  appoint- 
ments to  all  HSA  boards.  Last  summer 
NCNA,  at  a  special  meeting  of  the  Council 
of  District  Presidents,  disseminated  infor- 
mational materials  about  PL  93-641  under 
which  HSAs  are  being  established  and 
encouraged  district  associations  to  be 
actively  involved  in  the  HSA  organization  in 
each  area.  These  efforts  are  continuing  in 
areas  where  the  boards  are  not  yet  named 
and  in  those  where  nurses  have  been 
omitted  from  board  appointments. 

The  federal  regulations  for  implementa- 
tion of  PI  93-641  specifically  name  nurses  as 
health  professionals  who  should  be  repre- 
sented among  the  providers  of  health  care 
named  to  the  HSAs.  When  the  rules  were 
published,  ANA's  executive  director 
commented  in  a  communication  to  the 
Office  of  Policy  Coordination,  Bureau  of 
Health  Planning  and  Resources  Develop- 
ment, that  ANA  is  "pleased  that  the 
regulations  mandate  the  inclusion  of  nurses 
and  schools  of  nursing  as  provider 
members  of  the  governing  bodies  of  health 
system  agencies." 

The  NCNA  Board  of  Directors  is  strongly 
promoting  the  inclusion  of  a  nurse  on  the 
State  Health  Coordinating  Council,  which 
will  be  appointed  when  at  least  three  HSAs 
in  the  state  are  officially  approved.  Audrey 
Booth  is  being  nominated  for  this  appoint- 
ment. District  associations  and  individual 
nurses  are  urged  to  support  this  nomination 
by  letter  to  or  other  personal  contact  with 
Governor  James  Holshouser. 


News  briefs . . . 


Joan  Mackie,  formerly  NCNA's  assistant 
executive  director  responsible  for  the 
CERProgram,  has  been  appointed  by  the 
ANA  National  Accrediting  Board  for 
Continuing  Education  to  the  Regional 
Accrediting  Committee.  Under  ANA's 
accreditation  system,  five  regional  accredit- 
ing committees  review  and  evaluate 
applications  for  accreditation  from  universi- 
ties and  colleges,  SNAs,  national  specialty 
nursing  organizations,  federal  nursing 
services,  and  state  boards  of  nursing. 


CONTRACT  SIGNED  -  The  contract  negotiated  by  NCNA  for  the  RN  unit  at  the  VA 
Hospital  in  Durham  is  signed  by  [left  to  right]  Donald  Bishop,  hospital  personnel  chief; 
Claire  Hackney,  secretary  of  the  RN  unit;  Catherine  Baxter,  vice-chairman  of  the  RN  unit; 
Greta  Powell,  unit  chairman;  John  S.  Arledge,  hospital  director;  and  Joan  M.  Reid,  NCNA 
associate  executive  director.  The  contract  covers  more  than  150  registered  nurses 
employed  at  the  hospital. 


COMMITTEE  OF  ONE  HUNDRED 

Members  of  the  Committee  on 
One  Hundred  are  those  persons  or 
organizations  who  donate  $100  or 
more  to  the  NCNA  Building  Fund. 
The  names  are  permanently  display- 
ed in  the  headquarters  lobby.  The 
following  names  have  recently  been 
added  to  the  Committee  roster: 

Craven  County  Medical  Society 

Sarah  Tyson  Mitchell  (bequeath- 
ed) 

Dr.  and  Mrs.  Frank  Lock 

Betty  H.  Rowland 

Violet  T.  Britt  (honored  by  District 
Fifteen) 

Good  Samaritan  Hospital  School 
of  Nursing  Alumni  Association. 


New  ANA  jewelry 


Elsie  Harris  is  executive  director  of  the 
Home  Health  Agency  of  Chapel  Hill.  She 
worked  in  NCNA  headquarters  for  one  year 
some  time  ago  on  special  assignment  by 
the  ANA  Economic  and  General  Welfare 
Department.  The  agency  she  now  heads 
began  five  years  ago  and  has  grown  to 
provide  a  variety  of  home  health  services. 

Three  new  nurse  practitioner  programs 
are  underway  in  the  state.  The  UNC-Chapel 
Hill  School  of  Nursing  has  begun  a  Geriatric 
Nurse  Practitioner  Program  with  admission 
of  the  first  class  in  September. 

At  East  Carolina  University  School  of 
Nursing,  a  nurse  practitioner  program 
began  in  October.  Students  may  specialize 
in  pediatrics,  obstetrics-gynecology,  or 
adult  health  care. 

Also  in  October,  the  Mountain  Area 
Health  Education  Center's  Family  Nurse 
Practitioner  program  got  underway.  The 
curriculum  is  patterned  basically  after  the 
UNC-Chapel  Hill  program. 


ANA  has  announced  a  change  in  the 
official  manufacturer  of  ANA  honorary  and 
membership  jewelry.  The  official  manu- 
facturer now  Is  The  Green  Company  of 
Lenexa,  Kansas. 

ANA  now  will  be  able  to  offer  a  more 
complete  line  of  Association  jewelry  at  less 
cost,  due  to  price  reductions  of  up  to  65 
percent  on  many  of  the  items.  It  is  also 
anticipated  that  delivery  time  will  be  greatly 
reduced. 

Membership  will  now  have  the  advant- 
age of  purchasing  at  $5  the  small  pin,  tie 
tac,  or  charm.  This  represents  a  savings  of 
75  percent  over  the  previous  price.  A 
greatly  expanded  membership  jewelry  line 
includes  several  brooches,  a  larger  charm, 
money  clip,  locket  and  chain,  and  a 
Hallmark  wooden  executive  pen  and  pencil 
set.  Many  of  these  new  items,  ranging  in 
price  from  $3.60  to  $28,  are  available  in 
gold-filled  (instead  of  the  previous  10K 
gold)  or  In  sterling. 

Price  lists  and  order  forms,  criteria, 
procedures,  and  sample  brochures  will  be 
mailed  by  ANA  In  December. 


NURSING  PROGRAM  Director/Ma- 
jor Instructor  for  new  Associate 
Degree  curriculum  to  begin  Fall,  '76. 
Position  available  immediately  (Em- 
ployment beyond  June  30,  1976 
contingent  on  1976-77  funding  level.) 
B.S.  Degree  in  Nursing  and  Master's 
degree  in  Nursing  or  related  area, 
plus  teaching  and/or  administrative 
experience  required.  Salary  open. 
Contactdr.  Arlie  Smith,  Richmond 
Technical  Institute,  Hamlet,  N.  C. 
28345.  Tel.  (919)582-1980. 
An  Equal  Opportunity / Affirmative 
Action  Empio yer 
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CHRP 

APPROVED  CONTINUING  EDUCATION  PROGRAMS 

Dates  and 
Locations 

Programs 

Sponsor 

Credit 

Request  Information 

Jan.  5-9 
Greensboro 

MCH  Nurses  in  Family  Planning 
Workshop 

Guilford  County  Family 
Planning  Program  and  N.  C. 
Dept.  of  Human  Resources 

23  RP 

Saranel  Niver-Guilford  County 
Health  Dept. 

Jan.  6-Mar. 

25 

Winston-Salem 

Pediatric  Module 

Inservice  Education 
N.  C.  Baptist  Hospital 

34  RP 

Phyllis  Sullivan 
N.  C.  B.  H. 

Jan.  6-27 
Hunterville 

Management  and  Leadership 
Skills  in  the  Extended  Care 
Setting 

Hunterville  Hospital 

10  RP 

Betty  Wilson 
Hunterville  Hospital 

Jan.  6  and  Feb. 

24 

McCain 

Chronic  Respiratory  Diseases 

N.  C.  Dept.  of  Human  Resources  8  RP 
and  McCain  Hospital 

Flora  Crowder 
McCain  Hospital 

Jan.  7 
Pinehurst 

Odyssey  through  Cardiovascular 
Surgery   1900-1975 

AORN,  Cape  Fear  Valley 
Chapter  II 

2  RP 

Nancy  Hall 

Moore  Memorial  Hospital 

Jan.  8,9 
Raleigh 

Orthopedic  Evaluations 

FNPs  of  NCNA 

9.5  RP 

NCNA 

Jan.  12-Mar. 
8 

Staff  Development:   Maternity 
Nursing 

OB/GYN  Continuing  Education 
Committee,  Forsyth  Memorial 
Hospital 

10  RP 

Annie  Motsinger  and  Peggy 
Bridges  -Forsyth  Memorial 
Hospital 

Jan.  13,20,27 
Monroe 

Nursing  Care  Plans-Avenue  for 
Total  Patient  Care 

Union  Memorial  Hospital 

5  RP 

Gloria  Outen 

Union  Memorial  Hospital 

Jan.  14-21 
Greensboro 

Nursing  Management  of  the  Be- 
havior  of  the  Sick  Elderly 

Guilford  County  Health  Dept. 
Nursing  Division  Home  Health 
Staff 

4  RP 

Betty  Loester 

Guilford  County  Health  Dept. 

Jan.  23,  1976- 
Mar.  4,  1977 
Regional 
throughout 
State 


Gerontological  Nursing  Standards 


Gerontological  Division  of  35.5  RP 

NCNA 


Jan., May, 

Blood  Transfus 

ion  Therapy 

Mercy  Hospital,  Piedmont 

4  RP 

Katherine  Wallace 

Sept. 

Carolinas  Red  Cross  Blood 

Mercy  Hospital 

Charlotte 

Centers 

Feb.  4  Seminar-The  Dying  Patient  and 

Southern  Pines   his  Fajnily 


Memorial  Hospital 


Linda  Wallace,  Juanita  Bores 
Moore  Memorial  Hospital 
Pinehurst 


March  29-April   Orientation  for  Nurses  in  Family   Guilford  County  Family  Planning24.5  RP 
7  Planning  Program  and  N.  C.  Dept.  of 

Human  Resources 


Saranel  Nivers 

Guilford  County  Health  Dept. 


Date  Pending     Premature  Ventricular            Wesley  Long  Comm.unity 
Greensboro       Contractions,  Only 

Hospital  2  RP        Martha  Pearman,  Virgie  Bingham 
Wesley  Long  Community  Hospital 

Sandhills  Community  College  will  offer  the  following  CERP  approved  Cont 
Coordinator,  Programs  for  Older  Adults  for  further  information. 

nuing  Education  Programs.   Contact  Joan  H.  Crockett, 

Date  and                 Title 
Location 

Credit 

Jan.  15-March  18          Death  Education 
McCain  Hospital 

30  RP 

Jan.  15-March  16          Counseling  Techniques 
McCain  Hospital 

30  RP 

Feb.  5-April  8            Communication  Skills  in  Working 

St.  Joseph               with  the  Elderly 

Hospital 

10  RP 

Haywood  Technical  Institute,  Waynesville,  will  offer  the  following  CERP 
Shirley  Gaddis,  Inservice  Director,  Haywood  County  Hospital  for  further 

approved  Continuing  Education  Program.  Contact 
information. 

Jan.  19-May  7            Cardiac  Arrhythmias 

Haywood  County 

Hosg^ital 

32  RP 

University  of  North  Carolina  School  of  Nursing,  Chapel  Hill,  will  offer 
Program.   Contact  Bonnie  Hensley,  Associate  Professor,  Continuing  Educat 
information. 

the  following  CERP  approved  Continuing  Education 
ion,  School  of  Nursing,  UNC-CH  for  further 

Feb.  16-19               Leadership  Development:  Assertive 
March  29-April  1          Training  for  Nurses 

22  RP 

East  Carolina  University  and  Eastern  AHEC  will  offer  the  following  CERP 
Terri  Lawler,  Eastern  AHEC  for  further  information. 

approved  Continuing  Education  Programs.   Contact 

Jan.  9                   Infant  Nutrition 
Lenior  County 
Health  Dept. 

Credit  not  listed 

Jan.  14                  Infant  Nutrition 
Chowan  Hospital 

Credit  not  listed 

Jan.  20                  Fetal  Monitoring 
Elizabeth  City 

Credit  not  listed 

Jan.  21                  Fetal  Monitoring 
Coldsboro 

Credit  not  listed 

Jan.  23 
Greenvi lie 


In  Attitudes 


Credit  not  listed 


Gertrude  Brown  Troutman 

Mable  Moore  Raleigh 

Phyllis  Casper  Rocky  Mount 

Janice  Queen  Lexington 


Janice  Wynne  Tarboro 

Mary  Heady  Rocky  Mount 

Rita  McGee  Raleigh 

Mary  Banks  Charlotte 


TOTAL  PROGRAM  APPROVAL 


McDowell  Technical  Institute 
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Supreme  Court  decision  has  significance 
for  self-employed, private  duty  nurses 


The  United  States  Supreme  Court  has 
held  [in  Goldfarb  vs.  Virginia  State  Bar]  that 
a  minimum  fee  schedule  published  by  a 
county  bar  association  and  enforced  by  a 
state  bar  association  violated  the  Sherman 
Antitrust  Act.  The  Goldfarb  case  is  a 
significant  decision  for  all  self-employed 
practitioners  of  the  so-called  "profes- 
sions", and  this  case  may  signal  the  end  of 
any  and  all  types  of  suggested  fee 
schedules  promulgated  by  self-employed 
professionals. 

This  court  decision  is  of  great  importance 
to  private  duty  nurses  in  North  Carolina 
who  have  traditionally  looked  to  their 
district  association  to  establish  private  duty 
fees  for  the  area.  Last  spring,  the  NCNA 
Board  of  Directors  recommended  to  district 
associations  that  they  no  longer  set  private 
duty  fees.  The  Board's  action  was 
prompted  by  the  Goldfarb  case  and  by 
other  kinds  of  challenges  being  raised  as  to 
the  legality  establishing  private  duty  fees  by 
district  associations. 

ANA's  legal  counsel,  Edward  Kriss,  has 
summarized  the  Goldfarb  case  as  follows: 
The  U.  S.  Department  of  Justice,  in  the 
wake  of  the  Goldfarb,  has  stated  its 
hostility  to  some  activities  of  professional 
associations  that  many  professionals  be- 
lieve are  essential  to  maintaining  the 
integrity  of  the  various  professions.  For 
instance,  the  Justice  Department  is  ques- 
tioning whether  the  bar  association's  ban 
on  advertising  by  attorneys  is  legal.  The 
Justice  Department  appeared  as  amicus 
curiae  for  the  prevailing  party  in  Goldfarb, 
and  in  September  1975,  filed  an  antitrust 
suit  against  the  American  Society  of 
Anesthesiologists  alleging  that  ASA  re- 
stricts free  competition  by  distributing  a 
relative  value  scale  for  particular  proce- 
dures to  aid  anesthesiologists  in  determin- 
ing fees.  These  efforts  of  the  Justice 
Department  have  been  applauded  by 
various  consumer  groups. 

In  short,   the  climate  is  such  that  any 
activity  by  a  professional  association  that 
tends  to   establish   fees   and    restrain   the 
forces   of  the    marketplace   will    probably 
come  under  attack  in  the  courts,  either  by 
the  Justice  Department  or  by  a  consumer 
who    deems    himself    victimized    by    the 
practice  in  question.  In  such  a  climate,  it  is 
not   possible   to   assure   any    professional 
group  that  issues  fee  schedules  for  use  by 
self-employed    professionals    that    it    may 
continue  such  practice  without  the  possibil- 
ity that  the  practice  will  be  challenged. 
Justifications  usually  advanced  for 
private   duty   nurse   fee   schedules-- 
that  schedules  actually  protect  the 
public  by  tending  to  keep  fees  down, 
so  that  the  schedules  are  designed  to 
keep  private   duty   nurses   in   parity 
with  salaried  counterparts,  and  that 
the   schedules   are   merely   advisory 


and  not  enforceable  -  do  not  exempt 
the  use  of  fee  schedules  by  profes- 
sionals from  the  ambit  of  the 
Sherman  Act.  The  Goldfarb  decision 
makes  it  clear  that  the  so  called 
"learned  profession"  exemption 
from  the  antitrust  laws  is  not  blanket, 
and  has  no  application  to  the  area  of 
fees-for-services. 

The  best  advise  that  ANA  can  give 
to   SNAs   at   this    time    is   that    the 
Goldfarb     decision     raises     serious 
concern  as  to  whether  the  use  of  fee 
schedules    by    private    duty    nurses 
violates  the  Sherman  Act. 
However,  Foldfarb  is  not  the  last  word  in 
the  area  of  the  use  of  fee  schedules  by 
professionals  -   it  is  the  first  word.   The 
anesthesiologists  suit  is  one  of  several  that 
are  bound  to  follow  in  relatively  short  order. 
When    the    ASA    suit    is    treated    at    the 
appellate  level,  it  may  then  be  possible  to 
evaluate  the  situation  with  regard  to  PDN 
fee    schedules    with     certainty.     Perhaps 
several  appellate  dicisions  will  be  needed 
before  the  picture  comes  completely  into 
focus. 

It  is  possible,  in  view  of  the  prevailing 
climate,  that  the  issue  may  be  forced  with 
regard  to  PDN  fee  schedules  by  the  filing  of 
a  suit  against  PDNs  in  a  particular  locale.  In 
that  event,  the  issue  will  be  joined  and 
decided.  While  some  SNAs  have  requested 
advise  on  what  "modifications"  could  be 
adopted  to  insure  that  fee  schedules  do  not 
run  afoul  of  the  Sherman  Act,  no 
"modification"  short  of  discontinuing  the 
practice  would  guarantee  that  a  Sherman 
Act  violation  will  not  be  found. 

Labeling  PDN  fee  schedules  as  "sug- 
gested" or  "for  informational  purposes 
only"  would  be  futile  if,  in  fact,  the 
schedules  are  followed  and  are  effective  in 
fixing  fees  for  services. 

This  is  a  period  for  watchful  waiting,  and 
developments  should  be  carefully  moni- 
tored. Nothing  is  to  be  gained  by 
precipitous  action,  and  it  is  very  possible 
that  events  will  unfold  in  such  a  manner 
that  an  informed  decision  can  be  made  with 
regard  to  PDN  fee  schedules  without  the 
necessity  of  a  group  of  PDN's  litigating  the 
issue. 


Joint  practice  topic 
at  national  meeting 

The  Second  National  Conference  on 
Joint  Practice  of  the  National  Joint  Practice 
Commission  was  held  November  2-4  in 
Chicago.  The  North  Carolina  Joint  Practice 
Committee  was  represented  by  Cindy 
Freund,  one  of  NCNA's  appointees,  and  Dr. 
Edgar  Beddingfield,  Chariman. 

Purpose  of  the  conference  was  to 
describe  opportunities  for  better  collabora- 
tion and  to  present  examples  from  practice 
settings.  The  National  Commission  is 
supported  by  grants  from  AMA,  ANA,  and 
the  W.  K.  Kellogg  Foundation.  It  was 
established  in  1972  to  make  recommenda- 
tions concerning  the  congruent  roles  of  the 
physician  and  the  nurse  in  providing  quality 
health  care  to  the  American  people. 

The  North  Carolina  Joint  Practice 
Committee,  established  in  1971,  is  compos- 
ed of  an  equal  number  of  nurses  and 
physicians  appointed  by  the  respective 
professional  organizations.  The  committee 
meets  quarterly. 

Currently  the  North  Carolina  Joint 
Practice  Committee  provides  advisory 
services  to  the  Joint  Subcommittee  of  the 
Board  of  Medical  Examiners  and  the  Board 
of  Nursing  in  the  development  of  rules  and 
regulations  for  registered  nurses  function- 
ing in  expanded  roles. 

Proving  to  be  useful  documents  are  the 
reports  of  several  task  forces  appointed  by 
the  Joint  Practice  Committee  to  study  role 
changes  in  selected  practice  settings.  Task 
force  reports  already  completed  deal  with 
occupational  health  services,  emergency 
care  services,  nurse  manned  clinics, 
maternity  and  family  planning  services,  and 
pediatric  care. 

A  staff  representative  of  the  Joint 
Practice  Committee  meets  regularly  with 
the  Subcommittee  of  the  two  licensing 
boards. 

NCNA  representatives  currently  serving 
on  the  North  Carolina  Joint  Practice 
Committee  are:  Cindy  Freund,  Durham; 
Catherine  E.  Leonard,  Wilmington;  Sandra 
Regenie,  Chapel  Hill;  Mary  Edith  Rogers, 
Gastonia;  Linda  Strother,  Raleigh;  Norma 
Harris,  Durham;  and  Becky  Taylor,  Greens- 
boro, NCNA  president,  serving  ex-officio. 


STAFF  NURSE 

Licensed  registered  nurse.  Some  infirmary,  clinic,  or  hospital  work  experience 
perferred.  Professional  work  in  a  diversified  and  challenging  university  infirmary 
atmosphere.  Supervised  by  nursing  supervisor  and  physician  director.  Must  be 
willing  to  work  different  shifts  in  a  24-hour,  seven-day  per  week  operation. 
Starting  salary  $8,484  with  two  automatic  salary  increases  the  first  two  years. 
Applicants  should  forward  resumes,  including  employment  and  salary  history,  to 
the  attention  of:  Mrs.  Mary  S.  Parris,  Personnel  Technician,  WCU,  Cullowhee, 
N.C.    28723.    Phone;    704/293-7218. 

AN  EQUAL  OPPORTUNITY  EMPLOYER 
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TAR  HEEL  NURSE 


December  1975 


Long-term  care  project 
established  for  region 

A  Nationwide  Long  Term  Care  Education 
Center  for  HEW  Region  IV  has  been 
established  by  Hillhaven  Foundation,  with  a 
primary  site  at  Hillhaven  Convalescent 
Center  in  Raleigh  and  a  satellite  site  in  Boca 
Raton,  Fla.  The  project  is  financed  by  a 
grant  from  the  Provider  Improvement 
Branch  of  HEW. 

The  Education  Center  will  provide  a 
course  for  inservice  directors  in  long  term 
care  facilities  in  the  region;  programs  for 
multidisciplinary  terms  for  participating  in 
long-term  care  facilities;  and  seminars, 
workshops,  or  institutes  on  both  a  single 
discipline  or  interdisciplinary  basis.  Con- 
sultation services  for  students  of  these 
educational  programs  also  is  provided. 

Janet  Chermak  is  project  director,  and 
Betty  Connell,  R.N.,  is  long  term  health 
care  specialist. 


Mark  Your  Calendar 


About  People... 


Rubye  Bowles  Bryson,  Waynesville, 
recently  received  the  Margaret  B.  Dolan 
Merit  Award  from  the  N.  C.  Public  Health 
Association.  She  has  served  as  public 
health  nurse  with  the  Haywood  County 
Health  Department  for  33  years.  .  .Mary 
Dellinger  has  retired  from  the  Gaston 
County  Health  Department  after  23  years  of 
service  ...  At  UNC-Chapel  Hill  School  of 
Nursing,  Audrey  Booth  has  been  promoted 
to  associate  professor  and  Margaret 
Wllkman  to  assistant  professor  .  .  .Edith 
Chance  was  chosen  by  the  Fayetteviiie 
Business  and  Professional  Women's  Club 
as  "Woman  of  the  Year"  .  .  .Clara  Rae 
Walters,  president,  and  Myrna  Aavedal, 
vice-president  of  the  Sigma  Theta  Tau 
Chapter  at  UNC-Chapel  Hill,  represented 
the  chapter  at  the  Society's  biennial 
convention  in  Houston,  Texas,  in  October . 


Workshop  on  Standards  conducted  by  NCNA  Gerontological  Nursing  Divis 
jntological  Standards,  Hyatt  House,  Winston-Salem 


Greenville 

ation  of  North  Carolina,  Sheraton  Inn,  Charlotte 

Gerontological  Standards,  Holiday  Inn,  Morganton 


January  8-9,    1976 

Workshop  on  "Orthopedics"  (repeat)  conducted  by  NCNA  Family  Nurse  Practitioner  Conference  Group,  NCNA 
Headquarters 
January  20,    1976 

Distnct  Officers  Day,  NCNA   Headquarters 
January  23,    1976 

Session  I.  Eastern  Re 

Holiday  Inn,   New  Bei 
February   13,    1976 

Session  I,  Piedmont  Region,  Workshop 
February   18,    1976 

District  Officers  Day,  NCNA  Headquarti 
March  2.    1976 

NCNA  Legislative  Workshop,  Holiday  Ir 
March   10  13,    1976 

Annual  Convention,   Student  Nurse  Ass 
March    12.    1976 

Session  I,  Western  Region,  Workshop  ( 
March    18.    1976 

NCNA  Legislative  Workshop,  Hilton,  Burlington 
March  24,    1976 

District  Officers  Day,  NCNA  Headquarters 
April  7,    1976 

NCNA  Legislative  Workshop,  Great  Smokies  Hilton,  Asheville 
April  22,    1976 

District  Officers  Day,  NCNA  Headquarters 
May  6    1976 

Meeting  of  Delegates  to  ANA  Convention,  NCNA  Headquarters 
May  7,    1976 

Session  II,  Eastern  Region,  Workshop  on  Gerontological  Standards,  Wilmington  Hilton 
May    13-14,    1976 

Workshop  for  Family  Nurse  Practitioners,  conducted  by  NCNA  FNP  Conference  Group,  Conti 

Center,  Boone 
May  20,    1976 

Distnct  Officers  Day,   NCNA   Headquarters 
May  28,    1976 

Session  II,  Piedmont  Region,  Workshop  on  Gerontological  Standards,  NCNA  Headquarters 
June  6  11,    1976 

ANA  Biennial  Convention,  Atlantic  City 
June  25.    1976 

Session  II,  Wester 
October  3-5,    1976 

NCNA   Biennial  Cli 
October  6    1976 

Session  III,  Eastern   Region,  Workshop  on  Gerontological  Standards,  Holiday  Inn,  Nags  Head 
October  31  -  November  2,    1976 

NCNA  Biennial  Clinical  Sessions,  Western  Region,  Great  Smokies  Hilton,  Asheville 
November  3,    1976 

Session  III,  Western  Region,  Workshop  on  Gerontological  Standards,  Great  Smokies  Hilton,  Asheville 
November  17,    1976 

Session  III,  Piedmont  Region,  Workshop  on  Gerontological  Standards,  Royal  Villa,  Greensboro 
November   17-19,    1976 

NCNA  Biennial  Clinical  Sessions,  Piedmont  Region,  Royal  Villa,  Greensboro 
January  21.    1977 

Session  IV,  Eastern  Region,  Workshop  on  Gerontological  Standards,  Holiday  Inn,  Kinston 
February    11,    1977 

Session  IV,  Piedmont  Region,  Workshop  on  Gerontological  Standards,  Downtowner  East,  Charlotte 
March  4,    1977 

Session  IV,  Western  Region,  Workshop  on  Gerontological  Standards,  Lake  Junaluska 


Region,  Workshop  on  Gerontological  Standards,  Holiday  Inn,  Bo 
ical  Sessions,  Eastern  Region,  Holiday  Inn,  Nags  Head 


.  .Julie  Kluttz,  C.A.N. A.   I,  Charlotte,  has  early    in    November    in    Kansas    City    .    . 

been  appointed  to  serve  on  the  Geriatric  .Marjorie  Cox  Gray,   Charlotte,    has   been 

Test    Specification    Committee   in    ANA's  named  to  the  Subscriber  Council  of  North 

certification  program.  The  committee  met  Carolina  Blue  Cross-Blue  Shield. 
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